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2023 REPORTING SCOPE AND 
ORGANISATIONAL  PARAMETERS

2023 was an important year for BisB. We continued 
to invest in new technologies to enhance our digital 
products and operational capabilities. Furthermore, 
our bank-wide approach is focused on delivering 
improved customer experience while ensuring ESG 
progress. 

Reporting Boundary
The financial and sustainability information provided 
in this Report corresponds to the fiscal year 2023 
(1st January 2023 till 31st December 2023), unless 
otherwise stated. 

The Bank has eight branches, all operating in the 
Kingdom of Bahrain. Therefore, the Report’s boundary 
is BisB’s banking operation in Bahrain.

The consolidated financial statements include the 
results of the Bank and its wholly owned subsidiaries 
(together the Group). The Bank holds 100% of the 
share capital of Abaad Real Estate W.L.L.

National Bank of Bahrain (NBB) owns 78.81 of BisB's 
shares. Hence, NBB is considered as Parent of the 
Bank for financial reporting purposes.

Reporting Frameworks
The Report has been prepared in accordance with 
internationally recognised reporting standards 
and frameworks in order to ensure complete 
accountability and transparency.
This includes:

• Adhering to the International Integrated 
Reporting Framework (IIRF), now part of the 
IFRS Foundation. The framework requires 
complete disclosure of financial and non-financial 
performance to provide a holistic overview of a 
company’s long and short-term goals and value 
creation.

• The consolidated financial statements have been 
prepared in accordance with Financial Accounting 
Standards (FAS) issued by the Accounting 
and Auditing Organisation of Islamic Financial 
Institutions (AAOIFI) and applicable rules and 
regulations issued by the Central Bank of Bahrain 
(CBB). 

• Ensuring the sustainability content of the Report 
is in accordance with the Global Reporting 
Initiative (GRI). 

• Following the 29 ESG metrics outlined by Bahrain 
Bourse, wherever possible. These metrics are 
aligned with the Sustainable Stock Exchanges 
(SSE) initiative. 

About the Report

In line with BisB’s commitment to transparent Environmental, Social and Governance (ESG) reporting, 
the Bank conducted a comprehensive review of its ESG progress in 2023 to help the key stakeholders 
and investors to make informed decisions. To get a complete overview of BisB’s performance metrics, 
we recommend viewing our ESG report along with our consolidated financial statements, risk and capital 
management disclosure, corporate governance review report, and remuneration disclosure. 

The Bahrain Islamic Bank (BisB) Annual Financial and 
Sustainability Report (The Report or This Report) for the 
year 2023 highlights the Bank’s financial performance and 
sustainability development.

About the Report

Bahrain Islamic Bank B.S.C.
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• Adhering to the UN Sustainable Development 
Goals (SDG) that were developed to achieve 
environmental sustainability by world economies 
by 2030.  

• Aligning BisB’s ESG initiatives with the Bahrain 
Economic Vision 2030.

Relevant sections of the Report clearly outline the 
framework and international reporting standards they 
adhere to. Further details are included in the GRI 
Index at the end of the Report.  

Financial Data Accuracy 
Fair presentation in all material aspects underpins 
BisB’s financial reporting. To that end, the 
consolidated financial statements of BisB were 
audited by KPMG Fakhro, an internationally 

recognised audit firm.  Additionally, BisB’s Board of 
Directors has approved these consolidated financial 
statements. 

Reporting Integrity
The Board of Directors ensures the integrity of this 
Report and confirms that the disclosed information 
is fairly presented, in all material aspects, and is 
in accordance with the International Integrated 
Reporting Framework, the Financial Accounting 
Standards issued by AAOIFI as well as the GRI 
Standards.

External Assurance
As part of our commitment to transparency and 
accuracy, we have engaged Centre for Sustainability & 
Excellence, an international provider of sustainability, 
ESG and CSR advisory and training solutions to 
conduct a limited assurance on a select number of 
ESG KPIs. The independent assurance statements 
and reports for the sustainability-related figures have 
been included as part of the report.

Disclaimer: Forward-Looking Statements
Forward-looking statements involve uncertainty 
given the many external factors that could have an 
impact on the environment in which the Bank is 
operating. BisB bears no obligation to publicly update 
or revise any/all forward-looking statements included 
in the report unless required by applicable laws and 
regulations.

“Through this Report, 
we aim to provide our 
stakeholders with insights 
LQWR�WKH�²QDQFLDO�YDOXH�
FUHDWHG�E\�%LV%��DQG�
highlight ESG targets 
DFKLHYHG�WKURXJK�YDULRXV�
LQGXVWU\�OHDG�LQLWLDWLYHV�
DQG�EXVLQHVV�SUDFWLFHV��
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Bahrain’s Leader in Digital Islamic 
Financial Services 

BisB has been serving the community of the 
Kingdom of Bahrain since its establishment in 1979. 
BisB operates under an Islamic Retail Banking 
license authorised by the Central Bank of Bahrain 
(CBB) and is listed in the Bahrain Bourse. As 
Bahrain’s first Islamic bank, and the GCC’s fourth 
Islamic banking entity, BisB continues to play a 
leading role in developing the local and global 
Islamic banking industry as well as the Kingdom’s 
economy. 

Our success is built on robust and enduring client 
relationships, attributable to our customer centric 
approach complimented by innovative solutioning 
strategies. 

This is supported by our dedication to
maintaining robust corporate governance, 
significant risk management expertise, commitment 
to safeguarding customer assets, and investment 
in talent development. A customer-first approach 
is central to how we do business, and we strive to 
improve the banking experience at every touch 
point through improved business practices and 
technological innovation. By providing superior, 
safe and trusting financial services across the 
board that enables economic growth and progress, 
BisB has cemented its position as a trusted and 
innovative Shari’a-compliant Bank establishing the 
next era of global banking. 

A Pioneer in Islamic Banking

Islamic principles guide BisB’s banking approach 
and diverse portfolio of integrated financial 
solutions. To improve our services and stay at the 
forefront of the banking industry, we continually 
evolve through the continuous incorporation of 
innovative strategies and global best practices in 
line with Shari’a principles. Embracing this agile yet 
thoughtful approach to banking allows us to stay 
ahead of changes in local financial markets while 
maintaining our competitive edge. Our approach 
enables us to understand and better serve our 
clients, whilst anticipating their financial needs, and 
avoiding excessive risks.

01 Who We Are

%DQN�3UR²OH

WHO
WE 
ARE

Bahrain Islamic Bank B.S.C.
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Our vision is to empower dreams through 
innovative and simplified financial solutions. This 
vision shapes the way we manage our business 
through strong customer relationships, innovation, 
streamlined operational methodologies, employee 
engagement and open communication with all 
stakeholders to add value and build stronger 
financial ecosystems. 

BisB’s DNA

BisB is proud to play a pivotal role in the 
development of the Islamic Banking industry in 
the Kingdom of Bahrain. Since 1979, we have been 
continuously innovating and embracing the latest 
technologies, allowing the Bank to provide our 
customers with a modernised and reimagined user 
experience, adding value to Bahrain’s economy and 
infrastructure by facilitating greater business and 
commercial growth. 

Today, the Bank’s mission is to be the bank of 
choice by converting customer needs into fit-to-
market solutions and engaging experiences. Our 
goal is to attain this mission through the delivery 
of simplified customer experiences characterised 
by personalised service, where we actively seek 
to comprehend and address the distinct needs of 
each customer. Our pledge to our customers is to 
strive to provide solutions with remarkable speed, 
ensuring swift and e!cient outcomes that surpass 
expectations.

Guided by our Islamic principles, we continuously 
strive to enhance our products and service 
o"erings by removing barriers and simplifying 
banking. These principles guide every aspect of 
the Bank’s operations in a sustainable manner 
ranging from customer services to our stakeholder 
interactions. Our steadfast pursuit of excellence, 
and trust in our values has enabled us to have a 
positive impact on the communities we look to 
serve.

What is our
promise?

What is our
purpose?

What are our guiding
principles?

1 111
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Bank Profile
(Continued)

Vision

Mission

Empowering dreams through 
innovative and simplified 
financial solutions.

To be the bank of choice by 
converting customer needs 
into fit-to-market solutions 
and engaging experiences.

BisB was founded in 
�����DV�WKH�²UVW�,VODPLF�
bank in the Kingdom of 
Bahrain

Bahrain Islamic Bank B.S.C.
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Bank Profile
(Continued)

Brand Promise

Fueled by Bahraini devotion, 
we craft new ways of 
Simplifying Your Money 
Matters
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Culture
   Principles

Bank Profile
(Continued)

We are committed to 
empowering our customers 
for growth and success, and 
are actively pursuing avenues 
for improvement, innovation, 
and advancement while 
aiming to provide them 
with opportunities that 
foster progress. Through 
customised solutions, 
guidance, and resources, we 
strive to create opportunities 
for growth, learning, and 
ultimate success. 

We place a high emphasis 
on accountability and 
reliability across every facet 
of our business assuming 
full ownership of our 
commitments to ensure our 
customers can place their 
trust in us with confidence. 
By being dependable, 
trustworthy, and adhering to 
Shari’a principles, we secure 
a powerful trust foundation 
with our customers, fostering 
a sense of value and care.

Embracing
responsibility

Creating
opportunities

Culture
Principles

Bahrain Islamic Bank B.S.C.
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Bank Profile
(Continued)Culture

   PrinciplesWe recognise the 
individuality of each 
customer therefore our 
goal is to craft personalised 
experiences and services 
that align with their distinct 
needs, preferences, and 
aspirations. Making our 
customers feel exceptional 
necessitates moving beyond 
a one-size-fits-all approach. 

We are dedicated to 
maintaining accessibility, 
responsiveness, and 
proactivity in addressing 
our customers’ challenges. 
Our goal is to o"er timely 
solutions that surpass 
their expectations through 
continuous improvement. We 
prioritise accessibility and 
guarantee that customers 
can reach us whenever 
assistance is required.

Crafting
experiences

Solving
problems
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F I N A N C I A L
    H I G H L I G H T SFinancial Highlights

(Continued)
Financial Highlights

Bahrain Islamic Bank B.S.C.
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5 Years Financial Summary 

Financial position (BD million)
Total assets   1,358.1   1,361.8   1,324.5   1,211.6   1,223.6 

Total Islamic financing   924.3   910.0   866.8   783.6   779.3 

Investment securities   278.2   259.0   274.6   276.6   246.2 

Earning assets   1,233.8   1,218.3   1,207.4   1,083.6   1,044.6 

Total deposits   1,188.8   1,189.4   1,168.7   1,091.9   1,081.1 

Owner's equity   144.6   135.8   125.8   96.0   120.9 

Ratios

Earnings
Return on average equity (%) 7.9 9.6 5.5 (11.6) 5.2

Return on average assets (%) 0.8 0.9 0.5 (1.0) 0.5

Earnings per share (fils)   8.8   10.1   5.8   (11.9)   5.9 

Cost-to-income ratio (%) 60.8 52.3 47.1 60.0 59.3

Capital
Owners' equity as % of total assets (%) 10.6 10.0 9.5 7.9 9.9

Total liabilities and URIA to owners' equity (times)   8.4   9.0   9.5   11.6   9.1 

Capital adequacy ratio (%) 16.9 19.5 19.1 16.0 14.9

2023 2022 2021 2020 2019

Earnings (BD Million)
Net profit income   34.5   43.2   42.2   34.4   34.7 

Other income   10.8   7.1   5.7   4.6   7.6 

Total income   45.3   50.3   47.9   39.0   42.3 

Total expenses   27.6   26.3   22.6   23.4   25.1 

Operating profit   18   24.0   25.3   15.6   17.2 

Net profit / (loss)   11.1   12.6   6.1   (12.6)   6.2 

Financial Highlights

Financial Highlights
(Continued)
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ESG Highlights

ESG Highlights

35.4%

Solid Female Employee 
Rate 

95% 3.6%

Nationalisation Rate of
Total Training Hours 
increased by

86%

Total Procurement 
Spending was on Local 
Suppliers

648
Hours of Training on 
Sustainability Awareness 
Sessions

Introduction of
an ESG Due Diligence Risk 
Assessment Toolkit

Bahrain Islamic Bank B.S.C.

18

ANNUAL FINANCIAL AND SUSTAINABILITY REPORT | 2023



ESG Highlights

&HUWL²FDWLRQ�2FFXSDWLRQ�
Health and Safety (OH&S)

&HUWL²FDWLRQ�,QIRUPDWLRQ�
Security Management 
System (ISMS)

ISO
45001:2018

ISO
27001:2022

&HUWL²FDWLRQ�3ULYDF\�
Information Management 
System (PIMS) 

ISO
27701:2019

&HUWL²FDWLRQ�RI�(QYLURQPHQW�
Management System (EMS)

&HUWL²FDWLRQ�LQ�%XVLQHVV�
Continuity Management 
System (BCMS)

ISO
14001:2015

ISO
22301:2019

ESG Highlights
(Continued)
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,Q�WKH�QDPH�RI�$OODK��WKH�0RVW�%HQH²FHQW��3UD\HUV�DQG�
Peace be upon the last Apostle and Messenger, His 
Comrades and Relatives. 

On behalf of the Board of Directors of Bahrain Islamic 
Bank (BisB), I am pleased to present the Annual 
Financial and Sustainability Report and Consolidated 
Financial Statements for the year 2023. 

The focus of the 2023 Annual Financial and 
Sustainability Report is on laying the ‘foundations for 
growth’ as we completed the three-year strategy that 
began in 2020 and look forward to our new vision for 
2024 to 2026. 

During the past year we welcomed experienced 
leadership talent into the Bank’s executive team and 
further integrated our support functions with the 
National Bank of Bahrain (NBB Group). This ensured 
that we are in the best possible position to capture 
synergy benefits from being part of the NBB Group, 
while also maintaining our distinct identity and 
customer propositions as BisB. 

During the year, our operating environment continued 
to present economic, geopolitical, and monetary policy 
challenges. As COVID-19 support measures unwound, 
and as external events such as the wars in Ukraine and 
Gaza disrupted trade, the Bank increased its vigilance 
and engagement with customers facing potential 
di!culties. This engagement both reinforced BisB’s 
commitment to our customers as their trusted financial 
advisor and provided the Bank with valuable credit risk 
intelligence. 

Profit rate benchmarks remained elevated through 
2023, increasing the cost of funds and putting 
downward pressure on margins. Action was taken to 
absorb these rate increases and to transition the Bank’s 
exposures, particularly in the corporate business, from 
fixed to floating rates. The Bank also entered profit rate 
swaps to hedge a significant proportion of its Sukuk 
holdings. The swapped returns also helped generate 
higher portfolio returns and protect portfolio margins.

As we enter 2024, the Bank is poised for continued 
growth, measured by its financial and by its 
Environmental, Social, and Governance (ESG) metrics. 
Importantly, the Bank is consistently focused on 
improving its competitiveness and ensuring it generates 
sustainable value for all stakeholders.

for the year ended 31 December 2023

Profit income

As we enter 2024, 
the Bank is poised for 
continued growth, 
measured by its financial 
and ESG metrics. 
Importantly, the Bank 
is consistently focused 
on improving its 
competitiveness and 
ensuring it generates 
sustainable value for all 
stakeholders.

“
Board of Directors Report
(Continued)

67.3 million
BD
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Performance

The Bank’s performance through this year has been 
one of resilience and underlying strength with a steady 
financial position evidenced by constant total assets, 
and marginal growth in Islamic financing compared 
to the previous year, underlining the strong financial 
resilience of the Bank and its solid balance sheet. 

Given the headwinds of rates, inflation and geopolitical 
uncertainty, BisB has produced resilient results in 
2023, driven by targeted growth in retail banking, 
improved portfolio balancing, and lower provisions for 
impairments. Despite the significant increase in cost of 
funds, the Bank managed to report a profit income of 
BD 67.3 million for the year ended 31 December 2023, 
an 8% increase compared to last year, and a net profit 
of BD 11.1 million, a decline of 11% compared to 2022, 
yet a commendable result given the challenging macro 
environment.

Looking Ahead 

2024 will present its own challenges and opportunities, 
but we remain optimistic that BisB is able to navigate 
the path to success. We remain committed to ensuring 
we maintain a prudent approach to financing while 
executing the Bank’s strategy.  

In 2024, BisB will enter a new strategy cycle that we 
have called ‘Riyadah’. This strategy focuses on driving 
core profitability, improving asset portfolio quality, 
diversifying revenues, and enhancing productivity, 
while achieving long-term sustainable di"erentiation 
through long-term capability building. 

The Riyadah Strategy is built on four pillars:

• Improve our speed, accuracy and productivity in 
delivering our services to our customers. 

• Provide a personalised and simplified customer 
experience to our customers. 

• O"er relevant innovative solutions that address the 
changing needs and expectations of our customers.  

• Ensure that our solutions are safe, sustainable and 
reliable for our customers and our stakeholders. 

In Retail banking we intend to serve more Bahrainis and 
professional expats, entrepreneurs, families, a#uent 
GCC citizens and retirees through branch sales, digital, 
Al Thuraya, call centre and self-service across the asset 
and liability spectrum.

In Corporate banking, we aim to increase our 
participation in GCC syndications, to enhance our 
solutions o"ering for SMEs, and drive balance sheet 
growth through selective lending to commercial and 
mid-sized corporates, Government Related Entities 

and Sovereigns. In Treasury, we will capitalise on Group 
opportunities to structure Islamic sales products 
including FX swaps, structured deposits, and wrappers.

Internally, we aim to boost productivity, optimise our 
balance sheet, increase customer loyalty, grow fee 
income, and cement our position as the leading voice 
in Islamic finance. We will share more on this strategy 
with our shareholders in due course. 
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As part of the Bank’s obligation to maintain utmost 
transparency with our valued shareholders, we are 
pleased to attach the table below that shows the 
remuneration of members of the Board of Directors 
and the Executive Management for the fiscal year 
ending 31st December 2023.

(Continued)
Board of Directors Report
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Board of Directors Report
(Continued)

Dr. Esam Abdulla Fakhro
Chairman

First: Board of directors’ remuneration details:

Fixed remunerations Variable remunerations

Name

First: Independent Directors:

1- Khalid Abdulaziz Al Jassim 26,095 27,000 - 900 53,995 - - - - - - 53,995 -

2- Marwan Khaled Tabbara 26,095 24,000 - 1,071 51,166 - - - - - - 51,166 -

3- Mohamed Abdulla Nooruddin 26,095 24,000 - 717 50,812 - - - - - - 50,812 -

4- Saqer AbdulMohsen Al Sejari 26,095 25,385 - 3,076 54,556 - - - - - - 54,556 -

Second: Non-Executive Directors:

1- Dr. Esam Abdulla Fakhro 39,143 12,000 673 51,816 - - - - - - 51,816 -

2- Khalid Yousif Abdul Rahman 26,095 14,000 587 40,682 - - - - - - 40,682 -

Third: Executive Directors: 

1- Usman Ahmed 26,095** 16,000 - 717 42,812 - - - - - - 42,812 -

2- Gaby Al Hakim 26,095** 14,000 - - 40,095 - - - - - - 40,095 -

3- Rana AbdulAziz Qambar
*Elected on 22nd May 2023

16,963** 6,000 - - 22,963 - - - - - - 22,963 -

4- Dana Abdulla Buheji
*End of Membership on 10th May 2023

9,134** 4,000 - - 13,134 - - - - - - 13,134 -

5- Isa Hasan Maseeh 26,095** 24,000 - 587 50,682 - - - - - - 50,682 -

Total 274,000 190,385 - 8,328 472,713 - - - - - - 472,713 -

Executive management
Total paid 

salaries and 
allowances

Total paid 
remuneration 

(Bonus)

Any other cash/ in 
kind remuneration for 

2023

Aggregate
Amount 

Top 6 remunerations for executives, including 
CEO* and Senior Financial O!cer**

1,053,685 389,336 - 1,443,021 

Note: All amounts must be stated in Bahraini Dinars.
* The highest authority in the executive management of the company, the name may vary: (CEO, President, General Manager (GM), Managing Director...etc).
** The company’s highest financial o!cer (CFO, Finance Director, ...etc.)
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Note: All amounts stated in Bahraini Dinars.
*Subject to AGM and regulatory approval.
**Remuneration is paid to the entity (shareholder) represented by these board members.
Other remunerations: 
*** It includes in-kind benefits – specific amount – remuneration for technical, administrative and advisory works (if any). 
**** It includes the board member’s share of the profits - Granted shares (insert the value) (if any).

Second: Executive management remuneration details:
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Mr. Khalid Yousif Abdul Rahman
Vice Chairman - Non-Executive Director
Vice Chairperson - Executive Committee

Mr. Khalid Yousif Abdul Rahman is Vice Chairman 
and Chief Executive O!cer of Yousif Abdul Rahman 
Engineer Holding Company W.L.L. He is also Chairman 
of the Food Supply Company Limited, Vice Chairman 
of the National Establishment of Technical and Trade 
Services, Vice Chairman of the National Transport 
Company, and Vice Chairman of Awal Dairy Company. 

He gained his BSc. Mechanical Engineering from 
Plymouth Polytechnic University, UK, and is a 
registered member of the Bahrain Society of Engineers 
as well as the Committee for Organising Engineering 
Professional Practice (COEPP) Mechanical Engineering 
Cat. B. Mr. Abdul Rahman has over 46 years of 
professional experience.

Dr. Esam Abdulla Fakhro
Board Chairman - Non-Executive Director
Chairperson - Nomination, Remuneration, Governance 
& Sustainability Committee (NRGSC)

Dr. Esam Abdullah Fakhro is a holder of a PhD Degree 
in Mechanical Engineering from London University. 
He was awarded the Bahrain Medal – FirstClass. He 
is also a former member of the Supreme Council 
for Education Development and AMA International 
University. Dr. Fakhro was a former member of the 
Economic Development Board. 

Previously, he chaired the Aluminium Bahrain Co. 
(ALBA), in addition to chairing the Bahrain Chamber 
of Commerce & Industry, and the Federation of GCC 
Chambers. Dr. Fakhro was a former Board member of 
Mumtalakat.
 
Currently, he chairs Abdullah Yousif Fakhro & Sons 
Group in the field of transport and electronics, as 
well as foods and financial services. Dr. Fakhro is also 
the Chairman of Bahrain Cinema Company, and Vox 
Cineco. In addition, he assumes the post of the Deputy 
Chairman of the Board of Directors of NBB and the 
Qatar-Bahrain Cinema Company.

He is also a member of the Board of Directors of 
Trafco and Bahrain Livestock Company.

Embracing responsibility
E M B R A C I N G                      
  R E S P O N S I B I L I T Y
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Mr. Usman Ahmed
Vice Chairman - Executive Director
Chairperson - Executive Committee, 
Member - Nomination, Remuneration, Governance & 
Sustainability Committee (NRGSC)

Mr. Usman Ahmed is the Group CEO of the National 
Bank of Bahrain (NBB) and is also concurrently the Vice 
Chairman of Bahrain Islamic Bank.

Mr. Ahmed has over 28 years of diverse international 
banking experience in emerging markets across the 
EMEA and Asia Pacific regions, of which for the last 
15 years he has held various senior leadership roles as 
Group CEO, Managing Director, Board Member and 
Executive Chairman covering Corporate & Investment 
Banking, Capital Markets, Commercial, Consumer and 
Islamic Banking in Bahrain, Hong Kong, London, Malaysia, 
Pakistan, Philippines and the UAE.

Prior to joining NBB, Mr. Ahmed was the CEO and 
an Executive Board Director of Citi Malaysia, and the 
Executive Chairman of Citigroup Global Markets Malaysia. 
He has also been the CEO and Managing Director of Citi 
Bahrain, Kuwait & Qatar, while concurrently being the 
Global Head of Citi Islamic Banking, based in Bahrain.

As the Chief Operating O!cer & Managing Director for 
Citi's Asia Pacific Corporate Bank in Hong Kong and 
the Corporate and Investment Banking Head for Citi 
in Philippines, Mr. Ahmed was extensively involved in 
leading strategy and client coverage in Asia after the 
global financial crisis. While at Barclays Bank Plc. Mr. 
Ahmed was Managing Director and Head of Corporate 
& Commercial Banking for Emerging Markets, based 
in Dubai and responsible for 14 countries in the MENA, 
Sub-Saharan Africa and South Asia regions. As part of 
his Capital Markets Origination responsibility in the Citi 
London EMEA team, he has executed some of the largest 
and most innovative conventional and Islamic financing 
transactions for the Middle East region.

Mr. Ahmed is also currently serving on the Boards of the 
GCC Board of Directors Institute, the Bahrain Association 
of Banks and Injaz Bahrain.of Banks and Injaz Bahrain. 

Embracing responsibility
E M B R A C I N G                      
  R E S P O N S I B I L I T Y

Board of Directors
(Continued)

Mr. Mohamed Abdulla Nooruddin
Board Member - Independent Member
Vice Chairperson - Nomination, Remuneration, 
Governance & Sustainability Committee (NRGSC)
Vice Chairperson - Board Risk & Compliance 
Committee (BRCC)
Chairperson - Board Independent Committee (BIC)

Mr. Mohamed Abdulla Nooruddin is the Chairman of 
Newbury Investments W.L.L., a private firm established 
in the Kingdom of Bahrain that provides financial and 
investment advisory services, in addition to being a 
Board member of Arcapita Capital Company - KSA. 
He was also a Board member at Al Baraka Bank Egypt 
and Tadhamon Capital.

He is also an ex-board member of Ibdar Bank. In 
the past, Mr. Nooruddin has held several executive 
positions at Arcapita Bank, First Islamic Investment 
Bank, Bahrain International Bank and Gulf International 
Bank. He holds a BSc in Business Administration from 
the University of Bahrain.
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Mr. Khalid Abdulaziz Al Jassim
Board Member - Independent Member
Chairperson - Audit Committee (AC)
Member- Board Risk & Compliance Committee (BRCC)
Vice Chairperson - Board Independent Committee 
(BIC) 

Mr. Khalid Abdulaziz Al Jassim is the Chairman and 
the Managing Director of Afkar Vision WLL, which 
specialises in investments and financial advisory. 

Prior to that and for more than fifteen years, he was 
an Executive Director at Arcapita Bank. Mr. Al Jassim 
started his career as marketing director at NACIC for 
specialty chemicals, a subsidiary of SABIC, KSA. 

Mr. Al Jassim has also worked for Arthur Anderson as 
a senior business consultant. He currently serves as 
a Board Member at SICO Bank serving as Chairman 
of the Nomination, Remuneration and Governance 
Committee. Moreover, he has been nominated to 
be on the Board of SICO Capital in Saudi Arabia. He 
holds a BSC in Computer Science & Mathematics from 
California State University, Long Beach, USA as well 
as an Executive MBA from Pepperdine University in 
California, USA.

Mr. Marwan Khaled Tabbara
Board Member - Independent Member 
Chairperson - Board Risk & Compliance Committee 
(BRCC)
Member - Nomination, Remuneration, Governance & 
Sustainability Committee (NRGSC)
Member - Board Independent Committee (BIC) 

Mr. Tabbara is a co-founder and Managing Partner 
of Stratum, a boutique advisory services firm based 
in the Kingdom of Bahrain and has over 25 years of 
experience in strategic, financial, and transaction 
advisory. Prior to Stratum, Mr. Tabbara worked in 
the Global Corporate & Investment Banking division 
of Citigroup in New York, London, and Bahrain, and 
supported large private and public sector clients on 
financing transactions within the Middle East and 
internationally. 

He currently also serves as Vice Chairman of the Board 
of Directors of the American University of Bahrain 
(AUBH) and as Board Member of the American School 
of Bahrain (ASB). He has also previously served as 
the Chairman of the Board of Directors of Bahrain 
Flour Mills Company BSC (publicly listed and majority 
owned by Mumtalakat, the sovereign wealth fund of 
the Kingdom of Bahrain), Vice Chairman of the Board 
of Directors of Bahrain Bourse BSC (c) (Bahrain’s 
National Stock Exchange) and as Board Member of 
Bahrain Development Bank BSC (c). 

Mr. Tabbara holds a Master of Engineering 
Management and a Bachelor of Science in Electrical 
Engineering and Economics from Duke University, 
USA.

Creating opportunities
C R E A T I N G
   O P P O R T U N I T I E S

Board of Directors
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Mr. Saqer Abdulmohsin Al Sijari
Board Member – Independent Member
Vice Chairperson - Audit Committee (AC)
Member - Board Independent Committee (BIC)

Mr. Saqer Al Sijeri has gained over 30 years of vast 
experience and expertise across the public and private 
sector, where he assumed several key administrative 
roles. 

His career began in the private sector in 1992 as 
an Operations O!cer at the Public Warehousing 
Company and then as Head of the Operations 
Management Unit in 1998. Mr. Saqer then shifted to the 
public sector at the Kuwait Awqaf Public Foundation 
as a Senior Transaction Coordinator in 1999, moving 
onto Deputy of Administrative A"airs in 2001 and 
Director of Administrative A"airs in 2003. Following 
an Amiri decree, he was appointed as the Deputy 
Secretary-General for Administration & Support 
services at the Kuwait Awqaf Public Foundation from 
2017 to 2022. 

An Amiri decree was also issued appointing him 
as Secretary-General for the Kuwait Awqaf Public 
Foundation at the level of Undersecretary in 2022. He 
resigned from his post as Secretary-General of the 
General Secretariat of the Waqfs at the beginning of 
2023

Mr. Saqer holds a Bachelor of Mathematics from the 
College of Basic Education in Kuwait. In addition, he 
chairs the Board of Directors at the National Takaful 
Insurance Company in Kuwait.

Creating opportunities
C R E A T I N G
   O P P O R T U N I T I E S

Mr. Isa Hasan Maseeh
Board Member - Executive Director
Member - Audit Committee (AC)
Member - Board Risk & Compliance Committee 
(BRCC)

Mr. Maseeh currently holds the position of Group 
Chief Risk O!cer at NBB. He has over 25 years of 
commercial and investment banking experience across 
Islamic and conventional institutions.
 
Mr. Maseeh was previously the Group Chief Risk 
O!cer of Al Salam Bank Bahrain. Mr. Maseeh is a 
Board Member of RE Property W.L.L. and holds an 
MBA (Hons) from DePaul University, USA as well as 
a Bachelor of Commerce from Concordia University, 
Canada. He is also a Chartered Financial Analyst (CFA) 
and a Professional Risk Manager (PRM).

Board of Directors
(Continued)
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Crafting experiences
C R A F T I N G
E X P E R I E N C E S

Ms. Rana Abdulaziz Qambar
Board Member - Executive Member

Ms. Rana Qambar has over 21 years of experience 
across the banking and regulatory sector, 
including roles in supervisory and banking 
licensing. Since joining the NBB in 2021 as Group 
Chief Compliance O!cer, she has overseen all 
compliance-related activities, ensuring that NBB 
Group complies e!ciently and e"ectively with 
all laws, regulatory requirements, policies, and 
procedures.

Prior to joining NBB, she held a number of 
positions at Central Bank of Bahrain such as Head 
of Retail Banking Supervision, and Director of 
Licensing.

Ms. Rana holds a Master’s Degree in Accounting 
and a Bachelor’s in Accounting from University of 
Bahrain.

Mr. Gaby Samir El Hakim
Board Member - Executive Director
Member - Executive Committee

Mr. Gaby El Hakim has more than 22 years of 
banking experience spanning commercial and 
investment banking both Islamic & conventional in 
areas including, corporate finance, project finance, 
structured finance, capital markets, private 
equity, regulatory investigation as well as dispute 
resolutions. He is currently the Group Chief Legal 
O!cer & Corporate Secretary at NBB. 

Prior to joining NBB, Mr. El Hakim held several key 
positions: General Counsel at GFH Financial Group 
and Deputy Head of Legal at BNP Paribas CIB for 
MEA and Africa Region. Prior to that, he was in 
the private practice at regional Law firms. Mr. El 
Hakim holds an LLM in Banking and Finance from 
Osgood Hall Law School, York University, Canada 
and an LLB (Licence en Droit Libanais) from 
Sagesse University School of Law, Beirut, Lebanon 
and several postgraduate qualifications.

Mr. El Hakim is a member of the Lawyer’s 
Committee of ICC Bahrain, Chamber of Industry 
and Commerce and the ICC Paris Commission on 
Arbitration and ADR. He is a regular contributor 
to articles in newspapers and law journals.

Board of Directors
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Second: Shari’a Audit of the Bank’s Business 

1)  Shari’a Internal Audit

 We planned with the Shari’a Internal Audit 
department to carry out monitoring functions by 
obtaining all the information and clarifications 
that were deemed necessary to confirm that the 
Bank did not violate the principles and provisions 
of Islamic Shari’a and Fatwas and decisions of the 
Shari’a Board.

 Our supervision constituted of inspection, 
documenting of policies followed by the Bank 
on the basis of examining each kind of operation 
either directly or indirectly by the internal Shari’a 
Department in conformity with the plan and 
methodology approved by the Shari’a Board.

 The Shari’a Internal Audit department performed 
its mission of auditing the transactions executed 
by the Bank and submitted its periodic reports to 
the Shari’a Supervisory Board, which confirmed 
the Bank’s adherence in its dealings and 
investments with the Shari’a Board’s fatwas and 
decisions.

 The 32 reports submitted by Internal Shari’a 
Audit Department to the Shari’a Supervisory 
Board included results of auditing the files, 
contracts, executed deals in fulfillment to the 
Shari’a Board annual approved audit plan. The 
Shari’a Board obtained the requested information 
and explanations from the departments it 
deemed necessary to confirm that the Bank did 
not violate the Shari’a principles and Fatwas and 
decisions of the Shari’a Board.

The Shari'a Board hereby present the following report 
on its activities in supervising the Bank’s finances 
and investments from a Shari'a perspective for the 
financial year ending on 31st December 2023, in 
fulfilment to the mandate conferred upon it by BisB’s 
Articles of Association:  

First: Supervision and Revision of the Bank’s 
Business

In coordination with the Shari’a Coordination and 
implementation, the Shari’a Supervisory Board has 
monitored the implementation on the Bank’s Finances 
and its applicable fees and the relevant policies and 
procedures, in addition to advising and providing 
fatwas in regards to the finance agreements up to 
31st December 2023 to ensure the Bank’s adherence 
to the provisions and principles of Islamic Shari’a.

It also reviewed the Shari’a compliance report issued 
by the Shari’a Coordination and Implementation 
Department on the Shari’a reviewed and supervision 
work on the bank’s business in accordance with the 
identified Shari’a risks, the report showed that the 
bank has adhered in its operations to the Shari’a 
controls stated by the Accounting and Auditing 
Organisation for Islamic Financial Institutions 
(AAOIFI), and the Shari’a Supervisory Board decisions 
and fatwas, and the Shari’a Coordination and 
Implementation Department has carried out its work 
according to the plan monitored by it.

The Shari’a Supervisory Board believes that ensuring 
the conformity of Bank’s activities and investments 
with the provisions of Islamic Shari’a is the sole 
responsibility of the Management while the Shari’a 
Supervisory Board is only responsible for expressing 
an independent opinion and preparing a report to 
you.

Shari’a Supervisory Board Report

For the year ended on 31 December, 2023

,Q�7KH�1DPH�RI�$OODK��PRVW�*UDFLRXV��
0RVW�0HUFLIXO�3HDFH�DQG�%OHVVLQJV�%H�8SRQ�+LV�0HVVHQJHU

To the shareholders of Bahrain Islamic Bank B.S.C.
Assalam Alaykum Wa Rahmatu Allah Wa Barakatoh. 
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2)  Independent External Shari’a
 Compliance Audit

 The Shari’a Supervisory Board reviewed the audit 
report provided by the Independent External 
Shari’a Auditor on the Bank’s activities and the 
progress of work in the Shari’a Departments, 
which demonstrated that the Bank’s operations, 
transactions and services have been implemented 
based on appropriate procedures that confirms 
its compliance with the Islamic Shari’a rules, 
principles and provisions, and that they have 
went through the Bank’s necessary administrative 
channels from Senior Management, Internal Audit 
and Shari’a Supervisory Board.

Third: Shari'a Governance
 
The Shari’a Supervisory Board reviewed the Bank’s 
Management report on Shari’a Compliance and 
Governance, which shows the proper functioning of 
the supervision procedures related to compliance 
structures and Shari’a governance in the Bank, and 
the Management’s assertion on the e"ectiveness 
of the mechanism and operation of supervision 
procedures.

The Shari’a Supervisory Board a!rms that it has 
fulfilled all the requirements of Shari’a Governance 
issued by the Central Bank of Bahrain with the Shari’a 
Coordination and Implementation Department and 
the Internal Shari’a Audit Department. 

Forth: Shari’a Supervisory Board Operations

The Shari’a Board and its Committees held (23) 
meetings during the year and issued (102) decisions 
and fatwas, and approved (189) contracts. 

Fifth: Financial Statements and Zakat Calculation 
Methods

The Shari’a Board has reviewed the financial 
Statements for the year ended on 31st December 

2023, the income statement, the distribution of profit 
and allocation of losses, the attached notes and the 
Zakat calculation methods. 

Based on the above, the Shari’a Supervisory Board 
decides that:
 
1. All the Financial Statements inspected by the 

Shari’a Board conform to what has been approved 
by the Board, and to the standards issued by the 
AAOIFI.

2. Contracts, and transactions conducted by the 
Bank throughout were in accordance with the 
standard contracts pre-approved by the Shari’a 
Supervisory Board.

 
3. The distribution of profit and allocation of losses 

on investment accounts was in line with the 
basis and principles approved by the Shari’a 
Supervisory Board and in accordance to Islamic 
Shari’a.

 
4. Any gains resulted from sources or means 

prohibited by the provisions and principles of 
Islamic Shari’a, have been directed to the Charity 
and Donations Fund.

 
5. Zakat was calculated according to the provisions 

and principles of Islamic Shari’a, by the net 
invested assets method. And the shareholders 
should pay their portion of Zakat on their shares 
as stated in the financial report.

  
6. The Bank was committed to the    

provisions and principles of Shari’a as per  
Shari’a standards issued by the AAOIFI.

We pray that Allah may grant all of us further success 
and prosperity.

Wassalam Alaykum Wa Rahmatu Allah Wa Barakatoh.

(Continued)
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Shaikh Dr. Nedham Mohamed Saleh Yacoubi
Vice Chairman of Shari’a Supervisory Board

Member of the Shari’a Supervisory Board Central 
Bank of Bahrain, Gulf Finance House, Khaleeji Bank, Al 
Salam Bank, ABC Islamic Bank.

Member of Accounting and Auditing Organization for 
Islamic Financial Institutions (AAOIFI).

Holds a number of Academic degrees and awards, 
First Degree Award of Capability for Islamic services 
within and outside Bahrain 2007, from the King of 
Bahrain, Euro Money Award for innovation in Islamic 
banking supervision, Malaysia, Malaysia Award for 
contribution to Islamic banking-Malaysia.

He participated in a number of jurisprudence, 
educational, economic, intellectual, social and cultural 
conferences and seminars.

He has more than 50 research and books,
and more than 500 published visual and
audio materials.

Shaikh Dr. Abdul Latif Mahmood Al Mahmood
Chairman of Shari’a Supervisory Board

Former Head of Arabic Language and Islamic Studies 
Department at the University of Bahrain.
Member of the Supreme Council for Islamic A"airs, 
Bahrain since 2005.

Chairman of the Shari’a Supervisory Board of Bahrain 
Central Bank and Member of Oman Central Bank. He 
has chaired and participated in Shari’a supervisory 
boards of several Islamic banks and insurance/
reinsurance companies. An expert at the International 
Islamic Fiqh Academy of the Organization of the 
Islamic Conference, and a member of several Islamic 
Fiqh academies.

Preacher at a number of Bahrain’s Masjed since 1973.

He gives lessons in Quranic interpretation, 
jurisprudence, principles of jurisprudence and 
preaching.

He has participated and spoken at several Islamic 
jurisprudence, educational, economic, intellectual, 
social and cultural conferences and seminars.

Solving Problems
S O L V I N G
   P R O B L E M S

Shari’a Supervisory Board
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Shaikh Adnan Abdulla Al Qattan
Shari’a Supervisory Board Member

Chairman of Shari’a section, Cassation Court, Ministry 
of Justice and Islamic A"airs and Awqaf, Kingdom of 
Bahrain.

Vice Chairman of the Royal Charity Organization.
Chairman of the Pilgrimage Mission of the Kingdom of 
Bahrain.

Preacher at Ahmed Al Fateh Islamic Masjed.
He has participated in several Islamic committees, 
courses, seminars and conferences.

He worked as a lecturer at the Islamic Studies 
Department, University of Bahrain and is also a 
member of the Shari’a Supervisory Board of Al Salam 
Bank and Ibdar Bank.

Shaikh Mohammed Jaffar Al Juffairi
Shari’a Supervisory Board Member

Studied at Al Ahliya University of Najaf and joined the 
Hawza studies for higher education in Shari’a sciences 
(Comparative Studies).

Former judge of the High Shari’a Court of Appeal and 
has seconded as President of the High Shari’a Court, 
Ministry of Justice, Kingdom of Bahrain.
Former Member of the Zakat Committee, Ministry of 
Justice.

He has participated in several Islamic committees, 
courses, seminars and conferences.
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“

We continue to measure our performance 
according to the value we generate for our 
customers, investors, shareholders, employees, 
and the community.

digitalisation projects and reorganising its balance 
sheet. As benchmark profit rates continued to rise, 
we took action to manage a widening mismatch 
between fixed rate assets and floating rate liabilities by 
restructuring our asset portfolio and by concentrating 
on lower cost sources of funding. As technological 
advances opened new doors, we automated corporate 
customer onboarding, upgraded our mobile channels, 
and bolstered our data protection capabilities to deliver 
on our brand promise of simplifying money matters.  
As a responsible financial institution, we absorbed the 
rate hikes to the extent possible, thereby reducing the 
burden on our customers.

We continue to measure our performance according 
to the value we generate for our customers, investors, 
shareholders, employees, and the community. Building 
strong relationships with all our stakeholders enables 
us to anticipate and meet their needs successfully. At 
the same time as doing this, we were able to reduce 
provisions by 42%.

One of the key accomplishments this year was the 
successful filling of executive gaps by hiring five 
seasoned and experienced executives, namely the Chief 
Retail Banking O!cer, Chief Risk O!cer, Chief Strategy 
and Sustainability O!cer, Chief Internal Audit O!cer, 
and Chief Communication and Marketing O!cer. These 
five bring a wealth of experience and expertise to our 
leadership team.

The Bank achieved positive outcomes thanks to the 
collaborative work of our team of executives. 

Through e"ective communication, strategic planning, 
and a shared vision, we were able to navigate 
challenges, capitalise on opportunities, and achieve our 
financial and operational goals. The synergy among the 
executives has been instrumental in steering the Bank in 
the right direction and ensuring sustainable growth.

As we prepare for executive hiring, it is crucial to 
acknowledge and celebrate the advancement of people 
within BisB to senior and mid-level positions as part of 
their career progression.

These promotions not only highlight the wealth of 
talent within our organisation but also emphasise 
our commitment to cultivating a work environment 
that champions equal opportunities for all Especially 

Building strong 
relationships with all our 
stakeholders enables us 
to anticipate and meet 
their needs successfully. 

2023 was the year in which BisB completed one strategy 
cycle and set the foundations for a new phase of growth 
and expansion with the launch of the 'Riyadah' strategy 
for 2024-2026. 

Although the COVID-19 outbreak began to recede into 
memory, its after-e"ects lingered. To compound matters, 
businesses continued to grapple with geopolitical 
uncertainties including supply chain disruptions whereby 
consumers had to cope with rising costs, and everyone 
had to adjust to financing rates well above those of the 
pre-pandemic years. Cognisant of the macroeconomic 
environment, we at BisB chose to respond to emerging 
challenges and capitalised on our strengths to make 
the Bank stronger in the service of our customers, 
shareholders and employees. 

BisB has remained a profitable business, providing 
market-leading products and excellent service to our 
customers, while also completing transformational 

(Continued)
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remarkable is the promotion of around 20 women 
alongside 53 men from our pool of internally advanced 
colleagues, showcasing our dedication to gender 
diversity and empowerment within the workplace.

As I review our performance in 2023, I find much for 
the team to be proud of. BisB played a role in enabling 
home ownership and driving financial inclusion by 
extending social housing programs to individuals in 
coordination with Eskan Bank and the Qard Al-Hassan 
profit-free financing solutions. We gained public 
attention and attracted new customers by tripling the 
number of winners for our Tejoori savings account 
o"ering. 

We gained goodwill with Bahrain’s SME sector by 
providing approximately 20% of its corporate portfolio 
towards small and medium sized organizations. The 
Bank also sponsored a branding package for start-ups, 
helping them create company logos and collateral so 
they can get their businesses growing and contribute to 
a bright future for Bahrain. We marked the addition of 
over 1,800 Fatawa and Shari’a decisions issued by our 
Shari’a Supervisory Board to the first AI platform for 
Islamic Banking Fatawa, helping to share knowledge and 
expertise in our industry. 

These achievements were among the many projects 
and innovations that enabled BisB to stand out from the 
crowd in a competitive market. Among the prestigious 
awards the Bank won this year, some of the most 
prominent included being named ‘Best Islamic Bank in 

Bahrain’ at the 2023 Euromoney Islamic Finance Awards, 
being recognised for the ‘Best Digital Banking Initiative’ 
at the MENA Banking Excellence Awards, having the 
'Best Application for Smart Devices Award' during the 
eGovernment Excellence Award 2023 and being chosen 
as the ‘Most Innovative Islamic Bank’ by International 
Finance Magazine.

Our Bank could not have won these awards without an 
energetic, highly skilled workforce supported by strong 
financial foundations. 

The Board of Directors and Senior Management are 
immensely excited by the future that will unfold under 
our new Riyadah strategy. We will forge stronger bonds 
with our customers to better understand and meet 
their ever-changing needs. Together, we will continue to 
repay the trust that you, our shareholders, place in us to 
represent your interests and to drive sustainable growth 
at BisB over the years to come.

(Continued)
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BisB has remained a 
profitable business, 
providing market-leading 
products and excellent 
service to our customers.

“

Digital Banking Initiative 
in Bahrain for 2023

MENA Banking Excellence 
Awards

Best Application for 
Smart Devices Award, 

eGovernment Excellence 
Awards 2023

Best Islamic Bank in 
Bahrain, 2023

Euromoney Middle East 
Awards for Excellence 2023
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Executive Management
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Mr. Yaser Alsharifi has over 27 years of experience in 
the financial services industry. He held several senior 
executive roles covering multiple key areas in major 
financial institutions such as the National Bank of 
Bahrain (NBB), Al Rajhi Holdings and Ernst & Young. 

In addition to his current role at Bahrain Islamic Bank, 
he is the Chairman of DANAT and held several board 
seats in leading institutions such as Bahrain Bourse, 
The BENEFIT Company and Bahrain Real Estate 
Investment (Edamah). 

Mr. Alsharifi is a member of the Young Presidents 
Organization (YPO) and holds a B.A. in Business 
Administration from the University of Massachusetts at 
Amherst, USA.

Mrs. Fatema Moosa AlAlawi 
Chief Retail Banking O!cer 

Mrs. Fatema AlAlawi has over 26 years of extensive 
practical experience holding senior leadership roles 
contributing to the Islamic banking sector and digital 
banking transformation.  She has played an essential 
role in driving strategic initiatives to maximise 
profitability and elevating retail banking operations to 
drive sustainable growth.  

Mrs. AlAlawi holds an EMBA and a BSc in Business 
Management from the University of Bahrain. During 
her Hubert Humphrey Fellowship in the USA, she 
received PMP Certification from the Boston University, 
in addition to completing three leadership programs at 
UCLA, California and the Darden School of Business, 
University of Virginia and Ivey Business School, 
Western University, Canada.

Mrs. AlAlawi was awarded by Her Royal Highness 
Princess Sabeeka bint Ibrahim Al Khalifa, wife of 
His Majesty the King and President of the Supreme 
Council for Women, for her leading contribution to the 
banking and financial sector. She is also the recipient 
of the Future Leader Excellence Award by the Middle 
East Awards Institute, Dubai.
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Mr. Jawad Abdul Hadi Humaidan
Chief Corporate and Institutional Banking O!cer

Mr. Jawad Humaidan is a seasoned banker with 
over 18 years of extensive experience in Corporate, 
Wholesale, Commercial, and Retail Banking. Prior to 
joining BisB in 2018, Mr. Humaidan held senior roles in 
leading local, regional, and international banks such as 
National Bank of Bahrain, Mashreq Bank and Standard 
Chartered Bank. He is an active member in community 
service societies, and currently serves on the board of 
Bahrain Economists Society.

Mr. Humaidan is a certified arbitrator specializing in 
Banking & Finance. He holds Bachelor’s Degree in 
Economics from Carleton University in Canada, and 
Master of Science degree in Finance with distinction 
from DePaul University in Chicago, USA. Mr. Humaidan 
attended several leadership programs with leading 
institutions such as INSEAD in Singapore and Ivey 
Business School in Canada.

Mr. Ameer Abdul Ghani Dairi
Chief Financial O!cer

Mr. Ameer Dairi has over 23 years of experience 
in financial management, accounting and a broad 
commercial banking background in Bahrain. Mr. Dairi 
serves as a Board Member and Chairman of the 
Audit Committee of Liquidity Management Centre 
(LMC), Chairman of the Board of Directors of Abaad 
Real Estate W.L.L., and Board Member of Benefit. 
Mr. Dairi is a Certified Public Accountant (CPA) from 
New Hampshire Board of Accountancy, a Certified 
Management Accountant (CMA) licensed by the 
Chartered Institute of Management Accountants, US 
and holds a BSc in Accounting from the University 
of Bahrain.

Mr. Dairi has been awarded a Certificate of Excellence 
in Data Science and Analytics from Berkeley University 
of California, a Leadership Grooming Program 
Certificate from Ivey Business School, Canada and 
a Certificate in Strategic Leadership in the Era of 
Disruption from University of Oxford, UK.

Executive Management
(Continued)
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Mr. Ajay Jha
Chief Risk O!cer

Mr. Ajay Jha has over 25 years of experience across 
the Kingdom of Bahrain, the Kingdom of Saudi Arabia 
and the Republic of India. Prior to joining BisB, he 
held various roles including Senior Director and Head 
of Risk & Compliance at Arab Petroleum Investments 
Corporation (APICORP) and Head of Risk Management 
at Al Rajhi Capital, as well as Head of Risk at Amlak 
International Finance.

He has been into financial services industry all through 
his career, during which he served diverse and global 
companies including Citibank, ICICI Bank, GE Capital 
and TATA Finance.

Mr. Ajay is an MBA-Finance from Devi Ahilya 
University, India. He has also earned a BSc -Honours in 
Chemistry from the Ramjas College, Delhi University.

Mrs. Naeema Hasan Taheri
Chief Compliance O!cer

Mrs. Naeema Taheri possesses  32 years of expertise 
in the banking and financial services industry – 
both Islamic and Conventional. She has extensive 
experience in Banking Operations, Regulatory 
Compliance, Anti Financial Crimes, Risk Management, 
Quality Assurance, Trade Finance, and Training. Prior 
to joining BisB in April 2022, she held several senior 
positions at leading banks and financial institutions, 
starting with Citibank Bahrain as Resident Vice 
President, Director – Head of Compliance & MLRO at 
Capinnova Investment Bank, Senior Vice President 
– Head of Compliance & MLRO at Al Salam Bank, 
Compliance O!cer & MLRO at Gulf Finance House, 
Group Head of Risk & Compliance at BFC Group 
Holdings and a lecturer at BIBF.

Mrs. Taheri is a Fellow Member of the U.K. based 
International Compliance Association (FICA) and 
Member of the U.S.A. based Association of Certified 
Anti-Money Laundering Specialists (ACAMS). She is 
also a Fellow Member of the International Academy of 
Business and Financial Management. Mrs. Taheri holds 
a Bachelor’s Degree in Business Administration from 
the University of Bahrain as well as an International 
Diploma in Compliance (with Distinction) from the 
International Compliance Association (ICA) in UK. 
She has also obtained various certifications of the 
likes of Anti-Money Laundering and Compliance 
from the University of Reading and ICMA Centre 
and is a qualified Master Compliance Professional 
(MCP), Certified Compliance O!cer (CCO), Certified 
Anti Money Laundering Specialist (CAMS) and has a 
professional Certificate in Capital Markets, Regulation 
and Compliance.

 

Executive Management
(Continued)
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Mr. Mohamed Kadhem Alaali
Chief Strategy & Sustainability O!cer

Mr. Mohamed Kadhem Alaali has  18 years of 
experience in strategy execution, organisation 
performance and change management, working with 
banks and enterprises across di"erent sectors.

Mr. Alaali has extensive global experience in achieving 
strategy goals through strategy development and 
implementation, with a strong focus on aligning 
organisation purpose, brand and culture. He holds 
bachelor’s degree in information systems from 
Murray State University, a master’s degree in business 
administration, business strategy & operations from 
University of Illinois Urbana-Champaign in the United 
States, along with various professional certifications 
including but not limited to certification in project 
management professional (PMP) and Prosci certified 
change management.

He is a member of the Finance, Insurance and Tax 
Committee at Bahrain Chamber of Commerce. In his 
career, Mr. Mohamed held leadership positions KPMG 
Fakhro Company, Gulf International Bank and Gallup 
Organisation.

Ms. Afnan Ahmed Saleh
Chief Human Resources O!cer

Ms. Afnan Saleh, with over 20 years of experience, has 
established a successful career in career counseling, 
corporate a"airs, and HR management. She began 
at the Career Counseling O!ce of the University of 
Bahrain, advancing to head the Professional 
Liaisons Unit.

Subsequently, she served as Corporate A"airs 
Manager at INTELNACOM and held leadership roles at 
Tharawat Investment House, including Director of HR & 
Corporate Management and Secretary of the Board 
of Directors.

In 2015, she joined BisB as the HR Manager and 
advanced to lead the HR and Administration 
departments, eventually reaching the position of Chief 
Human Resources O!cer. Ms. Afnan Saleh holds a 
BSc in Business Administration from the University of 
Bahrain and an MBA in Business Administration from 
Strathclyde University, UK.

Executive Management
(Continued)
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Mr. Mahmood Abdulla Ali Al Rabea
Chief Corporate Communications & Marketing O!cer

Mahmood brings over 20 years of experience in 
managing brands and reputation through developing 
and executing marketing and communications 
strategies globally. Prior to joining BisB, Mahmood 
was a Senior Director of Communications and External 
A"airs at Mumtalakat, the Kingdom of Bahrain’s 
sovereign wealth fund.

He also held several senior positions, including the 
Executive Director of Communications at Bahrain 
Economic Development Board and Partner and 
Managing Director of Bell Pottinger, a London-based 
strategic communications agency. Mr. Mahmood holds 
Bachelor of Arts - Publishing Media, Napier University 
in United Kingdom.

Mr. Andrew Mario Stefan Corera
Chief Group Applications O!cer

Mr. Andrew Mario Stefan Corera’s background 
comprises a blend management experience of 
software, technology and operations as well as 
governance of information systems, data & cyber 
security, and project and programming spanning 
across the banking industry for over 30 years.

Having worked in multinational banks including ANZ, 
Grindlays and Standard Chartered (SCB), Mr. Stefan 
has been exposed to diverse markets including Sri 
Lanka, Australia, Qatar, Vietnam and Bahrain. In 
Bahrain, he has served on several steering committees, 
namely CBB for IBAN, BCTS, ECC, and has represented 
SCB on the Benefit Board. He holds an MBCS from the 
British Chartered Institute for IT and is a Chartered 
Information Technology Practitioner (CITP) and 
Project Management Certification from PMI.

Executive Management
(Continued)

Bahrain Islamic Bank B.S.C.

42

ANNUAL FINANCIAL AND SUSTAINABILITY REPORT | 2023



Mr. Salman Mahmood Sayyar
Chief Internal Audit O!cer

Mr. Salman boasts 15 years of experience in internal 
audit and financial control in the Islamic Financial 
Sector. He was the Chief Internal Auditor at Al 
Baraka Islamic Bank-Bahrain and Vice President of 
Internal Audit at Al Baraka Banking Group. His early 
professional experience was in the Internal Audit 
Department at Khaleeji Commercial Bank.

Mr. Salman is a Certified Public Accountant (CPA) 
from the Colorado State of Accountancy, a Certified 
Islamic Professional Accountant (CIPA) from the 
Accounting and Auditing Organisation for Islamic 
Financial Institutions (AAOIFI), and a Chartered Global 
Management Accountant (CGMA) from the American 
Institute of Certified Public Accountants in the United 
States of America. Mr. Sayyar  holds a Bachelor's in 
Accounting from the University of Bahrain.

Mr. Hussain Ebrahim Al Banna
Head of Treasury

Mr. Hussain Al Banna is a treasury professional with 
more than 20 years of experience in Foreign Exchange 
(FX), Money Market (MM), Sukuk Portfolio, Asset 
Liability Management (ALM), and Corporate Treasury 
sales across conventional and Islamic banks in various 
capacities.

He entered the industry in 2004 working in the 
Regional Treasury Operations of BNP Paribas. In 
2005, he joined the Executive Management Trainee 
Program at Bank of Bahrain and Kuwait (BBK) where 
he spent three years on di"erent desks within treasury 
before joining BisB in 2008. He holds a BSc in Banking 
and Finance from the University of Bahrain and has 
successfully completed the Treasury and Capital 
Markets Diploma from Bahrain Institute of Banking and 
Finance (BIBF).

Executive Management
(Continued)
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02 Strategic Direction

Our goal is to attain our customer’s aspirations through 
the delivery of an outstanding user experience with 
remarkable speed, offering cutting-edge solutions that 
drive growth and success and promoting transparency and 
trust.

Our Strategic Direction

The Riyadah 
Strategy
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In 2023, the Bank began a new strategic direction 
and put forward its goals for the upcoming three-
year period (2024-26). The culmination of this 
strategic process yielded the 'Riyadah' strategy, 
which serves to articulate BisB’s renewed mission 
and vision outlined in our Bank’s Profile.

Our goal is to attain these aspirations through the 
delivery of an outstanding customer experience 
characterised by personalised service, where we 
actively seek to comprehend and address the 
distinct needs of each customer segment. 

Our commitment is to provide solutions with 
remarkable speed, ensuring swift and e!cient 
outcomes that surpass customer expectations.
What sets BisB apart is our steadfast dedication to 
delivering innovative Shari’a-compliant solutions 
that are tailored to the constantly evolving needs 
of our customers. Through continuous research 
and development, we remain at the forefront of 
technological advancements, o"ering cutting-edge 
solutions that drive growth and success.

At the core of our Riyadah strategy lies the 
fundamental value of safety and trust. We prioritise 
the establishment of a secure and trustworthy 
environment for our customers, employees, and 
stakeholders by rigorously adhering to compliance 
and risk standards, maintaining the highest levels 
of integrity, and promoting transparency.

STRATEGY

Strategy
Cycle 2024-26
The Riyadah strategy is founded on 
four di"erentiating factors:

02 Strategic Direction

Strategic
    Direction
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Strategic
    Direction

These di"erentiators will apply to all business and 
customer segments. 

Building on the Bank’s di"erentiating factors, 
we are looking to pursue opportunities with our 
Retail Banking team to serve more Bahrainis and 
professional expatriates, entrepreneurs, families, 
a#uent GCC citizens and retirees.

Whilst in our Corporate and Institutional Banking, we 
are aiming to increase our client base and deepen 
relationships with large corporations, Government-
related entities and Sovereigns, and to grow 
participation in GCC syndications.

To achieve the di"erentiating factors, the Bank aims 
to build and leverage its core capabilities such as:

1. Robust Financial & Governance Frameworks: 
We will align our performance management 
with our strategic objectives and uphold the 
highest standards of ethics, compliance and risk 
management. 

2. Talented & Engaged Workforce:
 We will develop processes that aim to hire, 

develop and retain the best talent in the market, 
and will cultivate a culture of engagement, 
empowerment and accountability. 

01
Improve speed, accuracy 
and productivity in 
delivering services to our 
customers.

02
Provide a personalised 
and simplified customer 
experience.

04
Ensure that our solutions 
are safe, sustainable and 
reliable for our customers 
and our stakeholders. 

3. Data Analytics & Emerging Technologies: 
 We will apply data analytics and emerging 

technologies such as artificial intelligence and 
cloud computing to improve our customer 
experience. We will also explore new ways of 
delivering banking services through digital 
platforms, ecosystems and partnerships.

4. Innovation Engine:
 We will utilise data to understand our customers’ 

needs, preferences and behaviours. Accordingly, 
the Bank will foster a culture of innovation and 
collaboration within the organisation and with 
external partners.

5. Digital Scalability:
 We will ensure that our digital infrastructure and 

capabilities are scalable, resilient and secure, 
and that we can adapt to changing customer 
demands and market conditions. We will also 
leverage the digital channels to expand our reach 
and access to new markets and segments.

03
O"er relevant innovative 
solutions that address 
the changing needs 
and expectations of our 
customers. 
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Integration with NBB

Realised Synergies: 

Synergy in capital flows resulting in lowered 
profit rate risk and lower cost of funds.

Strengthened capital adequacy ratio.

Increased group-wide e!ciency in 
governance systems.

Improved liquidity growth.

Realizing revenue synergies through 
participation in syndications. 

Cost synergies.

By continuing to build on this strong support from 
the NBB Group, BisB is well-positioned to deliver 
long-term value for its customers, employees, 
and shareholders, rea!rming its position as the 
leading Islamic bank in the Kingdom. NBB’s majority 
ownership of BisB delivers a positive outcome for 
investors across both banks with equity created not 
just within the balance sheet but also in the brands, 
their history and reputation. Operating as a Group 
will enable both institutions to open more doors and 
expand beyond their respective individual capabilities.

In 2020, NBB increased their shareholding to 78.81% 
of BisB. The integration of BisB with NBB was a 
pivotal moment for the two financial institutions, 
creating a Group representing a collective market 
share of 23.5% within Bahrain’s retail banking sector 
fortified by profound expertise in both conventional 
and Islamic finance.  

In accordance with Shari’a requirements and their 
unique brand identities, BisB and NBB still operate 
as two distinct entities with separate licences, 
balance sheets, equity structures, and management 
teams. Furthermore, throughout 2023 the two banks 
persisted in exploring collaborative opportunities 
across specific operational areas such as IT, Risk 
Management, Procurement & Administration, 
Compliance, among others, aiming to yield notable 
cost savings and e!ciencies.

By working together, NBB and BisB leveraged 
their combined strengths to focus on delivering 
exceptional customer experiences and driving 
innovation. This concerted e"ort, closely coordinated 
with NBB as a major shareholder, fortifies 
BisB’s capital adequacy and promotes funding 
diversification, resulting in a favourable impact on the 
Banks financial standing.
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Anticipating Risks

Cybersecurity Risk 
Financial institutions and their customers must guard 
against malicious cyber-attacks, such as phishing 
campaigns, social engineering attacks, and malicious 
software (malware) infections. These attacks are 
specifically designed to cause data breaches, financial 
loss, and reputational damage. 

In Bahrain, all financial institutions are required to 
put in robust cybersecurity measures aligned with 
the Central Bank Cyber Security regulations and 
industry best practice. Additionally, with complex 
technology and innovation such as cloud computing, 
emerging technologies, and artificial intelligence, 
comes a greater cyber threat to financial institutions. 
To mitigate these risks, banks must use state-of-the-
art security systems, including firewalls, intrusion 
detection, prevention systems, and regular security 
testing and monitoring, designed to achieve 
‘Security in Depth’ with layered security controls 
across all domains. They must also conduct regular 
cyber security training for employees to maintain 
hyper-vigilance against threats and fortify security 
protocols. 

At BisB we use ‘Security by Design’ and ‘Privacy by 
Design’ principles to ensure both security and privacy 
are embedded into the digital services and products 
we provide to our customers. Further, we adopt 
leading international best practices in those fields by 
certifying our processes and systems against all.

Climate Change Risk
Climate change mitigation and adaptation is 
changing the global business landscape, which is 
also impacting the banking sector, exposing banks 
to significant operational, credit, and transition risks. 
As a result, banks have initiated performing climate 
scenario stress testing and analyses to assess their 
risk exposure. 

In Bahrain, the CBB has issued many circulars and 
guidance requesting banks to assess climate change 
risk on their financing portfolios. Moreover, countries 
worldwide are introducing policies and regulations to 
decarbonise their economies. Banks and businesses 
are being expected to comply with climate policies 
and standards, altering the economic environment 
and changing how they assess credit risk.

As an Islamic financial institution, BisB 
is susceptible to standard banking risks, 
including credit risk, liquidity risk, market 
and operational risk, reputational risk, 
strategic risk, cybersecurity risk, and 
Shari’a compliance risk. These risks, and 
more, are strategically evaluated and 
mapped in the Bank’s risk management 
framework. Given the current economic 
climate, in this section of the Report we 
discuss the specific risks that banks may 
be vulnerable to in 2024.

5LVLQJ�3UR²W�5DWHV
Central banks worldwide have been increasing 
interest rates to combat inflation and economic 
stagnation. Increased interest rates pose a challenge 
to a bank’s profitability margins. In July 2023, the 
Central Bank of Bahrain raised its key policy interest 
rate on its one-week facility by 25 basis points to 
6.25%, tracking action by the US Federal Reserve. 
This compares to a rate of 5.25% in December 2022 
and 4% in September 2022. The CBB also increased 
the overnight deposit rate from 5.75% to 6%, while 
maintaining the four-week deposit rate at 6.75% and 
the lending rate at 7%. Interest rate hikes directly 
impact a bank’s rate of return. Higher interest rates 
impact benchmark rates, and when they go up, they 
increase the cost of funding, lower net return income, 
and consequently impact profitability. 

Post-Covid Credit Risk  
The COVID-19 pandemic posed several challenges for 
the global economy as supply chains were massively 
a"ected. The CBB took measures to relieve pressure 
on local businesses and residents, including in 2022 
putting a six-month moratorium on loan and finance 
repayments and introducing the Economic Support 
Scheme and the Household Support Scheme to 
provide financial assistance where needed. Moreover, 
the CBB issued guidelines for national banks on 
deferring individual loan payments on a case-by-
case basis. However, as economies started to gain 
momentum post-Covid, governments ended their 
stimulus programs as well as the pandemic-era 
financial support to businesses. This has given rise to 
significant credit risk uncertainty as many businesses 
are still struggling to recover and adapt to evolving 
market dynamics. Therefore, banks continue to 
grapple with this volatile and uncertain lending 
landscape that exposes them to greater default risk. 
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Our Approach To ESG

roadmap, aligned to our Riyadah strategy with a 
drive towards taking care of fundamentals in 2023 to 
2024 by addressing key gaps through establishing 
ESG targets,  robust governance structures around 
sustainability allowing for enhanced reporting to the 
Board on key issues and initiatives which are outlined 
in further detail in the Report.

We have also taken steps towards establishing 
sustainability key performance indicators and targets 
across the entire organisation highlighting our 
commitment towards not only adopting sustainable 
practices, but also creating awareness at all levels of 
the organisation.   

Our ambition following our achievements in 2023 
is to scale up our e"orts and demonstrate gains by 
shifting towards performance improvement.  We are 
striving to transform ourselves into being a genuinely 
purposeful and impact driven organisation by 2026.

BisB’s Approach

BisB is committed to drive sustainable development 
and transition in the Kingdom. As a leading financial 
institution in Bahrain, BisB is uniquely positioned to 
help the government achieve its environmental and 
social objectives by allocating capital that positions 
Bahrain as a beacon of sustainability. To realise our 
potential for positive impact, we strive to finance the 
transition to a more sustainable economy as well as 
being a source of powerful ideas and solutions that 
help build a sustainable future for all. 

Our dedication to ESG was recognised this year 
by ESG Invest, the leading ESG ratings agency for 
the MENA region. Our ESG Invest score increased 
to 55/100 from 44/100 in 2023 following a close 
examination of our business to assess how we 
integrate ESG into our financing decisions, serve 
customers, develop our employees, combat financial 
crime, and protect our customers’ data. 

We are focused on understanding ESG issues that 
are most relevant to our stakeholders so that we can 
formulate policies and innovate practices that align 
with our values and vision. We continue to meet our 
ESG commitments through a 3-year sustainability 

Fundamentally,
our Sustainability strategy is built on 6 pillars aligned to our material topics.

These are:

Corporate
Governance &

Ethical
Behaviour

• Compliance and Ethical 
Behaviour (1)

• Data Privacy and 
Security (2)

• Governance, 
Transparency, and
Accountability (5)

Serving our 
Customers 

• Responsible 
Customer 

Relationships (3)

• Data Privacy and 
Security (2)

• Digital 
Transformation and 

Innovation (6)

Nurturing our 
Workforce

• Workforce 
Wellbeing (11)

• Diversity, 
Inclusion, and Equal 

Opportunity (9)

• Employee Training 
and

Development (7)

Preserving
Natural 

Resources 

• Direct 
Environmental 
Footprint (14)

• Responsible 
Sourcing (15)

Community 
Investments

• Community 
Investment (10)

Responsible 
Banking

• Integration of 
Environmental and 

Social Factors in 
Lending 

Activities (12)

• Integration of ESG 
in Investment
Activities (13)

• Financial and 
Economic

Performance (4)

• Financial Inclusion 
(8)

1 2 3 4 5 6
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• Measuring our ESG performance against 
international standards and best practice. 

• Regularly conducting training across all levels 
of the company to raise awareness around 
sustainability. 

• Regularly reviewing our ESG policies and 
updating them in accordance with the latest 
information and best practice standards. BisB is 
putting measures in place to reduce its carbon 
footprint and is taking steps to promote employee 
diversity with the aim of being a leading equal-
opportunity employer.

As an institution we are proud to have underscored 
our commitment to ESG endeavours.  In 2023, 
building on the above with the objective of 
accelerating sustainable development at BisB, and 
to widen our impact, we undertook a series of ESG 
projects and initiatives each aligned to one or more 
of our pillars and material topics:

Our ESG approach is further underpinned by our 
belief that to achieve long-term sustainability, by 
taking ESG into consideration at every level of our 
organisation. We are currently implementing systemic 
and sustained changes in all aspects of our business 
operations and redefining our core business values to 
achieve company-wide transformations in line with 
our ESG principles.
 
BisB is dedicated to conducting banking operations in 
a responsible, impactful, and sustainable manner. We 
have previously, taken several initiatives to achieve 
these goals: 

• Identifying key stakeholders and engaging 
with them continuously to identify issues most 
important to them, as these are taken into 
consideration when planning our ESG policies and 
initiatives. 

• Ensuring transparency in our e"orts to meet ESG 
targets and providing a comprehensive overview 
of our e"orts to all stakeholders. 

Our Approach To ESG
(Continued)

At BisB, we are on a mission to redefine corporate sustainability. In 2023, we developed an ESG scorecard for 
corporate clients that enables us to rate their sustainability before making financing decisions. The ESG Due 
Diligence Toolkit has been developed and implemented by the Bank to assess and classify the ESG risks and 
performance of BisB clients and projects. The toolkit offers a structured framework to identify and quantify all 
potential ESG risks related to BisB financed projects in a transparent manner. The analysis will support in the 
identification of financings that fall under the Equator Principles and will help in conducting the required 
environmental and social due diligence. The analysis provides a clear understanding of the ESG risks which enables 
sustainable investment decision making and future mitigation of all potential ESG factors. 

The ESG Toolkit framework allows for:
1. Embedding responsible business conduct into policies and
management systems;
2. Identification and assessment of actual and potential adverse
impact;
3. Ceasing, preventing or mitigating negative impact;
4. Tracking implementation and results;
5. Communication around identified ESG issues.

This Toolkit has been developed by Sustainability Excellence leveraging recommendations from the Equator 
Principles, EBRD, IFC and the World Bank. BisB has successfully implemented the ESG toolkit within our corporate 
portfolio on selective corporate clients, which includes the establishment of eligibility criteria. Based on these 
criteria, we have identified 13 clients who are eligible to undergo ESG assessments using the toolkit. The Bank will 
assess the profiles of our valued customers and will accordingly take actions to mitigate the identified risks in line 
with their unique requirements.

INITIATIVE

ESG Toolkit

PILLAR

Responsible banking and 
Corporate Governance & 

Ethical Behaviour

MATERIAL ISSUE

Governance, Transparency
and Accountability
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Our Approach To ESG
(Continued)

In 2023, BisB worked extensively towards establishing the Sustainable Financing Framework (the Framework) 
outlining the classification and segregation of assets and liabilities that will qualify a sustainable product in line with 
international standards of sustainable finance. Our ambition is to use the Framework to guide the development of 
sustainable products supporting our customers in their transition towards a more sustainable business model.

We aim to achieve the following objectives through the establishment of the Framework:
1. Outline the process of project evaluation and selection
2. Enhance tracking and reporting of our performance towards
financing sustainable products
3. Align products to market standards
Subsequently, the targets will be set once the Framework is
established, and the portfolio is assessed based on the Framework

INITIATIVE

Sustainable Finance
Framework

PILLAR

Servicing Our Customers,
Responsible Banking

MATERIAL ISSUE

Community Investment, 
Integration of ESG in 

Investment Activities and 
Integration of Environmental 
and Social Factors in Lending 

Activities

INITIATIVE

ISO 45001:2018 Occupational
Health and Safety Certification

PILLAR

Nurturing Our
Workforce

MATERIAL ISSUE

Workforce
Wellbeing

ISO 45001:2018 Occupational Health and Safety Certification. The ISO 45001 Occupational Health and Safety 
(OH&S) framework specifies requirements for OH&S management systems, detailingguidance for usage and imple-
mentation across organisations. The certification enables BisB to provide safe and healthy workplaces by preventing 
work-related injury and ill health, as well as by proactively improving its OH&S performance. BisB is proud to contin-
ually improve on its OH&S performance standards by fulfilling all legal requirements to achieve its OH&S objectives.

BisB follows the ISO 14001:2015 in Environment Management Systems (EMS) to set up an environmental manage-
ment system that helps it enhance its environmental performance. The Bank applies the ISO 14001:2015 in AlSalam 
Tower to manage its environmental responsibilities in a methodical way with targets and initiatives in line with the 
ISO certification requirement that supports the environmental pillar of sustainability. The environmental manage-
ment system’s outputs, which are in line with the Bank’s established Environmental Policy, include enhancement of 
environmental performance, fulfilment of compliance obligations, and achievement of environmental objectives.

INITIATIVE

ISO 14001: 2015 Environment
Management Systems (EMS)

PILLAR

Preserving Natural
Resources

MATERIAL ISSUE

Direct Environmental
Footprint 
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Our Approach To ESG
(Continued)

ISO 27001: 2022 Information Security Management System Certification: 

BisB is committed to safeguarding customer information and enforcing data security. In this regard we are 
dedicated to the highest standards of information protection through our certification against ISO 27001, having 
become the first bank in Bahrain to meet the terms of the 2022 version of this certification we continue to renew 
and apply. We operate in the financial ecosystem as a business differentiator that is pledged to managing valuable 
client information assets, data, and intellectual property. These security measures help us create new opportunities 
for our customers and help protect BisB from exposure to risk.

SO 27701:2019 Privacy Information Management Systems (PIMS): 

The bank achieved a milestone this year as the first Islamic bank to get certified for this standard that aims to 
protect and secure data privacy and ensure proper measures are in place to handle personal data according to 
best practice and leading processes. This standard complements the Information Security Management System by 
extending practices to cover critical areas of privacy management and personal data protection. In fact, we 
became the first Islamic bank in the Kingdom to obtain the ISO27001:2022 in Information Security Management and 
ISO27701:2019 in Privacy Management

INITIATIVE

ISO 27001: 2022 Information 
Security Management System 

Certification and ISO 27701:2019: 
Privacy Information Management

Systems (PIMS)

PILLAR

Serving our Customers,
Corporate Governance and

Ethical Behaviour

MATERIAL ISSUE

Data Privacy & Security,
Governance, transparency and

Accountability

This year, BisB maintained its ISO 22301:2019 accreditation, which it uses to plan for and recover from business 
interruptions. By adopting procedures and controls through the adoption and certification of ISO 22301, the Bank 
has concentrated on measures to reduce the time and cost that could be wasted in the case of an operating delay.

INITIATIVE

ISO 22301:2019 Business
Continuity Management System

PILLAR

Corporate Governance and
Ethical Behaviour

MATERIAL ISSUE

Data Privacy and
Security

The Bank as part of its Internal Capital Adequacy Assessment Process report prepared in line with the Basel accords 
and regulatory requirements identifies, assesses and accounts for ESG risk as a pillar 2 risk since 2022.

INITIATIVE

Risk and Opportunity 
Identification and Assessment

PILLAR

Responsible
Banking

MATERIAL ISSUE

Integration of Environmental 
and Social Factors in

Lending Activities

VISA had exclusively partnered with BisB, introducing the Shes Next global program to Bahrain for the first time. 
The program is dedicated to supporting women owned businesses through funding by granting USD 50,000, train-
ing and an exclusive mentorship program. Every applicant was further offered an opportunity of free membership to 
the AWS Connected Community where they could engage with on-demand content and trainings and obtain AWS 
free credits.

INITIATIVE

Shes Next Visa Program 

PILLAR

Community Investment

MATERIAL ISSUE

Community Investment
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Our Approach To ESG
(Continued)

BisB conducted its second annual BisB Future Leaders Summer camp allowing children to learn about an array of 
sectors. The program is based on a cashless payment solution whereby children are issued with a prepaid account 
used through Wristband or a prepaid card allowing them to conduct transactions and manage their finances 
independently. The aim is to enhance financial literacy skills among the youth and catalyse digital transformation
by providing advanced innovations to transform experiences.

INITIATIVE

Future Leader Program

PILLAR

Community Investment

MATERIAL ISSUE

Community Investment

The Bank offered a new service that enables new corporate account applicants to avail a branding package, which 
includes both the development of a company logo and graphic design services, without any additional fees, to 
support them in kicking-off their future businesses off the ground by reducing operational costs.

INITIATIVE

Startup Branding

PILLAR

Community Investment and
Serving our Customers

MATERIAL ISSUE

Community investment and
Responsible Customer

Relationships

A financing facility granted by Eskan Bank with a maximum amount of BD70,000 allowing our customers to obtain 
additional access to funding to purchase the property from BisB, following which the property will be jointly 
registered by both Eskan Bank and BisB. BisB was the first bank to sign with Eskan Bank to grant these facilities 
starting from 2015.

INITIATIVE

Tasheel Aqari

PILLAR

 Serving Our Customers

MATERIAL ISSUE

Responsible Customer 
Relationships

A financing facility granted by BisB Bank with a maximum amount of BD 81,000 providing our customers with a 
monthly subsidy from Eskan Bank. This product was launched in 2014 and BisB was the first bank in Bahrain to 
execute a Mazaya facility. In 2022, Eskan Bank launched New Mazaya allowing our customers with access to funding 
for housing.

INITIATIVE

Mazaya Financing

PILLAR

Serving Our Customers

MATERIAL ISSUE

Responsible Customer 
Relationships

The synergy between ESG principles and Islamic finance is rooted in their shared values of sustainability, ethics, 
and social responsibility. Islamic finance guided by Shari’a principles, promotes economic activities that are socially 
responsible, environmentally friendly, and ethically sound. Similarly, ESG focuses on investing in companies that 
prioritise environmental stewardship, social well-being, and strong corporate governance. BisB recognises the 
importance of leveraging these synergies and the continued integration of ESG into Islamic finance which will open 
doors to promote sustainable and responsible financial practices. 

INITIATIVE

Integration of Shari’a
into ESG

PILLAR

Corporate Governance &
Ethical Behaviour and Serving 

our Customers

MATERIAL ISSUE

Responsible Customer 
Relationships
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Initiative Summary

BisB’s
contribution in Social 

Financing

• Medical Treatment 
• Individual request to cover monthly living expenses, furnishing,
        renovating, debt repayment, and education
• Marriage Support

Financial Aid/Support for 
Charity and Association 

Requests

• The Charity/Association must be licensed
• The Charity/Association must Commit
• Priority is given to Charity/Association that holds a bank account with BisB

Financial Aid/Support 
Procedure

Individual/Family Applications
• Financial support is paid directly to the Beneficiary
• Families sponsored by the committee are paid directly
• Vouchers are also distributed to Families/Individuals

Charity/Association Applications
• Paid through Managers Cheques
• Paid through direct deposit to their account within BisB or other banks

Source of Funds
• 5% of the Bank’s profits annually
• Zakat shareholder
• Bank’s defaulters penalty fees
• Bank’s Reserved Funds allocated from the Bank’s illicit or suspicious activities

Qard Hassan • The only bank in the Kingdom that provides Qard Hassan
• The financed amounts start from BD 500 to BD 8,000

Zakat Committee and Jood 
Team Annual Initiatives

• Supermarket vouchers 
• School Stationary vouchers (Back to school)
• On Road Break-Fast during the Holy Month of Ramadhan
• Providing Gifts, toys, and others to orphans during Eid
• Annual visits to elderly, disabled, and pensioners in Foster Care

Below the different initiatives taken by the Shari’a function as BisB:

Our Approach To ESG
(Continued)
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As part of our Bank’s values and ESG principles, 
digital transformation plays a significant role in our 
commitments towards our customers.

As such a series of developments have been 
introduced including the establishment of a 
‘Paperless Taskforce’.  The task-force was mandated 
to investigate and reduce hard copy paper usage. 

Additionally, our IT team has taken a series of steps 
to further enhance e!ciency and increase speed in 
the dedicated service we provide to our customers, 
opening accounts via tablets is an example. BisB 
frontliners were opening accounts via tablets during 
roadshows and stands. 

Immediate account opening for customers outside 
BisB’s premises was a key item in our e!ciency and 
speed.

No. of Beneficiaries (Individuals)

Year

2018 671,054 229 57 40 2 60 70 52,550 93 13

2019 934,779 266 57 44 5 63 97 49,360 50 16

2020 619,271 445 47 8 72 80 238 67,944 58 12

2021 409,022 388 35 3 6 81 263 25 38 12

2022 601,080 389 57 3 4 73 252 30,000 - 14

2023 477,855.52 375 55 10 5 90 215 17,000 14 23
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The taskforce findings, once 
implemented, will allow for a 
proposed reduction in paper 
usage of approximately 80%

in Retail and 60% in Corporate 
and Institutional Banking. 

Our Approach To ESG
(Continued)

Bahrain Islamic Bank B.S.C.

56

ANNUAL FINANCIAL AND SUSTAINABILITY REPORT | 2023



Our Approach To ESG
(Continued)

These include:

01

02

03

Continuing to expand our 
o"ering of sustainability-
related and responsible 
banking-related products and 
services. 

Establishing targets to 
disclose and monitor our 
performance and the impacts 
of our products and services 
on the community.

Launching programs 
to support and reward 
employees who propose or 
develop high sustainability 
impact products, services, 
and initiatives. 

04
Engaging with policy 
makers to influence policy 
and regulatory outcomes 
that encourage greater 
participation from the finance 
industry in the transition to a 
low carbon, climate resilient 
economy. 

05
Our commitment to 
sustainable growth, social 
responsibility, and good 
governance is a key feature 
of all our future growth 
and planning. BisB’s ESG 
vision is also aligned with 
NBB, our main shareholder. 
Together, we believe that 
strong ESG principles and 
values will bolster our 
contribution to Bahrain’s 
economic future in a 
sustainable and
responsible manner.

In the Riyadah Strategy, we have set our aspiration to be a tangible 
and strategic force supporting customers, the Bank and the 
government towards their sustainable goals and aspirations.  We 
have set ourselves targets to build on our past year’s achievements 
further cementing our impact in sustainability.
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Listening to Our Stakeholders

One of BisB’s core missions is to ensure 
the sustainable creation of value for its 
stakeholders.

Alignment of BisB Sustainability Pillars with National
Objectives and the UN Sustainable Development Goals

Responsible

Banking

Nurturing Our

Workforce

Inclusive Economy

Employment & Decent

Working Conditions

Growth Sustainability

External Dimension

Main Services

Sustainable Cities

Environment &

Natural Resources

Sustainability &

Climate Change

Preserving

Natural Resources

Social Inequality

and Poverty

Gender Equality

Housing & Services

Health and Nutrition

Knowledge & Culture

Community Investment

Eternal & Regional

Stability

Internal Security

Inclusive Institutions &

Participation & Judicial

Independence

Serving Our

Customers

Corporate Governance &

Ethical Behaviour

We achieve this through an extensive list of initiatives 
across the organisation in addition to integration 
of ESG principles into our risk assessment, lending, 
and investment practices. To successfully serve our 
stakeholders, it is important to identify who they are 
and how we interact with each at di"erent business 
touch-points. Our goal is to be knowledgeable 
about their interests and priorities. In our e"orts to 
engage with our stakeholders and determine ESG 
topics material to them, we undertook an extensive 
stakeholder mapping exercise which consisted of 
three phases: identifying, analysing and mapping.

The process was critical in helping BisB identify its 
stakeholders, define their priorities, and establish ways 
to align with their key interests through collaborative 
e"orts. Our mapping exercise also helped us identify 
the ESG issues most important to our stakeholders 
and how they impact decision-making.

BisB has recognised the importance of fostering 
a sustainability within the Kingdom necessitating 
joint e"orts from both private and public sectors. 
As a leading financial institution that is conscious 
of its ESG responsibilities to drive sustainable 
development in the country. As such, at BisB we are 
striving towards harmonising our strategy, decision-
making processes, lending practices, investments 
and aligning BisB’s sustainability pillars with the 
Kingdom’s national objectives and the United Nations’ 
sustainability development goals.  Doing so clearly 
demonstrates BisB’s commitment and e"orts towards 
achieving a sustainable environment and country.

Bahrain Islamic Bank B.S.C.
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Open communication channels and o!cial 
whistleblowing policy. 

Shareholders & Investors

Value Creation
We are committed to serving the interests of our 
shareholders and investors and ensuring that BisB 
is always on a sustainable prosperity path. BisB’s 
expertise in the sector and prudent approach to 
banking enables its financial growth at manageable 
and tolerable risk levels. 
The new strategy launched in 2023 aims to deliver 
shareholder value through growing return on equity. 

Needs and Expectations
Our shareholders trust us to deliver strong and stable 
financial returns and increase our company’s value. 
They also expect transparent and open discourse. 

Methods of Engagement
Complete accountability and transparent 
communication through BisB’s Annual Financial and 
Sustainability Report, annual general meetings, as 
well as quarterly financial statements. 

Government & Regulators

Value Creation
BisB ensures compliance with the rules of the CBB, 
the Bahrain Stock Exchange, and the Ministry of 
Industry and Commerce. We follow government 
regulations and directives and are fully aligned with 
the government’s vision and strategic objectives. 

Needs and Expectations
Our government expects us to provide trustworthy 
banking that positively impacts the country’s 
economy and environment. Our Regulator expects 
us to operate within the rules and regulations of the 
industry, and to be a responsible member of the 
Bahraini financial services industry. 

Methods of Engagement
Active participation in regulatory and government 
initiatives, programs, and projects

Customers

Value Creation
Our core business activity is providing financial 
services to our customers. At BisB, we constantly 
strive to improve our customer service experience 
by accommodating and prioritising customer needs 
through streamlined processes and technologies that 
make transactions simple and secure. 

Needs and Expectations
Our customers trust us to provide cordial and 
prompt customer service, competitive rates and fees, 
innovative products and services, and accessible 
sta", branches, digital access and ATMs. 

Methods of Engagement
Social Media: Twitter, Facebook, Instagram, 
YouTube (Suwalif Al Islami), and LinkedIn. Personal 
Communication: Email, phone, Mobile app, customer 
service units, Bank branches, and contact centres. 

Employees

Value Creation
We foster a creative and supportive work 
environment and strive to build employee confidence 
to facilitate greater productivity. BisB also supports 
career growth and talent development through 
various policies and initiatives. We value diversity 
in our talent pool and are an equal opportunity 
employer. 

Needs and Expectations
Our employees trust us to provide career progression 
and skills development opportunities, competitive 
salaries and benefits, recognition of work, an 
inclusive, diverse, and equal opportunity work 
environment, ease of communication, and access to 
upper management. 

Methods of Engagement
All sta" are given regular career development 
and performance appraisals. This is an open and 
honest environment to enable dialogue and mutual 
understanding, and to ensure all sta" have the 
opportunity to thrive in the workplace. 
Human resource and talent development 
departments. Training sessions and workshops. Our 
in-house innovation lab, e-learning library, and “My 
Career” platform. Each employee received over 50 
hours of training in 2023, with the Bank delivering a 
total of 18,169 hours of training and development in 
total, the largest amount ever delivered. 

Listening to Our Stakeholders
(Continued)
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Communities

Value Creation
We take our commitment to corporate social 
responsibility (CSR) very seriously. BisB has invested 
in giving back to the communities we operate in 
and has contributed to several social campaigns and 
charity projects. 

Needs and Expectations
Our communities trust us to sponsor philanthropic 
programs in the country, to participate in 
development programs, and to support technological 
and economic innovation. 

Methods of Engagement
Community outreach and service through Jood, the 
Bank’s o!cial CSR program. Supporting education 
and innovation through scholarship and corporate 
funding programs and Zakat programs for community 
wellness. 

Suppliers

Value Creation
At BisB, we continuously drive sustainability in 
products and solutions, combining economic success, 
social responsibility and environmental protection 
in our business operations and thereby enable 
our customers to meet current and future needs 
of society. Ensuring the principles of sustainable 
development in our supply chain is important to us. 
We want to partner with our suppliers to further 
develop their sustainability performance in our supply 
chain.

Needs and Expectations
We expect our suppliers to fully comply with 
applicable laws and to adhere to internationally 
recognised suppliers to use their best e"orts to 
implement these standards with their suppliers and 
subcontractors.

Methods of Engagement
All supplier agreements are governed by contractual 
terms with equal protection for all parties. Proper 
procedures are followed to ensure the confidentiality 
of all concerned parties. As such, 97.79% of the 
suppliers comply with the Bank’s code of conduct.

Materiality Mapping

Once we identified our stakeholders, and understood 
their needs and expectations, we undertook a 
materiality mapping exercise. Materiality mapping 
is an essential tool for BisB, helping us assess the 
ESG issues that directly impact the organisation and 
that are most aligned with its mission statement and 
values. The process includes stakeholder engagement 
to identify the issues that impact the organisation’s 
reputation, operations, and financial performance and 
that are most important to its stakeholders.

Based on the double materiality approach of the 
Global Reporting Initiative Standards, we also assess 
the Bank’s impact on society and the environment 
and identify actions the Bank should take to ensure 
sustainable value creation. The assessment is then 
used to map out ESG issues and their relative 
importance. 

BisB’s materiality analysis produced 15 issues/topics 
that were significant to the Bank and its shareholders. 
These topics are further classified into three 
categories, depending on their level of importance. 

Very Material 

1.  Compliance and Ethical Behaviour:  Development 
of robust mechanisms to ensure compliance with 
banking regulations and customer demands. 

2.  Data Privacy and Security: 
 Stringent security protocols and systems to 

ensure data security, especially from potential 
breaches in digital systems. 

3.  Responsible Customer Relationships: Earning 
customer trust by addressing their needs and 
requirements, finding convenient solutions to 
their problems, facilitating customer feedback, 
and delivering a prompt response. 

4.  Financial and Economic Performance: Ensuring 
sustainable earnings for our shareholders to 
enable continuity of service and ensure brand 
loyalty, as well as investing in new opportunities 
to mitigate financial risk and contribute to the 
nation’s economic growth. 

Listening to Our Stakeholders
(Continued)
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5.  Governance, Transparency, and Accountability: 
 Ensuring that business functions and processes 

follow national and international codes and 
ethics of banking rules and provide complete 
transparency to our stakeholders. 

Somewhat Material

 6.  Digital Transformation and Innovation: 
Digitalisation and ease of use through state-of-
the-art technologies are the core standards of 
service at BisB. Technological innovation is critical 
in helping us provide solutions and e!cient 
customer service. It helps us increase e!ciency 
and reduce costs.

 
7.  Employee Training and Development: Investing 

in employee development through training 
workshops and programs helps retain top talent 
due to higher employee satisfaction. It also 
increases work e!ciency and innovation. 

8.  Financial Inclusion: Social reform is an important 
component of our ESG framework. It provides 
financial services to all communities without 
discrimination. 

9.  Diversity, Inclusion, and Equal Opportunity: We 
promote and ensure inclusivity and diversity in 
our workforce. We provide equal opportunities 
to all employees based on merit, which leads to 
higher employee satisfaction and productivity. 

10.  Community Investment: We have sponsored 
as well as implemented several welfare and 
development programs to benefit local 
communities. 

11.  Workforce Well-being: We look out for the well-
being of our employees, ensuring that they feel 
valued, and their needs are met.

Least Material 

12. Integration of Environmental and Social 
Factors in Lending Activities: We consider the 
environmental and social impact of our banking 
systems and products, especially our lending 
activities.

 13. Integration of ESG in Investment Activities: We 
also consider the potential ESG impact of all 
investment opportunities. 

14. Environmental Impact:
 Reducing our carbon footprint is important to 

our stakeholders and to us. It is why we aim for 
sustainable development in line with national and 
international e"orts to tackle climate change.

15. Responsible Sourcing:
 We strive to work in ways where our supply 

chains are aligned with our own code of ethics. 
This means ensuring that our suppliers comply 
with sustainable products, ethical materials 
sourcing, and internationally accepted labour 
practices.

Listening to Our Stakeholders
(Continued)
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Delivering Value 
          

D E L I V E R I N G  V A L U E
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Input

1. Financial Capital

• Total Financing
 BD 924 million

• Investments in Sukuk
 BD 258 million

• Impairment Allowance and Other Provisions
 BD 6.6 million

2. Human Capital

• 356 dedicated and skilled employees
• Diverse and inclusive workforce with 35% female 

representation
• 33% middle management are female
• 21% female senior management 
• A total of 18,714 hours of training was provided to 356 

employees

3. Intellectual Capital 

BisB recognises that technology and digitalization is 
increasingly demanded by customers, stakeholders and 
employees. We invest in technology to simplify and speed 
services for customers through digital, online, mobile services 
and self-service kiosks. 

4. Natural Capital

Managing our environmental footprint is a core pillar of our 
ESG strategy. It is a precursor to operating as a sustainable 
organisation that works in harmony with our natural 
ecosystem. BisB undertakes to disclose and report on its 
environmental footprint and to work towards a positive 
climate outcome from its operations. 

5. Social & Relationship Capital

Since its establishment BisB has been committed to its 
corporate social responsibility. Over the years we have 
implemented and supported various initiatives to strengthen 
our local communities in line with our Islamic principles and 
commitment to giving back.

Value Creation Model

Value Creation Model

Outcome

1. Financial Capital

�� ,QFRPH�IURP�²QDQFLQJ� �
 BD 52 million 
 
• Income from investment in Sukuk 
 BD 15 million 
 
• Other income    
 BD 10.8 million 

2. Human Capital 

• Paid to employees as staff costs:  BD 12 million
• Bahrainisation rate at:  95%
• Staff turnover rate:  7%

3. Intellectual Capital

91.3% of new customers in 2023 were onboarded through 
the bank’s digital platforms in full compliance with the 
government’s personal data privacy law and robust data 
privacy policy and controls. 

4. Natural Capital

Outputs and Outcomes: 
• Appointed a Chief of Strategy and Sustainability and
 a Head of Governance and Sustainability. 
• Sustainability Committee established. 
• Implemented an Environmental Management System 

(EMS) in line with the international standard for an EMS, 
ISO14001:2015. 

Green House Gas (GHG) Emissions (expressed in metric tons 
of CO2 or equivalent):
• Scope 1 (fuel) = 6.06 (MT CO2 e)
• Scope 2 (electricity)= 1908.91 (MT CO2 e)
• Scope 3 (Water, Wastewater, Waste, Paper consumption) 

= 33.8 (MT CO2 e)

5. Social & Relationship Capital

Outputs and Outcomes:
• Over 230,000 client base.
• 100% of staff underwent sustainability training.
• Innovative products and services provided to facilitate 

KRPH�RZQHUVKLS��VDYLQJV�DQG�²QDQFLDO�OLWHUDF\�
• Community outreach and service through Jood, the 

%DQN¬V�RI²FLDO�&65�SURJUDP��6XSSRUWLQJ�HGXFDWLRQ�DQG�
innovation through scholarship and corporate funding 
programs and Zakat programs for community wellness. 

Bahrain Islamic Bank B.S.C.
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Value Creation Model

(Continued)
Value Creation Model

Principles

• Embracing responsibility

• Creating opportunities

• Crafing experiences

• Solving problems

V A L U E  C R E A T I O N
   M O D E L

Business Model

Di"erentiators (How)

• Speed & Accuracy

• Safe, Sustainable
and Trusting

• Personalized and
Simplified Service

• Innovative Solutioning

Vision:
Empowering dreams through innovative and 

VLPSOL²HG�²QDQFLDO�VROXWLRQV

Mission:
We aim to be the bank of choice by converting 
FXVWRPHU�QHHGV�LQWR�²W�WR�PDUNHW�VROXWLRQV�DQG�

engaging experiences

Brand Promise:
Fueled by Bahraini devotion, we craft new ways 

of simplifying your money matters
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FINANCIAL STRENGTH 

Our Financial Core 

At BisB, we constantly revitalise our business 
activities to enhance our customer o"ering. By 
building our core capabilities, innovating our 
propositions, and by applying the latest technology 
to increase e!ciency, speed and customer relevance, 
we diversify our income sources and lower costs. 

Elevated inflation rates around the world resulted in 
governments and central banks raising their policy 
rates, which was also reflected in the GCC, with the 
ensuing pressure on cost of funding impacting the 
entire financial sector in 2023.  Economies’ outlook 
remained uncertain as a global recession emerged. As 
a result, both banks and corporates had to reorient 
themselves to strengthen their financial positions and 
shield themselves against potential losses.

Therefore, we focused on solidifying the existing 
revenue streams and diversifying our portfolios 
to safeguard them against macro-economic risks 
without compromising our ability to serve our 
customers. Some of the measures undertaken by BisB 
included: 

1.  Diversifying our sources of funds to protect our 
income streams. In particular, the tripling of prises 
on o"er to our Tejoori account drove a healthy 
influx of deposits.  

2.  Transitioning our balance sheet from fixed profit 
rates to floating to reduce our exposure to profit 
rate risk.  

3.  Entering profit rate swaps to hedge the Bank’s 
position against the increase in profit rates.

 
4.  Capitalising on synergies with the parent NBB, to 

attain a lower cost of funding.

In parallel, we conducted a thorough analysis of the 
impact of rising borrowing costs on our clientele. Our 
approach aimed to mitigate the e"ects on corporate 
clients by reducing the margins applied over the 
benchmark rates. Similarly, for our Retail clients, 
we made the strategic decision to absorb any rate 
increases for existing clients, thereby alleviating part 
of their financial costs.

Financial Capital

Our Business Segments 

At BisB, we serve a wide range of customers, 
from individuals and SMEs to large multinational 
corporations and global financial institutions. In 
order to cater for the diverse needs of our di"erent 
client segments, our core business is split into three 
categories: 

Retail Banking 

BisB is one of Bahrain’s leading institutions for Islamic 
financing and banking. Our Retail banking operations 
focus on providing Bahraini nationals and residents 
with a complete range of Shari’a compliant financing 
and transactional services. Our retail customers have 
convenient and easy access to all our products and 
services through our vast branch network, online 
banking platform, mobile application, Automated 
Teller Machines (ATM), Interactive Teller Machines 
(ITM), and bulk Cash Deposit Machines (CDM).
We o"er traditional retail products, such as current 
and savings accounts, debit and credit card services, 
and consumer financing solutions.
 
During 2023, we continued to execute on our strategy 
to digitise services, attract new customers, drive high 
yield assets, and optimise our credit card o"ering. 
Through initiatives including the introduction of a 
call account, launching Tasheel Aqari (in association 
with Ministry of Housing), launching the commutation 
financing (in association with SIO), o"ering BisB live 
and Whatsapp communications for the first time, and 
automating customer KYC via mobile, we achieved 
growth across our key metrics.

Diversifying our sources of 
funds to protect our income 
streams. In particular, the 
tripling of prises on o"er to 
our Tejoori account drove a 
healthy influx of deposits. 
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Another notable area of focus during 2023 was to 
develop partnerships with real estate developers to 
support the growth of BisB’s home financing business 
as we re-engineered and centralised our applications 
process. We signed agreements with Naseej to 
provide Bahraini citizens with premium financing and 
service propositions to enable them to buy properties 
within Naseej’s projects. This was followed by similar 
agreements with Era Real Estate covering their 
Khudur Homes project in Diyar Al-Muharraq, and with 
Delmon Gate covering their Bushra housing project in 
Al- Saya. For our flagship Tejoori account, we enabled 
digital onboarding through mobile, introduced the 
option to make two digital transfers a month, and 
promoted the account during employer roadshows 
and a city centre stand. We now also o"er paperless 
onboarding for GCC nationals and for minors as part 
of our strategy to expand BisB’s universe of potential 
customers. 

Consequently, retail Ijarah financing increased by 5.3% 
to BD 252 million and customer deposits grew by 2% 
to BD 604 million. Moreover, our financing market 
share was maintained at 11% despite major headwinds. 

In our cards business we redesigned the card 
activation process and enhanced card benefits, 
resulting in a significant increase of 22.3% in 
total Bank’s credit cards receivables as of 2023 
compared to 2022, as total credit card spending 
rose approximately 12% year-on-year. Total domestic 
spending on all types of cards increased at 
approximately 13%, with international spending also 
increasing by approximately 5%.

Corporate Banking

BisB is committed to providing customers with an 
exceptional corporate banking experience where 
digital transformation plays a central role. We strive to 
be the preferred choice for customers using our state-
of-the-art digital banking services, o"ering seamless 
digital account opening and high frequency services 
such as transfers, foreign exchange transactions, and 
payroll. Our Digital Platform has pioneered numerous 
innovative features. Its introduction has improved 
end-user experience by making banking transactions 
e!cient and cost e"ective. 

The Bank’s end-to-end digital services allows all types 
of companies to open corporate accounts in a matter 
of minutes. This resulted in a digital onboarding rate 
of 80% of all new to Bank customers during 2023.  
This simplifies the process of joining BisB and allows 
our clients to focus their time and energy on their 
business.

The development of our Digital Onboarding platform 
has been an iterative process of improvement. In 
2020 we launched it for sole proprietor businesses, 
and subsequently in 2022, we expanded it to all types 
of companies. This year, we added an API link to the 
Ministry of Industry and Commerce, thereby enabling 
us to support customers opening new commercial 
accounts with seamless online depositing of their 
initial capital and issuance of the capital certificate.

Internally, the API link also assists the Bank with 
conducting know your customer (KYC) research 
to meet our regulatory obligations. We continue 
to achieve significant milestones with total digital 
banking transactions increasing by 40% in 2023 with 
the total financial value increasing by 28%.

Another area of notable success in 2023 was the 
Bank’s e"orts through surveys and  face-to-face 
meetings with stakeholders to study and understand 
client opportunities and risks. This research identified 
a number of ‘quick win’ opportunities to simplify 
the customers’ money matters, such as informing 
customers about the Bank’s new digital alternatives 
to slower paper-based services, as well as providing 
valuable intelligence for further analysis during 2024.

In light of the economic backdrop of high inflation, 
tight monetary policy, supply chain disruptions, and 
the after-e"ects of Covid-19, the Corporate and 
Institutional Banking  team worked hard through 2023 
to rebalance the portfolio to smooth out mismatches 
between fixed rate assets and short-term floating 
liabilities, therefore managing down our corporate 
liabilities while selectively growing
our assets.

In relation to our asset base, we selectively expanded 
our corporate asset base by 2% from BD 297 million 
to BD 303 million by o"ering a wide variety of flexible 
and cost-e"ective financing solutions. Some of the 
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FINANCIAL STRENGTH (continued)

financing products o"ered include project finance, 
trade finance, working capital and capital expenditure 
financing. We have also built upon our relationship 
with Tamkeen to continue to o"er working capital and 
capital expenditure facilities with their support. The 
team also worked to get even closer to our corporate 
customers, many of which needed to reappraise their 
debt repayment plans as government-sponsored 
Covid-19 support programs wound down. The 
Relationship Management teams further formalised 
client relations by replacing annual reviews with 
frequent meetings to monitor clients’ financial health, 
and the team provided debt restructuring support 
where needed to protect the interests of both the 
client and the Bank.

With regards to liabilities, promoting Escrow accounts 
which are an essential part of real estate development 
requirements, as well as call accounts were among 
the initiatives that the Corporate team undertook to 
lower the Bank’s overall cost of funding by attracting 
liabilities that are cheaper than fixed rate deposits. 

With respect to our SME sector, as a Bahraini Shari'a 
compliant bank, we have a responsibility to support 
the economy and cater to local businesses and have 
dedicated tailor-made programs and specialised 
solutions to support the SME sector. In addition to 
our financing solutions, our depository products 
range from simple operating accounts to complex 

Shari’a-compliant structured investment solutions. 
During 2023, we rolled out criteria-driven products 
to simplify the approval process. Furthermore, 
the Central Bank of Bahrain  mandated banks to 
increase the share of their local funding allocated 
to SMEs from at least 5% in December 2023 to 20% 
in December 2025. BisB is in-line with meeting the 
mandate by 2025 as SME exposure currently stands 
at approximately 20% of total Corporate assets as of 
31 December 2023.

At BisB’s Financial Institution Unit, we cater for 
our clients’ need for safe, fast and reliable financial 
transactions through our partnerships with a network 
of local and global banks. We also o"er a range a of 
Shari’a-compliant products and services that cater 
for banks’ and other financial institutions’ short- and 
long-term needs, while streamlining correspondent 
banking activities with the BisB main business lines: 
Corporate, Trade Finance, Treasury, Retail and Private 
Banking.

Looking ahead into 2024, the Corporate and 
Institutional Banking team plans to continue 
restructuring its balance sheet and developing new 
solutions to attract and retain corporate customers. 
These solutions include automating financing 
solutions through our online banking platform, 
introducing preferential rates for international 
transfers, and simplifying SWIFT confirmation 
issuance.

Financial Capital
(Continued)

The year was notable for our successful 
execution of the first Bahraini Dinar (BD 
29 million) repurchase agreement (repo) 
with the Group, a landmark transaction 
that enhanced our liquidity management 
capabilities and provided a new avenue 
for optimizing our funding strategies.
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Investment Banking

2023 was characterised by the continuation of 
significant fluctuations in benchmark rates, presenting 
both challenges and opportunities to our bank 
spreads. Amidst these conditions, we remained 
committed to optimising liquidity, managing risk, and 
generating returns, all while adhering to supporting 
our Bank’s strategic objectives.

The Treasury department has been instrumental in 
steering through the complexities brought about by 
the volatile rate environment. Our team managed the 
bank’s funding positions, ensuring a balanced asset-
liability composition. 

The year was notable for our successful execution 
of the first Bahraini Dinar (BD 29 million) repurchase 
agreement (repo) with the Group, a landmark 
transaction that enhanced our liquidity management 
capabilities and provided a new avenue for optimizing 
our funding strategies.

Adapting to the benchmark rate movements, our 
operations were geared towards maintaining liquidity 
e!ciency and achieving favourable investment 
returns, despite the pressures on bank spreads. Our 
foreign exchange operations were tailored to address 
the needs of customers and mitigate currency risks, 
leveraging opportunities presented by the market 
dynamics, particularly in USD and BD cash flows.

Treasury also achieved a significant milestone by 
establishing a new capital markets sales desk which 
will be pivotal for launching customised Islamic 
treasury products that will cater to client needs. The 
capital markets landscape was no less challenging, 
with rate fluctuations influencing our strategic 
direction. Despite these hurdles, we successfully 
grew our sukuk portfolio as of 2023 by 8% compared 
to 2022, a testament to our proactive investment 
strategy and our ability to capitalise on opportunities 
within the Islamic finance sector. This expansion not 
only diversifies our investment holdings but also 
contributes positively to our financial performance, 
demonstrating our resilience in navigating rate-
induced market volatilities.

Reflecting on the year, we recognize the challenges 
posed by the movements in benchmark rates but also 
celebrate our significant achievements, such as our 
inaugural BD repo transaction and the expansion of 

our sukuk portfolio. These accomplishments underline 
our strategic foresight and operational resilience. 
We look forward to building on these successes and 
contributing to the Bank’s prosperity in the years to 
come.

As we move ahead, we are fully committed to 
advancing our strategic initiatives in managing 
liquidity, investments, and risks, particularly in 
light of ongoing rate volatility. We remain vigilant 
in monitoring global economic and regulatory 
developments, ready to adjust our strategies to 
support the Bank’s growth ambitions, maintain our 
strong financial standing, and deliver value to our 
shareholders and customers.

ECONOMIC IMPACT 
Creating Value for The Local Economy

BisB plays an important role in the Bahraini economy. 
By ensuring sustainable growth at optimal risk, we 
help to positively contribute to Bahrain’s economy. 
Our Shari’a-compliant financial products and services 
empower individuals, businesses, and the government 
through capital and financing support that enables 
them to create economic value while remaining 
globally competitive. 

However, it is not only our core banking services that 
drive economic growth in Bahrain. Our Bank’s impact 
on the economy also stems from its employment 
practices, supply chain activities, and relationship 
with local and foreign investors and businesses. 
For example, we are one of the country’s biggest 
employers, supporting many households. In 2023, we 
paid BD 12 million to our sta". 

All disclosures pertaining to our contribution to the 
local economy are in line with standards set by the 
Global Reporting Initiative (GRI). Moreover, our goal 
is to achieve sustainable earnings growth for our 
shareholders. In addition, BisB is a publicly listed 
entity with a majority stake ownership by the NBB 
Group, which is a publicly listed bank with individual, 
corporate, and government stakeholders. Therefore, 
maximising our shareholder value powers economic 
growth through the distribution of wealth across the 
economy. 

(Continued)
Financial Capital
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Financial Capital
(Continued)

ECONOMIC IMPACT (continued)

As one of the leading banks in Bahrain, BisB plays an 
important role in generating wealth that strengthens 
the country’s economy and uplifts local communities. 
BisB is also fulfilling its commitment to support 
local communities by investing in local businesses 
and donating to philanthropic organisations. We 
have designed and implemented various Corporate 
Social Responsibility (CSR) initiatives across the 
country. The Social and Relationship Capital section 
in this Report contains more information on our CSR 
programs. Furthermore, the Bank’s contribution to 
the country also includes the tax that is paid to the 
government. 

Measuring our Impact

We use GRI standards and guidelines to calculate 
the value created for all stakeholders. We generate 

stakeholder value specifically through our various 
revenue streams. Our Economic Value Distributed is 
then spread among suppliers, vendors, employees, 
the government, and other stakeholders in the 
form of expenses and VAT.  Other Economic Value 
Distributed includes dividends to shareholders or 
retained earnings for re-investment in the Bank. We 
have computed BisB’s economic value generated and 
distributed. It covers the following elements:

• Total Income represent the direct economic value 
generated.

• Retained Earnings, Zakat, Donations, Total 
Expenses including payments to the government, 
sta" costs, and Impairment allowances and other 
provisions represent the Bank’s economic value 
distributed.

Economic Value 
Distributed

Economic Value 
Generated

Sta" Costs

Impairment allowance and 
other provisions

Zakat and Donations Ap-
propriated

Other Expenses

Retained earnings and other 
reserves

45.33 mm

12.38 mm

6.64 mm

0.54 mm

15.18 mm

10.59 mm
BD

BD

BD

BD

BD

BD

Total income
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WORKFORCE WELL-BEING  

A People-First Strategy
At BisB, our employees are our most valuable asset,
and we are proud to have received silver
accreditation from Investors in People, a UK-based
organization that assesses and improves workforce
engagement. This achievement followed our ISO
45001:2018 certification in Occupational Health and
Safety Management, making us the first Islamic
bank in the Kingdom to receive this recognition.

Our commitment to our employees has allowed us to
lead in the local banking industry, and our
investment in their growth and development has
helped them become globally competitive banking
professionals. Our HR team plays a crucial role in
advancing our vision and goals by creating a
supportive work environment that fosters
collaboration and high performance.

In 2021, our HR team developed a comprehensive
three-year model based on global best practices and
emerging HR trends, outlining diverse initiatives
across key aspects of our people-first strategy.

In 2023, HR refreshed its strategy to begin the
"Employer of Choice" journey, with the goal of 
becoming the top choice for employment in the local 
and regional banking and finance industry.

We believe that investing in human capital is
essential for creating sustainable value, and we are
committed to providing our employees with
opportunities for skill development, knowledge
enhancement, and expertise building at every stage
of their careers. 

Attracting New Talents
BisB primary strategy for attracting new talent is
through its exceptional employee well-being
programs, which include flexible work arrangements,
employee development opportunities, career
progression, and monetary and non-monetary
benefits.

These programs are a unique selling point for BisB
as an employer and are prominently featured in all 
media promotions and on the BisB website. To
attract the best talent, BisB focuses on building a
strong employer brand by consistently delivering on
its promises to employees, promoting its values
within the industry, and showcasing its learning-
conducive culture through its media channels.

In 2023, BisB continued its focus on on-campus
recruitment by partnering with local educational
institutions for internship programs and graduate
hiring, investing in the professional development of
young people and training a future workforce to
benefit the community and the economy. BisB's
talent acquisition strategies prioritize diversity and
inclusion, actively seeking out capable candidates
from underrepresented groups.

Competitive Employee Benefits
BisB leads the market in providing exceptional
employee benefits packages. In addition to o"ering
competitive monthly salaries, BisB also provides life
insurance coverage for all employees. Other
benefits include health insurance, flexible work
arrangements, competitive bonuses and incentives,
personal time o", and more.

These benefits are regularly reviewed and updated
to ensure that BisB remains competitive and meets
market expectations.

Protecting our Workforce
BisB promotes the well-being of its employees by
providing a secure and e!cient work setting. We
safeguard our sta" through four di"erent methods:

• Health & Safety Program: BisB has established a 
thorough health and safety program that o"ers
extensive training, careful inspections, and defines
emergency procedures. The program’s e"ectiveness
is shown in our accomplishment of a 0% injury rate
among the organizations and our sub-contractors in
2023.

• Information Security Program: We continued to
educate our employees about information and cyber
security principles. Our program tries to create a
behavioural approach to make information security
principles part of the workforce culture, to help them
have safe and secure habits at work, home and on
the go.

• Employee Empowerment: At BisB, we aim to be
adaptable, giving our employees the freedom to
choose work practices that suit their health and
safety needs. We make sure that all employees feel
appreciated and helped in their career path and
receive support to reduce stress and prevent
burnout.

Human Capital
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2023 Breakdown by Gender Number of Employees Total

Male 230 65%

Female 126 35%

Total 356 100%

Year Total Female Bahraini Nationals Total Male Bahraini Nationals
2020 37% 63%

2021 36% 64%

2022 36% 64%

2023 37% 63%

Total Employees by job category and by gender

Entry-Level Mid-Level Senior Executive Level

Year Male Female Male Female Male Female

2020 63% 37% 65% 35% 81% 19%

2021 63% 38% 67% 33% 80% 20%

2022 62% 38% 68% 32% 79% 21%

2023 61% 39% 67% 33% 79% 21%

Total Employees by job category and by age group

Entry-Level Mid-Level Senior

Year Below 30 y.o. 30-50 y.o. Over 50 y.o. Below 30 y.o. 30-50 y.o. Over 50 y.o. Below 30 y.o. 30-50 y.o. Over 50 y.o.

2020 29% 69% 2% 3% 95% 2% 0% 88% 12%

2021 22% 76% 2% 5% 92% 3% 0% 89% 11%

2022 12% 85% 2% 3% 94% 3% 0% 88% 12%

2023 19% 78% 3% 3% 94% 4% 0% 90% 10%

Number of Bahraini Nationals

Year Entry-Level & Admin Mid-Level Senior-to-Executive Level
2020 60% 30% 10%

2021 59% 31% 9%

2022 60% 31% 9%

2023 59% 30% 11%

• Anti-Discrimination and Harassment Policies: Our
stringent policies aim to shield all our employees
from any unfair or abusive treatment at work. We
also work hard to create a culture where employees
can report any of these incidents without fear or
discomfort.

This comprehensive approach for workforce
protection has helped BisB cultivate a secure and
positive environment. We are dedicated to revising
our policies and initiatives to make sure they are
working well in safeguarding our people.
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Employee Satisfaction, Engagement, & Retention 

BisB dedicates time, energy, and resources to
employee satisfaction and productivity. This year,
our focus on employee well-being yielded the
following benefits:

• Increased Employee Loyalty: When our employees
feel valued, they develop a strong loyalty to the
Bank. We believe dedicated employees who align
with our values are better placed to attract loyal
customers.

• Reduced Turnover: High employee satisfaction has
reduced voluntary employee attrition at BisB. In
2023, our turnover rate decreased by 16.5% at 7%

turnover compared to 8.6% in 2022. Lower turnover
translates into reduced recruitment, new-hire training
costs, and a stable and experienced workforce.

• Improved Productivity: Satisfied employees are
more engaged and motivated to
contribute positively toward the Bank’s mission and
objectives. They are more productive, perform
better, and ultimately drive higher e!ciency,
customer satisfaction, and revenue growth.

• Improved Organisational Culture: We have found
that satisfied and engaged BisB employees better
align with the Bank’s values and culture. They
actively foster a healthy workplace environment by
improving the morale between colleagues.

Total Number of employees by employment type, by gender  

Full-Time Part-Time

Year Female Male Female Male
2018 127 237 0 0

2019 128 233 0 0

2020 122 228 0 0

2021 113 216 0 0

2022 111 212 0 0

2023 126 230 0 0

Total Number of employees by employment contract, by gender

Permanent Contract Temporary Contract

Year Female Male Female Male
2018 127 237 0 0

2019 128 233 0 0

2020 122 228 0 0

2021 113 216 0 2

2022 108 212 3 1

2023 115 214 11 16

Total Number of employees by employment category & age

Year Trainees & Sponsored
Students

Non Management
Employees

Middle Management
Employees

Senior Management 
Employees

2018  212 141 11

2019 30 205 145 11

2020 14 201 138 11

2021 11 189 134 8

2022 55 185 130 9

2023 83 203 139 14

(Continued)
Human Capital
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Human Capital

• Cementing Employer Brand: Satisfied employees
often engage in positive reputation-building by word
of mouth and improve BisB’s reputation as the
‘Employer of Choice’ within the industry.

• Improved Customer Service: Satisfied frontline
employees provide better customer service, which 
results in improved customer satisfaction. At BisB,
we achieved a Net Promoter Score of 61 in
December 2023 for Branch customers compared to
45 in June 2023 and we realized an increase in
customer loyalty year on year.

At BisB, we understand that keeping our employees
happy and engaged is essential for generating
value. To achieve this, we have implemented various
practices and policies that focus on providing both
extrinsic and intrinsic motivation. Our comprehensive 
training and development programs, e"ective 
communication, employee engagement, healthy 
work-life balance, and greater autonomy and
flexibility provide intrinsic motivation. Extrinsic
motivation is o"ered through competitive
remuneration packages, performance-based
rewards, and recognition. Our leadership team
actively mentors employees and sets an example
through model behaviour to ensure employee
satisfaction.

Health & Safety 
BisB is dedicated to ensuring the health, safety, and
well-being of its employees, customers, visitors,
contractors, and tenants. The Bank strives to 
provide a safe and secure working environment by 
incorporating health and safety practices into daily
operations and aligning them with the Bank's Code  
of Conduct.

BisB's health and safety policy is implemented in
accordance with local laws and regulations, as well
as international best practices and guidelines issued
by the World Health Organization (WHO). The policy
sets appropriate standards for controlling health and
safety risks within the workplace and includes a
framework for risk assessments and risk mitigation
to prevent accidents and protect BisB's sta" and
assets.

All sta" members are responsible for assisting the
Bank in implementing and maintaining these

practices and for reporting any unsafe practices they
observe. BisB is committed to continuously
improving its health and safety performance and
increasing sta" awareness through periodic training.

At BisB, the health and safety (H&S) of our
employees is a top priority. We launched and
supported various health campaigns in 2023 that
received positive feedback from our sta". These
campaigns aimed to raise awareness of di"erent
health issues and encourage regular medical 
screenings. Some of the campaigns we participated
in included:

• Think Pink: A campaign to support breast cancer 
awareness and prevention among women.

• Movember: A campaign to support prostate cancer 
awareness and prevention among men.

• Bahrain Sports Day: Included fun and engaging 
activities for our employees. Our male sta" competed 
in a football tournament, while our female sta" joined
fitness classes and won prizes. These events fostered 
teamwork and a healthy lifestyle among our sta".

In addition to these initiatives, BisB has a formal
safety management system that follows risk
management guidelines and protocols. We ensure
that our work environment is safe and secure for
everyone.

BisB's safety program is compliant with all Bahrain
Health & Safety regulations and includes regular
inspections, safety training, induction material and 
procedures, incident reporting and investigation
protocols, and emergency guidelines. Safety and
 
 
 
 

security training is an important aspect of the
program, with detailed training and monthly hands-
on training for maintenance sta" to ensure
compliance with all health & safety standards.

BisB also has first-aid employees and trained fire
marshals on call. We conduct yearly fire drills in
collaboration with the Civil Defence Authority to
assess employee readiness in an emergency. The
Bank has established a plan to achieve its health
and safety objectives, which is managed in

Number of Employees

Safety and security training Understanding PCI DSS Safety procedures training
2021 265 194 258

2022 324 324 324

2023 356  356 356
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conjunction with background improvement activities
and regularly tracked and reported to top
management.

Information Security 
Information security is crucial for every organization,
including BisB, to protect against cyber-attacks and
security threats. At BisB, we understand the
importance of safeguarding our customer's data and 
other sensitive financial and personal information.
We take measures to protect the Bank from cyber-
attacks, theft, unauthorized access, and other types
of digital breaches.

As a leading financial institution in Bahrain, we are
committed to building and maintaining customer
trust and mitigating any potential loss of reputation
or financial loss to our customers. To this end, we
adhere to strict regulations such as Bahrain’s
Personal Data Protection Law (PDPL), the General
Data Protection Regulation (GDPR), and the
Payment Card Industry Data Security Standard (PCI
DSS) to implement robust information security
measures. These measures help us ensure the
security of our information, maintain stability, and
uphold our credibility within the banking industry.

DIVERSITY, INCLUSION AND EQUAL 
OPPORTUNITY

BisB is committed to equality and fairness in its
talent acquisition policy. The selection process is
unbiased and does not discriminate based on
gender, age, disability, marital status, or any other
factors outside the scope of the Bank's business and 
operational needs or regulatory requirements.

The Bank fully supports the employment of qualified
persons with disabilities and does not discriminate
against their employment for any job they can 
competently perform. Diversity and inclusion are pillars 
of BisB's Human Resources and Talent Management 
Policy, embracing di"erences in gender, age, religion, 
disabilities, personality, ethnicity, skill set, experience, 
knowledge base, and background.

BisB is an equal opportunity employer, committed to
building a diverse workforce and an inclusive
workplace culture. Our HR policy prohibits
discrimination based on age, gender, ethnicity,
marital status, religion, or any other factors. BisB
does not tolerate any breach of our anti- 
discrimination policies and expects all line managers
to ensure that no discrimination occurs in any aspect

of our operations, including recruitment, 
remuneration, and promotions.

In line with Bahrain's 2030 vision to reduce
unemployment, BisB prioritizes employment
opportunities for suitable Bahraini candidates to
meet the Bank's business and operational needs.
While we are proud to employ 95% Bahraini
nationals, we constantly strive to build a diverse and
representative workforce. We go beyond gender
diversity to ensure an inclusive workplace where all
employees feel valued, supported, and have a
strong sense of belonging to the organization.

We are committed to increasing 
female representation, which
currently stands at 35.4% of our
workforce in comparison to 34%
in 2022

Female Empowerment at BisB 
At BisB, we believe that female empowerment is
crucial because we recognize the positive impact
that an empowered female workforce can have on
the Bank. Our goal is to unlock the potential of our
female employees by creating a supportive
environment and providing them with the tools and
resources they need to excel.

In 2023, for example, we o"ered over 2,200 training
courses to our female employees. Our HR policies
focus on empowering female employees and include
initiatives such as training and development
programs, flexible work arrangements, and
mentorship opportunities. Some HR policies focused
on empowering female employees include:

•  Increasing parental leave from 1 to 3 working 
days. This policy extends to male employees. 

 
•  Providing paid maternal leave of up to 90 days 

for a regular birth and 120 days for premature 
birth.  

•  Unpaid motherhood leave of up to 6 months to 
care for children under the age of 7.  

•  A total of three unpaid leave periods are 
available throughout an employee’s service. 
However, the leaves are not considered part of 
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the service, so no social insurance contribution 
is paid.  

•  Miscarriage leave, as part of paid sick leave, of 
up to 15 days.  

•  Nursing periods of 2 hours per day for 1 year 
and 1 hour a day for the second year after birth.  

•  Vaccination leave of 1 working day for female 
employees on the day of any vaccination till 
their child reaches 2 years of age.  

•  Option for ‘Light Duty’ for a female employee 
undergoing fertility treatment. This includes 
reduced working hours (6 per workday) for up 
to 45 calendar days.  

•  Paid leave of 3 working days for the birth of up 
to 3 grandchildren. 

These measures have positioned BisB as an attractive 
place of work for female employees. They have 
allowed us to improve female representation within 
the Bank. Women at BisB are empowered to take on 
key managerial and C-Suite roles, as was recognised 
externally this year by the Cambridge Institute of 
Islamic Finance in the UK. Five of our women leaders 
were named by the Institute as being among the most 
influential women in Islamic finance. 

There are currently a total of 
126 female employees at the 
Bank compared to 111 in 2022, 
accounting for 35.4% of our total 
workforce. 

The female employees represent 33% of the Bank’s 
middle management and 21% of the senior management 
teams. These numbers reflect our commitment to 
female representation, which aligns with the Kingdom 
of Bahrain’s strategy to empower women.  

Youth Empowerment at BisB 

Youth empowerment is an important aspect of BisB’s 
HR strategy. Our vision for youth empowerment 
comprises several key elements:

  •  Education & Training: The Bank has several 
education and training programs for youth that 
are designed to develop their skills and improve 

their professional knowledge. These programs 
take the shape of internships, apprenticeships, 
and training workshops. 

 
 •  Financial Literacy: BisB plays an important role in 

improving financial literacy in the youth. We have 
several financial education programs that teach 
young people how to manage their money, invest, 
save, and plan.  

•  Career Development: We partnered with several 
local educational institutions to o"er career 
guidance and support to students navigating the 
job market and exploring di"erent career paths. 
Our support includes job internship and career 
guidance. 

•  Creative Innovation: Following the success of its 
first edition, BisB, the leading provider of Islamic 
digital banking services in the Kingdom of Bahrain 
in partnership with INJAZ Bahrain, launched the 
second edition of its Future Leaders Camp in 
collaboration with the Ministry of Information, 
Benefit, Gulf Air and Seef Mall, from 15th to 28th 
of August 2023.

•  Students and Graduates Internship program: We 
concluded the University training program for 83 
university students and graduates. The program 
provided trainees with extensive knowledge on 
the tasks and responsibilities of various banking 
and administrative positions in the Bank, paving 
the way for their future success in the labour 
market. All participants enrolled in the program 
were given the opportunity to boost their skills 
and enrich their general knowledge on working 
operations in the Islamic banking sector. At the 
end of the program, trainees received certificates 
of completion indicating that they completed the 
training requirements. 

•  Career Fairs:
 In 2023, we have attended 5 Universities for 

career fair including:  
 
 1. Bahrain Polytechnic University
 2. Bahrain Institute for Banking & Finance (BIBF)  
 3. Gulf University  
 4. Arab Open University 
 5. SANS Institute

83

Bahrain Islamic Bank B.S.C. ANNUAL FINANCIAL AND SUSTAINABILITY REPORT | 2023



Number of Bahraini Nationals

Year Female Male
2018 125 35% 223 62%

2019 124 35% 212 60%

2020 119 34% 207 59%

2021 110 33% 198 60%

2022 108 33% 196 60%

2023 125 35% 213 60%

Number of Bahraini Nationals

Year Entry Level Entry Level %  Mid Level Mid Level %
Senior-to-Executive

Level
Senior-to-Executive 

Level %

2018 207 59% 102 29% 39 11%

2019 199 59% 100 30% 37 11%

2020 195 60% 97 30% 34 10%

2021 183 59% 96 31% 29 9%

2022 182 60% 94 31% 28 9%

2023 200 59% 101 30% 37 11%

Total New Hires by Gender*

Year Male % Female % Total

2020 6 2.63% 2 1.64% 8

2021 11 5.05% 1 0.88% 12

2022 11 5.16% 10 9.01% 21

2023 36 15.65% 22 17.46% 58

*The percentage calculation is as per the new GRI Standards

Total New Hires by Age Group*

Below 30 y.o. Between 30-50 y.o. Over 50 y.o. Total

Year # % # % # %

2020 4 5.26% 4 1.52% 0 0.00% 8

2021 5 9.26% 6 2.25% 1 10.00% 12

2022 11 26.19% 9 3.32% 1 9.09% 21

2023 26 49.06% 31 10.58% 1 10.00% 58

*The percentage calculation is as per the new GRI Standards

Total Employees that left by Gender*

Year Male % Female % Total

2020 11 4.82% 8 6.56% 19

2021 21 9.63% 10 8.85% 31

2022 15 7.04% 13 11.71% 28

2023 17 7.39% 7 5.56% 24

*The percentage calculation is as per the new GRI Standards
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Total Employees that left by Age Group*

Below 30 y.o. Between 30-50 y.o. Over 50 y.o. Total

Year # % # % # %

2020 2 2.63% 17 6.46% 0 0.00% 19

2021 3 5.56% 26 9.74% 2 20.00% 31

2022 2 4.76% 24 8.86% 2 18.18% 28

2023 4 7.55% 18 6.14% 2 20.00% 24

*The percentage calculation is as per the new GRI Standards

Year Total New Hire Rate Total Turnover Rate
2020 2.3% 5.4%

2021 3.6% 9.4%

2022 6.5% 8.6%

2023 16.3% 6.7%

Ratio of Basic Salary and Remuneration of Women to Men (Gri 405-2)

Gender Pay Ratio

Median Compensation (BD)

Year Female Male Gender Pay Ratio
2018 1,340 1,603 16%

2019 1,368 1,670 18%

2020 1,386 1,663 17%

2021 1,365 1,516 10%

2022 1,418 1,581 10%

2023 1,488 1,802 17%

EMPLOYEE TRAINING AND DEVELOPMENT
  
Developing Our Workforce 

In 2023 we set out to build on being the ‘Employer of 
Choice’ to become an ‘Incubator of Talent’. Employee 
training and development is central to our people-
first approach to business. It plays a vital role in 
helping our employees grow personally, develop 
professionally, and advance in their careers and 
lives. In addition, as an Islamic Bank it is especially 
important for our employees to be well-versed in 
the technical and practical know-how required to 
successfully o"er complex products in a Shari’a-
compliant manner. Therefore, skilled and well-
trained employees are the ultimate key to creating 
sustainable value for our Bank, economy, and 
communities.    
 
We want to ensure that all our employees are 
equipped to serve our customers in the best way 

possible, manage risk e!ciently, and maintain 
our compliance with constantly evolving market 
regulations. To that end, we foster a culture of 
continuous learning within the organisation.

In 2023 as part of BisB’s strategy to foster a high-
performing culture, “Frontline Mastery Program” have 
been developed for the retail banking frontliners, 
which 86 employees attended.

This program aimed to provide all frontliners with 
a better understanding of the bank’s products and 
services, as well as the processing practices within 
each division. By enhancing the frontliners’ product 
knowledge, we aim to contribute to the overall 
achievement of the Bank’s strategy. 

Covering all these aspects and more is an expansive 
training program comprising courses and learning 
opportunities for employees at all levels.  
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We delivered this training through our specialised 
programs, e-learning and partnerships with education 
organisations. Our learning and development 
e-learning module now o"ers a full range of courses 
from Intuition and LinkedIn. In 2023, we delivered 
18,700 hours of training to 356 employees who 
completed the program. We are also committed to 
sponsoring and funding professional certifications for 
our employees. 

We set a target for a 5% rise in 
professional certifications each 
year and made a strong start 
with a 14% increase during 2023.  

Our close partnership with NBB is enabling us to 
foster a collaborative culture and to benefit from 
learning exchange opportunities that helps our 
employees better understand both conventional and 
Islamic banking methods. During 2023 we seconded 
45 members of BisB sta" to NBB and welcomed four 
secondees from NBB into the Bank.  

Apart from technical and operational training, we are 
also focused on creating strong leaders. We recently 
launched several leadership programs designed 
to upskill our top performers and develop their 
leadership skills. 

Rise 

RISE is a one-year managerial development program 
designed to train BisB’s best and high- potentials for 
future leadership roles. Developed in partnership with 
international training consultants, the initiative is an 
essential part of our succession planning strategy 
and our e"orts to nurture the next generation of BisB 
leaders. The program focuses on developing both the 
soft and hard skills of our Bahraini employees who 
demonstrate the potential to become future leaders. 
Candidates are selected following a highly rigorous 
process involving assessments, personality and 
aptitude tests, and interviews conducted by executive 
management. Selected candidates then take on 
modules focusing on developing various skills. 

Virtual Training  

One of the positive outcomes of the Covid-19 crisis 
was the acceleration of our digital transformation. We 
quickly adapted to the new reality of remote work 
and learning and embraced virtual training programs 
as a way to keep our employees engaged and up to 
date. These sessions are now standard practice at 
BisB, especially while onboarding recruits. To stay 
competitive in the financial industry, we must stay 
flexible, agile, and updated on evolving technologies, 
practices, and regulations. Our focus on upskilling 
employees through rigorous training is a necessity. 
By investing in our workforce, we can better navigate 
market challenges and adapt to disruptions in a cost-
e!cient and timely manner.

Sustainability Awareness at BisB  

Sustainability awareness is essential to BisB’s ESG 
strategy. In recent years, we have been hosting 
regular sustainability awareness sessions that aim to 
educate all our employees on the importance of ESG, 

Total number of employees that took parental leave

Year Female Male
2020 7 6

2021 8 6

2022 8 8

2023 6 3

Total number of employees that returned to work after 
parental leave ended

Year Female Male
2020 7 6

2021 8 6

2022 8 8

2023 6 3

EMPLOYEE TRAINING AND DEVELOPMENT
(CONTINUED)
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Average Training Hours by Gender

Year Female Male Total
2020 39 40 79

2021 52 54 106

2022 59 54 113

2023 52 51 103

Total Training Hours by Job Category

Year Entry-Level Mid-Level Senior Executive Level Total
2020 6,484 4,913 2,461 13,858

2021 10,190 5,530 1,852 17,572

2022 9,532 6,664 1,866 18,062

2023 10,901 5,982 1,286 18,169

Year
Total training delivered in 

alignment with Islamic 
principles (Hours)

Number of employees who 
completed

sustainability-related awareness/ 
training programs

(Number)

Number of Shari'a related awareness 
campaigns

2020 2,068 67 1

2021 1,181 153 1

2022 2,346 324 5

2023 2,196 365 15

to inform them about the Bank’s ESG impact, and 
to align them with our group-level ESG vision and 
mission.  

In 2023, we made sustainability awareness training 
mandatory for all employees, with 37 employees 
attending supplementary training sessions relevant to 
their roles. For this training we produced a bespoke 
course in conjunction with a specialist third party 
and complemented that with topical updates and 
coaching opportunities.  

We believe our focus on increasing sustainability 
awareness goes a long way in helping us advance 
toward our sustainability objectives and building an 
engaged and responsible workforce. We are also 
committed to improving and adjusting our approach 
to training and development based on the needs 
of our employees. We conduct regular Bank-wide 
surveys throughout the year to assess training 
e"ectiveness, identify areas of improvement, and 
understand employee shortfalls. The feedback is used 
to adjust and improve the following year’s training. 
Taking this iterative and inclusive approach to 
training and development has allowed us to increase 
employee engagement and satisfaction. 

employees attending 
supplementary training 
sessions relevant to their 
roles. For this training 
we produced a bespoke 
course in conjunction with 
a specialist third party and 
complemented that with 
topical updates and coaching 
opportunities. 

37

In 2023 we made sustainability 
awareness training mandatory for 
all employees, with
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DIGITAL TRANSFORMATION
AND INNOVATION 

Powering Innovation through Digital Technology 

BisB embarked on a digital transformation journey 
six years ago, with the vision of providing exceptional 
customer experience and value through innovative 
and simplified banking solutions. In 2023, we 
achieved significant milestones in our digitalisation 
e"orts, both in our external and internal operations. 
We leveraged the latest technologies to enhance 
our banking systems and services, o"ering our 
customers convenient and secure access to our 
o"erings through online banking, mobile services, 
and self-service kiosks. These initiatives enabled 
us to overcome the challenges posed by the 
COVID-19 pandemic and ensure service continuity 
for our customers. As a result, we witnessed an 
exponential growth in customer acquisitions in the 
past few years, thanks to the ease of onboarding and 
customer satisfaction. We also invested in building 
a robust IT banking infrastructure to support our 
internal and back-o!ce processes. This improved 
our operational e!ciency by facilitating better 
coordination between departments, eliminating 
bottlenecks, and accelerating data recovery and 
analysis. Consequently, we were able to reduce costs 
and foster innovation in product development to 
stay ahead of the competition. BisB is committed 
to pursuing technological innovation to improve its 
banking services and products. We will continue 
to expand our digital portfolio in the future. The 
following is a summary of our digital initiatives:

Enhancing Branch Services with Digital Solutions
 
BisB strives to provide the best branch services to 
our customers, with the help of digital solutions that 
improve convenience, e!ciency, and security. In 2023, 
we implemented several initiatives in our branches to 
achieve this goal. These include:

• Enriching the Customer Experience Manager role 
in all our branches to serve and direct customers 
to the self-service area, where they can access our 
digital banking solutions with ease and comfort.

• Allowing our CSRs to update customers’ contact 
details through an automated, controlled, and 
paperless process that reduces errors and saves 
time.

• Automating the KYC update process in the 
branch, allowing our CSR users to seamlessly 
update customers’ KYC information. The service 
is integrated with Wathiq (eKYC national system), 

o"ering a fully automated, quick, and streamlined 
process, enhancing e!ciency, and ensuring 
compliance.

• Using QR code to collect customer feedback and 
measure Net Promoter Score (NPS). By scanning 
the QR code displayed in our branches, customers 
can easily share their feedback and rate their 
satisfaction with our branch services. This allows 
us to gather valuable insights from our customers 
and improve our branch services accordingly. 
During 2023, this project delivered an initial Net 
Promoter Score (NPS) of 61 and will be repeated 
in future years. 

Continuous Improvement and Digital Initiatives
 
At BisB, we are always striving to improve our 
customer experience and satisfaction. We believe 
that digital innovation and transformation are key to 
achieving this goal. That is why we have introduced 
and enhanced our existing services based on the 
feedback we receive from our customers. The 
following are some of the digital enhancements and 
initiatives that we have implemented in the past year, 
and how they have benefited our customers and the 
bank:

• Enhanced Open Banking Interface by streamlining 
the pre-registration and improved the overall user 
experience to comply with the latest standards.

• Upgraded PayPal integration and introduced 
major user experience enhancements, making it 
easier and faster for our customers to create or 
link their PayPal.

• Enabled digital transfers from Tejoori accounts, 
giving our customers more flexibility and control 
over their money.

 
• Enhanced the card activation and PIN change 

process within the app, allowing customers to 
reset their PIN numbers and activate their cards 
without visiting a branch or calling a customer 
service agent.

• Simplified the retail onboarding process with 
Tejoori accounts, enabling our customers to open 
a Tejoori account simply during the onboarding 
process.

 
• Revamped the 'Block by Merchant' and
 'Block by Country' features, enhancing the 
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user experience and security, and adding email 
notifications to the customers.

• Simplified the transactions dispute management 
process online, allowing our customers to raise 
disputes in a more streamlined way.

• Enhanced the investment deposit creation 
process to enable transfer of profits to a separate 
account, giving our customers more options and 
convenience.

• Enhanced the rewards redemption process, 
making it easier for our customers to redeem their 
points in various methods.

Leading the Way in Digital Corporate Banking
 

BisB is proud to be the first 
bank in the kingdom to o"er a 
fully digitised and automated 
onboarding process for our 
corporate customers, covering all 
types of companies from Sijili to 
BSC’s. We use an innovative API 
connection to the MOIC (Sijilat) 
service to simplify the onboarding 
process and make it more user 
friendly and e!cient. In 2023, we 
introduced more enhancements 
to this service to meet the needs 
and expectations of our corporate 
clients.
• We have also leveraged our integration with MOIC 

(Sijilat) service to automate our KYC update 
process for our corporate customers, by fetching 
the data from Sijilat. This ensures that our 
corporate clients’ information is always up to date 
and compliant with the regulations. Moreover, our 
corporate clients can update their information 
through online channels without the need to visit 

us in person, saving them time and hassle. 

• Automated promotional emails to potential 
corporate customers, informing them about our 
services and encouraging them to join the bank 
and use our digital banking solutions.

• We also introduced a notification system 
whereby the client is immediately notified of any 
transaction that happens through the registered 
email.

• Several other enhancements to our existing digital 
corporate banking services were made, such as 
enhancements to trade finance, remittance, batch 
transfers, and user access privileges, to provide 
our corporate clients with more convenience, 
security, and e!ciency.

Back-End Systems Upgrades 

BisB is committed to improving its back-end system 
to enhance its performance, security, and e!ciency. 
In 2023, we accomplished the following:

• Upgraded the IT infrastructure, by updating 
the core banking software, hardware, and 
infrastructure setup. This improved our reliability, 
scalability, and speed.

• Improved the database infrastructure and bank 
connectivity, by upgrading our database servers, 
storage, and network devices. This enhanced our 
data availability, integrity, and accessibility.

• Strengthened our customer data protection 
and privacy, by upgrading our application and 
internal network systems. This increased our data 
encryption, authentication, and authorisation 
levels.

• Upgraded the Retail Early Settlement portal to 
newer technology to increase its performance, 
security, and reliability.

Compliance and Security Certifications

BisB is committed to achieving various certifications 
to demonstrate its compliance with the best practices 
and standards in the industry. In 2023, we obtained 
the following certifications:
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• Independent attestation against the latest version 
of SWIFT’s cyber security control framework, 
SWIFT Customer Security Controls Framework 
(CSCF 2023). 

• ISO 27001:2022, Information Security 
Management System certification.

• ISO27701:2019, Privacy Information Management 
System certification.

• PCI-DSS 4.0, Payment Card Industry Data 
Security Standard, version 4.0.

• ISO 22301:2019, Business Continuity
 Management System certification.

Automation and E!ciency 

We have introduced automation in our processes 
and operations, which has increased e!ciency, 
saved time, and reduced human error. Some of the 
automation initiatives that we have implemented in 
2023 are:

• Automation of financing disbursement steps in 
our core banking system, which has improved the 
accuracy and speed of the financing process and 
enhanced the customer satisfaction.

• Automation of ATM card issuance in additional 
account opening process in digital banking. 

• Enhancement of merchant onboarding and 
settlement process, which has simplified and 
streamlined the process of registering and settling 
merchants.

• Reduction of steps in the commodity trading 
platform (AlFajr), which has reduced the time and 
complexity of processing the finance and amount 
disbursement process.

• Created and improved the applications used 
by BisB sta" on Tejoori stand campaign 
which helped in streamlining the processes of 
onboarding customers, updating KYC information, 
opening and depositing Tejoori accounts, and 
automation of winner's prises posting.

BisB Recognised for Excellence in
Smart Devices Application

We are proud to announce that BisB has won the 
“Best Application for Smart Devices” award at the 
eGovernment Excellence Awards 2023. This award is a 
testament to our commitment and e"orts to provide 
the best digital banking solutions to our customers, 
and to enhance their satisfaction and loyalty. We 
would like to thank our customers for their trust 
and support, and our team for their hard work and 
dedication. We will continue to innovate and improve 
our application and services, and to contribute to the 
vision and goals of the digital transformation in the 
region.

BisB, as one of the pioneering banks in Bahrain, 
o"ers its banking services through online and digital 
platforms. Embracing digitalisation has led to reduced 
overhead costs and decreased reliance on physical 
branches. Leveraging cutting-edge technology, first-
time customers can sign up using their National ID 
cards. By taking a selfie and completing all necessary 
forms electronically, the onboarding process is 
streamlined. Rigorous authenticity checks validate 
the IDs, which are then cross-referenced with the 
submitted selfies, subject to thorough liveness checks 
and robust security controls—all done digitally. 
Notably, in 2023, 91% of the newly onboarded 
customers chose to sign up via our digital platforms.

Case Study – Corporate Mobile Applications

Since 2016, BisB has been working 
on the development of its mobile 
banking application as part of a 
strategy to automate its operations 
and transform the traditional 
banking experience for its 
customers.

The mobile application is compatible with the iOS and 
Android platforms and is o"ered in both English and 
Arabic. It was the first banking app to be developed 
with a bilingual interface in the Kingdom, designed to 
give users access to a range of convenient services on 
their laptop, tablet, mobile phone.

Continuing the improvements on the BisB Mobile 
Application reiterates the Bank’s e"orts to enhance 
its products and services to meet customer 
expectations. In developing the mobile application, 
BisB ensured that the application enabled users to 
experience secure and easy management of their 
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finances on the go through the convenience of their 
smartphone.

The Bank prioritises keeping pace with the 
industry’s latest developments meeting the needs 
of its customers. With the aim of simplifying 
the complicated process of conducting banking 
transactions, BisB launched ‘BisB Corporate Digital’, 
combining its e-Banking portal for corporate 
customers and BisB mobile application, the first of its 
kind in Bahrain.  

 One of the key features of BisB’s fully-fledged 
corporate mobile application is the clean design 
and intuitive user-friendly interface. Moreover, 
unparalleled customization options ensure that the 
user can control the privacy of the account and 
maintain control on transactions. It protects customer 
data by providing additional security features, 
including real-time notifications and multi-factor 
authentication aligned with principles of the secure 
customer authentication (SCA) EU standard.

Ultimately, the aim of BisB’s digital platforms is to 
improve customers’ online experience, allowing 
them to conduct all transactions safely and securely, 
anywhere, anytime. It gives customers access to a 
wide range of convenient services online. 

BisB has  an exclusive partnership with PayPal giving 
retail businesses and individuals ease of sending and 
receiving payments and increased exposure to global 
e-commerce.

Through the app, users can create new PayPal 
accounts or link their existing ones. They can top up 
their PayPal accounts, as well as withdrawing their 
PayPal balances to their bank accounts through the 
app. We are the only bank in Bahrain that o"ers 
these PayPal Integration services. In 2023, BisB 
has enhanced the customer experience for PayPal 
services, simplifying and reducing the steps of the 
PayPal account creation and linking processes. 

BisB Corporate Digital catalysed the migration of 
customers online, taking basic transactions out of the 
branch, allowing the Bank’s sta" to focus on more 
complex services. This not only creates increased 
e!ciency, but better customer satisfaction, leading 
to shorter queueing times and therefore a more 
streamlined customer experience. As a result, the 
BisB Digital Platform gives customers a simplified, 
more intuitive, and completely transformed banking 
experience.  

RESPONSIBLE CUSTOMER 
RELATIONSHIPS 

BisB is constantly striving to improve customer 
relationships and service. This is achieved through 
training programs for our employees, simplified 
processes, and digitalization that enhanced customer 
experience to streamline internal processes and 
speed up banking services. Our customer service 
includes catering to individual customer needs, 
listening to their concerns, and taking prompt action 
on complaints. BisB o"ers its customers various 
channels for communication with the Bank: 

Contact center

Electronic forms on the Bank’s website

Social media accounts 

Customer support email

Visiting any of our branches 

WhatsApp

As a retail bank with a large customer base, day-
to-day operational issues can lead to customer 
complaints. Customer-facing employees are charged 
with resolving routine issues without further 
escalation. Customer complaints are reported to the 
management and the Board-designated committee. 

During 2023, the Bank received 118 customer 
complaints representing less than 0.1% of the 
Bank’s total active customer base of over 230,000 
customers. The Bank is committed to responding, 
resolving, and reporting customer complaints in 
accordance with regulatory requirements. 

SUSTAINABILITY THROUGH 
AUTOMATION 

BisB automated and digitalised many corporate and 
personal banking services, eliminated paper-based 
systems, and enabled remote access and transactions. 
This facilitated quicker transaction and processing 
speeds to help reduce our carbon footprint. Four new 
services were digitalised across Retail and Corporate 
Banking, taking the total number of digital services 
o"ered by the bank to 62. As a result, BisB was able 
to save 1.5 million sheets of paper in 2023.

(Continued)
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DATA PRIVACY AND SECURITY 

In accordance with our philosophy to embed 
privacy, security, and resilience by design in all our 
digitalization initiatives, we have and continued to be 
an adopter of a wide range of information security, 
privacy and business continuity best practices. During 
2023, we became the first bank in Bahrain to achieve 
the latest ISO 27001:2022 Information Security 
Management System (ISMS) certification, the first 
Islamic bank in Bahrain to achieve the ISO 27701:2019 
Privacy Information Management System (PIMS), and 
the first to be certified with the card security-specific 
Payment Card Industry – Data Security Standard 
(PCI-DSS) version 4.0; all by leveraging the expertise 
of our skilled in-house Bahraini resources.
 
Driven by our vision to operate as a regional centre 
of excellence for security, privacy and continuity 
domains, we were keen on spreading our knowledge 
and proven practices for the benefit of the banking 
industry and the nation as a whole. We became 
the first bank to develop enhanced Apple Pay 
provision guidelines which proved their e"ectiveness 
in mitigating almost all of Apple Pay frauds. Our 
implementation was shared with the regulator 
and other banks to set the new local guidelines in 
this area. We as well were invited to support the 
development and provide feedback on various 
national frameworks and initiatives, setting a new 
strategic direction in several cases.

 We also collaborated and worked 
with various regulators and 
national government bodies, 
in the development of national 
frameworks, standards and 
regulations.

Building on existing certifications against ISO 
22301:2019 Business Continuity Management System 
(BCMS) and SWIFT Customer Security Controls 
Framework (CSCF), we completed a full independent 
reassessment against the BCMS ISO standard 
to ensure capability of the bank to continue its 
operations during periods of crises and SWIFT CSCF 
v2023 to protect the bank’s SWIFT environment 
against unauthorised access and cyber threats, 
extending the validity of both of those prestigious 
certifications to 2024. The Bank’s processes are also 
aligned with leading best practices including the 
National Institute of Standards and Technology (NIST) 

Cybersecurity Framework, the Business Continuity 
Institute (BCI) Good Practice Guideline (GPG), 
The Open Worldwide Application Security Project 
(OWASP) guidelines, Center of Internet Security (CIS) 
benchmark and others.  

As an institution, we value customer data privacy 
and protection. We believe privacy is a fundamental 
value aligned with Shari’a law and ethical business 
practices. We continue to embed security, privacy 
and resilience awareness into the culture and working 
ethos of our organisation. We aim to ensure that 
customised and strategically designed data privacy 
and protection principles are applied to existing and 
newly enhanced processes, products, and services. 
Our layered trust controls approach is entrenched in 
everything we do as we transform our business.

We value the importance of transparency and place 
great regard on customers trusting the Bank’s 
products and services. It is our core mandate to 
ensure that all communications with customers 
are fair and transparent, and that sensitive 
communications with customers and third parties are 
su!ciently vetted by professionally trained frontline 
sta" from respective departments, such as Marketing, 
Corporate Communications, Legal, Compliance, 
Information Security and Business Units. 
Our range of security and privacy measures enable us 
to safeguard our customers and facilitate transactions 
across di"erent platforms: online, mobile, self-service 
Kiosks, ATMs and ITMs. To build on this endeavour, 
training programmes and awareness activities 
took place over the year to further embed privacy, 
security, and operational resilience into our culture. 
This included the practice of ensuring that ‘Privacy 
by Design’ and ‘Security by Design’ principles are 
followed in the development, maintenance and 
operations of products and services we introduce and 
operate. We are pleased to report that no security 
breaches were reported this year.

Business Continuity Management 

We were the first organisation in Bahrain, and among 
the first worldwide, to achieve ISO 22301:2019 
Business Continuity Management System certification. 
We implemented a Business Continuity Management 
(BCM) programme that allows us to enhance the 
resilience and continuity of critical services. We 
continued maintaining and enhancing our Business 
Continuity and Operational Resilience framework, 
through the utilization of innovative cloud-based 
management solutions.

During the year, several exercises were conducted 

(Continued)
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to simulate the response to site unavailability, 
cyberattacks, and business disruptions and assess 
our response and recovery capabilities through 
extensive tests and exercises that were conducted 
on live and simulated disaster recovery environments 
and business continuity physical site. We organised 
a training and professional certification program for 
our team on business continuity and resilience best 
practice by training them on Business Continuity 
Institute (BCI) certification programs. 

Our contribution extended to participation in various 
international and regional projects and initiatives. 
During 2023, our CISO became the first GCC national 
to be awarded the Fellow of the BCI grade (FBCI), 
an honor only granted to those who contribute to 
the profession on a regional and international level. 
This follows years of service as head of the Bahrain 
Association of Banks’ Business Continuity Committee 
and to the BCI – both as a jury member in all six BCI 
awards program across all regions and as the only 
Middle Eastern participant in the BCI Good Practice 
Guideline (GPG) 2023 Working Group. 

This working group of international experts was tasked 
with developing a new version of the international 
best practice in Business Continuity and Resilience 
framework, and our CISO was recognised for his 
significant contribution to the development of the 
latest BCI GPG version 7.0. Another member of our 
information security department, a department which 
now boasts 23 professional certifications collectively, 
was named Best Continuity and Resilience Newcomers 
in the BCI’s 2023 Middle East awards.

The integration with NBB has 
enabled us to further develop our 
BCM framework. A core team of 
individuals with expertise in the 
fields of resilience, information, 
and cyber security have worked 
together to develop and 
implement new systems for 
BCM across the group. Work has 
involved implementing, testing, 
and auditing components, 
structures, templates, and 

(Continued)
Intellectual Capital

documentation for an enhanced 
BCM system. 
The first groupwide BCM framework was jointly 
developed and approved by the Board at the end 
of 2021. Our approach is closely aligned with best 
practices and international standards. The system has 
enabled us to better understand the challenges, gaps 
in infrastructure, interdependencies, and potential 
scenarios. 

The full BCM framework, which is cloud-based and 
paperless, brings a number of advantages including 
process e!ciencies, the provision of computer-based 
training that is accessible for all sta" and new joiners, 
enhanced exercises, automation of key processes, 
the development of new measures and performance 
indicators that are linked to the Board approved 
policies, and reductions in cost. 

95

Bahrain Islamic Bank B.S.C. ANNUAL FINANCIAL AND SUSTAINABILITY REPORT | 2023



07 Natural Capital

Bahrain Islamic Bank B.S.C.

96

ANNUAL FINANCIAL AND SUSTAINABILITY REPORT | 2023



9797

Bahrain Islamic Bank B.S.C. ANNUAL FINANCIAL AND SUSTAINABILITY REPORT | 2023



Natural Capital

We believe that our business thrives on the 
sustainability of the environment, communities 
and economies in which we operate, and aspire 
to be recognised nationally as a top supporter of 
sustainable development. As a leading financial 
institution, we strive to manage our environmental 
impacts, risks and opportunities to safeguard 
the environment where we operate. BisB has 
established an Environmental Management System 
(EMS) that follows the international standard for 
an EMS, ISO 14001:2015. The system includes our 
Environmental Policy that sets the foundation of 
Environmental Management framework and governs 
main environmental activities that is appropriate to 
the Bank. It also improves the Banks’ environmental 
performance and showcases its commitment to 
protect the environment and reduces our footprint. 
The EMS covers all operations of The Bank (direct) 
and our value chain (indirect). It includes, but 
not limited to, minimizing our direct and indirect 
environmental impacts including energy use and 
climate change, water use and waste.

Environmental objectives will be documented in 
the Environmental Management Plan, together with 
details of a plan for how they will be achieved. Once 
approved, this plan will be reviewed on a semi-annual 
basis as part of the management review process, 
at which time the objectives will also be reviewed 
to ensure that they remain valid and relevant issues 
are identified through the audit programme and 
management processes.

At BisB, we are committed to managing our direct 
environmental impacts through:

• Meeting our environmental objectives and targets 
by monitoring, reporting and taking appropriate 
actions to reduce energy consumption (power & 
water), greenhouse gas emissions as well as paper 
consumption and waste;

• Investing in energy e!cient technologies;

• Managing our business operations to prevent 
pollution;

• Managing waste generated from our business 
operations according to the principles of 
reducing, re-using and recycling – where cost 
e!cient; and

• Giving due consideration to environmental issues 
and energy performance in the acquisition, 
design, refurbishment, location and use of 
buildings.

We aim to work with our suppliers to positively 
influence their environmental performance by:

• Considering environmental criteria while 
procuring goods and services;

• Focusing on material outsourcing and high-
risk suppliers where we regularly monitor 
their environmental performance and address 
environmental issues, risks and opportunities 
where applicable;

• Increasing suppliers’ awareness on environmental, 
social and ethical issues as well as risks and 
opportunities that are relevant to their operations 
and products; and

• Ensuring our suppliers are abiding to local 
standards of practice.

Energy E!ciency
Our objective is to optimise our energy consumption. 
We undertook steps to track our energy use across 
various activities, including Bank operations, overseas 
travel, and more. We actively worked to minimise 
our consumption of di"erent energy sources, such 
as electricity and fuel, across these activities by 5% 
this year We acknowledge the fact that the Bank’s 
operations may include means of transportation in 
which environmental impacts may result. For that, 
we abide by our commitment to explore various 
initiatives that can assist in reducing and eliminating 
such impacts wherever possible, applicable, and 
feasible from the business point of view through the 
adoption of technological innovations.

Water Conservation
With reference to the Bank’s commitment to the 
EMS, water conservation measures at BisB include 
tracking our water consumption and expenditure, 
implementing di"erent methods of minimizing 
wastage, including raising awareness among sta" 
and distributing thermal water flasks to the members 
of BisB sta", with the objective of mitigating the 
consumption of single-use water bottles. Thus, 
ensuring to achieve the organisation’s environmental 
objective of minimizing of water consumption.

Waste Reduction
We strive to reduce our waste generation by 5%. 
Through spreading awareness and encouraging 
employees to recycle waste within the bank, 
composting programs, monitoring the recycling 
reports, promoting eco-friendly products across 
our o!ces, and reducing our reliance on paper and 
packaged products.
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Water Usage: 

• Total annual amount of water 
consumed by the organisation. 7468 
m3 (only AlSalam Tower)

• Total annual amount of water 
withdrawn by the organisation - N/A

 
• Total annual amount of water 

recycled/reclaimed by the 
organisation - N/A

Waste Generation:

To e"ectively manage waste within 
the bank, a comprehensive approach 
is taken which includes monitoring 
the total weight of waste generated in 
metric tons, with a specific focus on 
AlSalam Tower. The composition of 
the total waste generated is hazardous 
and non-hazardous, which amounts to 
0.87497 Metric tons. The Bank engages 
a third-party vendor conducting monthly 
weighing of recycled waste, and the 
bank adheres to the recycling method 
done by the third-party vendor.

(Continued)
Natural Capital

Climate Risk 
BisB’s proactive approach to reducing the Bank’s 
greenhouse gas (GHG) emissions is through the 
implementation of ISO 14001:2015. Through this 
Certification, BisB is able to manage its environmental 
responsibilities, enhance environmental performance, 
fulfil its regulatory obligations, and achieve the 
organisation’s environmental objective of reducing 5% 
of gases produced. 

The creation of a comprehensive dashboard with 
ESG specific targets and goals that align with our 
sustainability objectives is a crucial step in our 
commitment to sustainability. This dashboard serves 
as a central tool for monitoring and tracking our 
ESG performance across various key indicators. 
This includes a proactive approach to reducing 

the Bank’s GHG emissions and incorporating 
climate risk in our risk management framework, 
introducing green products, financing and spreading 
awareness around ESG to employees throughout 
the Bank. This comprehensive dashboard provides 
transparency and accountability in its monthly and 
year on year monitoring mechanism, enabling us to 
e"ectively communicate our sustainability e"orts to 
stakeholders.

Energy Use data

Total energy consumed and breakdown 
by type:
 
- Indirect energy consumed in the form 
of electricity, heating, cooling (i.e., total 
of energy purchases): 14,025.63 GJ and 
energy intensity 43.29GJ

- Direct energy consumed, classified by 
renewable and non-renewable sources: 
164.95 GJ and energy intensity 0.51GJ

(These points are produced as per 
ISO14001:2015)

Energy Consumption: electricity, waste, 
water

(Al Salam Tower only)
• Electricity: 3591000 KwH
• Water: 7468 m3
• Waste: 0.87497 Metric Tons 

Updates on Solar installations on 
branches: 

BisB has implemented solar panel 
systems in 2 of its branches, specifically 
at the Arad Financial Mall branch and 
the Hamad Town Financial Mall branch. 
The installation of these solar panels 
showcases BisB’s commitment to 
sustainability and renewable energy 
practices.

Green House Gas (GHG) 
Emissions: 

BisB uses the DEFRA standards to 
calculate Green House Gas (GHG) 
Emissions. 

Unit: metric tons of CO2 or equivalent

• Scope 1 (fuel) = 6.06 (MT CO2 e)

• Scope 2 (electricity)= 1908.91 (MT 
CO2 e)

• Scope 3 (Water, Wastewater, Waste, 
Paper consumption) = 33.8 (MT 
CO2 e)

Total GHG emissions/per output scaling 
factor e.g. revenue or employee. - E.g. 
report GHG emissions/employee/yr - 
N/A

Total non-GHG emissions per output 
scaling factor - N/A
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Our dedicated volunteer team, Jood, leads 
philanthropy and CSR outreach at BisB. The team 
manages sponsorship of welfare programs, zakat 
collection and distribution, and regular donations 
to charity organisations aligned with BisB values. 
Jood has consistently delivered on BisB’s promise to 
support the communities where we operate through 
programs aimed at social welfare, education, health, 
the environment, and community development. We 
also regularly partner with government agencies and 
NGOs on community development and sustainability 
initiatives. The success of our philanthropic e"orts 
is largely due to the commitment of our employees, 
who volunteer their time to worthy causes in their 
communities. 

BisB initiatives such as ‘Iftar on the Road’, which 
honours the holy month of Ramadan, have become 
widely recognised across the Kingdom. The bank 
has always encouraged the spirit of giving and the 
Jood team strives to embody the generosity and 
spirit of friendship which can be found throughout 

the villages, towns, and cities of Bahrain. During 
Ramadan the Jood team distributes Iftar meals 
packed in recyclable paper bags. This year, volunteers 
and their family members distributed over 1,500 Iftar 
meals to drivers at major tra!c intersections prior 
to the sunset call to prayer, personifying the spirit of 
collaboration. 

Community Service in Practice 

In 2023, BisB organised and supported several 
programs as part of its CSR agenda: 

• In March the Bank sponsored ‘The Family Forum’, 
held by Kaaf Humanitarian at the Diplomat 
Radisson Blu Hotel in Manama. Through a range 
of engaging seminars and discussions, this 
forum aimed to spread awareness to prospective 
spouses on the di"erent aspects of family life and 
how to overcome marital challenges, ultimately 
leading to closer family bonds and a stronger 
society.

Social Capital

Since its establishment, BisB has been committed 
to corporate social responsibility. Over the years, we 
have implemented and supported various initiatives 
to strengthen our local communities in line with our 
Islamic principles and commitment to giving back. 
Recent society-benefitting initiatives have included the 
instituting of housing solutions, the provision of case-
by-case healthcare financing, bespoke construction 
financing, and special loans for marriages and other 
significant occasions. The diverse suite of financial 
support o"ered by BisB to its clients helps to shine a 
spotlight on Islamic banking and its ancillary benefits.

COMMUNITY INVESTMENT 
How We Support Our Communities
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• Also in March, the Bank announced the winners 
of its ‘Outstanding Achievement Awards’. This 
new initiative aims to celebrate the successes of 
exceptional, pioneering Bahrainis. Winners were 
selected from among over 800 submissions in 
categories as diverse as sports, business, film 
making and education, with winners taking home 
cash prises up to BD10,000.

• While Jood team members took to the streets to 
give back to Bahrainis during the Holy Month of 
Ramadan, the bank played its part with o"ers of 
reduced profit rates on several financing schemes, 
from auto to property. Customers applying for a 
Mazaya finance also enjoyed free life insurance. 

• For the second year running BisB supported the 
national forestation campaign, ‘Forever Green’, by 
taking part in the planting of over 100 trees and 
shrubs in the Casino Garden at Muharraq. 

• In May, the Bank supported the Ministry of 
Housing and Urban Planning by participating 
in an event to help the private sector facilitate 
housing solutions in Bahrain. BisB took a stand 
at the Housing Finance Exhibition, at which the 
Government formally introduced homes in the 
Suhail Project to Bahrainis eligible for housing 
service. Representatives of the Bank helped 
explain the housing market to visitors and o"ered 
a range of financing benefits.

• Also in May, the Bank was the Golden sponsor 
of the 21st Edition of the Annual AAOIFI Shari’a 
Board Conference. The AAOIFI Conference 
discusses essential developments within the 
Islamic banking sector, and acts as a knowledge-
sharing forum for elite scholars of Islamic law, 
o!cials from central banks, regulatory bodies, 
financial, accounting, and auditing institutions, 
law firms, universities, and higher education 
institutions from across the world.

• In June, BisB sponsored the ‘Coins Through 
Culture & History’ exhibition at the Bahrain 
National Museum. Through rare and historic 
coins, the exhibition showcased the cultural and 
commercial aspects of Arab-Roman relations, 
including dinars and dirhams that were in 
circulation during the time of the Prophet 
Mohammed, peace be upon him.

• Also in June, the Jood team joined with the Al 
Sanabel Orphan Care Society to shop for Eid 
clothes for more than 30 orphaned children aged 
between 7 and 12. 

(Continued)
Social Capital

• To coincide with World Humanitarian Day, Jood 
organised a series of humanitarian and voluntary 
initiatives that ran through the month of August. 
These included taking gifts to children being 
treated for cancer in hospital and distributing hats 
and cold drinks to outdoor workers.

• In the second half of August BisB and INJAZ 
Bahrain launched the second edition of the 
‘Future Leaders Camp’ for young people under 
the age of 18. Around 200 students took part 
in the Camp, including a tour of the Bank’s 
departments and attending educational and 
recreational trips to the program’s partners 
organized by INJAZ Bahrain. This aimed to 
equip the students with a variety of skills and 
knowledge in financial management, and to 
develop their creative thinking and leadership 
skills through various activities. The initiative also 
raised awareness on the importance of preserving 
the environment by encouraging students to use 
Future Leaders wearables to buy recyclable eco-
friendly goods.

• Recognising the vital role medical professionals 
play in the success of Bahraini society, BisB signed 
an agreement with the Labor Fund (Tamkeen) 
in October to finance the education of doctors 
looking to pursue advanced academic studies and 
attain master’s degrees and fellowships in desired 
specializations. Tamkeen will be subsidizing 
100% of the profit during the grace period and 
50% during the repayment period upon verifying 
the academic program’s accreditation with the 
National Health Regulatory Authority (NHRA).

• In November, the Bank took on the golden 
sponsorship of the 18th edition of AAOIFI's Islamic 
Banking and Finance Conference. The event was 
also supported by the Central Bank of Bahrain. 

• In celebration of the International Day of Older 
People, Jood organised a visit to the Ebrahim 
Khalil Kanoo Community Center during which 
gifts were distributed to the elderly. Bank 
employees also joined them for a community 
breakfast followed by entertaining competitions. 

• The national a"orestation campaign, ‘Forever 
Green’, was back in focus for the Jood team 
in November when it joined children from the 
Bahrain Down Syndrome Society on World 
Children’s Day. Together they planted 100 
seedlings at Samaheej Park in the third phase of 
the campaign. 
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• In December, the Bank sponsored traditional 
village events to mark and celebrate Bahrain 
National Day.

RESPONSIBLE SOURCING 

BisB is driven to promote sustainability and social 
responsibility across its supply chain to eliminate risk 
to the Bank’s reputation, support the local business 
community, and abate some of its Scope 3 GHG 
Emissions. Responsible sourcing entails ensuring 
that all BisB’s supply chain partners use ethical and 
sustainable practices to procure their materials. It also 
means ensuring that all our suppliers use fair labour 
practices, minimise their environmental impact, and 
provide safe working conditions to their employees.

Responsible resource procurement is essential in our 
e"orts to boost the local economy. We support our 
local communities and businesses by sourcing directly 
from them. In 2023, 86% of the Bank’s suppliers were 
locally based and earned a total of BH 10.4 million 
from the Bank. We put all prospective suppliers 
through a rigorous vetting process to measure service 
quality, vendor capability, and cost competitiveness.

FINANCIAL INCLUSION & LITERACY

Financial Inclusion 

At BisB, we envision a financially empowered Bahrain 
where everyone can access basic financial products 
and services. Our product and service portfolio, 
based on the principles of Islamic Finance, is fit for 
the needs of all people and businesses in the country. 
We ensure financial inclusion by making our services 
readily accessible all individuals and businesses 
across the Kingdom of Bahrain, enabled by our digital 
activities. Also, the development of the national 
economy is aided by utilizing a variety of Islamic 
banking products, including social housing programs 
to individuals in coordination with Eskan Bank, 
Tasheel Aqari in association with Ministry of Housing, 
home financing business in coordination with Naseej, 
Era Real Estate and Delmon Gate and the Qard Al-
Hassan profit free financing solutions. 

BisB has partnered with the Ministry of Finance and 
National Economy, and Tamkeen to o"er liquidity 
to clients at substantially subsidised rates through a 
variety of initiatives to SMEs. It aims to provide SMEs 
with much-needed support to grow and eventually 
achieve their goals, especially in the light of the 
current economic environment. Because we value 
SMEs as a key segment of the economy, we held a 
joint event for them in November together with the 

SMEs Development Board. Over 300 SMEs attended 
the event to hear from informative speakers and 
to learn about the integrated services we can o"er 
them, from export solutions to 24-hour approvals on 
financing and fast payment services.

We also seek to raise awareness of financial matters 
across society. Our relationship managers are trained 
to provide their clients with the most appropriate 
financial advice and ensure that our product 
o"ering provides the best possible match to their 
requirements. 

Financial Literacy

A country’s future is its youth. Therefore, it is critical 
that Bahrain invests in the education and training of 
its future leaders to enable them to become valuable 
drivers for economic growth, social improvement, and 
sustainability transformation. BisB is playing its part 
in supporting and providing financial education and 
training to children in Bahrain. We have implemented 
and supported several programs that teach skills like 
financial management to high school and college 
students.

Prudent financial literacy is the key to empowering 
young adults and ensuring they make smart economic 
decisions. In 2023, we introduced various educational 
initiatives to increase financial literacy in our youth. 
Our programs were organized in collaboration with 
the following: 
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In the second half of August BisB and INJAZ Bahrain 
launched the second edition of the ‘Future Leaders 
Camp’ for young people under the age of 18. Around 
200 students took part in the Camp, including a tour 
of the Bank’s departments and attending educational 
and recreational trips to the program’s partners 
organized by INJAZ Bahrain.

The Camp highlighted BisB’s range of products 
designed for youth, especially for holders of the 
Future Leaders wearables, a cashless payment 
solution that enables parents to track and manage 
their children’s spending through a prepaid card, the 
BisB mobile application, or the Bank’s website.

This aimed to equip the students with a variety of 
skills and knowledge in financial management, and to 
develop their creative thinking and leadership skills 
through various activities.

The initiative also raised awareness on the importance 
of preserving the environment by encouraging 
students to use Future Leaders wearables to buy 
recyclable eco-friendly goods. During the conclusion 
of the program, the winning students were honoured 
by the Chief Executive O!cer of BisB and INJAZ 
Bahrain representatives.

The Bank’s ‘Virtual Innovation 
Camp’ is the result of its 
collaboration with INJAZ 
Bahrain and was introduced 
for University of Bahrain 
students. The initiative 
was designed to develop 
and inspire entrepreneurial 
students by providing 
them with a window into 
the realm of investment, 
broadening their horizons 
and encouraging them to 
consider a career in finance. 
The annual Virtual Innovation 
Camp takes place over the 
course of two days, drawing 
hundreds of students.

“

105

Bahrain Islamic Bank B.S.C. ANNUAL FINANCIAL AND SUSTAINABILITY REPORT | 2023



09 Safeguarding Value

Bahrain Islamic Bank B.S.C.

106

ANNUAL FINANCIAL AND SUSTAINABILITY REPORT | 2023



107

Bahrain Islamic Bank B.S.C. ANNUAL FINANCIAL AND SUSTAINABILITY REPORT | 2023



At BisB, we safeguard
the financial interests of
our stakeholders by ensuring 
a comprehensive system 
of checks, balances, and 
accountability. The Bank 
maintains its financial stability 
and business continuity by 
ensuring su!cient liquidity, 
implementing e"ective
risk management and 
internal control systems, and 
complying with all relevant 
laws and regulations. 

We have put in place systematic checks to ensure 
business functions are performed e!ciently, and 
our risk exposure is minimised. Our robust internal 
governance system aligns our operations with our 
key pillar within our strategy ‘safe, sustainable 
and trusting’ which aims to establish a secure 
and trustworthy environment for our customers, 
employees and stakeholders by rigorously adhering 
to compliance and risk standards, maintaining 
the highest levels of integrity, and upholding 
transparency.  BisB also strives to have a robust 
compliance framework that ensures all employees 
and departments follow internal policies and the 
regulatory requirements of all relevant authorities. 

The governance structure at BisB comprises 
several board committees that ensure separation of 
functions on our financial performance, remuneration, 
governance, and sustainability practices. Moreover, 
our risk management division monitors our services 
and operations and assesses our credit, liquidity, 
market, operational, and reputation risks. We aim to 
keep our risk exposure at a minimum and to avoid 
any breaches of internal or external policies and 
regulations. Our independent internal audit function 
plays a crucial role here, providing extra protection 
against internal and external threats.

ROBUST GOVERNANCE STRUCTURE

At BisB we recognise that responsible and ethical 
governance is essential to the success of any 
organisation, especially as we assume greater 
economic responsibility and exposure to risk. BisB’s 
governance structure identifies key individuals and 
committees that provide oversight to the Bank’s 
operations in line with our internal rules and external 
regulations. Our Board of Directors and Executive 
Management are responsible for making strategic 
decisions and ensuring company-wide alignment with 
the Bank’s vision, mission, and guiding principles. 

Our governance structure is supported by policies 
and frameworks that define business rules. These 
protocols primarily govern our human resources 
and financial management. Furthermore, we have 
formal frameworks for whistleblowing, countering 
money laundering, and fraud prevention to ensure 
compliance with regulatory requirements and ethical 
business practices. BisB’s governance structure aims 
to ensure that the Bank is run e!ciently, in line with 
industry best practice, and protects the interests of all 
stakeholders. 

Board of Directors 

BisB has 5 board committees that oversee the Bank’s 
operations and ensure good governance:
 
Executive Committee 

Empowered by the Board to manage the group’s 
ongoing credit activities. Decisions by the Board 
Executive Committee are taken at periodic meetings or 
when (and if) circumstances call for it. 

Nomination, Remuneration, Governance & 
Sustainability Committee 

Determines all Bank employees’ rewards and incentive 
structures, advising the Bank’s compensation policies 
and practices. It also determines the variables across 
remuneration packages. This committee aims to 
ensure fair and responsible compensation for all 
employees. 

Audit Committee 

The Audit Committee, a subset of the Board 
of Directors, plays a crucial role ensuring the 
organization has strong and e"ective processes 
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relating to independence, internal control, risk 
management, compliance, ethics, and financial 
disclosures. The committee reinforces both internal 
and external audit processes. The Internal Audit 
Department supports the committee by regularly 
assessing internal controls across operating units and 
reporting any relevant findings to the committee. 

Board Risk & Compliance Committee 

Responsible for overseeing the Bank’s risk 
management governance, specifically concerning 
identifying, measuring, monitoring, and reporting the 
risks critical to the Bank’s operations. The committee 
also oversees compliance with the Regulatory and 
Legal requirements.

Board Independent Committee 

Oversees the acquisition of BisB’s shares. The Board 
Independent Committee has been reactivated to 
handle an advisory role and to provide advice and 
recommendations to the Board of Directors on issues 
related to synergies between NBB and BisB.

SUSTAINABILITY GOVERNANCE

Board Oversight

In 2021, Sustainability was incorporated as a strategic 
pillar within the Nomination, Remuneration and 
Governance Committee.  The objective was to 
empower the Board to provide the necessary impetus 
towards achieving the Bank’s ESG objectives in 
line with its 3-year road map and strategy through 
regular assessment of ESG factors impacting 
the organisation, its competitive advantage and 
stakeholder relationships. Board members are 
updated on a regular basis and approve initiatives 
proposed by the newly established Sustainability 
Committee.

At least every quarter, the Bank’s ESG objectives 
are tracked and reported to the NRGSC. Through 
this governance framework, the Bank has taken 
proactive steps in embedding sustainability practices 
throughout its policies, procedures, risk management 
practices and strategic decision making. Through 
this practice, the Bank is looking to enhance its 
resilience, reputation and create long term value for 
its stakeholders and contributing toward the national 
and international Sustainable Development Goals.

In 2023, BisB took significant steps to embed 
sustainable practices throughout the bank. We have 
appointed a Chief of Strategy and Sustainability 
alongside a Head of Sustainability & Governance. 
These two roles have been responsible for developing 
and implementing a comprehensive sustainability 
strategy that is embedded within the larger strategy 
of the Bank and that aligns with organisational values 
and vision.  

Sustainability Committee

The Bank has also established a Sustainability 
Committee to make sure that sustainability is 
integrated in the Bank’s governance structure, 
activities and work.  This e"ort has been further 
reinforced through the introduction of Sustainability 
KPIs and performance targets across the organisation.

The Sustainability Committee also consists of 
Sustainability Champions representing cross-
departmental functions and is responsible for 
assisting the Bank’s Management in incorporating 
sustainability considerations when executing the 
approved business Strategy. In addition to guiding, 
supporting and monitoring the Bank’s ongoing 
commitment to develop and successfully implement 
the Sustainability Framework and 3-year roadmap 
through its close association with its identified 
stakeholders. The Sustainability Committee is also 
tasked with growing awareness and creating impact 
around new and ongoing ESG identified initiatives.

Workforce Awareness

The Bank has made a concerted e"ort in raising ESG 
awareness by mandating ESG training across its 
workforce and has ensured 100% of its employees has 
undertaken the required training. The organisation 
has also through its commitment to raising awareness 
around ESG introduced a month-long curriculum 
around ESG. Furthermore, the bank is providing a 
wide variety of E-Learning courses related to ESG 
and sustainability through the Bank HR Portal that is 
accessible for all employees. 
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COMPLIANCE 

BisB is committed to ensuring that the activities 
of the Bank and its employees are conducted in 
accordance with the applicable laws and regulations 
issued by relevant regulatory authorities, as well 
as the Bank’s internal policies and procedures. The 
Compliance function at BisB is independent of any 
business unit and reports directly to the Board Risk 
and Compliance Committee. 

The Compliance Department assists in the 
development of a healthy compliance culture by 
increasing awareness of the regulatory environment 
and the compliance risks that the Bank is exposed to. 
Its role includes covering against the risk of legal or 
regulatory sanctions, material financial loss, or loss 
of reputation that the Bank may su"er as a result of 
failure to comply with laws, regulations, directives, 
directions, reporting requirements and codes of 
conduct, including internal codes of conduct. 

Compliance falls under the second line of defence 
alongside other support functions, such as risk 
management, legal, human resources, finance, 
operations, and information technology. Each of these 
functions, in close collaboration with the business 
units, ensures that risks in the business units have 
been appropriately identified and managed. The 
business support functions work closely to help 
define the strategy, implement Bank policies and 
procedures, and collect information to create a Bank-
wide view of risks. 

We strive to strengthen our compliance culture and 
are committed to enhancing our policies, procedures, 
systems, and controls. Considering the regulatory 
updates and the Bank’s internal guidelines, the 
Compliance Department ensures that the Bank’s 
policies and procedures are periodically reviewed and 
approved by Executive Management and the Board 
of Directors, as applicable. Accordingly, compliance 
risk monitoring is a continuous process of examining 
whether su!cient compliance risk controls are 
designed and working e"ectively. 

BisB is committed to implementing the Anti-
Money Laundering and Combating the Financing 
of Terrorism (’AML/ CFT’) Policy and Procedures 
Framework in conformity with the legal and 
regulatory requirements of the Kingdom of Bahrain as 
well as the CBB’s Financial Crime Module - Rulebook 
- (Volume 2). These legal and regulatory requirements 
align with The International Standards on Combating 
Money Laundering and the Financing of Terrorism and 
Proliferation, including the FATF’s Recommendations. 
The framework also includes adopting procedures 
reasonably designed to comply with the requirements 
of applicable local and International Sanctions 
Programs.

Safeguarding Value
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INTERNAL AUDIT

BisB’s Internal Audit division is responsible for 
evaluating and providing reasonable, objective, and 
independent opinions about the adequacy and the 
e"ectiveness of the Bank’s internal controls, risk 
management, and governance processes. The Audit 
Committee charter, Internal Audit charter, and the 
Whistleblowing policy were updated during 2023 in 
light with recent changes in the CBB requirements 
and to align with the recommendations made by the 
Group.
   
The Internal Audit team regularly conducts audit 
tasks on the Bank’s operations and systems according 
to the plan approved by the Board Audit Committee, 
in order to identify any areas of weakness or risk and 
provides recommendations for improvement.

RISK MANAGEMENT 

BisB’s Risk Management division is responsible for 
identifying, assessing, and managing the Bank’s risks. 
The main objective is to minimise risks and safeguard 
the Bank’s assets in line with the Bank’s Risk 
Appetite and Framework. The division develops and 
implements policies and procedures to mitigate risks, 
monitor, and report the Bank’s overall risk profile to 
ensure that the Bank operates within the limits set 
forth by the Board of Directors.
BisB’s risk management strategy aims at maintaining 
robust Risk Management practice driven by talent and 

control, and at enhancing shareholders’ value through 
risk-reward optimization. It aims to achieve this by 
having robust policies, procedures, controls and 
processes that allow the identification, measurement, 
assessment, monitoring and reporting the di"erent 
types of risks the Bank is exposed to with the 
objective of ensuring compliance with the Bank’s risk 
appetite/ framework as approved by the Board of 
Directors.

The Board’s Risk and Compliance Committee advises 
the Board of Directors on the risk limits the Bank 
should set. The limits set forth, and the Bank’s overall 
risk management policy, protect asset values, revenue 
streams, and the value of our portfolios. They are 
binding on all Bank employees.
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10 Corporate Governance Review

Corporate Governance Framework

BisB is committed to upholding the highest standards 
of corporate governance by way of balancing 
entrepreneurship, regulatory compliance, and industry 
best practices, while creating value for all stakeholders. 
It also involves having the right checks and balances in 
place throughout the organisation to ensure that the 
Bank’s processes are within an adequate, e!cient, and 
robust internal control and governance framework. The 
Corporate Governance Policy was amended to take into 
account all revisions made as per the revised HC Module 
published by the CBB in 2023.

Statement of Responsibility

The Board of Director (the Board) is ultimately 
accountable to the shareholders for the creation and 
delivery of strong sustainable financial performance and 
long-term shareholder value through strategic initiatives. 
The Chairman is responsible for leading the Board, 
ensuring its e"ectiveness, monitoring the performance 
of the Executive Management and maintaining a 
dialogue with the Bank’s shareholders. The Board has 
established the following Committees to assist it in 
carrying out its responsibilities:

1. Executive Committee (EC);
2. Audit Committee (AC);
3. Nomination, Remuneration, Governance, and 
Sustainability Committee (NRGSC);
4. Board Risk and Compliance Committee (BRCC); and
5. Board Independent Committee (BIC)* .

*The Board Independent Committee has been formed 
to handle an advisory role and provide advice and 
recommendations to the Board of Directors on issues 
related to integration and synergies between National 
Bank of Bahrain (NBB) and Bahrain Islamic Bank 
(BisB). BisB’s corporate governance framework is built 
on a code of conduct, policies, procedures, internal 
controls, risk management, Shari’a review and audit, 
internal and external audit and compliance functions. 
The framework is based on e"ective communications, 
transparent disclosures, performance measurement and 
accountability. An independent Internal Audit function is 
established within the Bank that reports functionally to 
the AC.

Code of Conduct

BisB conducts its business in accordance with the 
highest standards of ethical behaviour. A Business Code 

of Conduct has been developed, based on the Central 
Bank of Bahrain (CBB) Principles of Business regulations, 
to govern the personal and professional conduct of 
the directors and employees of the Bank. The Code of 
Conduct is based on the following principals:

1. Integrity;
2. Conflicts of Interest;
3. Due Skill, Care and Diligence;
4. Confidentiality;
5. Market Conduct;
6. Customer Assets;
7. Customer Interests;
8. Relations with Regulators;
9. Adequate Resources;
10. Management, System and Controls.

The requirements under each of the above principles 
are made available to the Board and employees of the 
Bank. The Board monitors any exceptions to the above 
principles by way of reviewing formal reports issued to 
the Board’s AC.

Compliance

Compliance is an independent function that reports 
to the BRCC. The Compliance function, guided by the 
Board’s approved policies, works with various business 
and control functions of the Bank to ensure compliance 
with the applicable rules and regulations of the relevant 
regulatory authorities. Given the digital business strategy 
of the Bank, as well as the expanding regulatory scrutiny 
and enforcement, the Compliance Department of the 
Bank is keeping up with the digital advancements by 
participating in the risk management process from 
regulatory compliance perspective.

Communications

BisB conducts all communications with its stakeholders 
in a professional, honest, transparent, understandable, 
accurate and timely manner. Main communication 
channels include the annual report, website, and regular 
announcements in the appropriate local media.
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Board of Directors Composition*

The primary responsibility of the Board of Directors is to provide e"ective governance over the Bank’s a"airs for the 
benefit of its stakeholders and to balance the interests of its diverse constituencies, including associated concerns, 
employees, and other stakeholders. In all actions taken by the Board, the Directors are expected to exercise their 
business judgment in what they reasonably believe to be in the best interests of the Bank.

The Board will approve and oversee the implementation of the Bank’s strategies and will review and approve the 
Bank’s strategic plan. As part of its strategic review process the Board will review major action and business plans, set 
performance objectives, and oversee major investments, divestitures, and acquisitions. The Board is also ultimately 
responsible to ensure e"ective risk management function, regulatory compliance, adequate internal controls, 
preparation of financial statements as well as compliance with Shari’a rulings. Every year, the Board reviews the 
progress of the strategic plan.

One of the Board’s most important responsibilities is identifying, evaluating, and selecting candidates for the Board 
of Directors. The Board will seek members from diverse professional backgrounds who combine a broad spectrum of 
experience and expertise with a reputation for integrity. Directors should have had experience in positions with a high 
degree of responsibility, be leaders in the companies or institutions with which they are a!liated and be selected 
based upon the contributions they can make to the Board.

The Board may not necessarily carry out all these responsibilities but should ensure that these have been delegated 
to various Board committees or Executive Management committees to act on their behalf and communicate periodic 
reports to the Board for their review.

Induction of New Directors

The Bank provides an orientation program for new Directors which includes presentations by senior management 
on the Bank’s strategic plans, its significant financial, accounting and risk management issues, its compliance 
programs, its operations, its Code of Conduct, its management structure and executive o!cers and its internal and 
external auditors. A guideline for new Board members was created under a codified document called the ‘New Board 
Member Onboarding Guidelines’. This document is in place to ensure that new Board members are able to fulfil their 
governance responsibilities and director duties, and most importantly adjust to the Bank as soon as possible.

*10% of the Board Members is represented by women.
** In replacement of Mr. Jean-Christophe Durand.



�,Q�UHSODFHPHQW�RI�0U��<DVHU�$OVKDUL²�
**** In replacement of Ms. Dana Buheji.
7KH�GHWDLOHG�SUR²OHV�RI�WKH�%RDUG�PHPEHUV�DUH�DYDLODEOH�RQ�WKH�%DQN¬V�ZHEVLWH�

No.

1.

2.

3.

4.

5.

6.

7.

8.

9.

10.

Dr. Esam Abdulla Fakhro

Mr. Khaled Yusuf AbdulRahman

Mr. Usman Ahmed**

Mr. Mohammed Abdulla Nooruddin

Mr. Khalid Abdulaziz Al Jassim

Mr. Marwan Khaled Tabbara

Mr. Saqer Abdulmohsin Al Sijari

Mr. Isa Hasan Maseeh

Mr. Gaby Samir El Hakim***

Ms. Rana Abdulaziz Qambar****

Non-Executive Director

Non-Executive Director

Executive Director

Independent Director

Independent Director

Independent Director

Independent Director

Executive Director

Executive Director

Executive Director

23 Mar 2016

23 Mar 2016

11 January 2023

21 Mar 2019

21 Mar 2019

21 Mar 2019

28 Mar 2022

19 Apr 2020

11 January 2023

22 May 2023

Third

Third

First

Second

Second

Second

First

Second

First

First

Director Designation Start Date Term

Board of Directors’ Responsibilities
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Dr. Esam Abdulla Fakhro

Mr. Khaled Yusuf AbdulRahman

Mr. Usman Ahmed*

Mr. Mohammed Abdulla Nooruddin

Mr. Khalid Abdulaziz Al Jassim

Mr. Marwan Khaled Tabbara

Mr. Saqer Abdulmohsin Al Sijari

Mr. Isa Hasan Maseeh

Mr. Gaby Samir El Hakim**

Ms. Rana Abdulaziz Qambar*** - -

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

20 Feb 
23

09 Oct
23

02 Aug
23

20 Nov
23

03 May
23

31 Oct
23

10 Sep 
23

06 Dec
23

Attendance 
Percentage

Director

* In replacement of Mr. Jean-Christophe Durand.


�,Q�UHSODFHPHQW�RI�0U��<DVHU�$OVKDUL²�
*** In replacement of Ms. Dana Buheji.

Participated physically
Participated via phone/video link

Code of Conduct 

The Bank adopts a Code of Conduct and other internal policies and guidelines to comply with the laws, rules and 
regulations that govern the Bank’s business operations. The Code of Conduct applies to all employees of the Bank as 
well as to Directors.

Review of Internal Control Processes and Procedures

The AC assists the Board in fulfilling its oversight responsibility relating to the performance of the internal audit 
function, which regularly reviews and ensures adherence to internal control processes and procedures.

Board Membership
 
The Board of Directors’ membership term is three years, subject to renewal. The current term started in March 2022 
and is expected to end in March 2025. Shareholders owning 10% or more of the share capital have the right to 
nominate a representative on the Board of Directors in proportion to the number of Board members. A secret ballot 
is held at the Ordinary General Meeting for electing the remaining Board members. The Board of Directors elect, by a 
secret ballot, a Chairman and Vice Chairman for a renewable term of three years.

Membership of the Board of Directors can be terminated in the following cases:

1. If a member fails to attend at-least 75% of the meetings without a reasonable excuse;
2. If he/she tenders his resignation in writing;
3. If he/she fails to fulfil any related conditions referred to the Bank’s Articles of Association;
4. If he/she is appointed or elected in violation of the provisions of the CBB Law and/or Bahrain Commercial 
Companies Law;
5. If he/she abuses his/her membership for carrying on other business that competes with or is detrimental to the 
Bank’s business;
6. If the shareholder who nominated him/her applies for his/her removal; or
7. If the shareholder who nominated him/her is no longer a shareholder or loses its eligibility to nominate a 
representative on the Board of Directors.

Board Meetings and Attendance
Minimum Number of Meetings Required = 4
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Board Committees 

Executive Committee 
(EC)

Mr. Usman Ahmed*
(Chairperson)

Members:
1. Mr. Khalid Yousif Abdul 
Rahman
2.Mr. Gaby Samir El Hakim**

* Appointed on 11th January 
2023 in replacement of Mr. 
Jean Christophe Durand.
**Appointed on 11th January 
2023 in replacement of Mr. 
Yaser Alsharifi.

The EC assists the Board of Directors in fulfilling 
their responsibilities with regards to financing and 
investments activities, as well as any other matters 
not delegated to a specific Board Committee.

Accordingly, the EC is empowered to approve specific 
credit and investment proposals, review budgets, 
plans and major initiatives for eventual submission 
to the Board for approval, and to monitor the Bank’s 
performance against business plan objectives.

Audit Committee (AC) Mr. Khalid Abdulaziz Al 
Jassim
(Chairperson)

Members:
1. Mr. Saqer Abdulmohsin Al 
Sijari
2. Mr. Isa Hasan Maseeh

The AC oversees the integrity and reporting of the 
Bank’s quarterly and annual financial statements. It 
also covers review of audit findings, provisions, and 
impairments.

Nomination, 
Remuneration, 
Governance, and 
Sustainability Committee 
(NRGSC)

Dr. Esam Abdulla Fakhro
(Chairperson)

Members:
1. Mr. Mohamed Abdulla 
Nooruddin
2. Mr. Usman Ahmed*
3. Mr. Marwan Khaled Tabbara

*Replacing Ms. Dana Buheji 
who resigned from BisB 
Board on 10th May 2023.

The NRGSC is responsible for developing and 
recommending changes from time to time in the 
Bank’s nomination and remuneration policy, including 
the variable payment policy. It is also entrusted to 
identify and recommend persons occupying senior 
positions including Board members. Furthermore, 
the Committee also oversees Bank’s governance 
related matters.

NRGSC is also responsible of ensuring the availability 
of a continuously growing awareness around ESG 
and sustainability areas.

Board Risk and 
Compliance Committee 
(BRCC)

Mr. Marwan Khaled Tabbara
(Chairperson)

Members:
1. Mr. Mohamed Abdulla 
Nooruddin
2.Mr. Khalid Abdulaziz Al 
Jassim
3.Mr. Isa Hasan Maseeh

The BRCC is formed to assist the Board of 
Directors in fulfilling their regulatory as well as 
fiduciary responsibilities towards the stakeholders. 
Furthermore, the Committee also oversees 
compliance with legal and regulatory requirements.

Board Independent 
Committee (BIC)

Mr. Mohamed Abdulla 
Nooruddin
(Chairperson) 

Members:
1.Mr. Khalid Abdulaziz Al 
Jassim
2.Mr. Marwan Khaled Tabbara
3.Mr. Saqer Abdulmohsin
Al Sijari

The BIC was initially formed to supervise the 
acquisition of BisB’s shares has been reactivated to 
provide advice and recommendations to the Board 
of Directors on issues related to integration and 
synergies between NBB andBisB.

Board Committee Members Objectives
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Mr. Usman Ahmed*

Mr. Khalid Yousif Abdul Rahman

Mr. Gaby Samir El Hakim**

Mr. Khalid Abdulaziz Al Jassim

Mr. Saqer Abdulmohsin Al Sijari

Mr. Isa Hasan Maseeh

Dr. Esam Abdulla Fakhro

Mr. Mohammed Abdulla Nooruddin

Mr. Usman Ahmed*

Mr. Marwan Khaled Tabbara

Mr. Marwan Khaled Tabbara

Mr. Mohammed Abdulla Nooruddin

Mr. Khalid Abdulaziz Al Jassim

Mr. Isa Hasan Maseeh

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

23 Jan
23

08 Feb
23

01 Feb
23

23 Jan
23

25 Jun
23

26 Mar
23

12 Sep
23

13 Dec
23

13 Mar
23

07 Sep
23

26 Nov
23

28 May
23

15 Nov
23

19 Jun
23

08 Jun
23

15 Feb
23

06 Mar
23

02 May
23

24 Aug
23

01 Aug
23

18 Sep
23

17 Sep
23

15 Jun
23

27 Nov
23

30 Oct
23

13 Nov
23

14 Dec
23

Percentage

Percentage

Percentage

Percentage

Minimum Number of Meetings Required = 4

Minimum Number of Meetings Required = 2

Minimum Number of Meetings Required = 4

Executive Committee Meetings and Attendance
Minimum Number of Meetings Required = 4

Audit Committee Meetings and Attendance

Nomination, Remuneration, Governance, and Sustainability Committee Meetings and Attendance

Board Risk and Compliance Committee Meetings and Attendance

Members

* In replacement of Mr. Jean-Christophe Durand.
** In replacement of Mr. Yaser Alsharifi.

Participated physically
Participated via phone/video link

Participated physically
Participated via phone/video link

Participated physically
Participated via phone/video link

Participated physically
Participated via phone/video link

Members

Members

Members

--

* In replacement of Ms. Dana Buheji.
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Mr. Mohammed Abdulla Nooruddin

Mr. Khalid Abdulaziz Al Jassim

Mr. Marwan Khaled Tabbara

Mr. Saqer Abdulmohsin Al Sijari

100%

100%

100%

100%

23 Feb 23 18 Apr 23 23 Oct 23 Percentage

Minimum Number of Meetings Required = Upon Request

Board Independent Committee Meetings and Attendance

Members

Participated physically
Participated via phone/video link

Evaluation of the Board and Each Committee

An enhanced Board performance evaluation has been conducted electronically for the year 2023 through the 
completion of a structured performance evaluation questionnaire form against certain pre-defined criteria as per the 
mandate of the Board and each of its committees on the e"ectiveness and contribution of the overall performance 
of the Board, its committees, and the performance of each Board member. NRGSC carried out an evaluation of the 
Board, its committees and all Board members through the distribution of questionnaires to each Board member. The 
NRGSC expressed its satisfaction with the positive results of the evaluation. The Board considers this as a beneficial 
exercise that can maintain the highest standards of governance to comply with the CBB rules and regulations.

Board of Directors Remuneration and Sitting Fees

The Board of Directors are paid an annual remuneration as approved by the shareholders at the Ordinary General 
Meeting. While the amount of the remuneration is not directly linked to the performance of the Bank, factors such 
as the Bank’s performance, industry comparison and the time and e"ort committed by the Directors to the Bank, 
are considered for determining the total remuneration. In addition, Directors are paid sitting fees for attending 
the meetings of the Board and its various subcommittees. Non-resident directors are also entitled to travel 
expenses. Further details on the remunerations paid to Board as well as Senior Management are available under the 
remuneration disclosures of the annual financial and sustainability report.

Shari’a Supervisory Board Objective

The main objective of Shari’a Supervisory Board (SSB) is to advise the Bank on any Shari’a matter and to ensure 
compliance with the Shari’a tenets and requirements in their operations. The SSB is entrusted with the duty of 
directing, reviewing, and supervising the activities of the Bank in order to ensure that the Bank is in compliance with 
Shari’a rules and AAOIFI. The profiles of the Shari’a Supervisory Board are available on the Bank’s website.

The SSB has established a Shari’a Coordination & Implementation function to ensure the Shari’a compliance of the 
Bank and performance of supervision and reviewer from the Shari’a point of view, in addition to the secretariat of the 
SSB. The SSB has also established an independent Internal Shari’a Audit function that reports any exceptions to the 
Shari’a fatwas and guidelines.
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Sh. Dr. Abdul Latif Al Mahmood

Sh. Dr. Nedham Yacoubi

Sh. Adnan Al Qattan

Sh. Mohammed Al Ju!airi

100%

100%

100%

100%

05 Mar
23

03 Oct 
23

07  Jun
23

20 Nov
23

20 Nov
23*

Attendance 
Percentage

Shari’a Board Meetings

Members

* Meeting on the 20th of November was conducted with the Board of Directors.

Participated physically
Participated via phone/video link

Executive Management

The management structure that clearly defines roles, responsibilities, and reporting lines, is available in the annual 
report of the Bank. Within the management structure there are separate committees responsible for meeting on a 
regular basis to discuss and decide on the various strategic and tactical issues within their respective areas.

Yaser Abduljalil Alsharifi
&KLHI�([HFXWLYH�2I²FHU

Business 
Administration

29 • BSc. of Business Administration Accounting Major, 
University of Massachusetts at Amherst
• CPA Exam passed 1996 Massachusetts

Fatema Al Alawi
&KLHI�5HWDLO�%DQNLQJ�2I²FHU
From 2 May 2023

Business 
Administration

26 • BSc. In Business Administration, University of 
Bahrain

Jawad Abdulhadi Humaidan
Chief Corporate & 
Institutional Banking

Economics & 
Finance

19 • Bachelor of Arts in Economics, Carleton University
• MSc in Finance from DePaul University

Ameer Abdul Ghani Dairi
&KLHI�)LQDQFLDO�2I²FHU

Accounting 24 • CPA, New Hampshire Board of Accountancy

Afnan Ahmed Saleh
Chief Human Resources 
2I²FHU

Business 
Administration

24 • BSc. In Business Administration, University of 
Bahrain
• MBA, University of Strathclyde

Mohamed Kadhem Alaali
Chief Strategy & 
6XVWDLQDELOLW\�2I²FHU
From 2 May 2023

Strategy & 
Sustainability

18 • Master of Business Administration, Business 
Strategy & Operations- GIES College of Business – 
University of Illinios
• BSc of Science in Business, Information Systems, 
Murry state University, University of Bahrain

Ajay Kumar Jha
&KLHI�5LVN�2I²FHU
From 9 Jul 2023

Banking & Finance 27 • MBA (Finance), Institute of Management Studies, 
Devi Ahilya University, Indore, India
• BSc Ramjas College, Delhi University, India

Name & Designation Profession Experience
in years

4XDOL²FDWLRQ

• CMA, Chartered Institute of Management 
Accountants 
• BSc in Accounting from the University of Bahrain
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Andrew Mario Stefan Corera
&KLHI�$SSOLFDWLRQ�2I²FHU

Naeema Taheri
&KLHI�&RPSOLDQFH�2I²FHU

IT Professional in 
Banking & Finance

Banking & Financial 
Services

35

32

• Chartered Information Technology Practitioner 
(MBCS CITP)
• British Chartered Institute for IT Graduate in 
Management Information Systems and Design, 
National Institute of Business Management Sri Lanka
• PMP in Project Management

• BSc in Business Administration, University of 
Bahrain
• International Diploma in Compliance, International 
Compliance Association (ICA), UK
• Certified Anti-Money Laundering Specialist 
(CAMS), USA
• Master Compliance Professional (MCP), USA
• Certified Compliance  O!cer  (CCO),  USA
• Professional Certificate in Capital Markets, 
Regulation and Compliance, USA

Salman Mahmood Sayyar
&KLHI�,QWHUQDO�$XGLW�2I²FHU
From 14 May 2023

Mahmood Ali Rabeea
Chief Marketing and 
&RPPXQLFDWLRQV�2I²FHU
From 15 Oct 2023

Hussain Ebrahim Al Banna
Head of Treasury

Siddharth Kumar
$FWLQJ�&KLHI�5LVN�2I²FHU�
and Head of Corporate & 
Liquidity Risk
Resigned 15 Aug 2023

Faisal Hamed Al Abdullah 
Acting Head of Retail 
Banking and Head of 
Priority Banking
From 24 Oct 2022 to
2 May 2023

Salah Yasein Ahmed
Head of Legal

Dr. Hamad FarooqAl- Shaikh
+HDG�RI�6KDUL¬D�
Coordination & 
Implementation

Auditing & Banking

Banking & Finance

Banking & Finance

Finance

Banking & Finance

Legal

Shari’a

16

21

20

20

18

32

18

• BSc in Accounting, University of Bahrain
• Certified Public Accountant (CPA), 2011
• Chartered Global Management Accountant 
(CGMA), 2013
• Certified Islamic Professional Accountant (CIPA), 
2019

• BSc of Arts- Publishing Media – Napier University, 
UK

• BSc in Banking & Finance, University of Bahrain
• Treasury and Capital Markets Diploma, BIBF

• Postgraduate in IT, Mumbai University
• Chartered Financial Analyst (CFA), CFA Institute, 
USA
• Professional Risk Manager (PRM)
• Certified Islamic Banker, CIBAFI

• BSc. in Banking & Finance from Ahlia University in 
Bahrain
• Series 7

• BAR Certificate
• Legal Practitioner license
• Bachelor’s Degree in Law – University of Khartoum

• PHD of Islamic Banking and Finance from Islamic 
International University Malaysia (IIUM)
• Masters of Shari’a, ALEmam ALAwzaie University, 
Lebanon
• Chartered Islamic Finance Professional (CIFP)

Name & Designation Profession Experience
in years

4XDOL²FDWLRQ
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Eman Mohammed 
AlBinghadeer
+HDG�RI�,QWHUQDO�6KDUL¬D
Audit

Shari’a 19 • Professional Diploma in Shari’a Auditing,
CIBAFI
• Certified Specialist in Islamic Accounting (CSIA)
• Certified Islamic Banker (CIB), CIBAFI
• Certified Shari’a Adviser and Auditor (CSAA), 
AAOIFI Diploma in Computing and Business Studies, 
Bournemouth University and Technology Centre, UK

Name & Designation Profession Experience
in years

4XDOL²FDWLRQ

• Advanced Diploma in Islamic Commercial 
Jurisprudence (ADICJ), BIBF
• Certified Shari’a Adviser and Auditor (CSAA)
AAOIFI
• Certified Islamic Banker (CIB), CIBAFI
• Bachelor’s Degree in Law and Shari’a, Qatar 
University

Management Committee 
(MANCO)

Asset & Liability Committee 
(ALCO)

Credit Committe 
(CC)

Yaser Abduljalil Alsharifi
(Chairperson)

Members:
• Ameer Abdul Ghani Dairi
• Mohamed Kadhem Alaali
• Afnan Ahmed Saleh
• Jawad Abdulhadi Humaidan
• Fatema Al Alawi
• Razi Amin
• Nabeel Kazim
• Hussain Al Banna
• Ajay Kumar Jha

Yaser Abduljalil Alsharifi
(Chairperson)

Members:
• Ameer Abdul Ghani Dairi
• Ajay Kumar Jha
• Hussain Al Banna
• Jawad Abdulhadi Humaidan
• Fatema Al Alawi
• Hisham Saeed Al Kurdi
• Jaafar Mohamed Naser

Yaser Abduljalil Alsharifi
(Chairperson)

Members:
• Ajay Kumar Jha
• Ahmed Askar
• Hussain Al Banna

MANCO is the highest management body that reviews the 
Bank’s strategy implementation. In addition, the committee 
also plays a significant role in establishing the policies, 
procedures and frameworks covering risk management, 
compliance, retail, and corporate banking. The Committee 
also monitors the performance of business, support, and 
control functions of the Bank.

The purpose of Asset & Liability Committee is to function 
as a decision- making body and guiding force responsible 
for balance sheet planning from risk return perspective, 
including strategic management of yield and liquidity risks.

Credit Committee determines the Credit Policy of the Bank, 
identifies potential risks assumed by the Bank for di"erent 
types of transactions. The CC has the authority to make a final 
decision on approval or rejection of proposed transactions 
within its delegated authority as well as to monitor the 
performance and quality of the Bank’s credit portfolio.

Committee(s) Members Objectives

Management Committees
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Investment Committe (IC)

Qard Al Hassan, Donation & 
Zakat

Yaser Abduljalil Alsharifi
(Chairperson)

Members:
• Ameer Abdul Ghani Dairi
• Ajay Kumar Jha
• Hussain Al Banna
• Nayef Al Naser

Dr. Hamad Farooq AlShaikh
(Chairperson)
Nada Ishaq Abdul Karim
(Vice Chairperson)

Members:
• Hamad Al Bassam
• Nayef Alnasser
• Manar Hood Hashem

IC identifies potential risks assumed by the Bank for di"erent 
types of investments (equity holdings, Sukuks, lands etc). 
The IC has the authority to make a final decision on approval 
or rejection of proposed transactions within its delegated 
authority as well as to monitor the performance and quality 
of the bank’s investment portfolio.

The main objective of Qard Al Hassan, Donation and Zakah 
Committee is to discharge the Group’s social responsibilities 
toward its society through distributingzakah, charity 
funds, donations & good faith Qard for marriage, medical 
treatments, etc.

Committee(s) Members Objectives

Project Steering Committee Yaser Abduljalil Alsharifi
(Chairperson)

Members:
• Nabeel Kazim
• Razi Amin
• Ameer Abdul Ghani Dairi
• Mohamed Kadhem Alaali
• George Faraj (Observer) 
• Group EPMO Team (Enabler)

BisB Project Steering Committee’s main objective is to ensure 
proper governance across BisB and the Group in relation 
to the projects’ portfolios as part of the Enterprise Project 
Management O!ce (EPMO) while providing direction and 
taking necessary decisions to ensure investments achieve 
their goals within their set schedules and budgets in total 
alignment with BisB’s strategic objectives and Group 
Strategy.

Provisioning Committee Yaser Abduljalil Alsharifi
(Chairperson)

Members:
• Ajay Kumar Jha
• Ahmed Askar
• Ameer Abdul Ghani Dairi
• Salah Yaseen Mohammed 
(Observer)
• Salman Sayyar (Observer)

Provisioning Committee reviews the Bank’s provisions as 
well reviewing the progress on recovery for impaired assets 
and problem exposures.
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Committee(s) Members Objectives

Operational Risk Committee

Group Tendering & Asset 
Disposal Committee

Ajay Kumar Jha
(Chairperson)

Members:
• Yaser Abduljalil Alsharifi
• Ameer Abdul Ghani Dairi
• Fatema Al Alawi
• Mohamed Khadem Alaali
• Naeema Hasan Taheri
• Afnan Ahmed Saleh
• Jawad Abdulhadi Humaidan
• Andrew Mario Stefan Corera
• Mohammed Isa Hammad
• Salman Sayyar
• Mahmood Ali
• Hussain Al Banna
• Hamad Farooq AlShaikh
• Eman AlBinghadeer
• Amal Saif Ahmed
• Sohail Kabeer
• Ebtisam Abdulkarim

Fatima AlKooheji
(Chairperson)

Members:
• Rana Qambar
• Konstantinos Monogios
• Zaid Yusuf Khonji

Operational Risk Committee purpose is to:
a) Oversee and review the Bank’s operational risk 
framework.
b) Assist the management in fulfilling its operational risk 
management responsibilities as defined by applicable 
laws and regulations.

As a part of the shared operating model, the Group Tendering 
and Asset Disposal Committee has been centralized to have 
an oversight over the related activities of both NBB and BisB.

Information Security 
Committee (ISC)

Ajay Kumar Jha (vote)
(Chairperson)
Mohamed Isa Hammad (vote)
(Vice Chairperson)

Members:
• Yaser Abduljalil Alsharifi 
(vote)
• Jawad Abdulhadi Humaidan 
(vote)
• Razi Amin (vote)
• Naeema Hasan Taheri (vote)
• Fatema Al Alawi (vote)
• Salman Sayyar (observer)

ISC is responsible for overseeing and approving the 
implementation of the information security and privacy 
strategy to protect its information assets, in line with BisB’s 
strategic direction and risk appetite.

The ISC provides the organisational framework for 
the corporate governance of information security and 
privacy, ensuring that the information security and 
privacy management requirements are integrated into the 
organsation’s processes to achieve its intended outcomes.

The scope of the ISC covers all information systems used by 
the Bank or third parties.
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Succession Planning

Succession planning in the Bank is driven by our business strategy and forward-looking approach. The primary 
objective of the plan is to develop people to meet future demands of the Bank and ensure smooth business 
continuity. On an annual basis, the Human Resources Department of the Bank reviews and consults the Board’s 
NRGSC to ensure availability of a practical and executable succession plan.

5HODWHG�3DUW\�7UDQVDFWLRQV�DQG�&RQ³LFW�RI�,QWHUHVW

Under the Bahrain Commercial Companies Law and the CBB’s regulations, Board members are required to disclose 
potential conflicts as well as refrain from participating in any conflicted decisions. This includes potential conflicts 
that may arise when a Director takes up a position with another company or has any material transactions with the 
Bank. In addition, exposures to major shareholder, directors and senior management are governed by the regulations 
of the CBB.

Related party transactions are entered into in compliance with Article 189 of the Commercial Companies Law. 
All material service providers are selected following a satisfactory tendering process which is governed by the 
vendor management policy of the Bank. Any director or member of the senior management conflicted is excluded 
throughout the decision-making process. Details of related party transactions, carried out at arm’s length, are 
disclosed in Note 28 of the financial statements.

The Bank is committed to professionally manage potential conflicts of interest which may arise during business to 
meet the Bank’s obligations. As such the Bank maintains a Conflict-of-Interest Policy outlining clear and transparent 
procedures for dealing with instances falling under the abovementioned scenarios in line with the CBB Rulebook 
Volume 2 and Volume 6 in addition to the provisions of the Bahrain Commercial Companies Law. In the event of 
a Conflict of Interest occurring, the individual must promptly disclose any matter that may result, or has already 
resulted, in a conflict of interest.

The concerned individual must additionally abstain from getting involved in or voting on any matter where they may 
have a conflict of interest or where their objectivity or ability to properly fulfil duties may be otherwise compromised. 
Any decision to enter into a transaction in which an approved person appears to have a material conflict of interest 
must be formally and unanimously approved by the entire Board. These events are recorded in the applicable Board 
or subcommittees o!cial proceedings.

Below illustrates the instances whereby a Board Member has abstained from voting because of a conflict of interest. 
It is to be noted that the below is inclusive of the Board and its subcommittees.

1

2

3

4

5

Dr. Esam Abdullah Fakhro

Mr. Usman Ahmed

Mr. Khalid Abdulaziz Al Jassim

Mr. Marwan Khalid Tabbara

Mr. Isa Hasan Maseeh

3

2

1

1

3

Board of Directors

Board of Directors

Board of Directors

Board of Directors

Board of Directors

Approved

Approved

Approved

Approved

Approved

Ser. Board Member NameSer. Abstaining from
Voting Instances

Approval 
Authority

Status

Material Transactions Requiring Board Approval

The Board has delegated certain authorities to the Executive Management to ensure smooth and e"ective day to 
day management however, all material financing transactions, as provided in the delegation of authority matrix of 
the Bank, are subject to Board approval. Furthermore, major decisions such as change in strategy, changes in the 
organization structure, capital expenditures, amending policies and hiring Executive Management are subject to 
approval of either Board or relevant Board committees.
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Exceptions to CBB’s Corporate Governance Regulations

Banks are required to comply with the High-Level Controls (HC) Module of the CBB Rulebook Volumes 2 and 6, 
which contains both Rules and Guidance. In accordance with the HC Module Volume 6, Rules must be complied with, 
but Guidance may either be complied with or non-compliance to be explained to the shareholders and to the CBB. 
Exceptions to guidance are explained as follows:

HC-1.4.5

HC-1.8.6

HC-5.3.2

HC1.4.5- states that the Chairman of the Board of Directors should be an independent director. The Bank’s 
Chairman, Dr. Essam Abdulla Fakhro is appointed by the National Bank of Bahrain (NBB) which is a Controller 
of the Bank. Accordingly, Dr. Fakhro is reported as a Non-Independent Director. The Board is of the view that 
given the seniority and experience of Dr. Essam Fakhro in business and leadership in addition to his ability 
to segregate between the interests of the Bank he is representing and the interests of BisB, he has been 
appointed in the position of the chairman of the Board. The CBB was notified of such appointment based on 
the previous CBB approval.

HC1.8.6- states that the Board should establish a Corporate Governance Committee of at least three
independent members and HC1.8.4- allows combination of committees. The Bank has combined the
responsibility of the Corporate Governance Committee with that of the NRGSC. The Board is of the view that 
this does not compromise the high standards of corporate governance as the NRGSC has su!cient resources 
and time to discharge its duties and holds su!cient number of meetings to fulfil its responsibilities.

HC5.3.2- states that the Remuneration Committee should include only independent directors or,
alternatively, only non-executive directors of whom a majority are independent directors, and the
Chairperson is an independent director. The Remuneration Committee of the Bank is combined with the Nom-
ination, Governance and Sustainability Committee as allowed under HC-1.8.4. The Chairperson of the NRGSC, 
Dr. Essam Abdulla Fakhro, is treated as Non-Independent on the basis that his nomination is through NBB (a 
Controller of the Bank). The Board is of the view that given the seniority, leadership character and experience 
of Dr. Essam Fakhro, he has been appointed as a Chairperson of the NRGSC. The CBB was notified of such 
appointment based on the previous CBB approval. Additionally, the CBB has formally granted an exemption for 
Mr. Usman Ahmed as an Executive Director on the basis that his nomination will enable BisB to enhance Group 
Synergies and alignment which will ultimately create more e!cient and more e"ective nomination, remunera-
tion, governance, and sustainability initiatives.

Reference Explanation

HC-1.3.6 HC1.3.6- states that no one person should hold more than three directorships in public companies in the 
Kingdom of Bahrain, with the provision that no conflict of interest may exist. Dr. Essam Abdulla Fakhro, the 
Chairman of the Board, holds more than three directorships in public companies in the Kingdom of Bahrain. 
The Board is of the opinion that this does not impact the e"ectiveness and e!ciency of the Board of Directors, 
as he provides adequate attention to his responsibilities and there is no conflict of interest between his other 
directorships and that of the Bank.

Employments of Relatives

The Bank has a policy in place on employment of relatives to prevent the potential conflict of interest. As a matter of 
policy, employment of direct relatives is allowed but not in the same reporting line as the current family employee. 
The relatives should also not be in a sole checker/approval role for each other.

Remuneration of the External Auditors

KPMG Fakhro are the Group’s external auditors for the financial year ended 31 December 2023. Fees paid to KPMG 
during the year 2023 amount to BD 167 thousand out of which BD 83 thousand is for audit services, BD 54 thousand 
is for audit related services required by regulatory bodies and BD 30 thousand is for non-recurring non-audit servic-
es. During the Annual General Meeting held on 21st March 2023, the shareholders approved the re-appointment of 
KPMG as external auditors for the year ending 31st December 2023 and authorized the Board of Directors to deter-
mine their remuneration.
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Information on Products and Services, and Availability of Financial Information

New product information, announcements and information related to all stakeholders are made available in a timely 
manner through various channels of communication which may include publications, website, direct
mailers, electronic mail and local media. In addition, the Consolidated Financial Statements of at least past
5 years in addition to all supplementary disclosures required by CBB regulations, are available in the Bank’s
website.

Customer Complaints

The Compliance Department is responsible for managing customer complaints. BisB customers may use the Bank’s 
website or the contact centre for lodging a complaint. All complaints are logged, monitored, and reported to the 
CBB. A user- friendly guide is made available to customers by way of a conspicuous notice and Bank’s website.

Whistleblowing Policy

The Board has adopted a Whistleblowing Policy (by appointing Mr. Khalid Al Jassim in his capacity as a board 
member and a Chairperson of the Audit Committee to be responsible for the Whistleblowing Policy) which provides 
all employees an opportunity to raise any observation regarding unethical and improper practices or any other 
wrongful conduct of a financial or legal nature in the Bank and to prohibit managerial personnel from taking any 
adverse action against employees for doing so.

Major Shareholders Ownership (5% and above)

National Bank of Bahrain

General Council of Kuwaiti Awqaf

Kingdom of Bahrain

Kuwait

United Arab Emirates

Kingdom of Saudi Arabia

Qatar

Others

Total

Bahraini

Kuwait

87.41%

8.74%

2.79%

0.79%

0.13%

0.14%

100.00%

838,630,728

76,366,321

930,123,260

92,950,238

29,710,341

8,398,088

1,333,923

1,542,737

1,064,058,587

78.81 %

7.18 %

Majority Sovereign

Sovereign

Shareholder

Country

Number of Shares

Number of Shares

Percentage Type of OwnershipNationality

Percentage

Distribution of Ownership of Shares by Nationality

Dr. Esam Abdulla Fakhro *

Mr. Khalid Yousif Abdul Rahman **

Mr. Jean-Christophe Durand

Mr. Usman Ahmed

Mr. Khalid Abdulaziz Al Jassim

352,500

-

-

-

-

Resigned from BisB Board on 11 Jan 2023

-

-

-

-

-

-

-

-

352,500

-

-

-

Shares as of
31 Dec 2023

Acquired
During 2023

Sold
During 2023

Shares as of
31 Dec 2022

Name

Directors

Changes In Distribution Ownership Shares of Directors, Shari'a Members, Approved Persons and Related Persons
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Directors

Mr. Saqer Abdulmohsin Al Sijari

Mr. Marwan Khaled Tabbara

Mr. Mohamed Abdulla Nooruddin

Mr. Isa Hasan Maseeh

Mr. Gaby El Hakim

Ms. Rana Qambar

Ms. Dana Buheji

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

Resigned from BisB Board on 10 May 2023

* Dr. Esam Abdulla Fakhro owns 50% of shares in Kingdom Investment which owns 861,250 number of shares in BisB.
** Khalid Yousif Abdul Rahman owns 30.25% of shares in Yousif Abdul Rahman Engineer Holding Co WLL. which owns 
536,020 number of shares in BisB.

Shaikh Dr. Abdul Latif Mahmood Al Mahmood 545,159 - - 545,159

- - 13,23713,237Shaikh Dr. Nedham Mohamed Saleh Yacoubi

Shari'a Supervisory Board Sold 
During 2023

Acquired 
During 2023

Shares as of
31 Dec 2023

Shares as of
31 Dec 2022

Shaikh Mohammed Ja"ar Al Ju"airi - - - -

- - --Shaikh Adnan Abdulla Al Qattan

1. Yaser Abduljalil Alsharifi
Chief Executive O!cer

- - - -

- - --2. Ameer Abdul Ghani Dairi
Chief Financial O!cer

- - --3. Ajay Kumar Jha
Chief Risk O!cer

- - 47,83447,834
4. Afnan Ahmed Saleh
Chief Human Resources O!cer

- - --
5. Jawad Abdulhadi Humaidan
Chief Corporate and Institutional 
Banking O!cer

- - 143,958143,9586. Fatema Moosa Al Alawi
Chief Retail Banking O!cer

- - --7. Salman Sayyar
Chief Internal Audit O!cer

- - --
8. Mahmood Al Rabea
Chief Corporate Communications & 
Marketing O!cer

- - --9. Naeema Hasan Taheri
Chief Compliance O!cer

Approved Persons
Sold 

During 2023
Acquired 

During 2023
Shares as of
31 Dec 2023

Shares as of
31 Dec 2022

Name
Sold 

During 2023
Acquired 

During 2023
Shares as of
31 Dec 2023

Shares as of
31 Dec 2022
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- - -

13. Amal Saif Ahmed
Head of Islamic Operations - - --

14. Hussain Ali Bahram
Head of Wealth Management

-

-

15. Sohail Kabiruddin
Head of Operational Risk

- - - -

- - -

16. Faisal Hamed Al Abdullah
Head of Thuraya Banking

-

- - -

17. Dr. Hamad Farooq AlShaikh
Head of Shari’a Coordination & Implementation

-

- - -

18. Eman Mohammed AlBinghadeer
Head of Shari’a Internal Audit

-

- - -

19. Ahmed Majeed Askar
Head of Corporate Risk

-

- - -

20. Nayef Naser Yusuf
Acting Head of Special Assets & Remedial

-

- - -

21. Hamad Hussain Al Qattan
Deputy Money Laundering Reporting O!cer

-

-

- -
22. Ammar Fuad Alsabah
Head of Financial Institutions --

23. Saleh Isa Almehri
Head of Retail Credit Review

Resigned from BisB on 15 Aug 2023

Resigned from BisB on 25 May 2023

24. Siddharth Kumar
Acting Chief Risk O!cer and Head of Corporate 
& Liquidity Risk

25. Mohamed Jamal Aish
MLRO

As of 31 Dec 2023��WKH�WRWDO�QXPEHU�RI�VKDUHV�KHOG�E\�WKH�%RDUG�RI�'LUHFWRUV��6KDUL¬D�6XSHUYLVRU\�%RDUG�PHPEHUV�DQG�WKH�$SSURYHG�3HUVRQV�RI�WKH�%DQN�DUH�1,102,688 which 
represents %0.1 of the total issued shares of the Bank. The shares held by the Approved Persons includes shares granted by the Bank under the Share Incentive Scheme.

- - --10. Mohamed Kadhem Alaali
Chief Strategy & Sustainability O!cer

- - --11. Mohammed Isa Hammad
Chief Information Security O!cer

- - --12. Hussain Ebrahim Al Banna
Head of Treasury

Approved Persons Sold 
During 2023

Acquired 
During 2023

Shares as of
31 Dec 2023

Shares as of
31 Dec 2022

- - -

-
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Previous AGM Results

Results of the previous Ordinary General Meeting held on the 21st of March 2023 at 10:00 am at AlDana Hall (3)- Gulf 
Hotel Bahrain Convention and Spa, Manama through physical attendance with a quorum of 87.72%.

The following major items were discussed and approved at the meeting:

(Continued)
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1.

2.

3.

4.

5.

6.

7.

8.

9.

10.

11.

12.

The minutes of the previous Ordinary General Assembly meeting no (46) held on 28th March 2022

The Board of Director’s report on the Bank’s activities and its financial position

Listened to the External Auditors report

Listened to the Shari’a Supervisory Board’s report

The audited financial statements

The notification of transactions carried out during the year ended 31st December 2022 between the Bank and 
related parties including major shareholders of the Bank as presented in note 28 of the consolidated financial 
statements, pursuant to Article 189 of the Bahrain Commercial Companies Law

The Board of Directors recommendation to allocate the net profit of BD 12,567,396 for the year ended 31st 
December 2022, as follows:

a. BD 170,286 to Zakah fund and authorize the Board of Directors to distribute it.
b. BD 250,000 for charitable donation and authorize the Board of Directors to distribute it.
c. Transfer of BD 1,256,740 to the statutory reserve.
d. Transfer of BD 10,890,370 to the retained earnings

The payment of a total amount of BD 273,906 as remuneration to the Board of Directors for the financial 
year ended on 31st December 2022, in addition to all benefits and privileges including the sitting fees for the 
financial year ending December 2022 and the sitting fees for the year 2023 at a similar rate of the previous year

The Bank’s Corporate Governance report for the year ended 31st December 2022 which includes the bank’s 
commitment to the requirements of the Central Bank of Bahrain

Absolved the members of the Board of Directors from liability for their actions during the year ended 31st 
December 2022

The re-appointment of KPMG as external auditors for the year 2023 and authorize the Board of Directors to 
determine their fees, after obtaining the approval of the Central Bank of Bahrain

No request was received to add a topic under others matters

# Items

1RWH��$OO�UHSRUWV�DQG�²QDQFLDO�VWDWHPHQWV�ZHUH�IRU�WKH�²QDQFLDO�\HDU�HQGHG�RQ�31st December 2022.
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The Bank’s total compensation approach, which includes the variable remuneration policy and the Share Incentive Scheme, sets out 
the Banks’s policy on remuneration for Directors and senior management and the key factors that are taken into account in setting 
the policy. 

The Bank adopted regulations concerning Sound Remuneration Practices issued by the Central Bank of Bahrain. The revised policy 
framework and incentive components were approved by the Board of Directors and the policy came into e"ect as of January 2014 
and was reviewed at the end of 2023. 

The key features of the remuneration framework are summarised below: 

Remuneration strategy 

It is the Bank’s basic compensation philosophy to provide a competitive level of total compensation to attract and retain qualified 
and competent employees. The Bank’s variable remuneration policy is driven primarily by a performance-based culture that aligns 
employee interests with those of the shareholders of the Bank. 

These elements support the achievement of the Bank’s objectives through balancing rewards for both short-term results and 
long-term sustainable performance. This strategy is designed to share success, and to align employees’ incentives with the risk 
framework and risk outcomes. 

The quality and long-term commitment of all BisB’s employees is fundamental to success. The Bank therefore aims to attract, retain 
and motivate the very best people who are committed to maintaining a career with the Bank, and who will perform their role in the 
long-term interests of shareholders.
 
The Bank’s reward package comprises the following key elements:

1. Fixed pay 
2. Benefits 
3. Annual performance bonus 

A robust and e"ective governance framework ensures that the Bank operates within clear parameters of its compensation strategy 
and policy. All compensation matters, and overall compliance with regulatory requirements, are overseen by the Board Nomination, 
Remuneration, Governance & Sustainability Committee (NRGSC). 

The Bank’s remuneration policy in particular, considers the role of each employee and has set guidance on whether an employee is a 
Material Risk Taker and / or an Approved Person in a business line, control or support function. An Approved Person is an employee 
whose appointment requires prior regulatory approval because of the significance of the role within the Bank; and an employee is 
considered a Material Risk Taker if they are the Head of a significant business line or any individuals within their control who have a 
material impact on the Bank’s risk profile. 

In order to ensure alignment between what BisB pays its people and the business strategy, individual performance is assessed 
against annual and long-term financial and non-financial objectives summarised in the performance management system. This 
assessment also takes into account adherence to the Bank’s values, risks and compliance measures and above all integrity. 
Altogether, performance is therefore judged not only on what is achieved over the short and long-term, but also importantly on how 
it is achieved, as the NRGSC believes the latter contributes to the long-term sustainability of the business.

NRGSC role and focus 

The NRGSC has oversight of all reward policies for the Bank’s employees. The NRGSC is the supervisory and governing body for 
compensation policy, practices and plans. It is responsible for determining, reviewing and proposing variable remuneration policy 
for approval by the Board. It is responsible for setting the principles and governance framework for all compensation decisions. The 
NRGSC ensures that all persons must be remunerated fairly and responsibly. The remuneration policy is reviewed on a periodic basis 
to reflect changes in market practices, the business plan and risk profile of the Bank. 
The responsibilities of the NRGSC with regards to the Bank’s variable remuneration policy, as stated in its mandate, include but are 
not limited to, the following: 

• Approve, monitor and review the remuneration system to ensure the system operates as intended. 
• Approve the remuneration policy and amounts for each Approved Person and Material Risk-Taker, as well as total variable 
remuneration to be distributed, taking account of total remuneration including salaries, fees, expenses, bonuses and other 
employee benefits. 
• Ensure remuneration is adjusted for all types of risks and that the remuneration system takes into consideration employees 
that earn the same short-run profit but take di"erent amounts, of risk on behalf of the Bank.
• Ensure that for Material Risk-Takers, variable remuneration forms a substantial part of their total remuneration. 
• Review the stress testing and back testing results before approving the total variable remuneration to be distributed including 

11 Remuneration Disclosures
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salaries, fees, expenses, bonuses and other employee benefits. 
• Carefully evaluate practices by which remuneration is paid for potential future revenues whose timing and likelihood remain 
uncertain. The NRGSC will question playouts for income that cannot be realised or whose likelihood of realisation remains 
uncertain at the time of payment.
• Ensure that for Approved Persons in risk management, internal audit, operations, financial control and compliance functions, 
the mix of fixed and variable remuneration is weighted in favour of fixed remuneration.
• Recommend Board member remuneration based on their attendance and performance and in compliance with Article 188 of 
the Bahrain Commercial Companies Law. 
• Ensure appropriate compliance mechanisms are in place to ensure that employees commit themselves not to use personal 
hedging strategies or remuneration-and liability-related insurance to undermine the risk alignment e"ects embedded in their 
remuneration arrangements.

Scope of application of the remuneration policy

The variable remuneration policy has been adopted on a bank-wide basis.

Board remuneration 

The Bank’s Board remuneration is determined in line with the provisions of Article 188 of the Bahrain Commercial Companies Law. 
The Board of Directors’ remuneration will be capped so that total remuneration (excluding sitting fees) does not exceed 10% of the 
Bank’s net profit after all required deductions as outlined in Article 188 of the Bahrain Commercial Companies Law, in any financial 
year. Board remuneration is subject to approval of the shareholders in the Annual General Meeting as well as Ministry of Industry 
and Commerce. Remuneration of non-executive Directors does not include performance-related elements such as grants of shares, 
share options or other deferred stock-related incentive schemes, bonuses or pension benefits. 

Variable remuneration for staff 

Variable remuneration is performance related and consists primarily of the annual performance bonus award. As a part of 
sta"’s variable remuneration, the annual bonus rewards delivery of operational and financial targets set each year, the individual 
performance of the employees in achieving those targets, and their contribution to delivering the Bank’s strategic objectives. 

The Bank has adopted a Board approved framework to develop a transparent link between variable remuneration and performance. 
The framework is designed on the basis of meeting both satisfactory financial performance and the achievement of other non-
financial factors, that will, all other things being equal, deliver a target bonus pool for employees, prior to consideration of any 
allocation to business lines and employees individually. In the framework adopted for determining the variable remuneration pool, 
the NRGSC aims to balance the distribution of the Bank’s profits between shareholders and employees. 

Key performance metrics at the Bank level include a combination of short term and long term measures and include profitability, 
solvency, liquidity and growth indicators. The performance management process ensures that all goals are appropriately cascaded 
down to respective business units and employees. 

In determining the amount of variable remuneration, the Bank starts from setting specific targets and other qualitative performance 
measures that result in a target bonus pool. The bonus pool is then adjusted to take account of risk via the use of risk-adjusted 
measures (including forward- looking considerations).

The NRGSC carefully evaluates practices by which remuneration is paid for potential future revenues whose timing and likelihood 
remain uncertain. NRGSC demonstrates that its decisions are consistent with an assessment of the Bank’s financial condition and 
future prospects. The Bank uses a formalised and transparent process to adjust the bonus pool for quality of earnings. It is the 
Bank’s objective to pay out bonuses out of realised and sustainable profits. If the quality of earnings is not strong, the profit base 
could be adjusted based on the discretion of the NRGSC. For the overall Bank to have any funding for distribution of a bonus pool, 
threshold financial targets have to be achieved. The performance measures ensure that total variable remuneration is generally, 
considerably contracted where subdued or negative financial performance of the Bank occurs. Furthermore, the target bonus pool 
as determined above is subject to risk adjustments in line with the risk assessment and linkage framework. 

Remuneration of control functions 

The remuneration level of sta" in the control and support functions allows the Bank to employ qualified and experienced personnel 
in these functions. The Bank ensures that the mix of fixed and variable remuneration for control and support function personnel 
should be weighted in favour of fixed remuneration. The variable remuneration of control functions is to be based on function-
specific objectives and is not be determined by the financial performance of the business are as they monitor. 

The Bank’s performance management system plays a major role in deciding the performance of the support and control units 
on the basis of the objectives set for them. Such objectives are more focused on non-financial targets that include risk, control, 
compliance and ethical considerations, as well as the market and regulatory environment apart from value adding tasks which are 
specific to each unit. 

Variable compensation for business units 
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The Bank’s performance management system plays a major role in deciding the performance of the support and control units 
on the basis of the objectives set for them. Such objectives are more focused on non-financial targets that include risk, control, 
compliance and ethical considerations, as well as the market and regulatory environment apart from value adding tasks which are 
specific to each unit. 

Variable compensation for business units

The variable remuneration of the business units is primarily determined by key performance objectives set through the performance 
management system of the Bank. Such objectives contain financial and non-financial targets, including risk control, compliance and 
ethical considerations as well as market and regulatory requirements. The consideration of risk assessments in the performance 
evaluation of individuals ensures that any two employees who generate the same short-run profits but take di"erent amounts of risk 
on behalf of the Bank are treated di"erently by the remuneration system. 

Risk assessment framework 

The purpose of risk linkages is to align variable remuneration to the risk profile of the Bank. In its endeavour to do so, the Bank 
considers both quantitative measures and qualitative measures in the risk assessment process. Both quantitative measures and 
human judgement play a role in determining any risk adjustments. The risk assessment process encompasses the need to ensure 
that the remuneration policy as designed reduces employees’ incentives to take excessive and undue risks, is symmetrical with risk 
outcomes, and delivers an appropriate mix of remuneration that is risk aligned. 

The NRGSC considers whether the variable remuneration policy is in line with the Bank’s risk profile, and ensures that through the 
Bank’s ex-ante and ex-post risk assessment framework and processes, remuneration practices where potential future revenues 
whose timing and likelihood remain uncertain are carefully evaluated. 

Risk adjustments take into account all types of risk, including intangible and other risks such as reputation risk, liquidity risk and the 
cost of capital. The Bank undertakes risk assessments to review financial and operational performance against business strategy 
and risk performance prior to distribution of the annual bonus. The Bank ensures that total variable remuneration does not limit 
its ability to strengthen its capital base. The extent to which capital needs to be built up is a function of the Bank’s current capital 
position and its ICAAP. 

The bonus pool takes into account the performance of the Bank which is considered within the context of the Bank’s risk 
management framework. This ensures that the variable pay pool is shaped by risk considerations and Bank-wide notable events. 

The size of the variable remuneration pool and its allocation within the Bank takes into account the full range of current and 
potential risks, including: 

• The cost and quantity of capital required to support the risks taken. 
• The cost and quantity of the liquidity risk assumed in the conduct of business. 
• Consistency with the timing and likelihood of potential future revenues incorporated into current earnings. 

The NRGSC keeps itself abreast of the Bank’s performance against the risk management framework. The NRGSC will use this 
information when considering remuneration to ensure returns, risks and remuneration are aligned.

Risk adjustments 

The Bank has an ex-post risk assessment framework which is a qualitative assessment to back-test actual performance against prior 
risk assumptions. 

In years where the Bank su"ers material losses in its financial performance, the risk adjustment framework will work as follows: 

• There will be considerable contraction of the Bank’s total variable remuneration. 
• At an individual level, poor performance by the Bank will mean individual KPIs are not met and hence employee performance 
ratings will be lower. 
• Reduction in the value of deferred shares or awards. 
• Possible changes in vesting periods and additional deferral applied to unvested rewards. 
• Lastly, if the qualitative and quantitative impact of a loss incident is considered significant, a malus or clawback of previous 
variable awards may be considered. 

The NRGSC, with the Board’s approval, can rationalise and make the following discretionary decisions: 
• Increase / reduce the ex-post adjustment. 
• Consider additional deferrals or increase in the quantum of non-cash awards. 
• Recovery through malus and clawback arrangements. 
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Malus and Clawback Framework 
The Bank’s malus and clawback provisions allow the Board of Directors to determine that, if appropriate, unvested elements under 
the deferred bonus plan can be forfeited / adjusted or the delivered variable remuneration recovered in certain situations. 

The intention is to allow the Bank to respond appropriately if the performance factors on which reward decisions were based turn 
out not to reflect the corresponding performance in the longer term. All deferred compensation awards contain provisions that 
enable the Bank to reduce or cancel the awards of employees whose individual behaviour has had a materially detrimental impact 
on the Bank during the concerned performance year. 

Any decision to take back an individual’s award can only be made by the Bank’s Board of Directors. 

The Bank’s malus and clawback provisions allow the Board to determine that, if appropriate, vested / unvested elements under the 
deferred bonus plan can be adjusted / cancelled in certain situations. These events include the following: 

• Reasonable evidence of willful misbehaviour, material error, negligence or incompetence of the employee causing the 
Bank/ the employee’s business unit to su"er material loss in its financial performance, material misstatement of the Bank’s 
financial statements, material risk management failure or reputational loss or risk due to such employee’s actions, negligence, 
misbehavior or incompetence during the concerned performance year. 
• The employee deliberately misleads the market and/or shareholders in relation to the financial performance of the Bank 
during the concerned performance year. 
• Clawback can be used if the malus adjustment on the unvested portion is insu!cient given the nature and magnitude of the 
issue. 

 
Components of Variable remuneration Variable remuneration has the following main components: 

Upfront cash: 
The portion of the variable compensation that is awarded and paid out in cash on conclusion of the performance evaluation process 
for each year. 

Deferred cash: 
The portion of variable compensation that is awarded and paid in cash on a pro-rata basis over a period of 3 years. 

Upfront shares:
The portion of variable compensation that is awarded and issued in the form of shares on conclusion of the performance evaluation 
process for each year. 

Deferred shares: 
The portion of variable compensation that is awarded and paid in the form of shares on a pro-rata basis over a period of 3 years. 

All deferred awards are subject to malus provisions. All share awards are released to the benefit of the employee after a six month 
retention period from the date of vesting. The number of equity share awards is linked to the Bank’s share price as per the rules of 
the Bank’s Share Incentive Scheme. Any dividend on these shares is released to the employee along with the shares (i.e. after the 
retention period).

Deferred Compensation 
The CEO, his deputies and 5 most highly paid business line employees are subject to the following deferral rules:

Elements of
variable remuneration

Payout percentages Vesting period Retention Malus Clawback

Upfront cash 40% Immediate - - Yes

Deferred cash 10% 3 years - Yes Yes

Deferred share awards 50% 3 years 6 months Yes Yes
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The NRGSC, based on its assessment of the role profile and risk taken by an employee could increase the coverage of employees 
that will be subject to deferral arrangements.

Details of remuneration paid

(a) Board of Directors & committees

(b) Shari’a Supervisory Board

(c) Employee Remuneration

2023

*Includes NRGSC sitting fees as of 31 December 2023 amounted to BD 16 thousand (2022: BD 24 thousand).
**Subject to AGM and regulatory approval.

%'����¬V
Number 

of
staff

Fixed
remuneration

Sign on 
bonuses

Guaranteed 
bonuses

Variable remuneration

Total

Upfront Deferred

Others Others
(Cash/
Shares)

(Cash/
Shares)

Cash Shares Cash Shares Others Total

Approved persons

- Business lines 8 968 - - - 171 - 33 165 - 1,337

- Control & Support 17 1,242 - - - 88 12 - 50 8 1,400

Other material risk takers - - - - - - - - - - -

Other staff 331 8,347 - - - 892 4 - 15 - 9,258

Total 356 10,557* - - - 1,151 16 33 230 8 11,995

%'����¬V 2023 2022

Sitting fees and others 199* 178*

Remuneration 274** 274**

%'����¬V 2023 2022

Remuneration, Fees and Expenses 69 71

All other covered sta", i.e. Assistant General Manager level and above are subject to the following deferral rules:

Elements of
variable remuneration

Payout percentages Vesting period Retention Malus Clawback

Upfront cash 50% Immediate - - Yes

Deferred cash 10% Immediate 6 months Yes Yes

Deferred share awards 40% 3 years 6 months Yes Yes
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2022

%'����¬V
Number 

of
staff

Fixed
remuneration

Sign on 
bonuses

Guaranteed 
bonuses

Variable remuneration

Total

Upfront Deferred

Others Others
(Cash/
Shares)

(Cash/Shares) Cash Shares Cash Shares Others Total

Approved persons

- Business lines 9 1,354 - - - 82 - 9 46 2 1,493

- Control & Support 15 1,386 - - - 116 11 - 45 6 1,564

Other material risk takers - - - - - - - - - - -

Other staff 300 7,955 - - - 1,160 5 - 18 - 9,138

Total 324 10,695* - - - 1,358 16 9 109 8 12,195

Deferred awards disclosures 2023

* As approved by the Central Bank of Bahrain, during the year, 320,897 shares were bought back at market price by the Bank as 
treasury shares, upon completion of vesting period.

BD 000's Cash
Shares

Total

Number BD 000's

Opening balance 34 3,569,809 364 398

$GMXVWPHQW�EDVHG�RQ�²QDO�DZDUG�SULFH�RI����� - (116,866) (10) (10)

Awarded for the year 33 3,851,500 246 279

Paid out / released during the year (15) (1,282,174) (123) (138)

Corporate action adjustment - - - -

Closing balance 52 6,022,269 477 529

Deferred awards disclosures 2022

* As approved by the Central Bank of Bahrain, during the year, 1,070,604 shares were bought back at market price by the Bank as 
treasury shares, upon completion of vesting period.

BD 000's Cash
Shares

Total

Number BD 000's

Opening balance 48 3,577,487 414 462

$GMXVWPHQW�EDVHG�RQ�²QDO�DZDUG�SULFH�RI����� - - - -

Awarded for the year 9 1,616,649 124 143

Paid out / released during the year (23) (1,624,327)* (184) (207)

Corporate action adjustment - - - -

Closing balance 34 3,569,809 364 398

* Includes end of service compensations, ex-gratia & sta" costs of employees who have left the Bank during the year.
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To the Shareholders of Bahrain Islamic Bank B.S.C.
Manama, Kingdom of Bahrain

:H�KDYH�DXGLWHG�WKH�FRQVROLGDWHG�²QDQFLDO�VWDWHPHQWV�RI�%DKUDLQ�,VODPLF�%DQN�%�6�&���WKH�©%DQNª���DQG�LWV�VXEVLGLDULHV�
�WRJHWKHU�WKH�©*URXSª���ZKLFK�FRPSULVH�WKH�FRQVROLGDWHG�VWDWHPHQW�RI�²QDQFLDO�SRVLWLRQ�DV�DW����'HFHPEHU�������WKH�
FRQVROLGDWHG�VWDWHPHQWV�RI�LQFRPH��FKDQJHV�LQ�RZQHUV¬�HTXLW\��FDVK�³RZV��VRXUFHV�DQG�XVHV�RI�JRRG�IDLWK�TDUG�IXQG�
DQG�VRXUFHV�DQG�XVHV�RI�]DNDK�DQG�FKDULW\�IXQG�IRU�WKH�\HDU�WKHQ�HQGHG��DQG�QRWHV��FRPSULVLQJ�VLJQL²FDQW�DFFRXQWLQJ�
SROLFLHV�DQG�RWKHU�H[SODQDWRU\�LQIRUPDWLRQ�

,Q�RXU�RSLQLRQ��WKH�DFFRPSDQ\LQJ�FRQVROLGDWHG�²QDQFLDO�VWDWHPHQWV�SUHVHQW�IDLUO\��LQ�DOO�PDWHULDO�UHVSHFWV��WKH�
FRQVROLGDWHG�²QDQFLDO�SRVLWLRQ�RI�WKH�*URXS�DV�DW����'HFHPEHU�������DQG�FRQVROLGDWHG�UHVXOWV�RI�LWV�RSHUDWLRQV��
FKDQJHV�LQ�RZQHUV¬�HTXLW\��LWV�FDVK�³RZV��VRXUFHV�DQG�XVHV�RI�JRRG�IDLWK�TDUG�IXQG�DQG�LWV�VRXUFHV�DQG�XVHV�RI�]DNDK�
DQG�FKDULW\�IXQG�IRU�WKH�\HDU�WKHQ�HQGHG�LQ�DFFRUGDQFH�ZLWK�)LQDQFLDO�$FFRXQWLQJ�6WDQGDUGV��©)$6ª��LVVXHG�E\�WKH�
$FFRXQWLQJ�DQG�$XGLWLQJ�2UJDQLVDWLRQ�IRU�,VODPLF�)LQDQFLDO�,QVWLWXWLRQV��©$$2,),ª��

,Q�RXU�RSLQLRQ��WKH�*URXS�KDV�DOVR�FRPSOLHG�ZLWK�WKH�,VODPLF�6KDULDK�3ULQFLSOHV�DQG�5XOHV�DV�GHWHUPLQHG�E\�WKH�*URXS¬V�
6KDULDK�6XSHUYLVRU\�%RDUG�GXULQJ�WKH�\HDU�HQGHG����'HFHPEHU������

:H�FRQGXFWHG�RXU�DXGLW�LQ�DFFRUGDQFH�ZLWK�$XGLWLQJ�6WDQGDUGV�IRU�,VODPLF�)LQDQFLDO�,QVWLWXWLRQV��©$6,),Vª��LVVXHG�E\�
$$2,),���2XU�UHVSRQVLELOLWLHV�XQGHU�WKRVH�VWDQGDUGV�DUH�IXUWKHU�GHVFULEHG�LQ�WKH�$XGLWRUV¬�UHVSRQVLELOLWLHV�IRU�WKH�DXGLW�RI�
WKH�FRQVROLGDWHG�²QDQFLDO�VWDWHPHQWV�VHFWLRQ�RI�RXU�UHSRUW��:H�DUH�LQGHSHQGHQW�RI�WKH�*URXS�LQ�DFFRUGDQFH�ZLWK�$$2,),¬V�
&RGH�RI�(WKLFV�IRU�$FFRXQWDQWV�DQG�$XGLWRUV�RI�,VODPLF�)LQDQFLDO�,QVWLWXWLRQV�DQG�,QWHUQDWLRQDO�(WKLFV�6WDQGDUGV�%RDUG�IRU�
$FFRXQWDQWV�,QWHUQDWLRQDO�&RGH�RI�(WKLFV�IRU�3URIHVVLRQDO�$FFRXQWDQWV��LQFOXGLQJ�,QWHUQDWLRQDO�,QGHSHQGHQFH�6WDQGDUGV��
�WRJHWKHU�©WKH�&RGHª���WRJHWKHU�ZLWK�WKH�HWKLFDO�UHTXLUHPHQWV�WKDW�DUH�UHOHYDQW�WR�RXU�DXGLW�RI�WKH�FRQVROLGDWHG�²QDQFLDO�
VWDWHPHQWV�LQ�WKH�.LQJGRP�RI�%DKUDLQ��DQG�ZH�KDYH�IXO²OOHG�RXU�RWKHU�HWKLFDO�UHVSRQVLELOLWLHV�LQ�DFFRUGDQFH�ZLWK�WKHVH�
UHTXLUHPHQWV�DQG�WKH�&RGH��:H�EHOLHYH�WKDW�WKH�DXGLW�HYLGHQFH�ZH�KDYH�REWDLQHG�LV�VXI²FLHQW�DQG�DSSURSULDWH�WR�SURYLGH�
D�EDVLV�IRU�RXU�RSLQLRQ�

.H\�DXGLW�PDWWHUV�DUH�WKRVH�PDWWHUV�WKDW��LQ�RXU�SURIHVVLRQDO�MXGJPHQW��ZHUH�RI�PRVW�VLJQL²FDQFH�LQ�RXU�DXGLW�RI�WKH�FRQVROLGDWHG�
²QDQFLDO�VWDWHPHQWV�RI�WKH�FXUUHQW�SHULRG��7KHVH�PDWWHUV�ZHUH�DGGUHVVHG�LQ�WKH�FRQWH[W�RI�RXU�DXGLW�RI�WKH�FRQVROLGDWHG�²QDQFLDO�
VWDWHPHQWV�DV�D�ZKROH��DQG�LQ�IRUPLQJ�RXU�RSLQLRQ�WKHUHRQ��DQG�ZH�GR�QRW�SURYLGH�D�VHSDUDWH�RSLQLRQ�RQ�WKHVH�PDWWHUV��

INDEPENDENT AUDITORS’ REPORT

5HIHU�WR�DFFRXQWLQJ�SROLF\�LQ�QRWH���]��XVH�RI�HVWLPDWHV�DQG�MXGJPHQWV�LQ�QRWH���EE��L��DQG�PDQDJHPHQW�RI�FUHGLW�ULVN�LQ�
QRWH����H�WR�WKH�FRQVROLGDWHG�²QDQFLDO�VWDWHPHQWV�

The key audit matter

:H�IRFXVHG�RQ�WKLV�DUHD�EHFDXVH�

���� ��RI�WKH�VLJQL²FDQFH�RI�²QDQFLQJ�DVVHWV�DQG�,MDUDK�
PXQWDKLD�ELWWDPOHHN�UHSUHVHQWLQJ�����RI�WRWDO�DVVHWV�

2XU�DXGLW�SURFHGXUHV��DPRQJVW�RWKHUV��WR�DGGUHVV�VLJQL²FDQW�
ULVNV�DVVRFLDWHG�ZLWK�LPSDLUPHQW�LQFOXGHG�
• (YDOXDWLQJ�WKH�DSSURSULDWHQHVV�RI�WKH�DFFRXQWLQJ

SROLFLHV�DGRSWHG�EDVHG�RQ�WKH�UHTXLUHPHQWV�RI�)$6�����
RXU�EXVLQHVV�XQGHUVWDQGLQJ��DQG�LQGXVWU\�SUDFWLFH���

• &RQILUPLQJ�RXU�XQGHUVWDQGLQJ�RI�PDQDJHPHQW¬V�SURFHVVHV��
V\VWHPV�DQG�FRQWUROV�LPSOHPHQWHG��LQFOXGLQJ�FRQWUROV�RYHU�
H[SHFWHG�FUHGLW�ORVV��©(&/ª��PRGHO�GHYHORSPHQW�

How the matter was addressed in our audit

Opinion

Basis for Opinion

Key Audit Matters

Impairment allowance on financing assets and Ijarah muntahia bittamleek
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INDEPENDENT AUDITORS’ REPORT (Continued)

The key audit matter How the matter was addressed in our audit

��� �LPSDLUPHQW�RI�²QDQFLQJ�DVVHWV�DQG�,MDUDK�PXQWDKLD��
ELWWDPOHHN�LQYROYHV�

  •    FRPSOH[�HVWLPDWHV�DQG�MXGJHPHQW�RYHU�ERWK�
WLPLQJ�DQG�UHFRJQLWLRQ�RI�LPSDLUPHQW�LQFOXGLQJ�
VXVFHSWLELOLW\�WR�PDQDJHPHQW�ELDV�

 •  use of statistical models and methodologies for 
GHWHUPLQDWLRQ�RI�H[SHFWHG�FUHGLW�ORVVHV��7KH�
*URXS�H[HUFLVHV�VLJQL²FDQW�MXGJPHQWV�DQG�PDNHV�
D�QXPEHU�RI�DVVXPSWLRQV�LQ�GHYHORSLQJ�LWV�(&/�
PRGHOV�ZKLFK�LV�GHWHUPLQHG�DV�D�IXQFWLRQ�RI�WKH�
DVVHVVPHQW�RI�WKH�SUREDELOLW\�RI�GHIDXOW��©3'ª���
ORVV�JLYHQ�GHIDXOW��©/*'ª���DQG�H[SRVXUH�DW�GHIDXOW�
�©($'ª��DVVRFLDWHG�ZLWK�WKH�XQGHUO\LQJ�²QDQFLDO�
DVVHWV��DQG

 •  FRPSOH[�GLVFORVXUH�UHTXLUHPHQWV�UHJDUGLQJ�FUHGLW�
TXDOLW\�RI�WKH�SRUWIROLR�LQFOXGLQJ�H[SODQDWLRQ�
RI�NH\�MXGJPHQWV�DQG�PDWHULDO�LQSXWV�XVHG�LQ�
GHWHUPLQDWLRQ�RI�H[SHFWHG�FUHGLW�ORVVHV�

Controls testing
:H�SHUIRUPHG�SURFHVV�ZDONWKURXJKV�WR�LGHQWLI\�WKH�NH\�

V\VWHPV��DSSOLFDWLRQV�DQG�FRQWUROV�XVHG�LQ�WKH�(&/SURFHVVHV���

:H�WHVWHG�WKH�UHOHYDQW�*HQHUDO�,7�DQG�DSSOLFDWLRQ�FRQWUROV�

RYHU�NH\�V\VWHPV�XVHG�LQ�WKH�(&/�SURFHVV�LQFRUSRUDWLQJ�

FRQVLGHUDWLRQ�RI�WKH�HFRQRPLF�GLVUXSWLRQ��.H\�DVSHFWV�RI�RXU�

FRQWURO�WHVWLQJ�LQYROYHG�WKH�IROORZLQJ�

• 3HUIRUPLQJ�GHWDLOHG�FUHGLW�ULVN�DVVHVVPHQW�IRU�D�VDPSOH�

RI�SHUIRUPLQJ�DQG�QRQ�SHUIRUPLQJ�²QDQFLQJ�DVVHWV�

to test controls over credit rating and its monitoring 

SURFHVV�

• 7HVWLQJ�WKH�GHVLJQ�DQG�RSHUDWLQJ�HIIHFWLYHQHVV�RI�WKH�

NH\�FRQWUROV�RYHU�WKH�FRPSOHWHQHVV�DQG�DFFXUDF\�RI�WKH�

NH\�LQSXWV�DQG�DVVXPSWLRQV�HOHPHQWV�LQWR�WKH�)$6����

(&/�PRGHOV�

• 7HVWLQJ�FRQWUROV�RYHU�WKH�WUDQVIHU�RI�GDWD�EHWZHHQ�

XQGHUO\LQJ�VRXUFH�V\VWHPV�DQG�WKH�(&/�PRGHOV�WKDW�WKH�

*URXS�RSHUDWHV�

• 7HVWLQJ�FRQWUROV�RYHU�WKH�PRGHOOLQJ�SURFHVV��LQFOXGLQJ�

governance over model monitoring, validation and 

DSSURYDO�

• 7HVWLQJ�NH\�FRQWUROV�UHODWLQJ�WR�VHOHFWLRQ�DQG�

LPSOHPHQWDWLRQ�RI�PDWHULDO�HFRQRPLF�YDULDEOHV��DQG

• 7HVWLQJ�FRQWUROV�RYHU�WKH�JRYHUQDQFH�DQG�DVVHVVPHQW�

RI�PRGHO�RXWSXWV�DQG�DXWKRULVDWLRQ�DQG�UHYLHZ�RI�SRVW�

PRGHO�DGMXVWPHQWV�DQG�PDQDJHPHQW�RYHUOD\V�LQFOXGLQJ�

VHOHFWLRQ�RI�HFRQRPLF�VFHQDULRV�DQG�WKH�SUREDELOLW\�

ZHLJKWV�DSSOLHG�WR�WKHP�

Test of details
.H\�DVSHFWV�RI�RXU�WHVWLQJ�LQYROYHG�
• 6DPSOH�WHVWLQJ�RYHU�NH\�LQSXWV�DQG�DVVXPSWLRQV

LPSDFWLQJ�(&/�FDOFXODWLRQV�LQFOXGLQJ�HFRQRPLF�
IRUHFDVWV�DQG�ZHLJKWV�WR�FRQ²UP�WKH�DFFXUDF\�RI�
LQIRUPDWLRQ�XVHG�

• 5H�SHUIRUPLQJ�NH\�DVSHFWV�RI�WKH�*URXS¬V�VLJQLILFDQW�
LQFUHDVH�LQ�FUHGLW�ULVN��©6,&5ª��GHWHUPLQDWLRQV�DQG�
VHOHFWLQJ�VDPSOHV�RI�²QDQFLDO�LQVWUXPHQWV�WR�GHWHUPLQH�
ZKHWKHU�D�6,&5�ZDV�DSSURSULDWHO\�LGHQWL²HG�

• 5H�SHUIRUPLQJ�NH\�HOHPHQWV�RI�WKH�*URXS¬V�PRGHO�
FDOFXODWLRQV�DQG�DVVHVVLQJ�SHUIRUPDQFH�UHVXOWV�IRU�
DFFXUDF\��DQG

• 6HOHFWLQJ�D�VDPSOH�RI�SRVW�PRGHO�DGMXVWPHQWV�
DQG�PDQDJHPHQW�RYHUOD\V�LQ�RUGHU�WR�DVVHVV�WKH�
UHDVRQDEOHQHVV�RI�WKH�DGMXVWPHQWV�E\�FKDOOHQJLQJ�NH\�
DVVXPSWLRQV��WHVWLQJ�WKH�XQGHUO\LQJ�FDOFXODWLRQ�DQG�
WUDFLQJ�D�VDPSOH�EDFN�WR�VRXUFH�GDWD�
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The key audit matter

• 7KH�QHHG�WR�PHDVXUH�(&/V�RQ�DQ�XQELDVHG�IRUZDUG�ORRNLQJ�
EDVLV�LQFRUSRUDWLQJ�D�UDQJH�RI�HFRQRPLF�FRQGLWLRQV��
6LJQL²FDQW�PDQDJHPHQW�MXGJPHQW�LV�DSSOLHG�LQ�GHWHUPLQLQJ�
WKH�HFRQRPLF�VFHQDULRV�XVHG�DQG�WKH�SUREDELOLW\�
ZHLJKWLQJV�DSSOLHG�WR�WKHP��DQG

• $GMXVWPHQWV�WR�WKH�(&/�PRGHO�UHVXOWV�DUH�PDGH�E\�
PDQDJHPHQW�WR�DGGUHVV�NQRZQ�LPSDLUPHQW�PRGHO�
OLPLWDWLRQV�RU�HPHUJLQJ�WUHQGV�RU�ULVNV��6XFK�DGMXVWPHQWV�
DUH�LQKHUHQWO\�XQFHUWDLQ�DQG�VLJQL²FDQW�PDQDJHPHQW�
MXGJPHQW�LV�LQYROYHG�LQ�HVWLPDWLQJ�WKHVH�DPRXQWV�

How the matter was addressed in our audit

INDEPENDENT AUDITORS’ REPORT (Continued)

To the Shareholders of Bahrain Islamic Bank B.S.C.
Manama, Kingdom of Bahrain

Use of specialists
)RU�WKH�UHOHYDQW�SRUWIROLRV�H[DPLQHG��ZH�KDYH�LQYROYHG�.30*�
VSHFLDOLVWV�WR�DVVLVW�XV�LQ�DVVHVVLQJ�,7�V\VWHP
FRQWUROV�DQG�FKDOOHQJLQJ�NH\�PDQDJHPHQW�DVVXPSWLRQV�XVHG�
LQ�GHWHUPLQLQJ�H[SHFWHG�FUHGLW�ORVVHV��.H\�DVSHFWV�RI�WKHLU�
LQYROYHPHQW�LQFOXGH�

• :H�LQYROYHG�RXU�LQIRUPDWLRQ�WHFKQRORJ\�VSHFLDOLVWV�WR�WHVW�
FRQWUROV�RYHU�WKH�,7�V\VWHPV��UHFRUGLQJ�RI�GDWD�LQ�VRXUFH�
V\VWHPV�DQG�WUDQVIHU�RI�GDWD�EHWZHHQ�VRXUFH�V\VWHPV�DQG�
WKH�LPSDLUPHQW�PRGHOV�

• :H�LQYROYHG�RXU�FUHGLW�ULVN�VSHFLDOLVWV�LQ�

  •    HYDOXDWLQJ�WKH�DSSURSULDWHQHVV�RI�WKH�*URXSV¬�(&/�
PHWKRGRORJLHV��LQFOXGLQJ�WKH�VWDJLQJ�FULWHULD�XVHG��

  •    RQ�D�WHVW�FKHFN�EDVLV��UH�SHUIRUPLQJ�WKH�FDOFXODWLRQ�RI�
FHUWDLQ�FRPSRQHQWV�RI�WKH�(&/�PRGHO��LQFOXGLQJ�WKH�
VWDJLQJ�FULWHULD��

  •    HYDOXDWLQJ�WKH�DSSURSULDWHQHVV�RI�WKH�*URXS¬V�
PHWKRGRORJ\�IRU�GHWHUPLQLQJ�WKH�HFRQRPLF�VFHQDULRV�
XVHG�DQG�WKH�SUREDELOLW\�ZHLJKLQJ�DSSOLHG�WR�WKHP��DQG

  •    HYDOXDWLQJ�WKH�RYHUDOO�UHDVRQDEOHQHVV�RI�WKH�
PDQDJHPHQW�HFRQRPLF�IRUHFDVW�E\�FRPSDULQJ�LW�WR�
H[WHUQDO�PDUNHW�GDWD�DQG�UH³HFWLYH�RI�XQGHUO\LQJ�FUHGLW�
TXDOLW\�DQG�PDFURHFRQRPLF�WUHQGV�

Disclosures
:H�DVVHVVHG�WKH�DGHTXDF\�RI�WKH�*URXS¬V�GLVFORVXUH�LQ
UHODWLRQ�WR�XVH�RI�VLJQL²FDQW�HVWLPDWHV�DQG�MXGJHPHQW�
DQG�FUHGLW�TXDOLW\�RI�²QDQFLQJ�DVVHWV�DQG�,MDUDK�PXQWDKLD�
ELWWDPOHHN�E\�UHIHUHQFH�WR�WKH�UHTXLUHPHQWV�RI�WKH�UHOHYDQW�
DFFRXQWLQJ�VWDQGDUGV�
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7KH�ERDUG�RI�GLUHFWRUV�LV�UHVSRQVLEOH�IRU�WKH�RWKHU�LQIRUPDWLRQ��7KH�RWKHU�LQIRUPDWLRQ�FRPSULVHV�WKH�DQQXDO�UHSRUW�
EXW�GRHV�QRW�LQFOXGH�WKH�FRQVROLGDWHG�²QDQFLDO�VWDWHPHQWV�DQG�RXU�DXGLWRUV¬�UHSRUW�WKHUHRQ��3ULRU�WR�WKH�GDWH�RI�WKLV�
DXGLWRUV¬�UHSRUW��ZH�REWDLQHG�WKH�ERDUG�RI�GLUHFWRUV¬�UHSRUW�ZKLFK�IRUPV�SDUW�RI�WKH�DQQXDO�UHSRUW��DQG�WKH�UHPDLQLQJ�
VHFWLRQV�RI�WKH�DQQXDO�UHSRUW�DUH�H[SHFWHG�WR�EH�PDGH�DYDLODEOH�WR�XV�DIWHU�WKDW�GDWH�

2XU�RSLQLRQ�RQ�WKH�FRQVROLGDWHG�²QDQFLDO�VWDWHPHQWV�GRHV�QRW�FRYHU�WKH�RWKHU�LQIRUPDWLRQ�DQG�ZH�GR�QRW�DQG�ZLOO�QRW�
H[SUHVV�DQ\�IRUP�RI�DVVXUDQFH�FRQFOXVLRQ�WKHUHRQ�

,Q�FRQQHFWLRQ�ZLWK�RXU�DXGLW�RI�WKH�FRQVROLGDWHG�²QDQFLDO�VWDWHPHQWV��RXU�UHVSRQVLELOLW\�LV�WR�UHDG�WKH�RWKHU�
LQIRUPDWLRQ�LGHQWL²HG�DERYH�DQG��LQ�GRLQJ�VR��FRQVLGHU�ZKHWKHU�WKH�RWKHU�LQIRUPDWLRQ�LV�PDWHULDOO\�LQFRQVLVWHQW�ZLWK�
WKH�FRQVROLGDWHG�²QDQFLDO�VWDWHPHQWV�RU�RXU�NQRZOHGJH�REWDLQHG�LQ�WKH�DXGLW��RU�RWKHUZLVH�DSSHDUV�WR�EH�PDWHULDOO\�
PLVVWDWHG��,I��EDVHG�RQ�WKH�ZRUN�ZH�KDYH�SHUIRUPHG�RQ�WKH�RWKHU�LQIRUPDWLRQ�WKDW�ZH�KDYH�REWDLQHG�SULRU�WR�WKH�GDWH�
RI�WKLV�DXGLWRUV¬�UHSRUW��ZH�FRQFOXGH�WKDW�WKHUH�LV�D�PDWHULDO�PLVVWDWHPHQW�RI�WKLV�RWKHU�LQIRUPDWLRQ��ZH�DUH�UHTXLUHG�WR�
UHSRUW�WKDW�IDFW��:H�KDYH�QRWKLQJ�WR�UHSRUW�LQ�WKLV�UHJDUG�

7KH�ERDUG�RI�GLUHFWRUV�LV�UHVSRQVLEOH�IRU�WKH�*URXS¬V�XQGHUWDNLQJ�WR�RSHUDWH�LQ�DFFRUGDQFH�ZLWK�,VODPLF�6KDULDK�5XOHV�
DQG�3ULQFLSOHV�DV�GHWHUPLQHG�E\�WKH�*URXS¬V�6KDULDK�6XSHUYLVRU\�%RDUG��

7KH�ERDUG�RI�GLUHFWRUV�LV�DOVR�UHVSRQVLEOH�IRU�WKH�SUHSDUDWLRQ�DQG�IDLU�SUHVHQWDWLRQ�RI�WKH�FRQVROLGDWHG�²QDQFLDO�
VWDWHPHQWV�LQ�DFFRUGDQFH�ZLWK�)$6��DQG�IRU�VXFK�LQWHUQDO�FRQWURO�DV�WKH�ERDUG�RI�GLUHFWRUV�GHWHUPLQHV�LV�QHFHVVDU\�WR�
HQDEOH�WKH�SUHSDUDWLRQ�RI�FRQVROLGDWHG�²QDQFLDO�VWDWHPHQWV�WKDW�DUH�IUHH�IURP�PDWHULDO�PLVVWDWHPHQW��ZKHWKHU�GXH�WR�
IUDXG�RU�HUURU�

,Q�SUHSDULQJ�WKH�FRQVROLGDWHG�²QDQFLDO�VWDWHPHQWV��WKH�ERDUG�RI�GLUHFWRUV�LV�UHVSRQVLEOH�IRU�DVVHVVLQJ�WKH�*URXS¬V�DELOLW\�
WR�FRQWLQXH�DV�D�JRLQJ�FRQFHUQ��GLVFORVLQJ��DV�DSSOLFDEOH��PDWWHUV�UHODWHG�WR�JRLQJ�FRQFHUQ�DQG�XVLQJ�WKH�JRLQJ�FRQFHUQ�
EDVLV�RI�DFFRXQWLQJ�XQOHVV�WKH�ERDUG�RI�GLUHFWRUV�HLWKHU�LQWHQGV�WR�OLTXLGDWH�WKH�*URXS�RU�WR�FHDVH�RSHUDWLRQV��RU�KDV�QR�
UHDOLVWLF�DOWHUQDWLYH�EXW�WR�GR�VR�

2XU�REMHFWLYHV�DUH�WR�REWDLQ�UHDVRQDEOH�DVVXUDQFH�DERXW�ZKHWKHU�WKH�FRQVROLGDWHG�²QDQFLDO�VWDWHPHQWV�DV�D�ZKROH�
DUH�IUHH�IURP�PDWHULDO�PLVVWDWHPHQW��ZKHWKHU�GXH�WR�IUDXG�RU�HUURU��DQG�WR�LVVXH�DQ�DXGLWRUV¬�UHSRUW�WKDW�LQFOXGHV�
RXU�RSLQLRQ��5HDVRQDEOH�DVVXUDQFH�LV�D�KLJK�OHYHO�RI�DVVXUDQFH��EXW�LV�QRW�D�JXDUDQWHH�WKDW�DQ�DXGLW�FRQGXFWHG�LQ�
DFFRUGDQFH�ZLWK�$6,),V�ZLOO�DOZD\V�GHWHFW�D�PDWHULDO�PLVVWDWHPHQW�ZKHQ�LW�H[LVWV��0LVVWDWHPHQWV�FDQ�DULVH�IURP�IUDXG�RU�
HUURU�DQG�DUH�FRQVLGHUHG�PDWHULDO�LI��LQGLYLGXDOO\�RU�LQ�WKH�DJJUHJDWH��WKH\�FRXOG�UHDVRQDEO\�EH�H[SHFWHG�WR�LQ³XHQFH�WKH�
HFRQRPLF�GHFLVLRQV�RI�XVHUV�WDNHQ�RQ�WKH�EDVLV�RI�WKHVH�FRQVROLGDWHG�²QDQFLDO�VWDWHPHQWV�

$V�SDUW�RI�DQ�DXGLW�LQ�DFFRUGDQFH�ZLWK�$6,),V��ZH�H[HUFLVH�SURIHVVLRQDO�MXGJPHQW�DQG�PDLQWDLQ�SURIHVVLRQDO�VNHSWLFLVP�
WKURXJKRXW�WKH�DXGLW��:H�DOVR�

§�,GHQWLI\�DQG�DVVHVV�WKH�ULVNV�RI�PDWHULDO�PLVVWDWHPHQW�RI�WKH�FRQVROLGDWHG�²QDQFLDO�VWDWHPHQWV��ZKHWKHU�GXH�WR�IUDXG�
RU�HUURU��GHVLJQ�DQG�SHUIRUP�DXGLW�SURFHGXUHV�UHVSRQVLYH�WR�WKRVH�ULVNV��DQG�REWDLQ�DXGLW�HYLGHQFH�WKDW�LV�VXI²FLHQW�
DQG�DSSURSULDWH�WR�SURYLGH�D�EDVLV�IRU�RXU�RSLQLRQ��7KH�ULVN�RI�QRW�GHWHFWLQJ�D�PDWHULDO�PLVVWDWHPHQW�UHVXOWLQJ�
IURP�IUDXG�LV�KLJKHU�WKDQ�IRU�RQH�UHVXOWLQJ�IURP�HUURU��DV�IUDXG�PD\�LQYROYH�FROOXVLRQ��IRUJHU\��LQWHQWLRQDO�RPLVVLRQV��
PLVUHSUHVHQWDWLRQV��RU�WKH�RYHUULGH�RI�LQWHUQDO�FRQWURO�

§�2EWDLQ�DQ�XQGHUVWDQGLQJ�RI�LQWHUQDO�FRQWURO�UHOHYDQW�WR�WKH�DXGLW�LQ�RUGHU�WR�GHVLJQ�DXGLW�SURFHGXUHV�WKDW�DUH�
DSSURSULDWH�LQ�WKH�FLUFXPVWDQFHV��EXW�QRW�IRU�WKH�SXUSRVH�RI�H[SUHVVLQJ�DQ�RSLQLRQ�RQ�WKH�HIIHFWLYHQHVV�RI�WKH�*URXS¬V�
LQWHUQDO�FRQWURO�

§�(YDOXDWH�WKH�DSSURSULDWHQHVV�RI�DFFRXQWLQJ�SROLFLHV�XVHG�DQG�WKH�UHDVRQDEOHQHVV�RI�DFFRXQWLQJ�HVWLPDWHV�DQG�UHODWHG�
GLVFORVXUHV�PDGH�E\�WKH�ERDUG�RI�GLUHFWRUV�

Other Information

Auditors’ Responsibilities for the Audit of the Consolidated Financial Statements

Responsibilities of Board of Directors for the Consolidated Financial Statements

INDEPENDENT AUDITORS’ REPORT (Continued)

To the Shareholders of Bahrain Islamic Bank B.S.C.
Manama, Kingdom of Bahrain
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Auditors’ Responsibilities for the Audit of the Consolidated Financial Statements (continued)

Report on Other Regulatory Requirements

KPMG Fakhro
3DUWQHU�5HJLVWUDWLRQ�1XPEHU���� 
18�)HEUXDU\�����

$V�UHTXLUHG�E\�WKH�&RPPHUFLDO�&RPSDQLHV�/DZ�DQG�9ROXPH���RI�WKH�5XOH�%RRN�LVVXHG�E\�WKH�&HQWUDO�%DQN�RI�%DKUDLQ�
�&%%���ZH�UHSRUW�WKDW�

D�� �WKH�%DQN�KDV�PDLQWDLQHG�SURSHU�DFFRXQWLQJ�UHFRUGV�DQG�WKH�FRQVROLGDWHG�²QDQFLDO�VWDWHPHQWV�DUH�LQ�DJUHHPHQW�
WKHUHZLWK�

E�� �WKH�²QDQFLDO�LQIRUPDWLRQ�FRQWDLQHG�LQ�WKH�ERDUG�RI�GLUHFWRUV¬�UHSRUW�LV�FRQVLVWHQW�ZLWK�WKH�FRQVROLGDWHG�²QDQFLDO�
VWDWHPHQWV�

F�� �ZH�DUH�QRW�DZDUH�RI�DQ\�YLRODWLRQV�GXULQJ�WKH�\HDU�RI�WKH�&RPPHUFLDO�&RPSDQLHV�/DZ�������DV�DPHQGHG���WKH�&%%�
DQG�)LQDQFLDO�,QVWLWXWLRQV�/DZ�1R�����RI�������DV�DPHQGHG���WKH�&%%�5XOH�%RRN�9ROXPH����DSSOLFDEOH�SURYLVLRQV�RI�
9ROXPH���DQG�&%%�GLUHFWLYHV��WKH�&%%�&DSLWDO�0DUNHWV�5HJXODWLRQV�DQG�DVVRFLDWHG�UHVROXWLRQV��WKH�%DKUDLQ�%RXUVH�
UXOHV�DQG�SURFHGXUHV�RU�WKH�WHUPV�RI�WKH�%DQN¬V�PHPRUDQGXP�DQG�DUWLFOHV�RI�DVVRFLDWLRQ�WKDW�ZRXOG�KDYH�KDG�D�
PDWHULDO�DGYHUVH�HIIHFW�RQ�WKH�EXVLQHVV�RI�WKH�%DQN�RU�RQ�LWV�²QDQFLDO�SRVLWLRQ��DQG�

G�� VDWLVIDFWRU\�H[SODQDWLRQV�DQG�LQIRUPDWLRQ�KDYH�EHHQ�SURYLGHG�WR�XV�E\�PDQDJHPHQW�LQ�UHVSRQVH�WR�DOO�RXU�UHTXHVWV

7KH�HQJDJHPHQW�SDUWQHU�RQ�WKH�DXGLW�UHVXOWLQJ�LQ�WKLV�LQGHSHQGHQW�DXGLWRUV¬�UHSRUW�LV�6DOPDQ�0DQMODL�

§�&RQFOXGH�RQ�WKH�DSSURSULDWHQHVV�RI�WKH�ERDUG�RI�GLUHFWRUV¬�XVH�RI�WKH�JRLQJ�FRQFHUQ�EDVLV�RI�DFFRXQWLQJ�DQG��EDVHG�
RQ�WKH�DXGLW�HYLGHQFH�REWDLQHG��ZKHWKHU�D�PDWHULDO�XQFHUWDLQW\�H[LVWV�UHODWHG�WR�HYHQWV�RU�FRQGLWLRQV�WKDW�PD\�FDVW�
VLJQL²FDQW�GRXEW�RQ�WKH�*URXS¬V�DELOLW\�WR�FRQWLQXH�DV�D�JRLQJ�FRQFHUQ��,I�ZH�FRQFOXGH�WKDW�D�PDWHULDO�XQFHUWDLQW\�
H[LVWV��ZH�DUH�UHTXLUHG�WR�GUDZ�DWWHQWLRQ�LQ�RXU�DXGLWRUV¬�UHSRUW�WR�WKH�UHODWHG�GLVFORVXUHV�LQ�WKH�FRQVROLGDWHG�²QDQFLDO�
VWDWHPHQWV�RU��LI�VXFK�GLVFORVXUHV�DUH�LQDGHTXDWH��WR�PRGLI\�RXU�RSLQLRQ��2XU�FRQFOXVLRQV�DUH�EDVHG�RQ�WKH�DXGLW�
HYLGHQFH�REWDLQHG�XS�WR�WKH�GDWH�RI�RXU�DXGLWRUV¬�UHSRUW��+RZHYHU��IXWXUH�HYHQWV�RU�FRQGLWLRQV�PD\�FDXVH�WKH�*URXS�WR�
FHDVH�WR�FRQWLQXH�DV�D�JRLQJ�FRQFHUQ��

§�(YDOXDWH�WKH�RYHUDOO�SUHVHQWDWLRQ��VWUXFWXUH�DQG�FRQWHQW�RI�WKH�FRQVROLGDWHG�²QDQFLDO�VWDWHPHQWV��LQFOXGLQJ�WKH�
GLVFORVXUHV��DQG�ZKHWKHU�WKH�FRQVROLGDWHG�²QDQFLDO�VWDWHPHQWV�UHSUHVHQW�WKH�XQGHUO\LQJ�WUDQVDFWLRQV�DQG�HYHQWV�LQ�D�
PDQQHU�WKDW�DFKLHYHV�IDLU�SUHVHQWDWLRQ�

§�2EWDLQ�VXI²FLHQW�DSSURSULDWH�DXGLW�HYLGHQFH�UHJDUGLQJ�WKH�²QDQFLDO�LQIRUPDWLRQ�RI�WKH�HQWLWLHV�RU�EXVLQHVV�DFWLYLWLHV�
ZLWKLQ�WKH�*URXS�WR�H[SUHVV�DQ�RSLQLRQ�RQ�WKH�FRQVROLGDWHG�²QDQFLDO�VWDWHPHQWV��:H�DUH�UHVSRQVLEOH�IRU�WKH�GLUHFWLRQ��
VXSHUYLVLRQ�DQG�SHUIRUPDQFH�RI�WKH�JURXS�DXGLW��:H�UHPDLQ�VROHO\�UHVSRQVLEOH�IRU�RXU�DXGLW�RSLQLRQ��

:H�FRPPXQLFDWH�ZLWK�WKH�ERDUG�RI�GLUHFWRUV�UHJDUGLQJ��DPRQJ�RWKHU�PDWWHUV��WKH�SODQQHG�VFRSH�DQG�WLPLQJ�RI�WKH�
DXGLW�DQG�VLJQL²FDQW�DXGLW�²QGLQJV��LQFOXGLQJ�DQ\�VLJQL²FDQW�GH²FLHQFLHV�LQ�LQWHUQDO�FRQWURO�WKDW�ZH�LGHQWLI\�GXULQJ�RXU�
DXGLW�

:H�DOVR�SURYLGH�WKH�ERDUG�RI�GLUHFWRUV�ZLWK�D�VWDWHPHQW�WKDW�ZH�KDYH�FRPSOLHG�ZLWK�UHOHYDQW�HWKLFDO�UHTXLUHPHQWV�
UHJDUGLQJ�LQGHSHQGHQFH��DQG�FRPPXQLFDWH�ZLWK�WKHP�DOO�UHODWLRQVKLSV�DQG�RWKHU�PDWWHUV�WKDW�PD\�UHDVRQDEO\�EH�
WKRXJKW�WR�EHDU�RQ�RXU�LQGHSHQGHQFH��DQG�ZKHUH�DSSOLFDEOH��DFWLRQV�WDNHQ�WR�HOLPLQDWH�WKUHDWV�RU�VDIHJXDUGV�DSSOLHG��

)URP�WKH�PDWWHUV�FRPPXQLFDWHG�ZLWK�WKH�ERDUG�RI�GLUHFWRUV��ZH�GHWHUPLQH�WKRVH�PDWWHUV�WKDW�ZHUH�RI�PRVW�
VLJQL²FDQFH�LQ�WKH�DXGLW�RI�WKH�FRQVROLGDWHG�²QDQFLDO�VWDWHPHQWV�RI�WKH�FXUUHQW�SHULRG�DQG�DUH�WKHUHIRUH�WKH�NH\�DXGLW�
PDWWHUV��:H�GHVFULEH�WKHVH�PDWWHUV�LQ�RXU�DXGLWRUV¬�UHSRUW�XQOHVV�ODZ�RU�UHJXODWLRQ�SUHFOXGHV�SXEOLF�GLVFORVXUH�DERXW�
WKH�PDWWHU�RU�ZKHQ��LQ�H[WUHPHO\�UDUH�FLUFXPVWDQFHV��ZH�GHWHUPLQH�WKDW�D�PDWWHU�VKRXOG�QRW�EH�FRPPXQLFDWHG�LQ�RXU�
UHSRUW�EHFDXVH�WKH�DGYHUVH�FRQVHTXHQFHV�RI�GRLQJ�VR�ZRXOG�UHDVRQDEO\�EH�H[SHFWHG�WR�RXWZHLJK�WKH�SXEOLF�LQWHUHVW�
EHQH²WV�RI�VXFK�FRPPXQLFDWLRQ�

INDEPENDENT AUDITORS’ REPORT (Continued)

To the Shareholders of Bahrain Islamic Bank B.S.C.
Manama, Kingdom of Bahrain
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CONSOLIDATED STATEMENT OF FINANCIAL POSITION
$V�DW�31�'HFHPEHU�����

1RWH ����
%'¬000

&DVK�DQG�EDODQFHV�ZLWK�EDQNV�DQG�&HQWUDO�%DQN

ASSETS

3ODFHPHQWV�IURP�²QDQFLDO�LQVWLWXWLRQV

Liabilities

)LQDQFLDO�LQVWLWXWLRQV

Equity of Investment Accountholders

3

14

70,037

�������

������

4 ������

�������

�������

5

��

�������

110,113

� �������

�������

8 �������

7 �����

10 ������

9 14,019

11

13

������

������

3ODFHPHQWV�ZLWK�²QDQFLDO�LQVWLWXWLRQV

3ODFHPHQWV�IURP�QRQ�²QDQFLDO�LQVWLWXWLRQV�DQG�LQGLYLGXDOV

1RQ�²QDQFLDO�LQVWLWXWLRQV�DQG�LQGLYLGXDOV

)LQDQFLQJ�DVVHWV

)LQDQFLQJ�IURP�²QDQFLDO�LQVWLWXWLRQV

,QYHVWPHQW�VHFXULWLHV

&XVWRPHUV¬�FXUUHQW�DFFRXQWV

,MDUDK�0XQWDKLD�%LWWDPOHHN

,QYHVWPHQW�LQ�DVVRFLDWHV

,QYHVWPHQW�LQ�UHDO�HVWDWH

3URSHUW\�DQG�HTXLSPHQW

2WKHU�DVVHWV

2WKHU�OLDELOLWLHV

TOTAL ASSETS

Total Liabilities

Total Equity of Investment Accountholders

LIABILITIES, EQUITY OF INVESTMENT ACCOUNTHOLDERS AND OWNERS’ EQUITY

6KDUH�FDSLWDO

Owners’ Equity

6KDUHV�XQGHU�HPSOR\HH�VKDUH�LQFHQWLYH�VFKHPH

5HVHUYHV

6XERUGLQDWHG�0XGDUDED��$7��

15

15

�������

�����

�����

������

15 �����

���

110,751

135,751

7UHDVXU\�VKDUHV

6KDUH�SUHPLXP

Equity Attributable to Shareholders of the Bank

Total Owners’ Equity

TOTAL LIABILITIES, EQUITY OF INVESTMENT ACCOUNTHOLDERS    
  AND OWNERS’ EQUITY

���������

7KH�DWWDFKHG�QRWHG�1 to 35�IRUP�DQ�LQWHJUDO�SDUW�RI�WKHVH�FRQVROLGDWHG�²QDQFLDO�VWDWHPHQWV�

Dr. Esam Abdulla Fakhro
&KDLUPDQ

Usman Ahmed
9LFH�&KDLUPDQ

Yaser Abduljalil Alsharifi
&KLHI�([HFXWLYH�2I²FHU

���������

2023
BD’000

61,602

95,842

39,865

51,689

297,215

371,856

605,503

181,502

278,213

202,511

318,837

8,302

14,725

13,692

5,528

24,668

801,738

411,721

106,406

(195)

14,107

25,000

(892)

206

119,632

144,632

1,358,091

1,358,091

�������

450,408

7KH�FRQVROLGDWHG�²QDQFLDO�VWDWHPHQWV�ZHUH�DSSURYHG�E\�WKH�%RDUG�RI�'LUHFWRUV�RQ�18�)HEUXDU\������DQG�VLJQHG�RQ�LWV�EHKDOI�E\�



 ������ 

 ����� 

���
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,QFRPH�IURP�²QDQFLQJ

INCOME

7RWDO�LQFRPH�IURP�MRLQWO\�²QDQFHG�DVVHWV

*URXS¬V�VKDUH�DV�0XGDULE

*URXS¬V�VKDUH�RI�LQFRPH�IURP�MRLQWO\�²QDQFHG�DVVHWV��ERWK�DV�PXGDULE�DQG�LQYHVWRU�

([SHQVH�RQ�SODFHPHQWV�IURP�QRQ�²QDQFLDO�LQVWLWXWLRQV�DQG�LQGLYLGXDOV

18 52,274

67,268

18,083

 64,738 

 (15,513)

 49,408 

������

������

 57,993 

��������

19

����

�� 

�� 

7

�� 

14,994

(20,613)

 (2,530)

 (8,695)

 (6,024)

 5,773 

6

 221 

 347 
 

4,477 

 45,330 

������

��������

��������

��������

��������

 5,751 

30

������

13

 1,984 

 ������ 

,QFRPH�IURP�LQYHVWPHQW�LQ�6XNXN

5HWXUQ�RQ�HTXLW\�RI�LQYHVWPHQW�DFFRXQWKROGHUV

1HW�UHWXUQ�RQ�HTXLW\�RI�LQYHVWPHQW�DFFRXQWKROGHUV

([SHQVH�RQ�SODFHPHQWV�IURP�²QDQFLDO�LQVWLWXWLRQV

([SHQVH�RQ�²QDQFLQJ�IURP�²QDQFLDO�LQVWLWXWLRQV

)HH�DQG�FRPPLVVLRQ�LQFRPH��QHW

,QFRPH�IURP�LQYHVWPHQW�VHFXULWLHV

,QFRPH�IURP�LQYHVWPHQW�LQ�UHDO�HVWDWH��QHW

6KDUH�RI�UHVXOWV�RI�DVVRFLDWHV��QHW

2WKHU�LQFRPH��QHW

Total income

9, ����

��

��

 12,384 

 1,823 

 13,352 

 27,559 

 17,771 

 (6,635)

 ������ 

 1,707 

 11,514 

 ������ 

 ������ 

��11,445�

6WDII�FRVWV

EXPENSES

'HSUHFLDWLRQ�DQG�DPRUWL]DWLRQ

2WKHU�H[SHQVHV

Total expenses

3UR²W�EHIRUH�LPSDLUPHQW�DOORZDQFHV�DQG�RWKHU�SURYLVLRQV

,PSDLUPHQW�DOORZDQFH�DQG�RWKHU�SURYLVLRQV��QHW

��

PROFIT FOR THE YEAR

%$6,&�$1'�',/87('�($51,1*6�3(5�6+$5(��²OV�

 11,136 

 8.76 

7KH�DWWDFKHG�QRWHG�1 to 35�IRUP�DQ�LQWHJUDO�SDUW�RI�WKHVH�FRQVROLGDWHG�²QDQFLDO�VWDWHPHQWV�

Dr. Esam Abdulla Fakhro
&KDLUPDQ

Usman Ahmed
9LFH�&KDLUPDQ

Yaser Abduljalil Alsharifi
&KLHI�([HFXWLYH�2I²FHU

1RWH 2023
BD’000

����
%'¬000

CONSOLIDATED STATEMENT OF INCOME
)RU�WKH�\HDU�HQGHG�31�'HFHPEHU�����
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3UR²W�IRU�WKH�\HDU

OPERATING ACTIVITIES

'LVSRVDO�RI�LQYHVWPHQW�LQ�UHDO�HVWDWH

INVESTING ACTIVITIES

$PRUWL]DWLRQ�RI�JDLQ�RQ�VDOH�RI�LQYHVWPHQW�LQ�UHDO�HVWDWH

0DQGDWRU\�UHVHUYH�ZLWK�&HQWUDO�%DQN�RI�%DKUDLQ

2WKHU�OLDELOLWLHV

'HSUHFLDWLRQ

3XUFKDVH�RI�SURSHUW\�DQG�HTXLSPHQW

)LQDQFLQJ�DVVHWV

$PRUWL]DWLRQ�RI�ULJKW�RI�XVH�DVVHW

2SHUDWLQJ�SUR²W�EHIRUH�FKDQJHV�LQ�RSHUDWLQJ�DVVHWV�DQG�OLDELOLWLHV

2WKHU�DVVHWV

Net cash used in operating activities

��

9

����

 ������ 

�

���������

�19�

���������

 ����� 

 1,383 

��1,911�

���������

���

 ������ 

��1,843�

���������

19

��
��

7

��

��710�

 ������ 

 11,445 

 33,107 

�

 ������ 

��13�

��33,475�

���������

 ������ 

 794 

���������

$GMXVWPHQWV�IRU�QRQ�FDVK�LWHPV�

3XUFKDVH�RI�LQYHVWPHQW�VHFXULWLHV

*DLQ�RQ�VDOH�RI�LQYHVWPHQW�LQ�VXNXN

3ODFHPHQWV�IURP�²QDQFLDO�LQVWLWXWLRQV

,PSDLUPHQW�DOORZDQFH�DQG�RWKHU�SURYLVLRQV��QHW

3URFHHGV�IURP�GLVSRVDO�RI�LQYHVWPHQW�VHFXULWLHV

/RVV�RQ�VDOH�RI�LQYHVWPHQW�LQ�UHDO�HVWDWH

Net cash (used in) / from investing activities

6KDUH�RI�UHVXOWV�RI�DVVRFLDWHV��QHW

,MDUDK�0XQWDKLD�%LWWDPOHHN

(TXLW\�RI�LQYHVWPHQW�DFFRXQWKROGHUV

3ODFHPHQWV�IURP�QRQ�²QDQFLDO�LQVWLWXWLRQV�DQG�LQGLYLGXDOV

)DLU�YDOXH�PRYHPHQW�LQ�LQYHVWPHQW�LQ�UHDO�HVWDWH

:RUNLQJ�FDSLWDO�DGMXVWPHQWV�

&XVWRPHUV¬�FXUUHQW�DFFRXQWV

3XUFKDVH�RI�WUHDVXU\�VKDUHV

FINANCING ACTIVITIES

3URFHHGV�IURP�²QDQFLQJ�IURP�²QDQFLDO�LQVWLWXWLRQV

&DVK�RQ�KDQG

NET DECREASE IN CASH AND CASH EQUIVALENTS

3

3

�80�

��1,901�

 53,194 

 ������ 

��������

 ������ 

3

4

������

 ����� 

 50,857 

 ������� 

 ������ 

3UR²W�GLVWULEXWLRQ�RQ�$7��&DSLWDO

&DVK�DQG�FDVK�HTXLYDOHQWV�FRPSULVH�RI�

/HDVH�OLDELOLW\�SDLG

%DODQFHV�ZLWK�&%%��H[FOXGLQJ�PDQGDWRU\�UHVHUYH�GHSRVLWV

1HW�FDVK�IURP�²QDQFLQJ�DFWLYLWLHV

%DODQFHV�ZLWK�EDQNV�DQG�RWKHU�²QDQFLDO�LQVWLWXWLRQV�H[FOXGLQJ�UHVWULFWHG�EDODQFHV

&DVK�DQG�FDVK�HTXLYDOHQWV�DW���-DQXDU\

3ODFHPHQWV�ZLWK�²QDQFLDO�LQVWLWXWLRQV�ZLWK�RULJLQDO�PDWXULWLHV�OHVV�WKDQ����GD\V

CASH AND CASH EQUIVALENTS AT 31 DECEMBER  74,399  101,073 

7KH�DWWDFKHG�QRWHG�1 to 35�IRUP�DQ�LQWHJUDO�SDUW�RI�WKHVH�FRQVROLGDWHG�²QDQFLDO�VWDWHPHQWV�

1RWH

 74,399

 11,136 

 1,373 
 (18,125)

 (108)

 940 

 (11,813)

 1,484 

 (1,157)

 9,048 

 339 

 19,215 

 6,864 

 (78,006)

(2)

 (57,676)

 6,635 

 107 

28

 (17,802)

 (347)

 (29,103)

 (38,687)

 51,773 

50

 (28,567)

(26)

 (1,901)

 71,389 

 12,601 

 (26,674)

 4,234 

 (328)

 5,875 

 69,134 

 101,073 

 51,689 

2023
BD’000

����
%'¬000

CONSOLIDATED STATEMENT OF CASH FLOWS
)RU�WKH�\HDU�HQGHG�31�'HFHPEHU�����



Balance at 
  31�'HFHPEHU�����

Balance at 
  1 January 2023

Balance at 
  31 December 2023
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CONSOLIDATED STATEMENT OF CHANGES IN OWNERS’ EQUITY
)RU�WKH�\HDU�HQGHG�31�'HFHPEHU�����

2023

������

�

�

�

�

�

�

��80�

80

�

�

�

������

 (892)

-

-

-

-

-

-

 (26)

 26 

-

-

-

 (892)

������

�

�

�

�

�

 �� 

�

�80�

�

�

�

������

 (293)

-

-

-

-

-

 124 

-

 (26)

-

-

-

 (195)

 ��� 

�

�

�

�

�

�

�

�

�

�

�

 ��� 

 206 

-

-

-

-

-

-

-

-

-

-

-

 206

 5,349 

�

�

�

�

�

�

�

�

�

�

 ����� 

 ����� 

 6,606 

-

-

-

-

-

-

-

-

-

-

 1,114 

 7,720 

 1,545 

�

�

�

�

�

�

�

�

�

������

�

 ����� 

 1,320 

-

-

-

-

-

-

-

-

-

-

-

1,320 

 1,778 

�

�

�

�

������

�

�

 41 

�

�

 ����� 

 1,615 

-

-

-

-

-

-

-

-

 (32)

-

-

 1,583 

��13,343�

 ������ 

��138�

��350�

��1,901�

 ���

�

�

�

�

�

�������

��������

 (4,217)

 11,136 

 (170)

 (250)

 (1,901)

-

-

-

-

-

-

 (1,114)

 3,484 

��������

 ������ 

��138�

��350�

��1,901�

�

�

�

�

 41 

������

�

 ����� 

 5,324 

 11,136 

 (170)

 (250)

 (1,901)

-

-

-

-

 (32)

-

-

14,107 

 ������� 

 ������ 

��138�

��350�

��1,901�

�

 �� 

��80�

�

 41 

������

�

 110,751 

 110,751 

 11,136 

 (170)

 (250)

 (1,901)

-

 124 

 (26)

-

 (32)

-

-

 119,632 

 ������ 

�

�

�

�

�

�

�

�

�

�

�

 ������ 

 25,000 

-

-

-

-

-

-

-

-

-

-

-

 25,000 

 ������� 

 ������ 

��138�

��350�

��1,901�

�

 �� 

��80�

�

 41 

������

�

 135,751 

 135,751 

 11,136 

 (170)

 (250)

 (1,901)

-

 124 

 (26)

-

 (32)

-

-

144,632 

Reserves

7KH�DWWDFKHG�QRWHG�1 to 35�IRUP�DQ�LQWHJUDO�SDUW�RI�WKHVH�FRQVROLGDWHG�²QDQFLDO�VWDWHPHQWV�

Share
capital

BD’000

Treasury
shares

BD’000

Shares
under

employee
share

incentive
scheme
BD’000

Share
premium
BD’000

Statutory
reserve
BD’000

Real estate
fair value

reserve
BD’000

Investment
securities
fair value

reserve
BD’000

Retained
earnings /

(Accum- 
ulated

losses)
BD’000

Total
reserves
BD’000

Equity 
Attributable 

to 
Shareholders 
of the Bank

BD’000

Subordinated 
mudaraba

(AT1)
BD’000

Total
owners’

equity
BD’000

Balance at 
  1�-DQXDU\�����

����

3UR²W�IRU�WKH�\HDU

=DNDK�DSSURYHG

'RQDWLRQV�DSSURYHG

3UR²W�GLVWULEXWLRQ�RQ�
��$71�&DSLWDO
6KDUH�RI�UHVHUYH�RI�� �
 investment in associate

6KDUHV�DOORFDWHG�WR�VWDII��
� GXULQJ�WKH�\HDU

3XUFKDVH�RI�WUHDVXU\�VKDUHV

7UDQVIHU�WR�VKDUHV�XQGHU��
� HPSOR\HH�VKDUH�LQFHQWLYH
  scheme

1HW�PRYHPHQW�LQ�LQYHVWPHQW��
 securities fair value reserve

1HW�PRYHPHQW�LQ�UHDO�� �
 estate fair value reserve

3UR²W�IRU�WKH�\HDU

=DNDK�DSSURYHG

'RQDWLRQV�DSSURYHG

3UR²W�GLVWULEXWLRQ�
���RQ�$71�&DSLWDO

6KDUH�RI�UHVHUYH�RI�������� �
 investment in associate

6KDUHV�DOORFDWHG�WR�VWDII��
� GXULQJ�WKH�\HDU

3XUFKDVH�RI�WUHDVXU\�VKDUHV

7UDQVIHU�WR�VKDUHV�XQGHU�
��HPSOR\HH�VKDUH�LQFHQWLYH
  scheme

1HW�PRYHPHQW�LQ�LQYHVWPHQW��
 securities fair value reserve

1HW�PRYHPHQW�LQ�UHDO�HVWDWH��
 fair value reserve

7UDQVIHU�WR�VWDWXWRU\�
  reserve

7UDQVIHU�WR�VWDWXWRU\��
  reserve

 ������� 

�

�

�

�

�

�

�

�

�

�

�

 ������� 

 106,406 

-

-

-

-

-

-

-

-

-

-

-

 106,406 
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2023
BD’000

����
%'¬000

&RQWULEXWLRQ�E\�WKH�%DQN�  ��� 

3

89

���

 125 

3

89

217

1RQ�VKDULDK�FRPSOLDQW�LQFRPH

Sources of Qard fund

'RQDWLRQ

Marriage -

-

 -

 217 

(21)

(57)

(78)

 79 

21

57

78

 138 

Qard Hasan
receivables

BD’000

Funds
available for
Qard Hasan

BD’000
Total

BD’000

Balance at 1 January 2023

5HSD\PHQWV

217

-

110

 47 

 107 

 (47)

6RXUFHV�RI�4DUG�)XQG

Total uses during the year

- 47  (47)Total sources during the year

8VHV�RI�4DUG�IXQG

2WKHUV��:DTI�

Balance At 31 December 2023

%DODQFH�DW���-DQXDU\�����

5HSD\PHQWV

Marriage

���

�

�

�

�

��

 ��� 

���

45

45

�

�58�

�58�

110

 94 

��45�

��45�

�

58

58

 107

6RXUFHV�RI�4DUG�)XQG

7RWDO�XVHV�GXULQJ�WKH�\HDU

7RWDO�VRXUFHV�GXULQJ�WKH�\HDU

8VHV�RI�4DUG�IXQG

2WKHUV��:DTI�

Balance at 31�'HFHPEHU�����

CONSOLIDATED STATEMENT OF SOURCES AND USES OF GOOD 
FAITH QARD FUND
)RU�WKH�\HDU�HQGHG�31�'HFHPEHU�����

7KH�DWWDFKHG�QRWHG�1 to 35�IRUP�DQ�LQWHJUDO�SDUW�RI�WKHVH�FRQVROLGDWHG�²QDQFLDO�VWDWHPHQWV�
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7KH�DWWDFKHG�QRWHG�1 to 35�IRUP�DQ�LQWHJUDO�SDUW�RI�WKHVH�FRQVROLGDWHG�²QDQFLDO�VWDWHPHQWV�

2023
BD’000

����
%'¬000

8QGLVWULEXWHG�]DNDK�DQG�FKDULW\�IXQGV�DW�WKH�EHJLQQLQJ�RI�WKH�\HDU  353 

109

350

 ��� 

 138 

��

4

 41 

 954 

���

���

 676 

 304 

 256 

 370 

 170 

12

-

97

 1,406 

 479 

927

&RQWULEXWLRQV�E\�WKH�%DQN�IRU�]DNDK

3KLODQWKURSLF�VRFLHWLHV

2WKHUV

2WKHUV

Total sources of zakah and charity funds during the year

Total uses of funds during the year

Undistributed zakah and charity funds at the end of the year

Sources of zakah and charity funds

1RQ�VKDULDK�FRPSOLDQW�LQFRPH���ODWH�SD\PHQW�IHH

Uses of zakah and charity funds

&RQWULEXWLRQV�E\�WKH�%DQN�IRU�GRQDWLRQV

$LG�WR�QHHG\�IDPLOLHV

CONSOLIDATED STATEMENT OF SOURCES AND USES OF ZAKAH 
AND CHARITY FUND
)RU�WKH�\HDU�HQGHG�31�'HFHPEHU�����
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1. REPORTING ENTITY
            
%DKUDLQ�,VODPLF�%DQN�%�6�&���WKH�©%DQNª��ZDV�LQFRUSRUDWHG�LQ�WKH�.LQJGRP�RI�%DKUDLQ�LQ�������E\�$PLUL�'HFUHH�1R���
RI������DQG�UHJLVWHUHG�ZLWK�WKH�0LQLVWU\�RI�,QGXVWU\�DQG�&RPPHUFH��©02,&ª��XQGHU�&RPPHUFLDO�5HJLVWUDWLRQ��&5��
QXPEHU�������WR�FDUU\�RXW�EDQNLQJ�DQG�RWKHU�²QDQFLDO�WUDGLQJ�DFWLYLWLHV�LQ�DFFRUGDQFH�ZLWK�WKH�WHDFKLQJV�RI�,VODP�
�6KDUL¬D���7KH�%DQN�RSHUDWHV�XQGHU�DQ�,VODPLF�UHWDLO�EDQNLQJ�OLFHQVH�LVVXHG�E\�WKH�&HQWUDO�%DQN�RI�%DKUDLQ��©&%%ª���
7KH�%DQN¬V�6KDUL¬D�6XSHUYLVRU\�%RDUG�LV�HQWUXVWHG�WR�HQVXUH�WKH�%DQN¬V�DGKHUHQFH�WR�6KDUL¬D�UXOHV�DQG�SULQFLSOHV�LQ�LWV�
WUDQVDFWLRQV�DQG�DFWLYLWLHV��7KH�%DQN�LV�OLVWHG�RQ�WKH�%DKUDLQ�%RXUVH�� � � � � � �
     
7KH�%DQN¬V�UHJLVWHUHG�RI²FH�LV�DW�%XLOGLQJ������5RDG�������%ORFN������0DQDPD��.LQJGRP�RI�%DKUDLQ���� � �
             
7KH�%DQN�KDV�HLJKW�EUDQFKHV��������QLQH�EUDQFKHV���DOO�RSHUDWLQJ�LQ�WKH�.LQJGRP�RI�%DKUDLQ�� � � �
            
7KH�FRQVROLGDWHG�²QDQFLDO�VWDWHPHQWV�LQFOXGH�WKH�UHVXOWV�RI�WKH�%DQN�DQG�LWV�ZKROO\�RZQHG�VXEVLGLDULHV��WRJHWKHU�WKH�
©*URXSª���7KH�%DQN�KROGV�������������������RI�WKH�VKDUH�FDSLWDO�RI�$EDDG�5HDO�(VWDWH�:�/�/�� � � �
               
Abaad Real Estate W.L.L (“Abaad”)          
$EDDG�ZDV�LQFRUSRUDWHG�LQ�WKH�.LQJGRP�RI�%DKUDLQ�RQ���$SULO������ZLWK�DQ�DXWKRULVHG�DQG�IXOO\�SDLG�XS�VKDUH�
FDSLWDO�RI�%'����PLOOLRQ��$EDDG�VWDUWHG�RSHUDWLRQV�LQ�������7KH�PDLQ�DFWLYLW\�RI�$EDDG�LV�LQYHVWPHQW�LQ�UHDO�HVWDWH��LQ�
DFFRUGDQFH�ZLWK�WKH�,VODPLF�6KDUL¬D�UXOHV�DQG�SULQFLSOHV��� � � � � � �

1DWLRQDO�%DQN�RI�%DKUDLQ��1%%��RZQV�����������������������RI�VKDUHV��+HQFH��1%%�LV�FRQVLGHUHG�DV�3DUHQW�RI�WKH�
%DQN�IRU�²QDQFLDO�UHSRUWLQJ�SXUSRVHV�� � � � � � � � � �
 
a. Basis of preparation           
7KH�FRQVROLGDWHG�²QDQFLDO�VWDWHPHQWV�KDYH�EHHQ�SUHSDUHG�RQ�D�KLVWRULFDO�FRVW�EDVLV��H[FHSW�IRU�WKH�©ULVN�PDQDJHPHQW
LQVWUXPHQWVª��©LQYHVWPHQWV�LQ�UHDO�HVWDWHª�DQG�ªHTXLW\�W\SH�LQVWUXPHQWV�FDUULHG�DW�IDLU�YDOXH�WKURXJK�HTXLW\ª�WKDW�KDYH�
EHHQ�PHDVXUHG�DW�IDLU�YDOXH�DQG�UHSRVVHVVHG�DVVHWV�WKDW�KDYH�EHHQ�PHDVXUHG�DW�ORZHU�RI�FDUU\LQJ�YDOXH�RU�IDLU�YDOXH�
OHVV�FRVW�WR�VHOO��,Q�DGGLWLRQ��²QDQFLDO�DVVHWV�WKDW�DUH�KHGJHG�LQ�D�IDLU�YDOXH�KHGJH�UHODWLRQVKLS�DUH�DGMXVWHG�WR�UHFRUG�
FKDQJHV�LQ�IDLU�YDOXH�DWWULEXWDEOH�WR�WKH�ULVNZ�WKDW�LV�EHLQJ�KHGJHG�
          
7KH�SUHSDUDWLRQ�RI�FRQVROLGDWHG�²QDQFLDO�VWDWHPHQWV�UHTXLUHV�WKH�XVH�RI�FHUWDLQ�FULWLFDO�DFFRXQWLQJ�HVWLPDWHV��,W�DOVR�
UHTXLUHV�PDQDJHPHQW�WR�H[HUFLVH�LWV�MXGJHPHQW�LQ�WKH�SURFHVV�RI�DSSO\LQJ�WKH�*URXS¬V�DFFRXQWLQJ�SROLFLHV��(VWLPDWHV�
DQG�XQGHUO\LQJ�DVVXPSWLRQV�DUH�UHYLHZHG�RQ�DQ�RQ�JRLQJ�EDVLV��5HYLVLRQV�WR�DFFRXQWLQJ�HVWLPDWHV�DUH�UHFRJQLVHG�
LQ�WKH�SHULRG�LQ�ZKLFK�WKH�HVWLPDWH�LV�UHYLVHG�DQG�LQ�DQ\�IXWXUH�SHULRGV�DIIHFWHG��0DQDJHPHQW�EHOLHYHV�WKDW�WKH�
XQGHUO\LQJ�DVVXPSWLRQV�DUH�DSSURSULDWH�DQG�WKH�*URXS¬V�FRQVROLGDWHG�²QDQFLDO�VWDWHPHQWV�WKHUHIRUH�SUHVHQW�WKH�
²QDQFLDO�SRVLWLRQ�DQG�UHVXOWV�IDLUO\��7KH�DUHDV�LQYROYLQJ�D�KLJKHU�GHJUHH�RI�MXGJHPHQW�RU�FRPSOH[LW\��RU�DUHDV�ZKHUH�
DVVXPSWLRQV�DQG�HVWLPDWHV�DUH�VLJQL²FDQW�WR�WKH�FRQVROLGDWHG�²QDQFLDO�VWDWHPHQWV��DUH�GLVFORVHG�LQ�QRWH�����EE����
               
7KH�FRQVROLGDWHG�²QDQFLDO�VWDWHPHQWV�KDYH�EHHQ�SUHVHQWHG�LQ�%DKUDLQL�'LQDUV��©%'ª���ZKLFK�LV�DOVR�WKH�IXQFWLRQDO�
FXUUHQF\�RI�WKH�*URXS¬V�RSHUDWLRQV��$OO�WKH�YDOXHV�DUH�URXQGHG�WR�WKH�QHDUHVW�%'�WKRXVDQG�H[FHSW�ZKHQ�RWKHUZLVH�
LQGLFDWHG�� � � � � � � � � � � � � �
 
b. Statement of Compliance          
7KH�FRQVROLGDWHG�²QDQFLDO�VWDWHPHQWV�RI�WKH�*URXS�KDYH�EHHQ�SUHSDUHG�LQ�DFFRUGDQFH�ZLWK�)LQDQFLDO�$FFRXQWLQJ�
6WDQGDUGV��)$6��LVVXHG�E\�WKH�$FFRXQWLQJ�DQG�$XGLWLQJ�2UJDQLVDWLRQ�RI�,VODPLF�)LQDQFLDO�,QVWLWXWLRQV��$$2,),��DQG�
DSSOLFDEOH�UXOHV�DQG�UHJXODWLRQV�LVVXHG�E\�WKH�&HQWUDO�%DQN�RI�%DKUDLQ��©&%%ª�� 

,Q�OLQH�ZLWK�WKH�UHTXLUHPHQWV�RI�$$2,),�DQG�WKH�&%%�UXOH�ERRN��IRU�PDWWHUV�QRW�FRYHUHG�E\�$$2,),�VWDQGDUGV��
WKH�JURXS�WDNHV�JXLGDQFH�IURP�WKH�UHOHYDQW�,QWHUQDWLRQDO�)LQDQFLDO�5HSRUWLQJ�6WDQGDUGV��©,)56ª��LVVXHG�E\�WKH�
,QWHUQDWLRQDO�$FFRXQWLQJ�6WDQGDUGV�%RDUG��©,$6%ª���
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2. SIGNIFICANT ACCOUNTING POLICIES         
   
7KH�VLJQL²FDQW�DFFRXQWLQJ�SROLFHV�DSSOLHG�LQ�WKH�SUHSDUDWLRQ�RI�WKHVH�FRQVROLGDWHG�²QDQFLDO�VWDWHPHQWV�DUH�VHW�RXW�EHORZ��
7KHVH�DFFRXQWLQJ�SROLFLHV�KDYH�EHHQ�FRQVLVWHQWO\�DSSOLHG�E\�WKH�*URXS�DQG�DUH�FRQVLVWHQW�ZLWK�WKRVH�XVHG�LQ�WKH�SUHYLRXV�
\HDU�H[FHSW�WKRVH�DULVLQJ�IURP�WKH�DGRSWLRQ�RI�WKH�IROORZLQJ�VWDQGDUGV�DQG�DPHQGPHQWV�WR�6WDQGDUGV�HDUO\�DGRSWHG�E\�
WKH�*URXS�

 
a. New standards, amendments, and interpretations  
i) New standards, amendments, and interpretations issued and effective for annual periods beginning on or  
after 1 January 2023
         
(i) FAS 39 Financial Reporting for Zakah
      
$$2,),�KDV�LVVXHG�)$6����)LQDQFLDO�5HSRUWLQJ�IRU�=DNDK�LQ�������7KH�REMHFWLYH�RI�WKLV�VWDQGDUG�LV�WR�
HVWDEOLVK�SULQFLSOHV�RI�²QDQFLDO�UHSRUWLQJ�UHODWHG�WR�=DNDK�DWWULEXWDEOH�WR�GLIIHUHQW�VWDNHKROGHUV�RI�DQ�
,VODPLF�²QDQFLDO�,QVWLWXWLRQ��7KLV�VWDQGDUG�VXSHUVHGHV�)$6���=DNDK�DQG�LV�HIIHFWLYH�IRU�WKH�²QDQFLDO�
UHSRUWLQJ�SHULRGV�EHJLQQLQJ�RQ�RU�DIWHU���-DQXDU\�������� � � � � � � �
       
7KLV�VWDQGDUG�VKDOO�DSSO\�WR�LQVWLWXWLRQV�ZLWK�UHJDUG�WR�WKH�UHFRJQLWLRQ��SUHVHQWDWLRQ�DQG�GLVFORVXUH�RI�
=DNDK�DWWULEXWDEOH�WR�UHOHYDQW�VWDNHKROGHUV��:KLOH�FRPSXWDWLRQ�RI�=DNDK�VKDOO�EH�DSSOLFDEOH�LQGLYLGXDOO\�
WR�HDFK�LQVWLWXWLRQ�ZLWKLQ�WKH�*URXS��WKLV�VWDQGDUG�VKDOO�EH�DSSOLFDEOH�RQ�DOO�FRQVROLGDWHG�DQG�VHSDUDWH���
VWDQGDORQH�²QDQFLDO�VWDWHPHQWV�RI�DQ�LQVWLWXWLRQ�� � � � � � � � �
     
7KLV�VWDQGDUG�GRHV�QRW�SUHVFULEH�WKH�PHWKRG�IRU�GHWHUPLQLQJ�WKH�=DNDK�EDVH�DQG�PHDVXULQJ�=DNDK�GXH�IRU�
D�SHULRG��$Q�LQVWLWXWLRQ�VKDOO�UHIHU�WR�UHOHYDQW�DXWKRULWDWLYH�JXLGDQFH�IRU�GHWHUPLQDWLRQ�RI�=DNDK�EDVH�DQG�
WR�PHDVXUH�=DNDK�GXH�IRU�WKH�SHULRG�� � � � � � � � � �
  
$Q�LQVWLWXWLRQ�REOLJHG�WR�SD\�=DNDK�E\�ODZ�RU�E\�YLUWXH�RI�LWV�FRQVWLWXWLRQ�GRFXPHQWV�VKDOO�UHFRJQLVH�
FXUUHQW�=DNDK�GXH�IRU�WKH�SHULRG�DV�DQ�H[SHQVH�LQ�LWV�²QDQFLDO�VWDWHPHQWV��:KHUH�=DNDK�LV�QRW�UHTXLUHG�
WR�EH�SDLG�E\�ODZ�RU�E\�YLUWXH�RI�LWV�FRQVWLWXWLRQ�GRFXPHQWV��DQG�ZKHUH�WKH�LQVWLWXWLRQ�LV�FRQVLGHUHG�DV�
DQ�DJHQW�WR�SD\�=DNDK�RQ�EHKDOI�RI�FHUWDLQ�VWDNHKROGHUV��DQ\�DPRXQW�SDLG�LQ�UHVSHFW�RI�=DNDK�VKDOO�EH�
DGMXVWHG�ZLWK�WKH�HTXLW\�RI�WKH�UHOHYDQW�VWDNHKROGHUV�� � � � � � � �
           
7KH�%DQN�GRHV�QRW�KDYH�DQ\�REOLJDWLRQ�WR�SD\�=DNDK�DV�SHU�LWV�FRQVWLWXWLRQDO�GRFXPHQWV�EXW�RQO\�SD\V�
=DNDK�RQ�XQGLVWULEXWHG�SUR²WV�DV�DQ�DJHQW�RQ�EHKDOI�RI�LWV�VKDUHKROGHUV��7KH�%DQN�KDV�DGRSWHG�WKLV�
VWDQGDUG�DQG�KDV�SURYLGHG�WKH�QHFHVVDU\�DGGLWLRQDO�GLVFORVXUHV�LQ�LWV�DQQXDO�²QDQFLDO�VWDWHPHQWV��UHIHU�WR�
QRWHV���T��DQG�����    
            
(ii) FAS 41 Interim Financial Reporting         
 
7KLV�VWDQGDUG�SUHVFULEHV�WKH�SULQFLSOHV�IRU�WKH�SUHSDUDWLRQ�RI�FRQGHQVHG�LQWHULP�²QDQFLDO�LQIRUPDWLRQ�DQG�
WKH�UHOHYDQW�SUHVHQWDWLRQ�DQG�GLVFORVXUH�UHTXLUHPHQWV��HPSKDVL]LQJ�WKH�PLQLPXP�GLVFORVXUHV�VSHFL²F�
WR�,VODPLF�²QDQFLDO�LQVWLWXWLRQV�LQ�OLQH�ZLWK�YDULRXV�²QDQFLDO�DFFRXQWLQJ�VWDQGDUGV�LVVXHG�E\�$$2,),��7KLV�
VWDQGDUG�LV�DOVR�DSSOLFDEOH�WR�WKH�LQVWLWXWLRQV�ZKLFK�SUHSDUH�D�FRPSOHWH�VHW�RI�²QDQFLDO�VWDWHPHQWV�DW�
LQWHULP�UHSRUWLQJ�GDWHV�LQ�OLQH�ZLWK�WKH�UHVSHFWLYH�)$6¬V�� � � � � � � �
      
7KLV�VWDQGDUG�LV�HIIHFWLYH�IRU�²QDQFLDO�VWDWHPHQWV�IRU�WKH�SHULRG�EHJLQQLQJ�RQ�RU�DIWHU���-DQXDU\�������
7KH�*URXS�KDV�DGRSWHG�WKLV�VWDQGDUG�IRU�WKH�EDVLV�RI�SUHSDUDWLRQ�RI�LWV��FRQVROLGDWHG��FRQGHQVHG�LQWHULP�
²QDQFLDO�LQIRUPDWLRQ��7KH�DGRSWLRQ�RI�WKLV�VWDQGDUG�GLG�QRW�KDYH�DQ\�VLJQL²FDQW�LPSDFW�RQ�WKH�*URXS¬V�
LQWHULP�²QDQFLDO�LQIRUPDWLRQ�

(iii) FAS 44 Determining Control of Assets and Business        
           
$$2,),�KDV�LVVXHG�)$6����©'HWHUPLQLQJ�&RQWURO�RI�$VVHWV�DQG�%XVLQHVVª�RQ����'HFHPEHU�������DSSOLFDEOH�
ZLWK�LPPHGLDWH�HIIHFW��7KH�REMHFWLYH�RI�WKLV�VWDQGDUG�LV�WR�HVWDEOLVK�FOHDU�DQG�FRQVLVWHQW�SULQFLSOHV�
IRU�DVVHVVLQJ�ZKHWKHU�DQG�ZKHQ�DQ�LQVWLWXWLRQ�FRQWUROV�DQ�DVVHW�RU�D�EXVLQHVV��ERWK�LQ�WKH�FRQWH[W�RI�
SDUWLFLSDWRU\�VWUXFWXUHV�DQG�IRU�FRQVROLGDWLRQ�SXUSRVHV���� � � � � � � �
       
7KLV�VWDQGDUG�LV�DSSOLFDEOH�WR�DOO�,VODPLF�²QDQFLDO�LQVWLWXWLRQV��©,),Vª��DQG�HQWLWLHV�ZKR�DUH�SDUW\�WR�WKH�
6KDULD�FRPSOLDQW�WUDQVDFWLRQV�DQG�VWUXFWXUHV��DV�DOORZHG�E\�WKH�UHVSHFWLYH�UHJXODWRU\�DQG�UHSRUWLQJ�
IUDPHZRUN���7KLV�VWDQGDUG�FRYHUV�ERWK�RQ�EDODQFH�VKHHW�DQG�RII�EDODQFH�VKHHW�DUUDQJHPHQWV��LQFOXGLQJ�
SDUWLFLSDWRU\�VWUXFWXUHV�OLNH�PXGDUDED��PXVKDUDND��DQG�VXNXN��7KH�DVVHVVPHQW�RI�FRQWURO�LV�UHOHYDQW�
DFURVV�YDULRXV�DFFRXQWLQJ�SROLFLHV�RI�WKH�*URXS��LQFOXGLQJ�EXW�QRW�OLPLWHG�WR�FRQVROLGDWLRQ�RI�VXEVLGLDULHV��
UHFRJQLWLRQ�DQG�GH�UHFRJQLWLRQ�RI�YDULRXV�²QDQFLDO�DVVHWV�DQG�SDUWLFLSDWRU\�LQYHVWPHQW�VWUXFWXUHV�� �
            
7KH�*URXS�KDV�DVVHVVHG�WKH�UHYLVHG�IUDPHZRUN�IRU�FRQWURO�DVVHVVPHQW�SURYLGHG�E\�)$6����DQG�GRHV�QRW�
KDYH�DQ\�VLJQL²FDQW�LPSDFW�RQ�LWV�SUHYLRXVO\�DVVHVVHG�FRQWURO�FRQFOXVLRQV�RQ�WKH�DGRSWLRQ�RI�WKLV�VWDQGDUG��
+RZHYHU��WKH�*URXS�DFFRXQWLQJ�SROLFLHV�DQG�GLVFORVXUHV�KDYH�EHHQ�UHYLVHG�WR�EH�FRQVLVWHQW�ZLWK�WKH�
UHYLVHG�GH²QLWLRQV�DQG�SULQFLSOHV�FODUL²HG�XQGHU�)$6����� � � � � � � �
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2. SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)

a. New standards, amendments, and interpretations (Continued)

ii) New standards, amendments, and interpretations issued but not yet effective

(i) FAS 1 General Presentation and Disclosures in the Financial Statements

$$2,),�KDV�LVVXHG�WKH�UHYLVHG�)$6���*HQHUDO�3UHVHntatiRQ�DQG�'LVFORVXUHV�LQ�WKH�)LQDQFLDO�6WDWHPHQWV�LQ�
������7KLV�VWDQGDUG�GHVFULEHV�DQG�LPSURYHV�WKH�RYHUDOO�SUHVHQWDWLRQ�DQG�GLVFORVXUH�UHTXLUHPHQWV�SUHVFULEHG�
LQ�OLQH�ZLWK�WKH�JOREDO�EHVW�SUDFWLFHV�DQG�VXSHUVHGHV�WKH�HDUOLHU�)$6����,W�LV�DSSOLFDEOH�WR�DOO�WKH�,VODPLF�
)LQDQFLDO�,QVWLWXWLRQV�DQG�RWKHU�LQVWLWXWLRQV�IROORZLQJ�$$2,),�)$6¬V��7KLV�VWDQGDUG�LV�HIIHFWLYH�IRU�WKH�²QDQFLDO�
UHSRUWLQJ�SHULRGV�EHJLQQLQJ�RQ�RU�DIWHU���-DQXDU\������ZLWK�DQ�RSWLRQ�WR�HDUO\�DGRSW��� � � �

7KH�UHYLVLRQ�RI�)$6���LV�LQ�OLQH�ZLWK�WKH�PRGL²FDWLRQV�PDGH�WR�WKH�$$2,),�FRQFHSWXDO�IUDPHZRUN�IRU�²QDQFLDO
UHSRUWLQJ��

6RPH�RI�WKH�VLJQL²FDQW�UHYLVLRQV�WR�WKH�VWDQGDUG�DUH�DV�IROORZV�

D���5HYLVHG�FRQFHSWXDO�IUDPHZRUN�LV�QRZ�LQWHJUDO�SDUW�RI�WKH�$$2,),�)$6¬V�
E���'H²QLWLRQ�RI�4XDVVL�HTXLW\�LV�LQWURGXFHG�
F���'H²QLWLRQV�KDYH�EHHQ�PRGL²HG�DQG�LPSURYHG�
G���&RQFHSW�RI�FRPSUHKHQVLYH�LQFRPH�KDV�EHHQ�LQWURGXFHG�
H���,QVWLWXWLRQV�RWKHU�WKDQ�%DQNLQJ�LQVWLWXWLRQV�DUH�DOORZHG�WR�FODVVLI\�DVVHWV�DQG�OLDELOLWLHV�DV�FXUUHQW�DQG�QRQ�FXUUHQW�
I���'LVFORVXUH�RI�=DNDK�DQG�&KDULW\�KDYH�EHHQ�UHORFDWHG�WR�WKH�QRWHV�
J���7UXH�DQG�IDLU�RYHUULGH�KDV�EHHQ�LQWURGXFHG�
K���7UHDWPHQW�IRU�FKDQJH�LQ�DFFRXQWLQJ�SROLFLHV��FKDQJH�LQ�HVWLPDWHV�DQG�FRUUHFWLRQ�RI�HUURUV�KDV�EHHQ�LQWURGXFHG�
L���'LVFORVXUHV�RI�UHODWHG�SDUWLHV��VXEVHTXHQW�HYHQWV�DQG�JRLQJ�FRQFHUQ�KDYH�EHHQ�LPSURYHG�
M���,PSURYHPHQW�LQ�UHSRUWLQJ�IRU�IRUHLJQ�FXUUHQF\��VHJPHQW�UHSRUWLQJ�
N���3UHVHQWDWLRQ�DQG�GLVFORVXUH�UHTXLUHPHQWV�KDYH�EHHQ�GLYLGHG�LQWR�WKUHH�SDUWV��)LUVW�SDUW�LV�DSSOLFDEOH�WR�DOO�� �
�����LQVWLWXWLRQV��VHFRQG�SDUW�LV�DSSOLFDEOH�RQO\�WR�EDQNV�DQG�VLPLODU�,),¬V�DQG�WKLUG�SDUW�SUHVFULEHV�WKH�DXWKRULWDWLYH���
�����VWDWXV��HIIHFWLYH�GDWH�DQ�DPHQGPHQWV�WR�RWKHU�$$2,),�)$6¬V��DQG
O���7KH�LOOXVWUDWLYH�²QDQFLDO�VWDWHPHQWV�DUH�QRW�SDUW�RI�WKLV�VWDQGDUG�DQG�ZLOO�EH�LVVXHG�VHSDUDWHO\�

7KH�*URXS�LV�DVVHVVLQJ�WKH�LPSDFW�RI�DGRSWLRQ�RI�WKLV�VWDQGDUG�anG�H[SHFWV�FKDQJHV�LQ�FHUWDLQ�SUHVHQWDWLRQ�DQG�
GLVFORVXUHV�LQ�LWV�FRQVROLGDWHG�²QDQFLDO�VWDWHPHQW�LQ�OLQH�ZLWK�WKH�ZLGHU�PDUNHW�SUDFWLFH��

(ii) FAS 45: Quasi-Equity (Including Investment Accounts)

$$2,),�KDV�LVVXHG�)LQDQFLDO�$FFRXQWLQJ�6WDQGDUG��)$6�����©4XDVL�(TXLW\��,QFOXGLQJ�,QYHVWPHQW�$FFRXQWV�ª�GXULQJ�
������7KH�REMHFWLYH�RI�WKLV�VWDQGDUG�LV�WR�HVWDEOLVK�WKH�SULQFLSOHV�IRU�LGHQWLI\LQJ��PHDVXULQJ��DQG�SUHVHQWLQJ�
©TXDVL�HTXLW\ª�LQVWUXPHQWV�LQ�WKH�²QDQFLDO�VWDWHPHQWV�RI�,VODPLF�)LQDQFLDO�,QVWLWXWLRQV�©,),Vª�� � � �

7KH�VWDQdard�SUHVFULEHV�WKH�SULQFLSOHV�RI�²QDQFLDO�UHSRUWLQJ�WR�SDUWLFLSDWRU\�LQYHVWPHQW�LQVWUXPHQWV��LQFOXGLQJ�
LQYHVWPHQW�DFFRXQWV��LQ�ZKLFK�DQ�,),�FRQWUROV�XQGHUO\LQJ�DVVHWV��PRVWO\��DV�ZRUNLQJ�SDUWQHU���RQ�EHKDOI�RI�WKH�
VWDNHKROGHUV�RWKHU�WKDQ�RZQHU¬V�HTXLW\��7KLV�VWDQGDUG�SURYLGHV�WKH�RYHUDOO�FULWHULD�IRU�RQ�EDODQFH�VKHHW�DFFRXQWLQJ�IRU�
SDUWLFLSDWRU\�LQYHVWPHQW�LQVWUXPHQWV�DQG�TXDVL�HTXLW\��DV�ZHOO�DV��SRROLQJ��UHFRJQLWLRQ��GHUHFRJQLWLRQ��PHDVXUHPHQW��
SUHVHQWDWLRQ�DQG�GLVFORVXUH�IRU�TXDVL�HTXLW\��

7KLV�VWDQGDUG�VKDOO�EH�HffeFWLYH�IRU�WKH�²QDQFLDO�UHSRUWLQJ�SHULRGV�EHJLQQLQJ�RQ�RU�DIWHU���-DQXDU\������ZLWK�DQ�RSWLRQ�
WR�HDUO\�DGRSW� 
7KH�*URXS�GRHV�QRW�H[SHFW�DQ\�VLJQL²FDQW�LPSDFW�RQ�WKH�DGRSWLRQ�RI�WKLV�VWDQGDUG�

(iii) FAS 46: Off-Balance-Sheet Assets Under Management

$$2,),�KDV�LVVXHG�)LQDQFLDO�$FFRXQWLQJ�6WDQGDUG��©)$6ª�����©2II�%DODQFH�6KHHW�$VVHWV�8QGHU�0DQDJHPHQWª�GXULQJ�
������7KH�REMHFWLYH�RI�WKLV�VWDQGDUG�LV�WR�HVWDEOLVK�SULQFLSOHV�DQG�UXOHV�IRU�UHFRJQLWLRQ��PHDVXUHPHQW��GLVFORVXUH��DQG�
GHUHFRJQLWLRQ�RI�RII�EDODQFH�VKHHW�DVVHWV�XQGHU�PDQDJHPHQW��EDVHG�RQ�6KDUL¬D�DQG�LQWHUQDWLRQDO�EHVW�SUDFWLFHV��7KH�
VWDQGDUG�DLPV�WR�LPSURYH�WUDQVSDUHQF\��FRPSDUDELOLW\��DFFRXQWDELOLW\��DQG�JRYHUQDQFH�RI�²QDQFLDO�UHSRUWLQJ�UHODWHG�WR�
RII�EDODQFH�VKHHW�DVVHWV�XQGHU�PDQDJHPHQW�

7KLV�VWDQGDUG�LV�DSSOLFDEOH�WR�DOO�,),V�ZLWK�²GXFLDU\�UHVSRQVLELOLWLHV�RYHU�DVVHW�V��ZLWKRXW�FRQWURO��H[FHSW�IRU�WKH�
IROORZLQJ� 
��7KH�SDUWLFLSDQWV¬�7DNDIXO�IXQG�DQG���RU�SDUWLFLSDQWV¬�LQYHVWPHQW�IXQG�RI�D�7DNDIXO�LQVWLWXWLRQ��DQG 
��$Q�LQYHVWPHQW�IXQG�PDQDJHG�E\�DQ�LQVWLWXWLRQ��EHLQJ�D�VHSDUDWH�OHJDO�HQWLW\��ZKLFK�LV�VXEMHFW�WR�²QDQFLDO�UHSRUWLQJ�
LQ�OLQH�ZLWK�WKH�UHTXLUHPHQWV�RI�WKH�UHVSHFWLYH�$$2,),�)$6�

7KLV�VWDQGDUG�VKDOO�EH�HIIHFWLYH�IRU�WKH�²QDQFLDO�UHSRUWLQJ�SHULRGV�EHJLQQLQJ�RQ�RU�DIWHU���-DQXDU\������ZLWK�DQ�RSWLRQ�
WR�HDUO\�DGRSW�

7KH�*URXS�Goes QRW�H[SHFW�DQ\�VLJQL²FDQW�LPSDFW�RQ�WKH�DGRSWLRQ�RI�WKLV�VWDQGDUG� 
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2. SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)
a. New standards, amendments, and interpretations (Continued)

ii) New standards, amendments, and interpretations issued but not yet effective (Continued)

(iv) FAS 47: Transfer of Assets Between Investment Pools        
    
$$2,),�KDV�LVVXHG�)LQDQFLDO�$FFRXQWLQJ�6WDQGDUG��©)$6ª�����©7UDQVIHU�RI�$VVHWV�%HWZHHQ�,QYHVWPHQW�3RROVª�GXULQJ�
�������7KH�REMHFWLYH�RI�WKLV�VWDQGDUG�LV�WR�HVWDEOLVK�JXLGDQFH�RQ�WKH�DFFRXQWLQJ�WUHDWPHQW�DQG�GLVFORVXUHV�IRU�
WUDQVIHUV�RI�DVVHWV�EHWZHHQ�LQYHVWPHQW�SRROV�WKDW�DUH�PDQDJHG�E\�WKH�VDPH�LQVWLWXWLRQ�RU�LWV�UHODWHG�SDUWLHV��7KH�
VWDQGDUG�DSSOLHV�WR�WUDQVIHUV�RI�DVVHWV�WKDW�DUH�QRW�SDUW�RI�D�EXVLQHVV�FRPELQDWLRQ��D�GLVSRVDO�RI�D�EXVLQHVV��RU�D�
UHVWUXFWXULQJ�RI�DQ�LQVWLWXWLRQ�� � � � � � � � � � � �
    
7KH�VWDQGDUG�GH²QHV�DQ�LQYHVWPHQW�SRRO�DV�D�JURXS�RI�DVVHWV�WKDW�DUH�PDQDJHG�WRJHWKHU�WR�DFKLHYH�D�FRPPRQ�
LQYHVWPHQW�REMHFWLYH��VXFK�DV�D�IXQG��D�SRUWIROLR��RU�D�WUXVW��7KH�VWDQGDUG�DOVR�GH²QHV�D�WUDQVIHU�RI�DVVHWV�DV�D�
WUDQVDFWLRQ�RU�HYHQW�WKDW�UHVXOWV�LQ�D�FKDQJH�LQ�WKH�OHJDO�RZQHUVKLS�RU�HFRQRPLF�VXEVWDQFH�RI�WKH�DVVHWV��VXFK�DV�D�
VDOH��D�FRQWULEXWLRQ��D�GLVWULEXWLRQ��RU�D�UHFODVVL²FDWLRQ�� � � � � � � � �
   
7KH�WUDQVIHU�RI�DVVHWV�EHWZHHQ�LQYHVWPHQW�SRROV�VKRXOG�EH�DFFRXQWHG�IRU�EDVHG�RQ�WKH�VXEVWDQFH�RI�WKH�WUDQVDFWLRQ�
DQG�WKH�WHUPV�DQG�FRQGLWLRQV�RI�WKH�WUDQVIHU�DJUHHPHQW��7KH�VWDQGDUG�FODVVL²HV�WUDQVIHUV�RI�DVVHWV�LQWR�WKUHH�
FDWHJRULHV��WUDQVIHUV�DW�IDLU�YDOXH��WUDQVIHUV�DW�FDUU\LQJ�DPRXQW��DQG�WUDQVIHUV�DW�RWKHU�WKDQ�IDLU�YDOXH�RU�FDUU\LQJ�
DPRXQW��7KH�VWDQGDUG�DOVR�VSHFL²HV�WKH�GLVFORVXUH�UHTXLUHPHQWV�IRU�WUDQVIHUV�RI�DVVHWV�EHWZHHQ�LQYHVWPHQW�SRROV��
               
7KLV�VWDQGDUG�VKDOO�EH�HIIHFWLYH�IRU�WKH�²QDQFLDO�SHULRGV�EHJLQQLQJ�RQ�RU�DIWHU���-DQXDU\������ZLWK�DQ�RSWLRQ�WR�HDUO\�
DGRSW� 

7KH�*URXS�GRHV�QRW�H[SHFW�DQ\�VLJQL²FDQW�LPSDFW�RQ�WKH�DGRSWLRQ�RI�WKLV�VWDQGDUG�

b. Basis of consolidation
6XEVLGLDULHV�DUH�DOO�HQWLWLHV��LQFOXGLQJ�VSHFLDO�SXUSRVH�HQWLWLHV��FRQWUROOHG�E\�WKH�*URXS�7KH�*URXS�FRQWUROV�D�EXVLQHVV�
LI��DQG�RQO\�LI��LW�KDV�D��SRZHU�RYHU�WKH�EXVLQHVV�E��H[SRVXUH��RU�ULJKWV��WR�YDULDEOH�UHWXUQV�IURP�LWV�LQYROYHPHQW�ZLWK�
WKH�EXVLQHVV��DQG�F��WKH�DELOLW\�WR�XVH�LWV�SRZHU�RYHU�WKH�EXVLQHVV�WR�DIIHFW�WKH�DPRXQW�RI�WKH�LQVWLWXWLRQ¬V�UHWXUQV��
6XEVLGLDULHV�DUH�FRQVROLGDWHG�IURP�WKH�GDWH�RQ�ZKLFK�FRQWURO�LV�WUDQVIHUUHG�WR�WKH�*URXS�WR�WKH�GDWH�WKDW�FRQWURO�
VHL]HV� 

3RZHU�LV�SUHVXPHG�ZKHQ�DQ�HQWLW\�GLUHFWO\��RU�LQGLUHFWO\�WKURXJK�LWV�VXEVLGLDULHV��KROGV�PRUH�WKDQ�����RI�WKH�YRWLQJ�
ULJKWV���:KHUH�WKH�*URXS�KDV�OHVV�WKDQ�PDMRULW\�YRWLQJ�ULJKWV��FRQWURO�PD\�H[LVW�WKURXJK�D��DJUHHPHQW�ZLWK�RWKHU�
VKDUHKROGHUV�RU�WKH�EXVLQHVV�LWVHOI��E��ULJKWV�DULVLQJ�IURP�RWKHU�FRQWUDFWXDO�DUUDQJHPHQWV��F��WKH�LQVWLWXWLRQ¬V�YRWLQJ�
ULJKWV��GH�IDFWR�SRZHU���G���SRWHQWLDO�YRWLQJ�ULJKWV��RU�H���D�FRPELQDWLRQ�WKHUHRI�� � � � � �
            
7KH�²QDQFLDO�VWDWHPHQWV�RI�WKH�VXEVLGLDULHV�DUH�SUHSDUHG�IRU�WKH�VDPH�UHSRUWLQJ�\HDU�DV�WKH�*URXS��XVLQJ�FRQVLVWHQW�
DFFRXQWLQJ�SROLFLHV�� � � � � � � � � � � �
            
$OO�LQWUD�JURXS�EDODQFHV��LQFRPH��H[SHQVHV�DQG�XQUHDOLVHG�JDLQV�DQG�ORVVHV�UHVXOWLQJ�IURP�LQWUD�JURXS�WUDQVDFWLRQV�
DUH�HOLPLQDWHG�LQ�IXOO�� � � � � � � � � � �  
            
c. Cash and cash equivalents           
)RU�WKH�SXUSRVH�RI�WKH�FRQVROLGDWHG�FDVK�³RZV�VWDWHPHQW��©FDVK�DQG�FDVK�HTXLYDOHQWVª�FRQVLVW�RI�FDVK�RQ�KDQG��
EDODQFHV�ZLWK�WKH�&HQWUDO�%DQN�RI�%DKUDLQ�H[FOXGLQJ�PDQGDWRU\�UHVHUYH�GHSRVLWV��EDODQFHV�ZLWK�EDQNV�DQG�RWKHU�
²QDQFLDO�LQVWLWXWLRQV�H[FOXGLQJ�UHVWULFWHG�EDODQFHV�DQG�SODFHPHQWV�ZLWK�²QDQFLDO�LQVWLWXWLRQV�ZLWK�RULJLQDO�PDWXULWLHV�
OHVV�WKDQ����GD\V�ZKHQ�DFTXLUHG�          
 
G��3ODFHPHQWV�ZLWK�DQG�²QDQFLQJ�IURP�²QDQFLDO�LQVWLWXWLRQV
i) Placements with financial institutions 
3ODFHPHQWV�ZLWK�²QDQFLDO�LQVWLWXWLRQV�FRPSULVH�RI�FRPPRGLW\�0XUDEDKD�UHFHLYDEOHV�DQG�:DNDOD�UHFHLYDEOHV��
&RPPRGLW\�0XUDEDKD�UHFHLYDEOHV�DUH�VWDWHG�DW�DPRUWLVHG�FRVW�QHW�RI�GHIHUUHG�SUR²WV�DQG�SURYLVLRQ�IRU�LPSDLUPHQW��LI�
DQ\��:DNDOD�UHFHLYDEOHV�DUH�VWDWHG�DW�DPRUWLVHG�FRVW�OHVV�SURYLVLRQ�IRU�LPSDLUPHQW��LI�DQ\�

ii) Financing from financial institutions 
)LQDQFLQJ�IURP�²QDQFLDO�LQVWLWXWLRQV�FRPSULVH�RI�²QDQFLQJ�REWDLQHG�WKURXJK�D�PXUDEDKD�FRQWUDFW�UHFRJQL]HG�RQ�WKH�
RULJLQDWLRQ�GDWH�DQG�FDUULHG�DW�DPRUWL]HG�FRVW��

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
)RU�WKH�\HDU�HQGHG�31�'HFHPEHU�����



155

ANNUAL FINANCIAL & SUSTAINABILITY REPORT 2023BAHRAIN ISLAMIC BANK B.S.C.

2. SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)

e. Financing assets           
)LQDQFLQJ�DVVHWV�FRPSULVH�RI�6KDUL¬D�FRPSOLDQW�²QDQFLQJ�FRQWUDFWV�ZLWK�²[HG�RU�GHWHUPLQDEOH�SD\PHQWV��7KHVH�
LQFOXGH�²QDQFLQJ�SURYLGHG�WKURXJK�0XUDEDKD�DQG�0XVKDUDND�FRQWUDFWV��)LQDQFLQJ�DVVHWV�DUH�UHFRJQLVHG�RQ�WKH�GDWH�
DW�ZKLFK�WKH\�DUH�RULJLQDWHG�DQG�FDUULHG�DW�WKHLU�DPRUWLVHG�FRVW�OHVV�LPSDLUPHQW�DOORZDQFH��LI�DQ\�� � �
               
I��0XUDEDKD�²QDQFLQJ           
0XUDEDKD�²QDQFLQJ�FRQVLVW�PDLQO\�RI�GHIHUUHG�VDOHV�WUDQVDFWLRQV�ZKLFK�DUH�VWDWHG�QHW�RI�GHIHUUHG�SUR²WV�DQG�
SURYLVLRQV�IRU�LPSDLUPHQW��LI�DQ\�� � � � � � � � � � �
 
0XUDEDKD�²QDQFLQJ�LV�D�VDOH�RQ�GHIHUUHG�WHUPV��7KH�*URXS�DUUDQJHV�D�0XUDEDKD�WUDQVDFWLRQ�E\�EX\LQJ�D�FRPPRGLW\�
�ZKLFK�UHSUHVHQWV�WKH�REMHFW�RI�WKH�0XUDEDKD��DQG�WKHQ�UHVHOOV�WKLV�FRPPRGLW\�WR�D�0XUDEHK��EHQH²FLDU\��DIWHU�
FRPSXWLQJ�D�PDUJLQ�RI�SUR²W�RYHU�FRVW��7KH�VDOH�SULFH��FRVW�SOXV�SUR²W�PDUJLQ��LV�UHSDLG�LQ�LQVWDOPHQWV�E\�WKH�
0XUDEHK�RYHU�WKH�DJUHHG�SHULRG� 
           
J��0XVKDUDND�²QDQFLQJ�          
0XVKDUDND�²QDQFLQJ�DUH�VWDWHG�DW�WKH�IDLU�YDOXH�RI�FRQVLGHUDWLRQ�JLYHQ�OHVV�LPSDLUPHQW��LI�DQ\�� � � �
           
0XVKDUDND�²QDQFLQJ�DUH�D�IRUP�RI�FDSLWDO�SDUWQHUVKLS��0XVKDUDND�²QDQFLQJ�FDSLWDO�SURYLGHG�E\�WKH�*URXS�DW�
LQFHSWLRQ�LQ�NLQG��LI�RWKHU�WKDQ�FDVK��LV�PHDVXUHG�DW�WKH�IDLU�YDOXH�RI�WKH�DVVHWV��,I�WKH�YDOXDWLRQ�RI�WKH�DVVHWV�UHVXOWV�LQ�
D�GLIIHUHQFH�EHWZHHQ�IDLU�YDOXH�DQG�ERRN�YDOXH��VXFK�GLIIHUHQFH�LV�UHFRJQLVHG�DV�SUR²W�RU�ORVV�WR�WKH�*URXS�

h. Investment securities           
,QYHVWPHQW�VHFXULWLHV�FRPSULVH�LQYHVWPHQWV�LQ�HTXLW\�VHFXULWLHV�DQG�LQYHVWPHQWV�LQ�GHEW�W\SH�VHFXULWLHV��VXNXN��  
            
�L��&ODVVL²FDWLRQ

7KH�*URXS�VHJUHJDWHV�LWV�LQYHVWPHQW�LQWR�IROORZLQJ�FDWHJRULHV�� �       
            
i) Equity-type instruments:            
,QVWUXPHQWV�WKDW�HYLGHQFH�D�UHVLGXDO�LQWHUHVW�LQ�WKH�DVVHWV�RI�DQ�HQWLW\�DIWHU�GHGXFWLQJ�DOO�LWV�OLDELOLWLHV�DQG�TXDVL�
HTXLW\�EDODQFHV��LQFOXGLQJ�RUGLQDU\�HTXLW\�LQVWUXPHQWV�DQG�VXFK�RWKHU�VWUXFWXUHG�LQYHVWPHQW�LQVWUXPHQWV�WKDW�FODVVLI\�
DV�HTXLW\�LQVWUXPHQW�� � � � � � � � � � � �

ii) Debt-type instruments:            
0RQHWDU\�GHEW�W\SH�LQVWUXPHQWV���LQVWUXPHQWV�ZKHUHE\�WKH�WUDQVDFWLRQ�VWUXFWXUH�UHVXOWV�LQ�FUHDWLRQ�RI�D�²QDQFLDO�
OLDELOLW\���GHEW�VXFK�DV�0XUDEDKD�SD\DEOH��� � � � � � � � � �
          
1RQ�PRQHWDU\�GHEW�W\SH�LQVWUXPHQWV���LQVWUXPHQWV�ZKHUHE\�WKH�WUDQVDFWLRQ�VWUXFWXUH�UHVXOWV�LQ�FUHDWLRQ�RI�D�QRQ�
²QDQFLDO�OLDELOLW\��VXFK�DV�JRRGV��6DODP�RU�,VWLVQD¬D��RU�XVXIUXFW��,MDUDK�0DZVXIDK�²�DO�'KLPPDK��RU�VHUYLFHV��VHUYLFH�
,MDUDK��WR�EH�GHOLYHUHG�LQ�IXWXUH�� � � � � � � � � � �
7KH�*URXS�FODVVL²HV�LWV�LQYHVWPHQWV�RQ�LQLWLDO�UHFRJQLWLRQ�DV�PHDVXUHG�DW���D��DPRUWLVHG�FRVW���E��IDLU�YDOXH�WKURXJK�
HTXLW\��©)97(ª��RU��F��IDLU�YDOXH�WKURXJK�LQFRPH�VWDWHPHQW��©)9,6ª��
        
Amortised cost 
$Q�LQYHVWPHQW�VKDOO�EH�PHDVXUHG�DW�DPRUWLVHG�FRVW�LI�ERWK�RI�WKH�IROORZLQJ�FRQGLWLRQV�DUH�PHW��� � � �
             
D��7KH�LQYHVWPHQW�LV�KHOG�ZLWKLQ�D�EXVLQHVV�PRGHO�ZKRVH�REMHFWLYH�LV�WR�KROG�VXFK�LQYHVWPHQW�LQ�RUGHU�WR�FROOHFW�
H[SHFWHG�FDVK�³RZV�WLOO�PDWXULW\�RI�WKH�LQVWUXPHQW��DQG� � � � � � � � �
E��7KH�LQYHVWPHQW�UHSUHVHQWV�HLWKHU�D�GHEW�W\SH�LQVWUXPHQW�RU�RWKHU�LQYHVWPHQW�LQVWUXPHQW�KDYLQJ�UHDVRQDEO\�
GHWHUPLQDEOH�HIIHFWLYH�\LHOG�

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
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2. SIGNIFICANT ACCOUNTING POLICIES (CONTINUED) 
h. Investment securities (Continued)           
�L��&ODVVL²FDWLRQ (Continued)
            
Fair value through equity            
$Q�LQYHVWPHQW�VKDOO�EH�PHDVXUHG�DW�IDLU�YDOXH�WKURXJK�HTXLW\�LI�ERWK�RI�WKH�IROORZLQJ�FRQGLWLRQV�DUH�PHW���� �
            
D��7KH�LQYHVWPHQW�LV�KHOG�ZLWKLQ�D�EXVLQHVV�PRGHO�ZKRVH�REMHFWLYH�LV�DFKLHYHG�E\�ERWK�FROOHFWLQJ�H[SHFWHG�FDVK�
³RZV�DQG�VHOOLQJ�WKH�LQYHVWPHQW��DQG�
            
E��7KH�LQYHVWPHQW�UHSUHVHQWV�D�QRQ�PRQHWDU\�GHEW�W\SH�LQVWUXPHQW�RU�RWKHU�LQYHVWPHQW�LQVWUXPHQW�KDYLQJ�
UHDVRQDEO\�GHWHUPLQDEOH�HIIHFWLYH�\LHOG���          
         
Irrevocable classification at initial recognition 
2Q�LQLWLDO�UHFRJQLWLRQ��DQ�LQVWLWXWLRQ�PD\�PDNH�DQ�LUUHYRFDEOH�HOHFWLRQ�WR�GHVLJQDWH�D�SDUWLFXODU�LQYHVWPHQW��DW�LQLWLDO�
UHFRJQLWLRQ��EHLQJ�� � � � � � � � � � � �
            
D��$Q�HTXLW\�W\SH�LQVWUXPHQW�WKDW�ZRXOG�RWKHUZLVH�EH�PHDVXUHG�DW�IDLU�YDOXH�WKURXJK�LQFRPH�VWDWHPHQW�§�WR�SUHVHQW�
VXEVHTXHQW�FKDQJHV�LQ�IDLU�YDOXH�LQ�HTXLW\�
           
E��$�QRQ�PRQHWDU\�GHEW�W\SH�LQVWUXPHQW�RU�RWKHU�LQYHVWPHQW�LQVWUXPHQW�§�DV�PHDVXUHG�DW�IDLU�YDOXH�WKURXJK�LQFRPH�
VWDWHPHQW�LI�GRLQJ�VR�HOLPLQDWHV�RU�VLJQL²FDQWO\�UHGXFHV�D�PHDVXUHPHQW�RU�UHFRJQLWLRQ�LQFRQVLVWHQF\�WKDW�ZRXOG�
RWKHUZLVH�DULVH�IURP�PHDVXULQJ�DVVHWV�RU�FRUUHODWHG�OLDELOLWLHV�RU�TXDVL�HTXLW\�RU�UHFRJQL]LQJ�WKH�JDLQV�DQG�ORVVHV�RQ�
WKHP�RQ�GLIIHUHQW�EDVHV��7KLV�VKDOO��KRZHYHU��EH�VXEMHFW�WR�WKH�6KDUL¬D�UHTXLUHPHQWV�ZLWK�UHJDUG�WR�WKH�DWWULEXWLRQ�RI��
DQG�GLVWULEXWLRQ�RI�VXFK�JDLQV�WR�WKH�UHVSHFWLYH�VWDNHKROGHUV��� � � � � � � �
    
Fair value through income statement          
$OO�RWKHU�LQYHVWPHQWV�DUH�PHDVXUHG�DW�)97,6�� � � � � � � � � �
             
Business model assessment           
7KH�*URXS�PDNHV�DQ�DVVHVVPHQW�RI�WKH�REMHFWLYH�RI�D�EXVLQHVV�PRGHO�LQ�ZKLFK�DQ�DVVHW�LV�KHOG�DW�D�SRUWIROLR�OHYHO�
EHFDXVH�WKLV�EHVW�UH³HFWV�WKH�ZD\�WKH�EXVLQHVV�LV�PDQDJHG�DQG�LQIRUPDWLRQ�LV�SURYLGHG�WR�PDQDJHPHQW��7KH�
LQIRUPDWLRQ�FRQVLGHUHG�LQFOXGHV�� � � � � � � � � � �
  
��7KH�VWDWHG�SROLFLHV�DQG�REMHFWLYHV�IRU�WKH�SRUWIROLR�DQG�WKH�RSHUDWLRQ�RI�WKRVH�SROLFLHV�LQ�SUDFWLFH��,Q�SDUWLFXODU��
ZKHWKHU�PDQDJHPHQW¬V�VWUDWHJ\�IRFXVHV�RQ�HDUQLQJ�FRQWUDFWXDO�SUR²W��PDLQWDLQLQJ�SUDFWLFDO�SUR²W�UDWH�SUR²OH�DQG�
UHDOLVLQJ�FDVK�³RZV�WKURXJK�WKH�VDOH�RI�WKH�DVVHWV�� � � � � � � � �
��+RZ�WKH�SHUIRUPDQFH�RI�WKH�SRUWIROLR�LV�HYDOXDWHG�DQG�UHSRUWHG�WR�WKH�*URXS¬V�PDQDJHPHQW�� � � �
��7KH�ULVNV�WKDW�DIIHFW�WKH�SHUIRUPDQFH�RI�WKH�EXVLQHVV�PRGHO��DQG�WKH�²QDQFLDO�DVVHWV�KHOG�ZLWKLQ�WKDW�EXVLQHVV�
PRGHO��DQG�KRZ�WKRVH�ULVNV�DUH�PDQDJHG��DQG� � � � � � � � � �
��7KH frHTXHQF\��YROXPH�DQG�WLPLQJ�RI�VDOHV�LQ�SULRU�SHULRGV��WKH�UHDVRQV�IRU�VXFK�VDOHV�DQG�LWV�H[SHFWDWLRQV�DERXW�
IXWXUH�VDOHV�DFWLYLW\��+RZHYHU��LQIRUPDWLRQ�DERXW�VDOHV�DFWLYLW\�LV�QRW�FRQVLGHUHG�LQ�LVRODWLRQ��EXW�DV�SDUW�RI�DQ�RYHUDOO�
DVVHVVPHQW�RI�KRZ�WKH�*URXS¬V�VWDWHG�REMHFWLYH�IRU�PDQDJLQJ�WKH�²QDQFLDO�DVVHWV�LV�DFKLHYHG�DQG�KRZ�FDVK�³RZV�DUH�
UHDOLVHG�� � � � � � � � � � � � � �
 
,QYHVWPHQWV�WKDW�DUH�KHOG�IRU�WUDGLQJ�RU�PDQDJHG�DQG�ZKRVH�SHUIRUPDQFH�LV�HYDOXDWHG�RQ�D�IDLU�YDOXH�EDVLV�DUH�
PHDVXUHG�DW�)97,6��

,QYHVWPHQW�VHFXULWLHV�DUH�PHDVXUHG�LQLWLDOO\�DW�IDLU�YDOXH��ZKLFK�LV�WKH�YDOXH�RI�WKH�FRQVLGHUDWLRQ�JLYHQ��)RU�)97,6�
LQYHVWPHQWV��WUDQVDFWLRQ�FRVWV�DUH�H[SHQVHG�LQ�WKH�LQFRPH�VWDWHPHQW��)RU�RWKHU�LQYHVWPHQW�VHFXULWLHV��WUDQVDFWLRQ�
FRVWV�DUH�LQFOXGHG�DV�D�SDUW�RI�WKH�LQLWLDO�UHFRJQLWLRQ�

6XEVHTXHQW�WR�LQLWLDO�UHFRJQLWLRQ��LQYHVWPHQWV�FDUULHG�DW�)97,6�DQG�)97(�DUH�UH�PHDVXUHG�WR�IDLU�YDOXH��*DLQV�DQG�
ORVVHV�DULVLQJ�IURP�D�FKDQJH�LQ�WKH�IDLU�YDOXH�RI�LQYHVWPHQWV�FDUULHG�DW�)97,6�DUH�UHFRJQLVHG�LQ�WKH�LQFRPH�VWDWHPHQW�
LQ�WKH�SHULRG�LQ�ZKLFK�WKH\�DULVH��*DLQV�DQG�ORVVHV�DULVLQJ�IURP�D�FKDQJH�LQ�WKH�IDLU�YDOXH�RI�LQYHVWPHQWV�FDUULHG�DW�
)97(�DUH�UHFRJQLVHG�LQ�WKH�FRQVROLGDWHG�VWDWHPHQW�RI�FKDQJHV�LQ�HTXLW\�DQG�SUHVHQWHG�LQ�D�VHSDUDWH�IDLU�YDOXH�
UHVHUYH�ZLWKLQ�HTXLW\��7KH�IDLU�YDOXH�JDLQV�ORVVHV�DUH�UHFRJQLVHG�WDNLQJ�LQWR�FRQVLGHUDWLRQ�WKH�VSOLW�EHWZHHQ�SRUWLRQV�
UHODWHG�WR�RZQHUV¬�HTXLW\�DQG�HTXLW\�RI�LQYHVWPHQW�DFFRXQW�KROGHUV��:KHQ�WKH�LQYHVWPHQWV�FDUULHG�DW�)97(�DUH�VROG��
LPSDLUHG��FROOHFWHG�RU�RWKHUZLVH�GLVSRVHG�RI��WKH�FXPXODWLYH�JDLQ�RU�ORVV�SUHYLRXVO\�UHFRJQLVHG�LQ�WKH�VWDWHPHQW�RI�
FKDQJHV�LQ�HTXLW\�LV�WUDQVIHUUHG�WR�WKH�LQFRPH�VWDWHPHQW�� � � � � � � �
   
6XEVHTXHQW�WR�LQLWLDO�UHFRJQLWLRQ��GHEW�W\SH�VHFXULWLHV��RWKHU�WKDQ�WKRVH�FDUULHG�DW�)97,6��DUH�PHDVXUHG�DW�DPRUWLVHG�
FRVW�XVLQJ�WKH�HIIHFWLYH�SUR²W�PHWKRG�OHVV�DQ\�LPSDLUPHQW�DOORZDQFHV�       
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SIGNIFICANT ACCOUNTING POLICIES (CONTINUED) 
h. Investment securities (Continued)          

(ii) Measurement principles
           
i) Fair value measurement            
)DLU�YDOXH�LV�WKH�DPRXQW�IRU�ZKLFK�DQ�DVVHW�FRXOG�EH�H[FKDQJHG��RU�D�OLDELOLW\�VHWWOHG��EHWZHHQ�NQRZOHGJHDEOH��ZLOOLQJ�
SDUWLHV�LQ�DQ�DUP¬V�OHQJWK�WUDQVDFWLRQ�RQ�WKH�PHDVXUHPHQW�GDWH�
       
7KH�EHVW�HYLGHQFH�RI�WKH�IDLU�YDOXH�RI�D�²QDQFLDO�LQVWUXPHQW�RQ�LQLWLDO�UHFRJQLWLRQ�LV�QRUPDOO\�WKH�WUDQVDFWLRQ�SULFH�§�
L�H��WKH�IDLU�YDOXH�RI�WKH�FRQVLGHUDWLRQ�JLYHQ�RU�UHFHLYHG�
         
:KHQ�RQH�LV�DYDLODEOH��WKH�*URXS�PHDVXUHV�WKH�IDLU�YDOXH�RI�DQ�LQVWUXPHQW�XVLQJ�WKH�TXRWHG�SULFH�LQ�DQ�DFWLYH�PDUNHW�
IRU�WKDW�LQVWUXPHQW��$�PDUNHW�LV�UHJDUGHG�DV�«DFWLYH¬�LI�WUDQVDFWLRQV�IRU�WKH�DVVHW�RU�OLDELOLW\�WDNH�SODFH�ZLWK�VXI²FLHQW�
IUHTXHQF\�DQG�YROXPH�WR�SURYLGH�SULFLQJ�LQIRUPDWLRQ�RQ�DQ�RQJRLQJ�EDVLV�� � � � � �
    
,I�D�PDUNHW�IRU�D�²QDQFLDO�LQVWUXPHQW�LV�QRW�DFWLYH�RU�WKHUH�LV�QR�PDUNHW��WKH�*URXS�HVWDEOLVKHV�IDLU�YDOXH�XVLQJ�ZHOO�
UHFRJQLVHG�YDOXDWLRQ�WHFKQLTXHV�WKDW�PD\�LQFOXGH�UHFHQW�DUP¬V�OHQJWK�WUDQVDFWLRQV�EHWZHHQ�NQRZOHGJHDEOH��ZLOOLQJ�
SDUWLHV��LI�DYDLODEOH���GLVFRXQWHG�FDVK�³RZV�RU�PDUNHW�PXOWLSOHV�IRU�VLPLODU�LQVWUXPHQWV�� � � � �
      
6RPH�RU�DOO�RI�WKH�LQSXWV�LQWR�WKHVH�PRGHOV�PD\�QRW�EH�PDUNHW�REVHUYDEOH��EXW�DUH�HVWLPDWHG�EDVHG�RQ�DVVXPSWLRQV��
,QSXWV�WR�YDOXDWLRQ�WHFKQLTXHV�UHDVRQDEO\�UHSUHVHQW�PDUNHW�H[SHFWDWLRQV�DQG�PHDVXUHV�RI�WKH�ULVN�UHWXUQ�IDFWRUV�
LQKHUHQW�LQ�WKH�²QDQFLDO�LQVWUXPHQW�
            
)DLU�YDOXH�HVWLPDWHV�LQYROYH�XQFHUWDLQWLHV�DQG�PDWWHUV�RI�VLJQL²FDQW�MXGJHPHQW�DQG�WKHUHIRUH��FDQQRW�EH�GHWHUPLQHG�
ZLWK�SUHFLVLRQ��7KHUH�LV�QR�FHUWDLQW\�DERXW�IXWXUH�HYHQWV��VXFK�DV�FRQWLQXHG�RSHUDWLQJ�SUR²WV�DQG�²QDQFLDO�VWUHQJWKV���
,W�LV�UHDVRQDEO\�SRVVLEOH��EDVHG�RQ�H[LVWLQJ�NQRZOHGJH��WKDW�RXWFRPHV�ZLWKLQ�WKH�QH[W�²QDQFLDO�\HDU�WKDW�DUH�GLIIHUHQW�
IURP�DVVXPSWLRQV�FRXOG�UHTXLUH�D�PDWHULDO�DGMXVWPHQW�WR�WKH�FDUU\LQJ�DPRXQW�RI�WKH�LQYHVWPHQWV�� � �
        
,Q�GHWHUPLQLQJ�IDLU�YDOXDWLRQ��WKH�*URXS�LQ�PDQ\�LQVWDQFHV�UHOLHV�RQ�WKH�²QDQFLDO�GDWD�RI�LQYHVWHHV�DQG�RQ�HVWLPDWHV�
E\�WKH�PDQDJHPHQW�RI�WKH�LQYHVWHH�FRPSDQLHV�DV�WR�WKH�HIIHFW�RI�IXWXUH�GHYHORSPHQWV�� � � � �
      
7KH�IDLU�YDOXH�RI�D�²QDQFLDO�OLDELOLW\�ZLWK�D�GHPDQG�IHDWXUH��H�J��D�GHPDQG�GHSRVLW��LV�QRW�OHVV�WKDQ�WKH�DPRXQW�
SD\DEOH�RQ�GHPDQG��GLVFRXQWHG�IURP�WKH�²UVW�GDWH�RQ�ZKLFK�WKH�DPRXQW�FRXOG�EH�UHTXLUHG�WR�EH�SDLG�� � �
         
7KH�*URXS�UHFRJQLVHV�WUDQVIHUV�EHWZHHQ�OHYHOV�RI�WKH�IDLU�YDOXH�KLHUDUFK\�DV�RI�WKH�HQG�RI�WKH�UHSRUWLQJ�SHULRG�GXULQJ�
ZKLFK�WKH�FKDQJH�KDV�RFFXUUHG�
          
ii) Amortised cost measurement
7KH�DPRUWLVHG�FRVW�RI�D�²QDQFLDO�DVVHW�RU�OLDELOLW\�LV�WKH�DPRXQW�DW�ZKLFK�WKH�²QDQFLDO�DVVHW�RU�OLDELOLW\�LV�PHDVXUHG�
DW�LQLWLDO�UHFRJQLWLRQ��PLQXV�FDSLWDO�UHSD\PHQWV��SOXV�RU�PLQXV�WKH�FXPXODWLYH�DPRUWLVDWLRQ�XVLQJ�WKH�HIIHFWLYH�SUR²W�
PHWKRG�RI�DQ\�GLIIHUHQFH�EHWZHHQ�WKH�LQLWLDO�DPRXQW�UHFRJQLVHG�DQG�WKH�PDWXULW\�DPRXQW��PLQXV�DQ\�UHGXFWLRQ�
�GLUHFWO\�RU�WKURXJK XVH�RI�DQ�DOORZDQFH�DFFRXQW��IRU�LPSDLUPHQW�RU�XQFROOHFWDELOLW\��7KH�FDOFXODWLRQ�RI�WKH�HIIHFWLYH�
SUR²W�UDWH�LQFOXGHV�DOO�IHHV�DQG�SRLQWV�SDLG�RU�UHFHLYHG�WKDW�DUH�DQ�LQWHJUDO�SDUW�RI�WKH�HIIHFWLYH�SUR²W�UDWH��  
         
j.  Investment in associates           
$VVRFLDWHV�DUH�DOO�HQWLWLHV�LQ�ZKLFK�WKH�*URXS�KROGV��EHWZHHQ�����DQG�����RI�WKH�YRWLQJ�ULJKWV�DQG�H[HUFLVHV�
VLJQL²FDQW�LQ³XHQFH��EXW�QRW�FRQWURO�RU�MRLQW�FRQWURO��RYHU�WKH�²QDQFLDO�DQG�RSHUDWLQJ�SROLFLHV�RI�WKH�HQWLWLHV��
,QYHVWPHQW�LQ�DVVRFLDWHV�DUH�DFFRXQWHG�IRU�XVLQJ�WKH�HTXLW\�PHWKRG�RI�DFFRXQWLQJ�� � � �

,QYHVWPHQWV�LQ�DVVRFLDWHV�DUH�LQLWLDOO\�UHFRJQLVHG�DW�FRVW�DQG�WKH�FDUU\LQJ�DPRXQW�LV�LQFUHDVHG�RU�GHFUHDVHG�WR�
UHFRJQLVH�WKH�LQYHVWRU¬V�VKDUH�RI�WKH�SUR²W�RU�ORVV�RI�WKH�LQYHVWHH�DIWHU�WKH�GDWH�RI�DFTXLVLWLRQ��'LVWULEXWLRQV�UHFHLYHG�
IURP�DQ�LQYHVWHH�UHGXFH�WKH�FDUU\LQJ�DPRXQW�RI�WKH�LQYHVWPHQW��$GMXVWPHQWV�WR�WKH�FDUU\LQJ�DPRXQW�PD\�DOVR�
EH�QHFHVVDU\�IRU�FKDQJHV�LQ�WKH�LQYHVWRU¬V�SURSRUWLRQDWH�LQWHUHVW�LQ�WKH�LQYHVWHH�DULVLQJ�IURP�WKH�FKDQJHV�LQ�WKH�
LQYHVWHH¬V�HTXLW\��:KHQ�WKH�*URXS¬V�VKDUH�RI�ORVVHV�H[FHHGV�LWV�LQWHUHVW�LQ�DQ�DVVRFLDWH��WKH�*URXS¬V�FDUU\LQJ�DPRXQW�
LV�UHGXFHG�WR�QLO�DQG�UHFRJQLWLRQ�RI�IXUWKHU�ORVVHV�LV�GLVFRQWLQXHG��H[FHSW�WR�WKH�H[WHQW�WKDW�WKH�*URXS�KDV�LQFXUUHG�
OHJDO�RU�FRQVWUXFWLYH�REOLJDWLRQV�RU�PDGH�SD\PHQWV�RQ�EHKDOI�RI�WKH�DVVRFLDWH�� � � � � �
     
7KH�*URXS�GHWHUPLQHV�DW�HDFK�UHSRUWLQJ�GDWH�ZKHWKHU�WKHUH�LV�DQ\�REMHFWLYH�HYLGHQFH�WKDW�WKH�LQYHVWPHQWV�LQ�
DVVRFLDWHV�DUH�LPSDLUHG��,I�WKLV�LV�WKH�FDVH��WKH�*URXS�FDOFXODWHV�WKH�DPRXQW�RI�LPSDLUPHQW�DV�EHLQJ�WKH�GLIIHUHQFH�
EHWZHHQ�WKH�UHFRYHUDEOH�DPRXQW�RI�WKH�DVVRFLDWHV�DQG�WKH�FDUU\LQJ�YDOXH�DQG�UHFRJQLVHV�WKLV�DPRXQW�LQ�WKH�
FRQVROLGDWHG�VWDWHPHQW�RI�LQFRPH�� � � � � � � � � �
 
$FFRXQWLQJ�SROLFLHV�RI�WKH�DVVRFLDWHV�DUH�FRQVLVWHQW�ZLWK�WKH�SROLFLHV�DGRSWHG�E\�WKH�*URXS�

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
)RU�WKH�\HDU�HQGHG�31�'HFHPEHU�����



158

ANNUAL FINANCIAL & SUSTAINABILITY REPORT 2023BAHRAIN ISLAMIC BANK B.S.C.

2. SIGNIFICANT ACCOUNTING POLICIES (CONTINUED) 

k. Ijarah Muntahia Bittamleek
,MDUDK�0XQWDKLD�%LWWDPOHHN�DUH�VWDWHG�DW�FRVW�OHVV�DFFXPXODWHG�GHSUHFLDWLRQ�DQG�DQ\�LPSDLUPHQW�LQ�YDOXH��8QGHU�WKH�
WHUPV�RI�WKH�OHDVH��WKH�OHJDO�WLWOH�RI�WKH�DVVHW�SDVVHV�WR�WKH�OHVVHH�DW�WKH�HQG�RI�WKH�OHDVH�WHUP��SURYLGHG�WKDW�DOO�OHDVH�
LQVWDOOPHQWV�DUH�VHWWOHG��'HSUHFLDWLRQ�LV�FDOFXODWHG�XVLQJ�UDWHV�WKDW�V\VWHPDWLFDOO\�UHGXFH�WKH�FRVW�RI�WKH�OHDVHG�DVVHWV�
RYHU�WKH�SHULRG�RI�WKH�OHDVH�LQ�D�SDWWHUQ�ZKLFK�LV�UH³HFWLYH�RI�WKH�H[SHFWHG�SDWWHUQ�RI�HFRQRPLF�EHQH²WV�DULVLQJ�IURP�
WKHVH�DVVHWV��7KH�*URXS�DVVHVVHV�DW�HDFK�UHSRUWLQJ�GDWH�ZKHWKHU�WKHUH�LV�REMHFWLYH�HYLGHQFH�WKDW�WKH�DVVHWV�DFTXLUHG�
IRU�OHDVLQJ�DUH�LPSDLUHG��,PSDLUPHQW�ORVVHV�DUH�PHDVXUHG�DV�WKH�GLIIHUHQFH�EHWZHHQ�WKH�FDUU\LQJ�DPRXQW�RI�WKH�DVVHW�
DQG�WKH�HVWLPDWHG�UHFRYHUDEOH�DPRXQW��7KH�HVWLPDWHV�RI�IXWXUH�FDVK�³RZV��ZKHQ�GHSHQGHQW�RQ�D�VLQJOH�FXVWRPHU��
WDNHV�LQWR�FRQVLGHUDWLRQ�WKH�FUHGLW�HYDOXDWLRQ�RI�WKH�FXVWRPHUV�LQ�DGGLWLRQ�WR�RWKHU�IDFWRUV��,PSDLUPHQW�ORVVHV��LI�DQ\��
DUH�UHFRJQLVHG�LQ�WKH�FRQVROLGDWHG�VWDWHPHQW�RI�LQFRPH��� � � � � � � �
 
l. Investment in real estate           
3URSHUWLHV�KHOG�IRU�UHQWDO��RU�IRU�FDSLWDO�DSSUHFLDWLRQ�SXUSRVHV��RU�ERWK��DUH�FODVVL²HG�DV�LQYHVWPHQW�LQ�UHDO�HVWDWH��
,QYHVWPHQWV�LQ�UHDO�HVWDWH�DUH�LQLWLDOO\�UHFRUGHG�DW�FRVW��EHLQJ�WKH�IDLU�YDOXH�RI�WKH�FRQVLGHUDWLRQ�JLYHQ�DQG�DFTXLVLWLRQ�
FKDUJHV�DVVRFLDWHG�ZLWK�WKH�SURSHUW\��6XEVHTXHQW�WR�LQLWLDO�UHFRJQLWLRQ��LQYHVWPHQWV�LQ�UHDO�HVWDWH�DUH�UH�PHDVXUHG�
WR�IDLU�YDOXH�DQG�FKDQJHV�LQ�IDLU�YDOXH��RQO\�JDLQV��DUH�UHFRJQLVHG�LQ�D�SURSHUW\�IDLU�YDOXH�UHVHUYH�LQ�WKH�FRQVROLGDWHG�
VWDWHPHQW�RI�FKDQJHV�LQ�RZQHUV¬�HTXLW\��� � � � � � � � � �
 
/RVVHV�DULVLQJ�IURP�FKDQJHV�LQ�WKH�IDLU�YDOXHV�RI�LQYHVWPHQW�LQ�UHDO�HVWDWH�DUH�²UVWO\�DGMXVWHG�DJDLQVW�WKH�SURSHUW\�IDLU�
YDOXH�UHVHUYH�WR�WKH�H[WHQW�RI�WKH�DYDLODEOH�EDODQFH�DQG�WKHQ�WKH�UHPDLQLQJ�ORVVHV�DUH�UHFRJQLVHG�LQ�WKH�FRQVROLGDWHG�
VWDWHPHQW�RI�LQFRPH��,I�WKHUH�DUH�XQUHDOLVHG�ORVVHV�WKDW�KDYH�EHHQ�UHFRJQLVHG�LQ�WKH�FRQVROLGDWHG�VWDWHPHQW�RI�
LQFRPH�LQ�SUHYLRXV�²QDQFLDO�SHULRGV��WKH�FXUUHQW�SHULRG�XQUHDOLVHG�JDLQ�VKDOO�EH�UHFRJQLVHG�LQ�WKH�FRQVROLGDWHG�
VWDWHPHQW�RI�LQFRPH�WR�WKH�H[WHQW�RI�FUHGLWLQJ�EDFN�VXFK�SUHYLRXV�ORVVHV�LQ�WKH�FRQVROLGDWHG�VWDWHPHQW�RI�LQFRPH��
:KHQ�WKH�SURSHUW\�LV�GLVSRVHG�RI���WKH�FXPXODWLYH�JDLQ�SUHYLRXVO\�WUDQVIHUUHG�WR�WKH�SURSHUW\�IDLU�YDOXH�UHVHUYH��LV�
WUDQVIHUUHG�WR�WKH�FRQVROLGDWHG�VWDWHPHQW�RI�LQFRPH�         
         
m. Property and equipment           
3URSHUW\�DQG�HTXLSPHQW�DUH�UHFRJQLVHG�DW�FRVW���7KH�FRVW�RI�DGGLWLRQV�DQG�PDMRU�LPSURYHPHQWV�DUH�FDSLWDOLVHG��
PDLQWHQDQFH�DQG�UHSDLUV�DUH�FKDUJHG�WR�WKH�FRQVROLGDWHG�VWDWHPHQW�RI�LQFRPH�DV�LQFXUUHG��'HSUHFLDWLRQ�LV�SURYLGHG�
RQ�WKH�VWUDLJKW�OLQH�EDVLV�RYHU�WKH�HVWLPDWHG�XVHIXO�OLYHV�RI�WKH�DVVHWV�DV�IROORZV�
 

����WR����\HDUVBuildings

��\HDUV)L[WXUHV�DQG�²WWLQJV

��\HDUV(TXLSPHQW

��\HDUV)XUQLWXUH
              
n. Equity of investment accountholders          
 
(TXLW\�RI�LQYHVWPHQW�DFFRXQWKROGHUV�DUH�IXQGV�KHOG�E\�WKH�*URXS�LQ�XQUHVWULFWHG�LQYHVWPHQW�DFFRXQWV��ZKLFK�LW�FDQ�
LQYHVW�DW�LWV�RZQ�GLVFUHWLRQ��7KH�LQYHVWPHQW�DFFRXQW�KROGHU�DXWKRULVHV�WKH�*URXS�WR�LQYHVW�WKH�DFFRXQW�KROGHUV¬�IXQGV�
LQ�D�PDQQHU�ZKLFK�WKH�*URXS�GHHPV�DSSURSULDWH�ZLWKRXW�OD\LQJ�GRZQ�DQ\�UHVWULFWLRQV�DV�WR�ZKHUH��KRZ�DQG�IRU�
ZKDW�SXUSRVH�WKH�IXQGV�VKRXOG�EH�LQYHVWHG��7KH�*URXS�FKDUJHV�PDQDJHPHQW�IHH��0XGDULE�IHHV��WR�WKH�LQYHVWPHQW�
DFFRXQW�KROGHUV��2I�WKH�WRWDO�LQFRPH�IURP�LQYHVWPHQW�DFFRXQWV��WKH�LQFRPH�DWWULEXWDEOH�WR�FXVWRPHUV�LV�DOORFDWHG�WR�
LQYHVWPHQW�DFFRXQWV�DIWHU�VHWWLQJ�DVLGH�SURYLVLRQV��UHVHUYHV��SUR²W�HTXDOLVDWLRQ�UHVHUYH�DQG�LQYHVWPHQW�ULVN�UHVHUYH��
DQG�GHGXFWLQJ�WKH�*URXS¬V�VKDUH�RI�LQFRPH�DV�D�0XGDULE��7KH�DOORFDWLRQ�RI�LQFRPH�LV�GHWHUPLQHG�E\�WKH�PDQDJHPHQW�
RI�WKH�*URXS�ZLWKLQ�WKH�DOORZHG�SUR²W�VKDULQJ�OLPLWV�DV�SHU�WKH�WHUPV�DQG�FRQGLWLRQV�RI�WKH�LQYHVWPHQW�DFFRXQWV��
$GPLQLVWUDWLYH�H[SHQVHV�LQFXUUHG�LQ�FRQQHFWLRQ�ZLWK�WKH�PDQDJHPHQW�RI�WKH�IXQGV�DUH�ERUQH�GLUHFWO\�E\�WKH�*URXS�
DQG�DUH�QRW�FKDUJHG�VHSDUDWHO\�WR�LQYHVWPHQW�DFFRXQWV��2QO\�SUR²WV�HDUQHG�IURP�WKH�SRRO�RI�DVVHWV�IXQGHG�E\�WKH�
HTXLW\�RI�LQYHVWPHQW�DFFRXQWKROGHUV�DUH�DOORFDWHG�EHWZHHQ�WKH�RZQHUV¬�HTXLW\�DQG�HTXLW\�RI�LQYHVWPHQW
DFFRXQWKROGHUV�
           
,QYHVWPHQW�DFFRXQWV�DUH�FDUULHG�DW�WKHLU�ERRN�YDOXHV�DQG�LQFOXGH�DPRXQWV�UHWDLQHG�WRZDUGV�SUR²W�HTXDOLVDWLRQ�DQG�
LQYHVWPHQW�ULVN�UHVHUYHV��LI�DQ\��&UHDWLRQ�RI�DQ\�RI�WKHVH�UHVHUYHV�UHVXOWV�LQ�DQ�LQFUHDVH�LQ�WKH�OLDELOLW\�WRZDUGV�WKH�SRRO�
RI�XQUHVWULFWHG�LQYHVWPHQW�DFFRXQWV�

o. Investment risk reserve           
,QYHVWPHQW�ULVN�UHVHUYHV�DUH�DPRXQWV�DSSURSULDWHG�RXW�RI�WKH�LQFRPH�RI�HTXLW\�RI�LQYHVWPHQW�DFFRXQWKROGHUV��DIWHU�
DOORFDWLQJ�WKH�0XGDULE�VKDUH��LQ�RUGHU�WR�FDWHU�IRU�IXWXUH�ORVVHV�IRU�HTXLW\�RI�LQYHVWPHQW�DFFRXQWKROGHUV���� �
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2. SIGNIFICANT ACCOUNTING POLICIES (CONTINUED) 
              
S��3UR²W�HTXDOLVDWLRQ�UHVHUYH           
7KH�*URXS�DSSURSULDWHV�D�FHUWDLQ�DPRXQW�LQ�H[FHVV�RI�WKH�SUR²W�WR�EH�GLVWULEXWHG�WR�HTXLW\�RI�LQYHVWPHQW�
DFFRXQWKROGHUV�EHIRUH�DOORFDWLQJ�WKH�0XGDULE�VKDUH�RI�LQFRPH��7KLV�LV�XVHG�WR�PDLQWDLQ�D�FHUWDLQ�OHYHO�RI�UHWXUQ�RQ�
LQYHVWPHQW�IRU�HTXLW\�RI�LQYHVWPHQW�DFFRXQWKROGHUV�� � � � � � � � �
            
q. Zakah           
=DNDK�LV�FDOFXODWHG�DQQXDOO\�RQ�WKH�=DNDK�EDVH�RI�WKH�*URXS�LQ�DFFRUGDQFH�ZLWK�)$6����LVVXHG�E\�$$2,),�XVLQJ�
WKH�QHW�LQYHVWHG�IXQGV�PHWKRG��7KH�*URXS�FDOFXODWHV�=DNDK�EDVHG�RQ�WKH�FRQVROLGDWHG�²JXUHV�RI�VWDWXWRU\�UHVHUYH��
JHQHUDO�UHVHUYH�DQG�UHWDLQHG�HDUQLQJ�EDODQFHV�DW�WKH�HQG�RI�WKH�\HDU�DQG�QRWL²HV�WKH�VKDUHKROGHUV��3D\PHQW�RI�=DNDK�
RQ�HTXLW\�RI�LQYHVWPHQW�DFFRXQWKROGHUV�DQG�RWKHU�DFFRXQWV�LV�WKH�UHVSRQVLELOLW\�RI�UHVSHFWLYH�DFFRXQWKROGHUV��7KH�
FDOFXODWLRQV�RI�=DNDK�DUH�DSSURYHG�E\�WKH�6KDUL¬D�6XSHUYLVRU\�%RDUG�� � � � � � �
            
r. Provisions           
3URYLVLRQV�DUH�UHFRJQLVHG�ZKHQ�WKH�*URXS�KDV�D�SUHVHQW�REOLJDWLRQ��OHJDO�RU�FRQVWUXFWLYH��DULVLQJ�IURP�D�SDVW�HYHQW�
DQG�LW�LV�SUREDEOH�WKDW�DQ�RXW³RZ�RI�UHVRXUFHV�HPERG\LQJ�HFRQRPLF�EHQH²WV�ZLOO�EH�UHTXLUHG�WR�VHWWOH�WKH�REOLJDWLRQ�
DQG�D�UHOLDEOH�HVWLPDWH�FDQ�EH�PDGH�RI�WKH�DPRXQW�RI�REOLJDWLRQ�� � � � �   
    
s. Dividends           
'LYLGHQGV�DUH�UHFRJQLVHG�DV�OLDELOLWLHV�LQ�WKH�\HDU�LQ�ZKLFK�WKH\�DUH�GHFODUHG���DSSURYHG�E\�WKH�VKDUHKROGHUV�

W��'HUHFRJQLWLRQ�RI�²QDQFLDO�DVVHWV�DQG�OLDELOLWLHV

i) Financial assets
$�²QDQFLDO�DVVHW��RU��ZKHUH�DSSOLFDEOH�D�SDUW�RI�D�²QDQFLDO�DVVHW�RU�SDUW�RI�D�JURXS�RI�VLPLODU�²QDQFLDO�DVVHWV��LV�
GHUHFRJQLVHG�ZKHQ�� � � � � � � � � � � �
 
• WKH�ULJKW�WR�UHFHLYH�FDVK�IORZV�IURP�WKH�DVVHW�KDV�H[SLUHG���
• WKH�*URXS�KDV�WUDQVIHUUHG�LWV�ULJKWV�WR�UHFHLYH�FDVK�IORZV�IURP�WKH�DVVHW�DQG�HLWKHU��D��KDV�WUDQVIHUUHG�

VXEVWDQWLDOO\�DOO�WKH�ULVNV�DQG�UHZDUGV�RI�WKH�DVVHW��RU��E��KDV�QHLWKHU�WUDQVIHUUHG�QRU�UHWDLQHG�VXEVWDQWLDOO\�DOO�WKH�
ULVNV�DQG�UHZDUGV�RI�WKH�DVVHWV��EXW�KDV�WUDQVIHUUHG�FRQWURO�RI�WKH�DVVHW��RU

• WKH�*URXS�UHWDLQV�WKH�ULJKW�WR�UHFHLYH�FDVK�IORZV�IURP�WKH�DVVHW��EXW�KDV�DVVXPHG�DQ�REOLJDWLRQ�WR�SD\�WKHP�LQ�IXOO�
ZLWKRXW�PDWHULDO�GHOD\�WR�D�WKLUG�SDUW\�XQGHU�D�«SDVV�WKURXJK¬�DUUDQJHPHQW�� � � � � �
     

:KHQ�WKH�*URXS�KDV�WUDQVIHUUHG�LWV�ULJKWV�WR�UHFHLYH�FDVK�³RZV�IURP�DQ�DVVHW�RU�KDV�HQWHUHG�LQWR�D�SDVV�WKURXJK�
DUUDQJHPHQW��DQG�KDV�QHLWKHU�WUDQVIHUUHG�QRU�UHWDLQHG�VXEVWDQWLDOO\�DOO�WKH�ULVNV�DQG�UHZDUGV�RI�WKH�DVVHW�QRU�
WUDQVIHUUHG�FRQWURO�RI�WKH�DVVHW��WKH�DVVHW�LV�UHFRJQLVHG�WR�WKH�H[WHQW�RI�WKH�*URXS¬V�FRQWLQXLQJ�LQYROYHPHQW�LQ�WKH�
DVVHW��
         
ii) Financial liabilities            

$�²QDQFLDO�OLDELOLW\�LV�GHUHFRJQLVHG�ZKHQ�WKH�REOLJDWLRQ�VSHFL²HG�LQ�WKH�FRQWUDFW�LV�GLVFKDUJHG��FDQFHOOHG��RU�H[SLUHG��
         
u. Treasury shares           
7KHVH�DUH�RZQ�HTXLW\�LQVWUXPHQWV�RI�WKH�*URXS�ZKLFK�DUH�UHDFTXLUHG�WKURXJK�LWV�RZQ�EURNHU��7UHDVXU\�VKDUHV�DUH�
GHGXFWHG�IURP�HTXLW\�DQG�DFFRXQWHG�IRU�DW�ZHLJKWHG�DYHUDJH�FRVW��&RQVLGHUDWLRQ�SDLG�RU�UHFHLYHG�RQ�WKH�SXUFKDVH�
RU�VDOH�RI�WKH�*URXS¬V�RZQ�HTXLW\�LQVWUXPHQWV�LV�UHFRJQLVHG�GLUHFWO\�LQ�HTXLW\��1R�JDLQ�RU�ORVV�LV�UHFRJQLVHG�LQ�
FRQVROLGDWHG�VWDWHPHQW�RI�LQFRPH�RQ�WKH�SXUFKDVH��VDOH��LVVXH��RU�FDQFHOODWLRQ�RI�RZQ�HTXLW\�LQVWUXPHQWV��

v. Earnings prohibited by Shari’a          
7KH�*URXS�LV�FRPPLWWHG�WR�DYRLG�UHFRJQLVLQJ�DQ\�LQFRPH�JHQHUDWHG�IURP�QRQ�,VODPLF�VRXUFHV��$FFRUGLQJO\��DOO�QRQ�
,VODPLF�LQFRPH�LV�FUHGLWHG�WR�D�FKDULW\�IXQG�ZKHUH�WKH�*URXS�XVHV�WKHVH�IXQGV�IRU�VRFLDO�ZHOIDUH�DFWLYLWLHV�� �
         
w. Offsetting           
)LQDQFLDO�DVVHWV�DQG�²QDQFLDO�OLDELOLWLHV�DUH�RQO\�RIIVHW�DQG�WKH�QHW�DPRXQW�LV�UHSRUWHG�LQ�WKH�FRQVROLGDWHG�VWDWHPHQW�
RI�²QDQFLDO�SRVLWLRQ��ZKHQ�WKHUH�LV�D�OHJDO�RU�UHOLJLRXV�HQIRUFHDEOH�ULJKW�WR�VHW�RII�WKH�UHFRJQLVHG�DPRXQWV�DQG�WKH�
*URXS�LQWHQGV�WR�HLWKHU�VHWWOH�RQ�D�QHW�EDVLV��RU�WR�UHDOLVH�WKH�DVVHW�DQG�VHWWOH�WKH�OLDELOLW\�VLPXOWDQHRXVO\�
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2. SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)

x. Income recognition

i) Murabaha and Wakala 
,QFRPH�IURP�0XUDEDKD�DQG�:DNDOD�FRQWUDFWV�LV�UHFRJQLVHG�RQ�D�WLPH�DSSRUWLRQHG�EDVLV�RYHU�WKH�SHULRG�RI�WKH�
FRQWUDFW�XVLQJ�HIIHFWLYH�SUR²W�UDWH�PHWKRG�

ii) Musharaka             
3UR²W�RU�ORVVHV�LQ�UHVSHFW�RI�WKH�*URXS¬V�VKDUH�LQ�D�0XVKDUDND�²QDQFLQJ�WUDQVDFWLRQ�WKDW�FRPPHQFH�DQG�HQG�GXULQJ�D�
VLQJOH�²QDQFLDO�SHULRG�LV�UHFRJQLVHG�LQ�WKH�FRQVROLGDWHG�VWDWHPHQW�RI�LQFRPH�DW�WKH�WLPH�RI�OLTXLGDWLRQ��FORVXUH�RI�WKH�
FRQWUDFW���:KHUH�WKH�0XVKDUDND�²QDQFLQJ�FRQWLQXHV�IRU�PRUH�WKDQ�RQH�²QDQFLDO�SHULRG��SUR²W�LV�UHFRJQLVHG�WR�WKH�
H[WHQW�WKDW�VXFK�SUR²WV�DUH�EHLQJ�GLVWULEXWHG�GXULQJ�WKDW�SHULRG�LQ�DFFRUGDQFH�ZLWK�WKH�SUR²W�VKDULQJ�UDWLR�VWLSXODWHG�
LQ�WKH�0XVKDUDND�DJUHHPHQW�

iii) Mudarbah financing
,QFRPH�RQ�PXGDUDED�²QDQFLQJ�LV�UHFRJQLVHG�ZKHQ�WKH�ULJKW�WR�UHFHLYH�SD\PHQW�LV�HVWDEOLVKHG�RU�RQ�GLVWULEXWLRQ�E\�
WKH�PXGDULE��ZKHUH�DV�ORVVHV�DUH�FKDUJHG�WR�LQFRPH�RQ�GHFODUDWLRQ�E\�WKH�PXGDULE�

iv) Sukuk             
,QFRPH�IURP�6XNXN�LV�UHFRJQLVHG�XVLQJ�HIIHFWLYH�SUR²W�UDWH�RYHU�WKH�WHUP�RI�WKH�LQVWUXPHQW�

v) Placements with financial institutions  
,QFRPH�RQ�SODFHPHQWV�ZLWK�²QDQFLDO�LQVWLWXWLRQV�LV�UHFRJQLVHG�SURSRUWLRQDWHO\�RYHU�WKH�SHULRG�RI�WKH�FRQWUDFW�EDVHG�
RQ�WKH�SULQFLSDO�DPRXQWV�RXWVWDQGLQJ�DQG�WKH�SUR²W�DJUHHG�ZLWK�FOLHQWV��

vi) Ijarah Muntahia Bittamleek
,QFRPH�IURP�,MDUDK�0XQWDKLD�%LWWDPOHHN�LV�UHFRJQLVHG�SURSRUWLRQDWHO\�RYHU�WKH�OHDVH�WHUP�

vii) Dividend income
'LYLGHQG�LQFRPH�LV�UHFRJQLVHG�ZKHQ�WKH�ULJKW�WR�UHFHLYH�SD\PHQW�LV�HVWDEOLVKHG��� � �

viii) Fees and commission income
)HHV�DQG�FRPPLVVLRQ�LQFRPH�WKDW�LV�LQWHJUDO�WR�WKH�HIIHFWLYH�SUR²W�UDWH�RQ�D�²QDQFLDO�DVVHW�FDUULHG�DW�DPRUWLVHG�
FRVW�DUH�LQFOXGHG�LQ�WKH�PHDVXUHPHQW�RI�WKH�HIIHFWLYH�SUR²W�UDWH�RI�WKH�²QDQFLDO�DVVHW��2WKHU�IHHV�DQG�FRPPLVVLRQ�
LQFRPH��LQFOXGLQJ�DFFRXQW�VHUYLFLQJ�IHHV��VDOHV�FRPPLVVLRQ��PDQDJHPHQW�IHHV��SODFHPHQW�DQG�DUUDQJHPHQW�IHHV�DQG�
V\QGLFDWLRQ�IHHV��DUH�UHFRJQLVHG�DV�WKH�UHODWHG�VHUYLFHV�DUH�SHUIRUPHG�
            
y. Foreign currencies            
7UDQVDFWLRQV�LQ�IRUHLJQ�FXUUHQFLHV�DUH�UHFRUGHG�DW�WKH�UDWH�UXOLQJ�DW�WKH�GDWH�RI�WKH�WUDQVDFWLRQ��0RQHWDU\�DVVHWV�DQG�
OLDELOLWLHV�GHQRPLQDWHG�LQ�IRUHLJQ�FXUUHQFLHV�DUH�UHWUDQVODWHG�LQWR�%DKUDLQL�'LQDUV�DW�WKH�UDWH�RI�H[FKDQJH�UXOLQJ�DW�WKH�
FRQVROLGDWHG�VWDWHPHQW�RI�²QDQFLDO�SRVLWLRQ�GDWH��$OO�GLIIHUHQFHV�DUH�WDNHQ�WR�WKH�FRQVROLGDWHG�VWDWHPHQW�RI�LQFRPH��
         
7UDQVODWLRQ�JDLQV�RU�ORVVHV�RQ�QRQ�PRQHWDU\�LWHPV�FDUULHG�DW�IDLU�YDOXH�DUH�LQFOXGHG�LQ�RZQHUV±�HTXLW\�DV�SDUW�RI�WKH�
IDLU�YDOXH�DGMXVWPHQW�� � � � � � � � � � � � �
            
z. Impairment of exposures subject to credit risk         
7KH�*URXS�UHFRJQL]HV�H[SHFWHG�FUHGLW�ORVVHV��(&/V��RQ�WKH�IROORZLQJ�
             
• %DQN�EDODQFHV�DQG�SODFHPHQWV�ZLWK�EDQNV�� �
• )LQDQFLQJ�DVVHWV�� � � � � � � � � � � �
• ,MDUDK�0XQWDKLD�%LWWDPOHHN�� � � � � � � � � � �
• ,QYHVWPHQW�LQ�6XNXN���GHEW�W\SH�VHFXULWLHV�DW�DPRUWLVHG�FRVW�
• )LQDQFLDO�JXDUDQWHH�FRQWUDFWV�LVVXHG��DQG
• &RPPLWPHQWV�WR�ILQDQFH��
        
7KH�*URXS�PHDVXUHV�ORVV�DOORZDQFHV�DW�DQ�DPRXQW�HTXDO�WR�OLIHWLPH�(&/��H[FHSW�IRU�WKH�IROORZLQJ��ZKLFK�DUH�
PHDVXUHG�DW����PRQWK�(&/�� � � � � � � � � � � �
  
• �'HEW�W\SH�VHFXULWLHV�WKDW�DUH�GHWHUPLQHG�WR�KDYH�ORZ�FUHGLW�ULVN�DW�WKH�UHSRUWLQJ�GDWH��DQG�
• 2WKHU�GHEW�W\SH�VHFXULWLHV�DQG�EDQN�EDODQFHV�IRU�ZKLFK�FUHGLW�ULVN��L�H��WKH�ULVN�RI�GHIDXOW�RFFXUULQJ�RYHU�WKH�

H[SHFWHG�OLIH�RI�WKH�²QDQFLDO�LQVWUXPHQW��KDV�QRW�LQFUHDVHG�VLJQL²FDQWO\�VLQFH�LQLWLDO�UHFRJQLWLRQ�

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
)RU�WKH�\HDU�HQGHG�31�'HFHPEHU�����



���

ANNUAL FINANCIAL & SUSTAINABILITY REPORT 2023BAHRAIN ISLAMIC BANK B.S.C.

2. SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)

z. Impairment of exposures subject to credit risk (Continued) 

:KHQ�GHWHUPLQLQJ�ZKHWKHU�WKH�FUHGLW�ULVN�RI�DQ�H[SRVXUH�VXEMHFW�WR�FUHGLW�ULVN�KDV�LQFUHDVHG�VLJQL²FDQWO\�VLQFH�LQLWLDO�
UHFRJQLWLRQ�ZKHQ�HVWLPDWLQJ�(&/V��WKH�*URXS�FRQVLGHUV�UHDVRQDEOH�DQG�VXSSRUWDEOH�LQIRUPDWLRQ�WKDW�LV�UHOHYDQW�DQG�
DYDLODEOH�ZLWKRXW�XQGXH�FRVW�RU�HIIRUW��7KLV�LQFOXGHV�ERWK�TXDQWLWDWLYH�DQG�TXDOLWDWLYH�LQIRUPDWLRQ�DQG�DQDO\VLV��EDVHG�
RQ�WKH�*URXS¬V�KLVWRULFDO�H[SHULHQFH�DQG�LQIRUPHG�FUHGLW�DVVHVVPHQW�LQFOXGLQJ�IRUZDUG�ORRNLQJ�LQIRUPDWLRQ��
7KH�*URXS�DVVXPHV�WKDW�WKH�FUHGLW�ULVN�RQ�DQ�H[SRVXUH�VXEMHFW�WR�FUHGLW�ULVN�KDV�LQFUHDVHG�VLJQL²FDQWO\�LI�LW�LV�PRUH�
WKDQ����GD\V�SDVW�GXH�

7KH�*URXS�FRQVLGHUV�DQ�H[SRVXUH�VXEMHFW�WR�FUHGLW�ULVN�WR�EH�LQ�GHIDXOW�ZKHQ�� � � � � �
 
• WKH�ERUURZHU�LV�XQOLNHO\�WR�SD\�LWV�FUHGLW�REOLJDWLRQV�WR�WKH�*URXS��LQ�IXOO��ZLWKRXW�UHFRXUVH�E\�WKH�*URXS�WR�

DFWLRQV�VXFK�DV�UHDOLVLQJ�VHFXULW\��LI�DQ\�LV�KHOG��RU
• WKH�ILQDQFLDO�DVVHW�LV����GD\V�SDVW�GXH�RU�PRUH�

7KH�*URXS�FRQVLGHUV�D�GHEW�VHFXULW\�WR�KDYH�ORZ�FUHGLW�ULVN�ZKHQ�LWV�FUHGLW�ULVN�UDWLQJ�LV�HTXLYDOHQW�WR�WKH�JOREDOO\�
understood GH²QLWLRQ�RI�«LQYHVWPHQW�JUDGH¬��7KH�*URXS�FRQVLGHUV�WKLV�WR�EH�%%%��RU�KLJKHU�SHU�6	3�

7KH�*URXS�DSSOLHV�D�WKUHH�VWDJH�DSSURDFK�WR�PHDVXULQJ�(&/�RQ�H[SRVXUHV�VXEMHFW�WR�FUHGLW�ULVN��([SRVXUHV�PLJUDWH�
through the IROORZLQJ�WKUHH�VWDJHV�EDVHG�RQ�WKH�FKDQJH�LQ�FUHGLW�TXDOLW\�VLQFH�LQLWLDO�UHFRJQLWLRQ�

Stage 1: 12-months ECL
6WDJH���LQFOXGHV�H[SRVXUHV�VXEMHFW�WR�FUHGLW�ULVN�RQ�LQLWLDO�UHFRJQLWLRQ�DQG�WKDW�GR�QRW�KDYH�D�VLJQL²FDQW�LQFUHDVH�LQ�
FUHGLW�ULVN�VLQFH�LQLWLDO�UHFRJQLWLRQ�RU�WKDW�KDYH�ORZ�FUHGLW�ULVN�����PRQWK�(&/�LV�WKH�H[SHFWHG�FUHGLW�ORVVHV�WKDW�DULVH�
IURP�GHIDXOW�HYHQWV�WKDW�DUH�SRVVLEOH�ZLWKLQ����PRQWKV�DIWHU�WKH�UHSRUWLQJ�GDWH��,W�LV�QRW�WKH�H[SHFWHG�FDVK�VKRUWIDOOV�
RYHU�WKH����PRQWK�SHULRG�EXW�WKH�HQWLUH�FUHGLW�ORVV�RQ�DQ�DVVHW�ZHLJKWHG�E\�WKH�SUREDELOLW\�WKDW�WKH�ORVV�ZLOO�RFFXU�LQ�
WKH�QH[W����PRQWKV�

Stage 2: Lifetime ECL - not credit impaired
6WDJH���LQFOXGHV�H[SRVXUHV�VXEMHFW�WR�FUHGLW�ULVN�WKDW�KDYH�KDG�D�VLJQL²FDQW�LQFUHDVH�LQ�FUHGLW�ULVN�VLQFH�LQLWLDO�
UHFRJQLWLRQ�EXW�WKDW�GR�QRW�KDYH�REMHFWLYH�HYLGHQFH�RI�LPSDLUPHQW��)RU�WKHVH�DVVHWV��OLIHWLPH�(&/�LV�UHFRJQLVHG��
/LIHWLPH�(&/�LV�WKH�H[SHFWHG�FUHGLW�ORVVHV�WKDW�UHVXOW�IURP�DOO�SRVVLEOH�GHIDXOW�HYHQWV�RYHU�WKH�H[SHFWHG�OLIH�RI�WKH�
²QDQFLDO�LQVWUXPHQW��([SHFWHG�FUHGLW�ORVVHV�DUH�WKH�ZHLJKWHG�DYHUDJH�FUHGLW�ORVVHV�ZLWK�WKH�OLIH�WLPH�SUREDELOLW\�RI�
GHIDXOW��«3'¬��

Stage 3: Lifetime ECL - credit impaired
6WDJH���LQFOXGHV�H[SRVXUHV�VXEMHFW�WR�FUHGLW�ULVN�WKDW�KDYH�REMHFWLYH�HYLGHQFH�RI�LPSDLUPHQW�DW�WKH�UHSRUWLQJ�GDWH�LQ�
DFFRUGDQFH�ZLWK�WKH�LQGLFDWRUV�VSHFL²HG�LQ�WKH�&%%¬V�UXOH�ERRN��)RU�WKHVH�DVVHWV��OLIHWLPH�(&/�LV�UHFRJQLVHG��� �
  
7KH�PD[LPXP�SHULRG�FRQVLGHUHG�ZKHQ�HVWLPDWLQJ�(&/V�LV�WKH�PD[LPXP�FRQWUDFWXDO�SHULRG�RYHU�ZKLFK�WKH�*URXS�LV�
H[SRVHG�WR�FUHGLW�ULVN�
        
i) Measurement of ECL           
(&/�LV�D�SUREDELOLW\�ZHLJKWHG�HVWLPDWH�RI�FUHGLW�ORVVHV��,W�LV�PHDVXUHG�DV�IROORZV��� � � � �
     
• ([SRVXUHV�VXEMHFW�WR�FUHGLW�ULVN�WKDW�DUH�QRW�FUHGLW�LPSDLUHG�DW�WKH�UHSRUWLQJ�GDWH��DV�WKH�SUHVHQW�YDOXH�RI�DOO�FDVK�

VKRUWIDOOV��L�H��WKH�GLIIHUHQFH�EHWZHHQ�WKH�FDVK�³RZV�GXH�WR�WKH�HQWLW\�LQ�DFFRUGDQFH�ZLWK�WKH�FRQWUDFW�DQG�WKH�
FDVK�³RZV�WKDW�WKH�*URXS�H[SHFWV�WR�UHFHLYH��

• ([SRVXUHV�VXEMHFW�WR�FUHGLW�ULVN�WKDW�DUH�FUHGLW�LPSDLUHG�DW�WKH�UHSRUWLQJ�GDWH��DV�WKH�GLIIHUHQFH�EHWZHHQ�WKH�
JURVV�FDUU\LQJ�DPRXQW�DQG�WKH�SUHVHQW�YDOXH�RI�HVWLPDWHG�IXWXUH�FDVK�³RZV���

• 8QGUDZQ�FRPPLWPHQWV�WR�ILQDQFH��DV�WKH�SUHVHQW�YDOXH�RI�WKH�GLIIHUHQFH�EHWZHHQ�WKH�FRQWUDFWXDO�FDVK�IORZV�WKDW�
DUH�GXH�WR�WKH�*URXS�LI�WKH�FRPPLWPHQW�LV�GUDZQ�GRZQ�DQG�WKH�FDVK�³RZV�WKDW�WKH�*URXS�H[SHFWV�WR�UHFHLYH��DQG

• )LQDQFLDO�JXDUDQWHH�FRQWUDFWV��WKH�H[SHFWHG�SD\PHQWV�WR�UHLPEXUVH�WKH�KROGHU�OHVV�DQ\�DPRXQWV�WKDW�WKH�*URXS�
H[SHFWV�WR�UHFRYHU�� � � � � � � � � � �
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2. SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)
z. Impairment of exposures subject to credit risk (Continued) 

ii) Restructured exposures           
,I�WKH�WHUPV�RI�DQ�H[SRVXUHV�VXEMHFW�WR�FUHGLW�ULVN�DUH�UHQHJRWLDWHG�RU�PRGL²HG�RU�DQ�H[LVWLQJ�H[SRVXUHV�VXEMHFW�WR�
FUHGLW�ULVN�LV�UHSODFHG�ZLWK�D�QHZ�RQH�GXH�WR�²QDQFLDO�GLI²FXOWLHV�RI�WKH�ERUURZHU��WKH�H[SRVXUHV�VXEMHFW�WR�FUHGLW�ULVN�
VKRXOG�EH�GHUHFRJQL]HG�DQG�(&/�LV�FDOFXODWHG�XVLQJ�WKH�FDVK�VKRUWIDOOV�IURP�WKH�H[LVWLQJ�H[SRVXUHV�VXEMHFW�WR�FUHGLW�
ULVN�WKDW�DUH�GLVFRXQWHG�IURP�WKH�H[SHFWHG�GDWH�RI�GHUHFRJQLWLRQ�WR�WKH�UHSRUWLQJ�GDWH�XVLQJ�WKH�RULJLQDO�HIIHFWLYH�
SUR²W�UDWH�RI�WKH�H[LVWLQJ�H[SRVXUHV�VXEMHFW�WR�FUHGLW�ULVN�� � � � � � � �
            
iii) Credit-impaired exposures          
$W�HDFK�UHSRUWLQJ�GDWH��WKH�*URXS�DVVHVVHV�ZKHWKHU�H[SRVXUHV�VXEMHFW�WR�FUHGLW�ULVN�DUH�FUHGLW�LPSDLUHG��$Q�H[SRVXUH�
VXEMHFW�WR�FUHGLW�ULVN�LV�«FUHGLW�LPSDLUHG¬�ZKHQ�RQH�RU�PRUH�HYHQWV�WKDW�KDYH�GHWULPHQWDO�LPSDFW�RQ�WKH�HVWLPDWHG�
IXWXUH�FDVK�³RZV�RI�WKH�H[SRVXUHV�KDYH�RFFXUUHG�� � � � � � � � �
            
(YLGHQFH�WKDW�DQ�H[SRVXUH�VXEMHFW�WR�FUHGLW�ULVN�LV�FUHGLW�LPSDLUHG�LQFOXGHV�WKH�IROORZLQJ�REVHUYDEOH�GDWD�� �
          
• 6LJQLILFDQW�ILQDQFLDO�GLIILFXOW\�RI�WKH�ERUURZHU�RU�LVVXHU�� � � � � � �
• $�EUHDFK�RI�FRQWUDFW�VXFK�DV�D�GHIDXOW�
• 7KH�UHVWUXFWXULQJ�RI�D�ILQDQFLQJ�IDFLOLW\�E\�WKH�*URXS�RQ�WHUPV�WKDW�WKH�*URXS�ZRXOG�QRW�FRQVLGHU
• ,W�LV�EHFRPLQJ�SUREDEOH�WKDW�WKH�ERUURZHU�ZLOO�HQWHU�EDQNUXSWF\�RU�RWKHU�ILQDQFLDO�UHRUJDQL]DWLRQ�� � �

  
iv) Presentation of allowance for ECL in the statement of financial position     
/RVV�DOORZDQFHV�IRU�(&/�DUH�SUHVHQWHG�LQ�WKH�VWDWHPHQW�RI�²QDQFLDO�SRVLWLRQ�DV�D�GHGXFWLRQ�IURP�JURVV�FDUU\LQJ�
DPRXQW�RI�ZH[SRVXUHV�VXEMHFW�WR�FUHGLW�ULVN�� � � � � � � � � �
              
v) Write-o!             
([SRVXUHV�VXEMHFW�WR�FUHGLW�ULVN�DUH�ZULWWHQ�RII�HLWKHU�SDUWLDOO\�RU�LQ�WKHLU�HQWLUHW\��,I�WKH�DPRXQW�WR�EH�ZULWWHQ�RII�LV�
JUHDWHU�WKDQ�WKH�DFFXPXODWHG�ORVV�DOORZDQFH��WKH�GLIIHUHQFH�LV�²UVW�WUHDWHG�DV�DQ�DGGLWLRQ�WR�WKH�DOORZDQFH�WKDW�LV�
WKHQ�DSSOLHG�DJDLQVW�WKH�JURVV�FDUU\LQJ�DPRXQW��$Q\�VXEVHTXHQW�UHFRYHULHV�DUH�FUHGLWHG�WR�RWKHU�LQFRPH�� �
    
)LQDQFLQJ�DVVHW�H[SRVXUHV�DUH�HLWKHU�IXOO\�RU�SDUWLDOO\�ZULWWHQ�RII�ZKHQ�WKHUH�LV�QR�H[SHFWDWLRQ�IRU�IXUWKHU�UHFRYHU\��
,QGLFDWRUV�WKDW�WKHUH�LV�QR�UHDVRQDEOH�H[SHFWDWLRQ�RI�UHFRYHU\�LQFOXGH��L��ERUURZHU�LV�LQVROYHQW�RU��LL��DOO�SRVVLEOH�
UHFRYHU\�RSWLRQV�KDYH�EHHQ�H[KDXVWHG�

DD����(TXLW\�LQYHVWPHQWV�FODVVL²HG�DW�)DLU�9DOXH�7KURXJK�(TXLW\��)97(�

)RU�HTXLW\�W\SH�LQYHVWPHQWV�FODVVL²HG�DV�IDLU�YDOXH�WKURXJK�HTXLW\�DQG�PHDVXUHG�DW�IDLU�YDOXH��D�VLJQL²FDQW�RU�
SURORQJHG�GHFOLQH�LQ�WKH�IDLU�YDOXH�RI�DQ�LQYHVWPHQW�EHORZ�LWV�FRVW�LV�FRQVLGHUHG�LQ�GHWHUPLQLQJ�ZKHWKHU�WKH�
LQYHVWPHQWV�DUH�LPSDLUHG��,I�VXFK�HYLGHQFH�H[LVWV�IRU�HTXLW\�W\SH�LQYHVWPHQWV�FODVVL²HG�DV�IDLU�YDOXH�WKURXJK�HTXLW\��
WKH�FXPXODWLYH�ORVV�SUHYLRXVO\�UHFRJQL]HG�LQ�WKH�FRQVROLGDWHG�VWDWHPHQW�RI�FKDQJHV�LQ�HTXLW\�LV�UHPRYHG�IURP�
HTXLW\�DQG�UHFRJQL]HG�LQ�WKH�FRQVROLGDWHG�VWDWHPHQW�RI�LQFRPH��,PSDLUPHQW�ORVVHV�UHFRJQL]HG�LQ�WKH�FRQVROLGDWHG�
VWDWHPHQW�RI�LQFRPH�RQ�HTXLW\�W\SH�LQYHVWPHQWV�DUH�VXEVHTXHQWO\�UHYHUVHG�WKURXJK�HTXLW\�� � � �
              
EE����8VH�RI�HVWLPDWHV�DQG�MXGJHPHQWV�LQ�SUHSDUDWLRQ�RI�WKH�FRQVROLGDWHG�²QDQFLDO�VWDWHPHQWV

,Q�WKH�SURFHVV�RI�DSSO\LQJ�WKH�*URXS¬V�DFFRXQWLQJ�SROLFLHV��PDQDJHPHQW�KDV�PDGH�HVWLPDWHV�DQG�MXGJHPHQWV�
LQ�GHWHUPLQLQJ�WKH�DPRXQWV�UHFRJQLVHG�LQ�WKH�FRQVROLGDWHG�²QDQFLDO�VWDWHPHQWV��(VWLPDWHV�DQG�MXGJHPHQWV�DUH�
FRQWLQXDOO\�HYDOXDWHG�DQG�DUH�EDVHG�RQ�KLVWRULFDO�H[SHULHQFH�DQG�RWKHU�IDFWRUV��LQFOXGLQJ�H[SHFWDWLRQ�RI�IXWXUH�HYHQWV�
WKDW�DUH�EHOLHYHG�WR�EH�UHDVRQDEOH�XQGHU�WKH�FLUFXPVWDQFHV��7KH�PRVW�VLJQL²FDQW�XVH�RI�MXGJHPHQWV�DQG�HVWLPDWHV�
DUH�DV�IROORZV�
        
i) Impairment of exposures subject to credit risk       
• (VWDEOLVKLQJ�WKH�FULWHULD�IRU�GHWHUPLQLQJ�ZKHWKHU�FUHGLW�ULVN�RQ�H[SRVXUHV�VXEMHFW�WR�FUHGLW�ULVN�KDV�LQFUHDVHG�

VLJQL²FDQWO\�VLQFH�LQLWLDO�UHFRJQLWLRQ��GHWHUPLQLQJ�PHWKRGRORJ\�IRU�LQFRUSRUDWLQJ�IRUZDUG�ORRNLQJ�LQIRUPDWLRQ�
LQWR�PHDVXUHPHQW�RI�(&/��DQG�VHOHFWLRQ�DQG�DSSURYDO�RI�PRGHOV�XVHG�WR�PHDVXUH�(&/�LV�VHW�RXW�LQ�QRWH�����]���
DQG�QRWH�������� � � � � � � � � � � �

• ,PSDLUPHQW�RQ�LMDUDK��NH\�DVVXPSWLRQV�XVHG�LQ�HVWLPDWLQJ�UHFRYHUDEOH�FDVK�IORZV�LV�VHW�RXW�LQ�QRWH�����]���� �
'HWHUPLQLQJ�LQSXWV�LQWR�(&/�PHDVXUHPHQW�PRGHO�LQFOXGLQJ�LQFRUSRUDWLRQ�RI�IRUZDUG�ORRNLQJ�LQIRUPDWLRQ�LV�VHW�
RXW�LQ�QRWH�����]���DQG�QRWH������� � � � � � � � � � �
             

ii) Going concern            
7KH�*URXS¬V�PDQDJHPHQW�KDV�PDGH�DQ�DVVHVVPHQW�RI�WKH�*URXS¬V�DELOLW\�WR�FRQWLQXH�DV�D�JRLQJ�FRQFHUQ�DQG�LV�
VDWLV²HG�WKDW�WKH�*URXS�KDV�WKH�UHVRXUFHV�WR�FRQWLQXH�LQ�EXVLQHVV�IRU�WKH�IRUHVHHDEOH�IXWXUH��)XUWKHUPRUH��WKH�
PDQDJHPHQW�LV�QRW�DZDUH�RI�DQ\�PDWHULDO�XQFHUWDLQWLHV�WKDW�PD\�FDVW�VLJQL²FDQW�GRXEW�XSRQ�WKH�*URXS¬V�DELOLW\�WR�
FRQWLQXH�DV�D�JRLQJ�FRQFHUQ��7KHUHIRUH��WKH�²QDQFLDO�VWDWHPHQWV�FRQWLQXH�WR�EH�SUHSDUHG�RQ�WKH�JRLQJ�FRQFHUQ�EDVLV��
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EE��8VH�RI�HVWLPDWHV�DQG�MXGJHPHQWV�LQ�SUHSDUDWLRQ�RI�WKH�FRQVROLGDWHG�²QDQFLDO�VWDWHPHQWV��&RQWLQXHG��

iii) Impairment of equity investments 
7KH�*URXS�GHWHUPLQHV�WKDW�HTXLW\�LQYHVWPHQWV�FDUULHG�DW�IDLU�YDOXH�WKURXJK�HTXLW\�DUH�LPSDLUHG�ZKHQ�WKHUH�LV�D�
VLJQL²FDQW�RU�SURORQJHG�GHFOLQH�LQ�WKH�IDLU�YDOXH�RI�WKH�LQYHVWPHQW�EHORZ�LWV�FRVW��7KLV�GHWHUPLQDWLRQ�RI�ZKDW�LV�
VLJQL²FDQW�RU�SURORQJHG�UHTXLUHV�MXGJPHQW�� �
            
,Q�FDVH�RI�HTXLW\�LQYHVWPHQWV��WKH�*URXS�FRQVLGHUV�D�GHFOLQH�RI�PRUH�WKDQ�����LQ�WKH�IDLU�YDOXH�EHORZ�FRVW�WR�EH�
VLJQL²FDQW�DQG�FRQVLGHUV�D�GHFOLQH�EHORZ�FRVW�ZKLFK�SHUVLVWV�IRU�PRUH�WKDQ���PRQWKV�DV�SURORQJHG�   
       
cc.   Trade date accounting           
$OO�©UHJXODU�ZD\ª�SXUFKDVHV�DQG�VDOHV�RI�²QDQFLDO�DVVHWV�DUH�UHFRJQLVHG�RQ�WKH�WUDGH�GDWH��L�H��WKH�GDWH�WKDW�WKH�*URXS�
FRPPLWV�WR�SXUFKDVH�RU�VHOO�WKH�DVVHW�
           
dd.   Customers’ current accounts          
%DODQFHV�LQ�FXUUHQW��QRQ�LQYHVWPHQW��DFFRXQWV�DUH�UHFRJQLVHG�ZKHQ�UHFHLYHG�E\�WKH�*URXS��7KH�WUDQVDFWLRQV�DUH�
PHDVXUHG�DW�WKH�FDVK�HTXLYDOHQW�DPRXQW�UHFHLYHG�E\�WKH�*URXS��$W�WKH�HQG�RI�WKH�DFFRXQWLQJ�SHULRG��WKH�DFFRXQWV�
DUH�PHDVXUHG�DW�WKHLU�ERRN�YDOXH� 

HH��(PSOR\HHV¬�EHQH²WV�
i) Short-term benefits           
6KRUW�WHUP�HPSOR\HH�EHQH²W�REOLJDWLRQV�DUH�PHDVXUHG�RQ�DQ�XQGLVFRXQWHG�EDVLV�DQG�DUH�H[SHQVHG�DV�WKH�UHODWHG�
VHUYLFH�LV�SURYLGHG��$�SURYLVLRQ�LV�UHFRJQLVHG�IRU�WKH�DPRXQW�H[SHFWHG�WR�EH�SDLG�XQGHU�VKRUW�WHUP�FDVK�ERQXV�DV�
SUR²W�VKDULQJ�SODQV�LI�WKH�*URXS�KDV�D�SUHVHQW�OHJDO�RU�FRQVWUXFWLYH�REOLJDWLRQ�WR�SD\�WKLV�DPRXQW�DV�D�UHVXOW�RI�SDVW�
VHUYLFH�SURYLGHG�E\�WKH�HPSOR\HH�DQG�WKH�REOLJDWLRQ�FDQ�EH�HVWLPDWHG�UHOLDEO\�
          
ii) Post-employment benefits           
3HQVLRQ�DQG�RWKHU�EHQH²WV�IRU�%DKUDLQL�HPSOR\HHV�DUH�FRYHUHG�E\�WKH�6RFLDO�,QVXUDQFH�2UJDQLVDWLRQ�6FKHPH��ZKLFK�
LV�D�©GH²QHG�FRQWULEXWLRQ�VFKHPHª�LQ�QDWXUH��DQG�WR�ZKLFK�HPSOR\HHV�DQG�HPSOR\HUV�FRQWULEXWH�PRQWKO\�RQ�D�²[HG�
SHUFHQWDJH�RI�VDODULHV�EDVLV��&RQWULEXWLRQV�E\�WKH�*URXS�DUH�UHFRJQLVHG�DV�DQ�H[SHQVH�LQ�WKH�FRQVROLGDWHG�VWDWHPHQW�
RI�LQFRPH�ZKHQ�WKH\�DUH�GXH�� � � � � � � � � � �
 
([SDWULDWH�HPSOR\HHV�RQ�²[HG�FRQWUDFWV�DUH�HQWLWOHG�WR�OHDYLQJ�LQGHPQLWLHV�SD\DEOH�XQGHU�%DKUDLQL�ODERXU�ODZ��
EDVHG�RQ�WKH�OHQJWK�RI�VHUYLFH�DQG�²QDO�UHPXQHUDWLRQ��3URYLVLRQ�IRU�WKLV�XQIXQGHG�FRPPLWPHQW�KDV�EHHQ�PDGH�E\�
FDOFXODWLQJ�WKH�QRWLRQDO�OLDELOLW\�KDG�DOO�HPSOR\HHV�OHIW�DW�WKH�UHSRUWLQJ�GDWH�� � � � � �
     
7KHVH�EHQH²WV�DUH�LQ�WKH�QDWXUH�RI�©GH²QHG�EHQH²WV�VFKHPHª�DQG�DQ\�LQFUHDVH�RU�GHFUHDVH�LQ�WKH�EHQH²W�REOLJDWLRQ�
LV�UHFRJQLVHG�LQ�WKH�FRQVROLGDWHG�VWDWHPHQW�RI�LQFRPH�� � �       
 
7KH�*URXS�DOVR�RSHUDWHV�D�YROXQWDU\�HPSOR\HH�VDYLQJ�VFKHPH�XQGHU�ZKLFK�WKH�*URXS�DQG�WKH�HPSOR\HH�FRQWULEXWH�
PRQWKO\�RQ�D�²[HG�SHUFHQWDJH�RI�VDODULHV�EDVLV��7KH�VFKHPH�LV�PDQDJHG�DQG�DGPLQLVWHUHG�E\�WKH�EDQN��7KH�VFKHPH�
LV�LQ�WKH�QDWXUH�RI�GH²QHG�FRQWULEXWLRQ�VFKHPH�DQG�FRQWULEXWLRQV�E\�WKH�*URXS�DUH�UHFRJQLVHG�DV�DQ�H[SHQVH�LQ�WKH�
FRQVROLGDWHG�VWDWHPHQW�RI�LQFRPH�ZKHQ�WKH\�DUH�GXH�� � � �      
   
iii) Share based employee incentive scheme
7KH�JUDQW�GDWH�IDLU�YDOXH�RI�HTXLW\�VHWWOHG�VKDUH�EDVHG�SD\PHQW�DUUDQJHPHQWV�JUDQWHG�WR�HPSOR\HHV�LV�JHQHUDOO\�
UHFRJQLVHG�DV�DQ�H[SHQVH��ZLWK�D�FRUUHVSRQGLQJ�LQFUHDVH�LQ�HTXLW\��RYHU�WKH�YHVWLQJ�SHULRG�RI�WKH�DZDUGV��7KH�
DPRXQW�UHFRJQLVHG�DV�DQ�H[SHQVH�LV�DGMXVWHG�WR�UH³HFW�WKH�QXPEHU�RI�DZDUGV�IRU�ZKLFK�WKH�UHODWHG�VHUYLFH�DQG�
QRQ�PDUNHW�SHUIRUPDQFH�FRQGLWLRQV�DUH�H[SHFWHG�WR�EH�PHW��VXFK�WKDW�WKH�DPRXQW�XOWLPDWHO\�UHFRJQLVHG�LV�EDVHG�RQ�
WKH�QXPEHU�RI�DZDUGV�WKDW�PHHW�WKH�UHODWHG�VHUYLFH�DQG�QRQ�PDUNHW�SHUIRUPDQFH�FRQGLWLRQV�DW�WKH�YHVWLQJ�GDWH�
            
)RU�VKDUH�EDVHG�DZDUGV�ZLWK�QRQ�YHVWLQJ�FRQGLWLRQV��WKH�JUDQW�GDWH�IDLU�YDOXH�RI�WKH�VKDUH�EDVHG�SD\PHQW�LV�
PHDVXUHG�WR�UH³HFW�VXFK�FRQGLWLRQV�DQG�WKHUH�LV�QR�WUXH�XS�IRU�GLIIHUHQFHV�EHWZHHQ�H[SHFWHG�DQG�DFWXDO�RXWFRPHV��
              
!.   Financial guarantees
)LQDQFLDO�JXDUDQWHHV�DUH�FRQWUDFWV�WKDW�UHTXLUH�WKH�*URXS�WR�PDNH�VSHFL²HG�SD\PHQWV�WR�UHLPEXUVH�WKH�KROGHU�
IRU�D�ORVV�LW�LQFXUV�EHFDXVH�D�VSHFL²HG�GHEWRU�IDLOV�WR�PDNH�SD\PHQW�ZKHQ�GXH�LQ�DFFRUGDQFH�ZLWK�WKH�WHUPV�RI�D�
GHEW�LQVWUXPHQW��$�²QDQFLDO�JXDUDQWHH�FRQWUDFW�LV�UHFRJQLVHG�IURP�WKH�GDWH�RI�LWV�LVVXH��7KH�OLDELOLW\�DULVLQJ�IURP�D�
²QDQFLDO�JXDUDQWHH�FRQWUDFW�LV�UHFRJQLVHG�DW�WKH�SUHVHQW�YDOXH�RI�DQ\�H[SHFWHG�SD\PHQW��ZKHQ�D�SD\PHQW�XQGHU�WKH�
JXDUDQWHH�KDV�EHFRPH�SUREDEOH�
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gg.   Repossessed assets           
,Q�FHUWDLQ�FLUFXPVWDQFHV��SURSHUW\�LV�UHSRVVHVVHG�IROORZLQJ�WKH�IRUHFORVXUH�RI�²QDQFLQJ�IDFLOLWLHV�WKDW�DUH�LQ�GHIDXOW��
5HSRVVHVVHG�SURSHUWLHV�DUH�PHDVXUHG�DW�WKH�ORZHU�RI�FDUU\LQJ�DPRXQW�RU�IDLU�YDOXH�OHVV�FRVWV�WR�VHOO�DQG�UHSRUWHG�
ZLWKLQ�«RWKHU�DVVHWV¬�
        
hh.   Statutory reserve           
7KH�&RPPHUFLDO�&RPSDQLHV�/DZ�UHTXLUHV�WKDW����SHUFHQW�RI�WKH�DQQXDO�QHW�SUR²W�EH�DSSURSULDWHG�WR�D�VWDWXWRU\�
UHVHUYH�ZKLFK�LV�QRUPDOO\�GLVWULEXWDEOH�RQO\�RQ�GLVVROXWLRQ��$SSURSULDWLRQV�PD\�FHDVH�ZKHQ�WKH�UHVHUYH�UHDFKHV����
SHUFHQW�RI�WKH�SDLG�XS�VKDUH�FDSLWDO�
            
ii.   URIA protection scheme           
,QYHVWPHQW�DFFRXQWV�KHOG�ZLWKLQ�WKH�*URXS¬V�%DKUDLQ�RSHUDWLRQV�DUH�FRYHUHG�E\�WKH�UHJXODWLRQ�SURWHFWLQJ�85,$�
LVVXHG�E\�WKH�&HQWUDO�%DQN�RI�%DKUDLQ�LQ�DFFRUGDQFH�ZLWK�5HVROXWLRQ�1R������RI�������7KH�VFKHPH�DSSOLHV�WR�DOO�
HOLJLEOH�DFFRXQWV�KHOG�ZLWK�%DKUDLQ�RI²FHV�RI�WKH�%DQN�VXEMHFW�WR�VSHFL²F�H[FOXVLRQV��PD[LPXP�WRWDO�DPRXQW�HQWLWOHG�
DQG�RWKHU�UHJXODWLRQV�JRYHUQLQJ�WKH�HVWDEOLVKPHQW�RI�D�85,$�3URWHFWLRQ�6FKHPH�DQG�D�85,$�3URWHFWLRQ�%RDUG�

MM����5LVN�PDQDJHPHQW�²QDQFLDO�LQVWUXPHQWV
7KH�*URXS�HQWHUV�LQWR�D�YDULHW\�RI�ULVN�PDQDJHPHQW�²QDQFLDO�LQVWUXPHQWV�KHOG�WR�PDQDJH�LWV�H[SRVXUH�WR�SUR²W�UDWH�
ULVN�DQG�IRUHLJQ�H[FKDQJH�UDWH�ULVN��5LVN�PDQJHPHQW�LQVWUXPHQWV�KHOG�LQFOXGH�IRUHLJQ�H[FKDQJH�VZDSV�DQG�SUR²W�UDWH�
VZDSV�� � � � � � � � � � � � � �
 
$OO�ULVN�PDQDJHPHQW�²QDQFLDO�LQVWUXPHQWV��DUH�LQLWLDOO\�UHFRJQLVHG�DW�FRVW��EHLQJ�WKH�IDLU�YDOXH�DW�FRQWUDFW�GDWH��
DQG�DUHVXEVHTXHQWO\�UH�PHDVXUHG�DW�WKHLU�IDLU�YDOXHV��)DLU�YDOXHV�DUH�REWDLQHG�IURP�TXRWHG�PDUNHW�SULFHV�LQ�DFWLYH�
PDUNHWV�LQFOXGLQJ�UHFHQW�PDUNHW�WUDQVDFWLRQV��DQG�YDOXDWLRQ�WHFKQLTXHV�LQFOXGLQJ�GLVFRXQWHG�FDVK�³RZ�PRGHOV�DQG�
RSWLRQ�SULFLQJ�PRGHOV�DV�DSSURSULDWH�� � � � � � � � � � �
             
&KDQJHV�LQ�WKH�IDLU�YDOXH�RI�ULVN�PDQDJHPHQW�²QDQFLDO�LQVWUXPHQWV��WKDW�GR�QRW�TXDOLI\�IRU�KHGJH�DFFRXQWLQJ�DUH�
UHFRJQLVHG�LQ�VDPH�VWDWHPHQW�RI�LQFRPH�OLQH�DV�WKH�KHGJHG�LWHP��,Q�WKH�FDVH�RI�IDLU�YDOXH�KHGJHV�WKDW�PHHW�WKH�
FULWHULD�IRU�KHGJH�DFFRXQWLQJ��DQ\�JDLQ�RU�ORVV�DULVLQJ�IURP�UHPHDVXULQJ�WKH�KHGJLQJ�LQVWUXPHQWV�WR�IDLU�YDOXH�DV�ZHOO�
DV�WKH�UHODWHG�FKDQJHV�LQ�IDLU�YDOXH�RI�WKH�LWHP�EHLQJ�KHGJHG�DUH�UHFRJQLVHG�LQ�WKH�VWDWHPHQW�RI�LQFRPH�XQGHU�RWKHU�
LQFRPH��� � � � � � � � � � � � � �
   
$�ULVN�PDQDJHPHQW�LQVWUXPHQW�ZLWK�D�SRVLWLYH�IDLU�YDOXH�LV�UHFRJQLVHG�DV�D�²QDQFLDO�DVVHW�ZKHUHDV�D�ULVN�PDQDJHPHQW�
LQVWUXPHQW�ZLWK�D�QHJDWLYH�IDLU�YDOXH�LV�UHFRJQLVHG�DV�D�²QDQFLDO�OLDELOLW\��$�ULVN�PDQDJHPHQW�LQVWUXPHQW�LV�SUHVHQWHG�
DV�DQ�RWKHU�DVVHW�RU�RWKHU�OLDELOLW\��� � � � � � � � � � �
             
Hedge accounting (Tahawwut)

7KH�*URXS�GHVLJQDWHV�FHUWDLQ�ULVN�PDQDJHPHQW�LQVWUXPHQWV�DV�KHGJLQJ�LQVWUXPHQWV�LQ�UHVSHFW�RI�SUR²W�UDWH�ULVN�LQ�
IDLU�YDOXH�KHGJHV��7KH�*URXS�GRHV�QRW�DSSO\�IDLU�YDOXH�KHGJH�DFFRXQWLQJ�RI�SRUWIROLR�KHGJHV�RI�SUR²W�UDWH�ULVN��� �
              
$W�WKH�LQFHSWLRQ�RI�WKH�KHGJH�UHODWLRQVKLS��WKH�*URXS�GRFXPHQWV�WKH�UHODWLRQVKLS�EHWZHHQ�WKH�KHGJLQJ�LQVWUXPHQW�
DQG�WKH�KHGJHG�LWHP��DORQJ�ZLWK�LWV�ULVN�PDQDJHPHQW�REMHFWLYHV�DQG�LWV�VWUDWHJ\�IRU�XQGHUWDNLQJ�YDULRXV�KHGJH�
WUDQVDFWLRQV��)XUWKHUPRUH��DW�WKH�LQFHSWLRQ�RI�WKH�KHGJH�DQG�RQ�DQ�RQJRLQJ�EDVLV��WKH�*URXS�GRFXPHQWV�ZKHWKHU�WKH�
KHGJLQJ�LQVWUXPHQW�LV�HIIHFWLYH�LQ�RIIVHWWLQJ�FKDQJHV�LQ�IDLU�YDOXHV�RU�FDVK�³RZV�RI�WKH�KHGJHG�LWHP�DWWULEXWDEOH�WR�
WKH�KHGJHG�ULVN��ZKLFK�LV�ZKHQ�WKH�KHGJLQJ�UHODWLRQVKLSV�PHHW�DOO�RI�WKH�IROORZLQJ�KHGJH�HIIHFWLYHQHVV�UHTXLUHPHQWV��
           
• 7KHUH�LV�DQ�HFRQRPLF�UHODWLRQVKLS�EHWZHHQ�WKH�KHGJHG�LWHP�DQG�WKH�KHGJLQJ�LQVWUXPHQW�
• 7KH�HIIHFW�RI�FUHGLW�ULVN�GRHV�QRW�GRPLQDWH�WKH�YDOXH�FKDQJHV�WKDW�UHVXOW�IURP�WKDW�HFRQRPLF�UHODWLRQVKLS��DQG
• 7KH�KHGJH�UDWLR�RI�WKH�KHGJLQJ�UHODWLRQVKLS�LV�WKH�VDPH�DV�WKDW�UHVXOWLQJ�IURP�WKH�TXDQWLW\�RI�WKH�KHGJHG�LWHP
�������WKDW�WKH�*URXS�DFWXDOO\�KHGJHV�DQG�WKH�TXDQWLW\�RI�WKH�KHGJLQJ�LQVWUXPHQW�WKDW�WKH�*URXS�DFWXDOO\�XVHV�WR�� �
�������KHGJH�WKDW�TXDQWLW\�RI�KHGJHG�LWHP�� � � � � � � � � �
 
7KH�*URXS�UHEDODQFHV�D�KHGJLQJ�UHODWLRQVKLS�LQ�RUGHU�WR�FRPSO\�ZLWK�WKH�KHGJH�UDWLR�UHTXLUHPHQWV�ZKHQ�QHFHVVDU\�
,Q�VXFK�FDVHV��GLVFRQWLQXDWLRQ�PD\�DSSO\�WR�RQO\�SDUW�RI�WKH�KHGJLQJ�UHODWLRQVKLS��)RU�H[DPSOH��WKH�KHGJH�UDWLR�PLJKW�
EH�DGMXVWHG�LQ�VXFK�D�ZD\�WKDW�VRPH�RI�WKH�YROXPH�RI�WKH�KHGJHG�LWHP�LV�QR�ORQJHU�SDUW�RI�D�KHGJLQJ�UHODWLRQVKLS� 
KHQFH�KHGJH�DFFRXQWLQJ�LV�GLVFRQWLQXHG�RQO\�IRU�WKH�YROXPH�RI�WKH�KHGJHG�LWHP�WKDW�LV�QR�ORQJHU�SDUW�RI�WKH�KHGJLQJ�
UHODWLRQVKLS��

,I�D�KHGJLQJ�UHODWLRQVKLS�FHDVHV�WR�PHHW�WKH�KHGJH�HIIHFWLYHQHVV�UHTXLUHPHQW�UHODWLQJ�WR�WKH�KHGJH�UDWLR�EXW�WKH�ULVN�
PDQDJHPHQW�REMHFWLYH�IRU�WKDW�GHVLJQDWHG�KHGJLQJ�UHODWLRQVKLS�UHPDLQV�WKH�VDPH��WKH�*URXS�DGMXVWV�WKH�KHGJH�UDWLR�
RI�WKH�KHGJLQJ�UHODWLRQVKLS��L�H��UHEDODQFHV�WKH�KHGJH��VR�WKDW�LW�PHHWV�WKH�TXDOLI\LQJ�FULWHULD�DJDLQ�
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MM�5LVN�PDQDJHPHQW�²QDQFLDO�LQVWUXPHQWV��&RQWLQXHG��

Fair value hedges

7KH�IDLU�YDOXH�FKDQJH�RQ�TXDOLI\LQJ�KHGJLQJ�LQVWUXPHQWV�LV�UHFRJQLVHG�LQ�WKH�FRQVROLGDWHG�VWDWHPHQW�RI�LQFRPH�
H[FHSW�ZKHQ�WKH�KHGJLQJ�LQVWUXPHQW�KHGJHV�DQ�HTXLW\�LQVWUXPHQW�GHVLJQDWHG�DW�)97(�LQ�ZKLFK�FDVH�LW�LV�UHFRJQLVHG�
LQ�HTXLW\��7KH�*URXS�KDV�QRW�GHVLJQDWHG�IDLU�YDOXH�KHGJH�UHODWLRQVKLSV�ZKHUH�WKH�KHGJLQJ�LQVWUXPHQW�KHGJHV�DQ�
HTXLW\�LQVWUXPHQW�GHVLJQDWHG�DW�)97(�� � � � � � � � � � �
   
7KH�FDUU\LQJ�DPRXQW�RI�D�KHGJHG�LWHP�QRW�DOUHDG\�PHDVXUHG�DW�IDLU�YDOXH�LV�DGMXVWHG�IRU�WKH�IDLU�YDOXH�FKDQJH�
DWWULEXWDEOH�WR�WKH�KHGJHG�ULVN�ZLWK�D�FRUUHVSRQGLQJ�HQWU\�LQ�WKH�FRQVROLGDWHG�VWDWHPHQW�RI�LQFRPH��)RU�GHEW�
LQVWUXPHQWV�PHDVXUHG�DW�)97(��WKH�FDUU\LQJ�DPRXQW�LV�QRW�DGMXVWHG�DV�LW�LV�DOUHDG\�DW�IDLU�YDOXH��EXW�WKH�SDUW�RI�
WKH�IDLU�YDOXH�JDLQ�RU�ORVV�RQ�WKH�KHGJHG�LWHP�DVVRFLDWHG�ZLWK�WKH�KHGJHG�ULVN�LV�UHFRJQLVHG�LQ�WKH�FRQVROLGDWHG�
VWDWHPHQW�RI�LQFRPH�LQVWHDG�RI�HTXLW\��:KHQ�WKH�KHGJHG�LWHP�LV�DQ�HTXLW\�LQVWUXPHQW�GHVLJQDWHG�DW�)97(��WKH�
KHGJLQJ�JDLQ�ORVV�UHPDLQV�LQ�HTXLW\�WR�PDWFK�WKDW�RI�WKH�KHGJLQJ�LQVWUXPHQW�� � � � � �
        
:KHUH�KHGJLQJ�JDLQV�ORVVHV�DUH�UHFRJQLVHG�LQ�WKH�FRQVROLGDWHG�VWDWHPHQW�RI�LQFRPH��WKH\�DUH�UHFRJQLVHG�LQ�WKH�
VDPH�OLQH�DV�WKH�KHGJHG�LWHP�� � � � � � � � � � � �
            
7KH�*URXS�GLVFRQWLQXHV�KHGJH�DFFRXQWLQJ�RQO\�ZKHQ�WKH�KHGJLQJ�UHODWLRQVKLS��RU�D�SDUW�WKHUHRI��FHDVHV�WR�PHHW�
WKH�TXDOLI\LQJ�FULWHULD��DIWHU�UHEDODQFLQJ��LI�DSSOLFDEOH���7KLV�LQFOXGHV�LQVWDQFHV�ZKHQ�WKH�KHGJLQJ�LQVWUXPHQW�H[SLUHV�
RU�LV�VROG��WHUPLQDWHG�RU�H[HUFLVHG��7KH�GLVFRQWLQXDWLRQ�LV�DFFRXQWHG�IRU�SURVSHFWLYHO\��7KH�IDLU�YDOXH�DGMXVWPHQW�WR�
WKH�FDUU\LQJ�DPRXQW�RI�KHGJHG�LWHPV�IRU�ZKLFK�WKH�(IIHFWLYH�SUR²W�5DWH��(35��PHWKRG�LV�XVHG��L�H��GHEW�LQVWUXPHQWV�
PHDVXUHG�DW�DPRUWLVHG�FRVW�RU�DW�)97(��DULVLQJ�IURP�WKH�KHGJHG�ULVN�LV�DPRUWLVHG�WR�SUR²W�RU�ORVV�FRPPHQFLQJ�QR�
ODWHU�WKDQ�WKH�GDWH�ZKHQ�KHGJH�DFFRXQWLQJ�LV�GLVFRQWLQXHG�� � � � � � � �
      
$V�D�UHVXOW�RI�WKHVH�XQFHUWDLQWLHV��VLJQL²FDQW�DFFRXQWLQJ�MXGJHPHQW�LV�LQYROYHG�LQ�GHWHUPLQLQJ�ZKHWKHU�FHUWDLQ�KHGJH�
DFFRXQWLQJ�UHODWLRQVKLSV�WKDW�KHGJH�WKH�YDULDELOLW\�SUR²W�UDWH�ULVN��       
 
Fair value hedges: 7KH�*URXS�XVHV�SUR²W�UDWH�VZDSV�WR�KHGJH�LWV�H[SRVXUH�WR�FKDQJHV�LQ�IDLU�YDOXH��RI�FHUWDLQ�
LQYHVWPHQWV�LQ�²[HG�UDWH�6XNXN��DWWULEXWDEOH�WR�FKDQJHV�LQ�PDUNHW�SUR²W�UDWHV��)DLU�YDOXHV�RI�WKH�SUR²W�UDWH�VZDS�
DJUHHPHQWV�DUH�HVWLPDWHG�EDVHG�RQ�WKH�SUHYDLOLQJ�PDUNHW�UDWHV�RI�SUR²W��'XULQJ�WKH�\HDU��WKH�*URXS�KDV�HQWHUHG�LQWR�
D�SUR²W�UDWH�VZDSV�ZLWK�LWV�3DUHQW�� � � � � � � � � � �
            
Other risk management instruments: 7KH�*URXS�XVHV�ULVN�PDQDJHPHQW�LQVWUXPHQWV��QRW�GHVLJQDWHG�LQ�TXDOLI\LQJ�
DFFRXQWLQJ�KHGJH�UHODWLRQVKLS��WR�PDQDJH�LWV�H[SRVXUH�WR�PDUNHW�ULVNV��7KH�*URXS�HQWHUV�LQWR�IRUHLJQ�H[FKDQJH�VZDS�
FRQWUDFWV��:DDG��WR�PDQDJH�DJDLQVW�IRUHLJQ�H[FKDQJH�³XFWXDWLRQV��)DLU�YDOXHV�RI�WKH�IRUZDUG�FXUUHQF\�FRQWUDFWV�
DUH�HVWLPDWHG�EDVHG�RQ�WKH�SUHYDLOLQJ�PDUNHW�UDWHV�RI�SUR²W�DQG�IRUZDUG�UDWHV�RI�WKH�UHODWHG�IRUHLJQ�FXUUHQFLHV��
UHVSHFWLYHO\��              
  
kk.   Perpetual Tier 1 capital securities
3HUSHWXDO�7LHU���FDSLWDO�VHFXULWLHV�DQG�VXNXN�RI�WKH�*URXS�DUH�UHFRJQLVHG�XQGHU�RZQHUV¬�HTXLW\�LQ�WKH�FRQVROLGDWHG�
VWDWHPHQW�RI�²QDQFLDO�SRVLWLRQ�DQG�WKH�FRUUHVSRQGLQJ�GLVWULEXWLRQ�RQ�WKRVH�VHFXULWLHV�DUH�DFFRXQWHG�DV�D�GHELW�WR�WKH�
UHWDLQHG�HDUQLQJV�� � � � � � � � � � � �
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)RU�WKH�\HDU�HQGHG�31�'HFHPEHU�����

2023
BD’000

2023
BD’000

����
%'¬000

����
%'¬000

'HIHUUHG�SUR²WV� ��8�

 ������ 

 53,191 

 ����� 

 53,183 

 ������ 

 ������ 

 38,040 

��������

 31,997 

 ������ 

 70,037 

 ������ 

 (8)

 5,875 

 48,071 

 6,026 

 3,621 

 37,100 

 (3)

 24,502 

 51,692 

 61,602 

 51,689 

:DNDOD�

0DQGDWRU\�UHVHUYH�ZLWK�&%%
�

,PSDLUPHQW�DOORZDQFH�


�7KH�PDQGDWRU\�UHVHUYH�ZLWK�&%%�LV�QRW�DYDLODEOH�IRU�XVH�LQ�WKH�GD\�WR�GD\�RSHUDWLRQV�� � � �



�%DODQFHV�ZLWK�EDQNV�DQG�RWKHU�²QDQFLDO�LQVWLWXWLRQV�LQFOXGH�DQ�DPRXQW�RI�%'�������WKRXVDQG��������%'�����WKRXVDQG��ZKLFK�LV�

QRW�DYDLODEOH�IRU�XVH�LQ�WKH�GD\�WR�GD\�RSHUDWLRQV�

&DVK�RQ�KDQG

%DODQFHV�ZLWK�&%%��H[FOXGLQJ�PDQGDWRU\�UHVHUYH�GHSRVLWV

%DODQFHV�ZLWK�EDQNV�DQG�RWKHU�²QDQFLDO�LQVWLWXWLRQV



&RPPRGLW\�0XUDEDKD�

3. CASH AND BALANCES WITH BANKS AND CENTRAL BANK 

4. PLACEMENTS WITH FINANCIAL INSTITUTIONS   

 12,601 

 48,079 

2023
BD’000

����
%'¬000

0XVKDUDND��QRWH������  ������ 

 533,900 

 ������� 

 85,341 

 
520,162 

 605,503 

0XUDEDKD��QRWH������

5. FINANCING ASSETS
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5. FINANCING ASSETS (CONTINUED)

7DZDURRT�

&UHGLW�FDUGV�

/HWWHUV�RI�FUHGLW�UH²QDQFH�

,PSDLUPHQW�DOORZDQFH�

 ������� 

 ������ 

 ������� 

 7,898 

 ������� 

���������

 ������� 

 ����� 

 107 

 ������ 

8

��81,805�

 533,900 

 199,759 

 25,638 

 634,436 

 9,586 

 634,298 

 (31,555)

 326,496 

 1,977 

 138 

 70,842 

 -   

 (82,719)

 520,162 

7DVKHHO

0RWRU�YHKLFOHV�0XUDEDKD�

4DUG�IXQG�

$OWDPZHHO�$OPDUHQ�

2WKHUV

'HIHUUHG�SUR²WV�

1RQ�SHUIRUPLQJ�0XUDEDKD�²QDQFLQJ�RXWVWDQGLQJ�DV�RI�31�'HFHPEHU������DPRXQWHG�WR�%'�41,504�WKRXVDQG���������%'�55,845 

WKRXVDQG��� � � � � � � � � � �

7KH�*URXS�FRQVLGHUV�WKH�SURPLVH�PDGH�LQ�WKH�0XUDEDKD�WR�WKH�SXUFKDVH�RUGHUHU�DV�REOLJDWRU\��

7KH�FRPSRVLWLRQ�RI�WKH�0XUDEDKD�²QDQFLQJ�SRUWIROLR�QHW�RI�GHIHUUHG�SUR²W�DQG�EHIRUH�SURYLVLRQ�IRU�LPSDLUPHQW�E\�VHFWRU�LV�DV�IROORZV��

           

)LQDQFLDO�LQVWLWXWLRQV�  15,308 

 ������ 

 453,789 

 13,396 

 88,676 

 449,645 

&RPPHUFLDO�

2WKHUV�LQFOXGLQJ�UHWDLO�

 �������  551,717 

7KH�*URXS�H[SRVXUHV�RI�0XUDEDKD�²QDQFLQJ�SRUWIROLR�LV�FRQFHQWUDWHG�LQ�WKH�0LGGOH�(DVW�

Gross receivables 

)RU�WKH�\HDU�HQGHG�31�'HFHPEHU�����
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2023
BD’000

����
%'¬000

2023
BD’000

����
%'¬000

5.1 Murabaha
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2023
BD’000

����
%'¬000

,PSDLUPHQW�DOORZDQFH� ��4,440�

 ������ 

 (4,863)

 90,204 0XVKDUDND�LQ�UHDO�HVWDWH�

5.2 Musharaka

5.3 The movement on impairment allowances is as follows:     

 ������ 
 

85,341 

5. FINANCING ASSETS (CONTINUED)

1RQ�SHUIRUPLQJ�0XVKDUDND�²QDQFLQJ�RXWVWDQGLQJ�DV�RI�31�'HFHPEHU������DPRXQWHG�WR�%'�5,703�WKRXVDQG��������%'�7,840 
WKRXVDQG��� � � � � � � � � � � �

Stage 3
BD’000

Stage 2
BD’000

Stage 1
BD’0002023

Total
BD’000

$W���-DQXDU\������

1HW�FKDUJH�IRU�WKH�\HDU�

 39,209 

-

 5,368 

 (8,159)

 36,418 

 24,957 

 1,683 

 7,006 

 (8,159)

 25,487 

 11,215 
 

3,037 

 (1,899)216

 (918) (720)

--

 8,398  2,533 

1HW�PRYHPHQW�EHWZHHQ�VWDJHV�

:ULWH�RII�

At 31 December 2023 

6WDJH�3
%'¬000

6WDJH��
%'¬000

6WDJH�1
%'¬000����

7RWDO
%'¬000

$W���-DQXDU\������

1HW�FKDUJH�IRU�WKH�\HDU�

 ������ 

�

 9,411 

��818�

 ������ 

 ������ 

��140�

 ����� 

��818�

 ������ 

 �����  ����� 

��155� ��� 

 ����� ��394�

��

 ������  3,037 

1HW�PRYHPHQW�EHWZHHQ�VWDJHV�

:ULWH�RII�

$W�31�'HFHPEHU����� 

)RU�WKH�\HDU�HQGHG�31�'HFHPEHU�����
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�

 ������ 

 18,411 

��43�

 ������ 

 ������ 

���������

��������

�����

 30,938 

 ��� 

-

 20,081 

 18,411 

 (11)

 20,050 

 30,938 

 (12,516)

-

(31)

 30,927 

 436 

$FTXLVLWLRQV�

%DODQFH�DW�EHJLQQLQJ�RI�WKH�\HDU�

Net balance at the end of the year  

b. Equity type instruments 

)RUHLJQ�FXUUHQF\�WUDQVODWLRQ�FKDQJHV� �

Balance at the end of the year 

*URVV�EDODQFH�DW�EHJLQQLQJ�RI�WKH�\HDU� �

Unquoted shares - at fair value through equity  

2023
BD’000

����
%'¬000

Quoted Sukuk - carried at amortised cost  
 

 ������� 

���������

������

 ������� 

 ������ 

 ������� 

��������

 222,116 

 (105)

 (82)

 239,316 

 18,125 

 240,136 

 (738)

a. Debt type instruments* 

*URVV�EDODQFH�DW�EHJLQQLQJ�RI�WKH�\HDU� �

'LVSRVDOV�DQG�UHGHPSWLRQV� �

,PSDLUPHQW�DOORZDQFH�

Net balance at the end of the year  

$FTXLVLWLRQV�

Gross balance at the end of the year  

)DLU�YDOXH�ORVVHV�RQ�KHGJHG�LWHPV�DWWULEXWDEOH�WR
SUR²W�UDWH�ULVN�KHGJHG

�� � � � �

,PSDLUPHQW�DOORZDQFH�

'LVSRVDOV�DQG�UHGHPSWLRQV�

)DLU�YDOXH�PRYHPHQW���QHW


�

Unquoted Sukuk - carried at amortised cost

*URVV�EDODQFH�DW�WKH�HQG�RI�WKH�\HDU�  

8QTXRWHG�PDQDJHG�IXQGV�

6. INVESTMENT SECURITIES 

 �������  278,213 


$V�RI����'HFHPEHU�������GHEW�W\SH�LQVWUXPHQWV�LQFOXGHV�6XNXN�RI�%'���������WKRXVDQG��������%'���������WKRXVDQG��SOHGJHG�
DJDLQVW�²QDQFLQJ�IURP�²QDQFLDO�LQVWLWXWLRQV�RI�%'���������WKRXVDQG��������%'���������WKRXVDQG���QRWH������ � � �
        


�$V�RI����'HFHPEHU�������VXNXN�RI�%'��������WKRXVDQG��������%'��������WKRXVDQG��FDUULHG�DW�DPRUWLVHG�FRVW�ZHUH�KHGJHG�
WKURXJK�SUR²W�UDWH�VZDSV�DQG�WKH�UHVXOWDQW�IDLU�YDOXH�ORVVHV�RQ�WKH�KHGJHG�LWHPV�UHODWHG�WR�SUR²W�UDWH�ULVN�RI�%'�����WKRXVDQG�
�������%'�������WKRXVDQG��ZHUH�DGMXVWHG�WR�WKH�FDUU\LQJ�YDOXH��� � � � � � � �
   



,QFOXGHV�%'����WKRXVDQG�IDLU�YDOXH�ORVV��������%'����WKRXVDQG�IDLU�YDOXH�JDLQ��UHSRUWHG�LQ�WKH�LQYHVWPHQW�VHFXULWLHV�IDLU�YDOXH�
UHVHUYH��            

Total net investment securities 

)RU�WKH�\HDU�HQGHG�31�'HFHPEHU�����
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6WDJH�3
%'¬000

6WDJH��
%'¬000

6WDJH�1
%'¬000���� 7RWDO

%'¬000

$W���-DQXDU\������

)RUHLJQ�H[FKDQJH�PRYHPHQW�

������

����

�43�

 ������ 

 ������ 

�

�43�

 ������ 

� ��� 

�����

��

� ��� 

1HW�FKDUJH�IRU�WKH�\HDU�

6. INVESTMENT SECURITIES (CONTINUED)
7KH�PRYHPHQW�RI�LPSDLUPHQW�DOORZDQFHV�RQ�GHEW�W\SH�LQVWUXPHQWV��6XNXN��LV�DV�IROORZV�

Stage 3
BD’000

Stage 2
BD’000

Stage 1
BD’0002023 Total

BD’000

$W���-DQXDU\������

)RUHLJQ�H[FKDQJH�PRYHPHQW�

 12,656 

(47)

(11)

 12,598 

 12,527 

-

(11)

 12,516 

- 129 

-(47)

--

- 82 

1HW�FKDUJH�IRU�WKH�\HDU�

At 31 December 2023 

$W�31�'HFHPEHU����� 

'XULQJ�WKH�\HDU��LPSDLUPHQW�RI�%'�1LO�WKRXVDQG��������%'�509�WKRXVDQG��ZDV�SURYLGHG�RQ�HTXLW\�W\SH�LQVWUXPHQWV�

7KH�RZQHUVKLSV�DUH�DV�DW�31�'HFHPEHU����� and �����

Name of 
associate 

/LTXLGLW\�0DQDJHPHQW
&HQWUH�%�6�&���F��

������ Bahrain /LTXLGLW\�0DQDJHPHQW�&HQWUH�%�6�&���F��ZDV�LQFRUSRUDWHG�LQ����� 
DV�D�EDQN��OLFHQVHG�DQG�UHJXODWHG�E\�WKH�&HQWUDO�%DQN�RI�%DKUDLQ�
WR�IDFLOLWDWH�WKH�FUHDWLRQ�RI�DQ�,VODPLF�LQWHU�EDQN�PDUNHW�WKDW�DOORZ�
,VODPLF�²QDQFLDO�VHUYLFHV�LQVWLWXWLRQV�WR�HIIHFWLYHO\�PDQDJH�WKHLU�
DVVHWV�DQG�OLDELOLWLHV��

/6�5HDO�(VWDWH�
&RPSDQ\�:�/�/��

������ Bahrain /6�5HDO�(VWDWH�&RPSDQ\�:�/�/��ZDV�LQFRUSRUDWHG�LQ�WKH�.LQJGRP�
of Bahrain in ������7KH�&RPSDQ\�IRFXVHV�RQ�UHDO�HVWDWH�DFWLYLWLHV�
LQFOXGLQJ�WKH�GHYHORSPHQW�DQG�RYHUDOO�PDQDJHPHQW�RI�RZQHG�RU�
OHDVHG�SURSHUWLHV�

Ownership
 %

Country of
incorporation

Nature of business   
   

2023
BD’000

����
%'¬000

 ������ 

 ����� 

548

��������

 38,786 

 3,351 

705

 1,843 

7RWDO�DVVHWV�

7RWDO�UHYHQXHV�

7RWDO�OLDELOLWLHV�

7RWDO�QHW�SUR²W����ORVV��

2023
BD’000

����
%'¬000

 9,314 

��495�

13

 8,832 

 (877)

347

$W���-DQXDU\�

,PSDLUPHQW�DOORZDQFH�

6KDUH�RI�UHVXOWV�RI�DVVRFLDWHV��QHW�

 �����  8,302 At 31 December 

6XPPDULVHG�²QDQFLDO�LQIRUPDWLRQ�RI�DVVRFLDWHV�WKDW�KDYH�EHHQ�HTXLW\�DFFRXQWHG�IRU�LQ�WKHVH�FRQVROLGDWHG�²QDQFLDO�
VWDWHPHQWV��QRW�DGMXVWHG�IRU�SHUFHQWDJH�RI�RZQHUVKLS�KHOG�E\�WKH�*URXS�

,QYHVWPHQW�LQ�DVVRFLDWHV�FRPSULVH�RI�� �

7. INVESTMENT IN ASSOCIATES 

)RU�WKH�\HDU�HQGHG�31�'HFHPEHU�����)RU�WKH�\HDU�HQGHG�31�'HFHPEHU�����
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2023 ����

Cost:

Accumulated depreciation:

$GGLWLRQV

&KDUJH�IRU�WKH�\HDU

6HWWOHPHQWV���DGMXVWPHQWV

6HWWOHPHQWV���DGMXVWPHQWV

At 31 December

At 31 December

Impairment allowance

 362,441 

 69,235 

 79,734 

 18,999 

 (43,085)

 (11,453)

 399,090 

 76,781 

 (3,472)

 318,837 

 317,807 

 ������ 

 84,043 

 ������ 

��39,409�

��������

 ������� 

 ������ 

��������

 ������� 

 6,985 

 1,517 

-

 862 

 (215)

-

 6,770 

 2,379 

(51)

 4,340 

 ����� 

 ��� 

 ��� 

 ��� 

�

�

 ����� 

 1,517 

������

 ����� 

Properties
BD’000

Aviation
related
assets

BD’000
Total

BD’000
3URSHUWLHV
%'’000

$YLDWLRQ
related
assets

%'¬000
7RWDO

%'’000

 355,456 

 67,718 

 311,778 

 ������ 

 79,734 

 18,137 

 (42,870)

 (11,453)

 392,320 

 74,402 

 (3,421)

 83,087 

 19,457 

��39,409�

��������

 ������� 

 ������ 

��3,108�

 314,497  ������� 

$W���-DQXDU\

$W���-DQXDU\

Net Book Value 

8. IJARAH MUNTAHIA BITTAMLEEK

8.1 The movement on impairment allowances is as follows:

Stage 3
BD’000

6WDJH�3
%'¬000

Stage 2
BD’000

6WDJH��
%'¬000

Stage 1
BD’000

6WDJH�1
%'¬000

2023

2022

Total
BD’000

7RWDO
%'¬000

$W�1�-DQXDU\����� 

$W�1�-DQXDU\����� 

1HW�FKDUJH�IRU�WKH�\HDU

1HW�FKDUJH�IRU�WKH�\HDU

 3,220 

 ����� 

-

�����

 252 

 871 

 3,472 

 ����� 

 1,213 

 ����� 

 197 

�31�

 317 

 39 

 1,727 

 ����� 

 327 

 414 

 1,680 

 730 

 (279)

4

82

��

 166 

��91�

 (231)

 ��� 

 214 

 ��� 

 1,531 

 ����� 

1HW�PRYHPHQW�EHWZHHQ�VWDJHV

1HW�PRYHPHQW�EHWZHHQ�VWDJHV

At 31 December 2023

$W�31�'HFHPEHU�����

)RU�WKH�\HDU�HQGHG�31�'HFHPEHU�����)RU�WKH�\HDU�HQGHG�31�'HFHPEHU�����
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9. PROPERTY AND EQUIPMENT

Cost:

Depreciation: 

$GGLWLRQV���7UDQVIHUV� �
 

&KDUJH�IRU�WKH�\HDU

'LVSRVDOV�

5HODWLQJ�WR�GLVSRVHG�DVVHWV

At 31 December 

At 31 December 

 4,597 

 4,202 

 441 

203

-

-

 5,038 

 4,405 

 633 

 35,794 

 21,775 

 1,157 

 1,484 

 45 

45

 36,996 

 23,304 

 13,692 

 7,651 

 3,499 

-

 254 

-

-

 7,651 

 3,753 

 3,898 

1,110

-

 67 

-

-

-

 1,177 

-

 1,177 

 5,521 

-

 15,951  964 

13,163 911

-

-

-

-

 5,521 

-

 624 25

1,010 17

 45 -

45 -

 16,620 989

 14,218  928 

 5,521 61 2,402 

$W���-DQXDU\�

$W���-DQXDU\�

Net Book Value 

&RVW�

'HSUHFLDWLRQ��

$GGLWLRQV���7UDQVIHUV�
  

&KDUJH�IRU�WKH�\HDU�
 

'LVSRVDOV�

5HODWLQJ�WR�GLVSRVHG�DVVHWV

$W����'HFHPEHU�

$W����'HFHPEHU�

 4,480 

 4,041 

117

 ��� 

�

�

 4,597 

 ����� 

 395 

 ������ 

 ������ 

1,911

 1,383 

58

58

 35,794 

 ������ 

 14,019 

 ����� 

 ����� 

�

 ��� 

�

�

 ����� 

 3,499 

 ����� 

 ����� 

�

50

�

�

�

 1,110 

�

 1,110 

 ����� 

�

 ������  957 

 ������  895 

�

�

�

�

 ����� 

�

 1,737 7

��� ��

58 �

 58 �

 15,951  ��� 

 ������  911 

 ����� 53 ����� 

$W���-DQXDU\�

$W���-DQXDU\�

1HW�%RRN�9DOXH�

)RU�WKH�\HDU�HQGHG�31�'HFHPEHU�����

2023

Lands
BD’000

Buildings
BD’000

Fixture 
and 

²WWLQJ
BD’000

Equipment
BD’000

Furniture
BD’000

Work in 
progress
BD’000

Total
BD’000

����

/DQGV
%'¬000

Buildings
%'¬000

)L[WXUH�
DQG�²WWLQJ
%'¬000

(TXLSPHQW
%'¬000

)XUQLWXUH
%'¬000

:RUN�LQ�
SURJUHVV
%'¬000

7RWDO
%'¬000

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
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$W���-DQXDU\�

)DLU�YDOXH�FKDQJHV�

Movement in investment in real estate:  
   

'LVSRVDO�

At 31 December 

2023
BD’000

(50)

(1,401)

16,176

14,725

2023
BD’000

14,725

14,725

����
%'¬000

�1,019�

�

17,195

������

����
%'¬000

������

������Land

10. INVESTMENT IN REAL ESTATE

11. OTHER ASSETS

11.1 RIGHT-OF-USE ASSET

,QYHVWPHQW�LQ�UHDO�HVWDWH�FRPSULVHV�RI�SURSHUWLHV�ORFDWHG�LQ�WKH�.LQJGRP�RI�%DKUDLQ�DQG�WKH�8QLWHG�$UDE�(PLUDWHV�

,QYHVWPHQW�LQ�UHDO�HVWDWH�LV�VWDWHG�DW�IDLU�YDOXH��ZKLFK�KDV�EHHQ�GHWHUPLQHG�EDVHG�RQ�YDOXDWLRQV�SHUIRUPHG�E\�
LQGHSHQGHQW�WKLUG�SDUW\�SURSHUW\�YDOXDWRUV�ZKR�KDYH�WKH�TXDOL²FDWLRQ�DQG�H[SHULHQFH�RI�YDOXLQJ�VLPLODU�SURSHUWLHV�LQ�
WKH�VDPH�ORFDWLRQ��)DLU�YDOXH�RI�LQYHVWPHQWV�LQ�UHDO�HVWDWH�LV�FODVVL²HG�DV�FDWHJRU\���RI�IDLU�YDOXH�KLHUDUFK\�


5HFHLYDEOHV�LQFOXGHV�FDVK�FROODWHUDO�GHSRVLWHG�ZLWK�DQ�LQVXUDQFH�FRPSDQ\�IRU�LVVXDQFH�RI�VXUHW\�ERQG�RI�%'�1LO�WKRXVDQG� 
�������%'�������WKRXVDQG��UHODWLQJ�WR�D�OHJDO�FDVH�ZKLFK�ZDV�IXOO\�VHWWOHG�LQ�������� � � � � �
      

$GGLWLRQV�IRU�WKH�\HDU�

$W���-DQXDU\�

$PRUWL]DWLRQ�FKDUJH�IRU�WKH�\HDU� �

����
%'¬000

 361 

193

 (324)

���

6WDII�DGYDQFHV�

5HFHLYDEOHV
�

3UHSDLG�H[SHQVHV�

5LJKW�RI�XVH�DVVHW�������� � �

5LVN�PDQDJHPHQW�LQVWUXPHQWV�������� �
 
2WKHU

����
%'¬000

 ����� 

 1,537 

 ��� 

���

 ����� 

 ����� 

 ������ 

2023
BD’000

 247 

 1,566 

 368 

 438 

 969 

 1,940 

 5,528 

2023
BD’000

 230 

547

 (339)

438

)RU�WKH�\HDU�HQGHG�31�'HFHPEHU�����
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11. OTHER ASSETS (CONTINUED)

11.2 RISK MANAGEMENT INSTRUMENTS

7KH�ULVN�PDQDJHPHQW�LQVWUXPHQWV�DUH�YDOXHG�EDVHG�RQ�REVHUYDEOH�LQSXWV��7KH�IDLU�YDOXHV�RI�ULVN�PDQDJHPHQW�
²QDQFLDO�LQVWUXPHQWV�KHOG�E\�WKH�*URXS�DV�DW����'HFHPEHU�DUH�SURYLGHG�EHORZ�

7KH�QRWLRQDO�DPRXQW�RI�ULVN�PDQDJHPHQW�²QDQFLDO�LQVWUXPHQWV�KHOG�E\�WKH�*URXS�DV�DW�31�'HFHPEHU�DUH�
SURYLGHG�EHORZ�

7KH�QHW�KHGJH�LQHIIHFWLYHQHVV�JDLQ�ORVVHV�UHFRJQL]HG�LQ�WKH�FRQVROLGDWHG�LQFRPH�VWDWHPHQW�DUH�DV�IROORZV�

)RUHLJQ�H[FKDQJH�FRQWUDFWV��:DDG���2WKHU�ULVN�
PDQDJHPHQW�LQVWUXPHQWV�� � � �

3UR²W�UDWH�VZDSV��)DLU�YDOXH�KHGJHV�

At 31 December 

����� �

185 �

 ����� �

)RUHLJQ�H[FKDQJH�FRQWUDFWV��:DDG� 
���2WKHU�ULVN�PDQDJHPHQW�LQVWUXPHQWV�

3UR²W�UDWH�VZDSV��)DLU�YDOXH�KHGJHV�

At 31 December 

����

$VVHWV
%'¬000

/LDELOLWLHV
%'¬000

 97,134 �

 ������  ������ 

 �������  ������ 

*DLQV�RQ�WKH�KHGJLQJ�LQVWUXPHQWV

Net hedge ine!ectiveness (loss) / gain

/RVVHV�RQ�WKH�KHGJHG�LWHPV�DWWULEXWDEOH�WR�ULVN�KHGJHG

����
%'¬000

���������

 ����� 

�

2023
BD’000

-

 (738)

 738 

2023
BD’000

����
%'¬000

0DQDJHUV¬�FKHTXHV�

3D\DEOH�WR�YHQGRUV�

$FFUXHG�H[SHQVHV�

=DNDK�DQG�FKDULW\�IXQG� �
 1HW�,MDUDK�OLDELOLW\�������� �
 2WKHU


12. FINANCING FROM FINANCIAL INSTITUTIONS

5HSUHVHQWV�WHUP�PXUDEDKD�IDFLOLWLHV�RI�%'���������WKRXVDQG��������%'���������WKRXVDQG��VHFXUHG�E\�SOHGJH 
�RYHU�6XNXN�RI�%'���������WKRXVDQG��������%'���������WKRXVDQG���7KH�DYHUDJH�UDWH�RI�²QDQFLQJ�LV������� 
���������������QRWH����

13. OTHER LIABILITIES

 1,051 

 1,433 

 6,640 

 419 

 927 

 14,198 

 24,668 

 3,708 

 3,984 

 ����� 

 191 

 ��� 

 ������ 

 ������ 


2WKHU�LQFOXGHV�LPSDLUPHQW�DOORZDQFH�IRU�FRPPLWPHQWV�DQG�FRQWLQJHQW�OLDELOLWLHV�RI�%'�������WKRXVDQG��������%'�������WKRXVDQG��
�UHIHU�QRWH�����DQG�SURYLVLRQ�IRU�OLWLJDWLRQ�FODLPV�RI�%'�1LO�WKRXVDQG��������%'�5,087�WKRXVDQG���UHIHU�QRWH�����

)RU�WKH�\HDU�HQGHG�31�'HFHPEHU�����
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2023

Assets
BD’000

Liabilities
BD’000

 77,360 

 62,923 

 140,283 

-

63,154

63,154

����

$VVHWV
%'¬000

/LDELOLWLHV
%'¬000

 738 -

 231 -

 969 -

2023

Assets
BD’000

Liabilities
BD’000
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Total net Ijarah liability   

0DWXULW\�DQDO\VLV�§�QHW�,MDUDK�OLDELOLW\� � �

/HVV�WKDQ�RQH�\HDU�

2QH�WR�²YH�\HDUV�

13.1 NET IJARAH LIABILITY

 207 

212

 419 

Total gross Ijarah liability   

/HVV�WKDQ�RQH�\HDU�

2QH�WR�²YH�\HDUV�

2023
BD’000

0DWXULW\�DQDO\VLV�§�*URVV�,MDUDK�OLDELOLW\� � � �
  297 

 236 

533

13. OTHER LIABILITIES (CONTINUED)

14. EQUITY OF INVESTMENT ACCOUNTHOLDERS 
7KH�*URXS�FRPLQJOHV�WKH�,QYHVWPHQW�$FFRXQW�+ROGHUV¬��,$+��IXQGV�ZLWK�WKH�RZQHUV¬�HTXLW\��,Q�OLQH�ZLWK�LWV�SROLF\��WKH�
*URXS�XWLOL]HV�WKH�IXQGV�IURP�,$+�WR�²QDQFH�DVVHWV��

14.1 Equity of investment accountholders balances

14.2 Assets in which IAH funds were invested

$VVHWV�LQ�ZKLFK�,$+�IXQGV�ZHUH�LQYHVWHG�DV�DW�31�'HFHPEHU�DUH�DV�IROORZV�

7KH�%DQN�SURSRUWLRQDWHO\�DOORFDWHV�QRQ�SHUIRUPLQJ�DVVHWV��SDVW�GXH�JUHDWHU�WKDQ����GD\V��WR�WKH�,$+�SRRO�RI�DVVHWV��
7KH�(&/�FKDUJH�LV�DOVR�DOORFDWHG�WR�WKH�,$+�SRRO��LQ�SURSRUWLRQ�RI�WKH�QRQ�SHUIRUPLQJ�DVVHWV�²QDQFHG�E\�,$+�WR�WKH�
WRWDO�QRQ�SHUIRUPLQJ�DVVHWV��$PRXQWV�UHFRYHUHG�IURP�WKHVH�QRQ�SHUIRUPLQJ�DVVHWV�VKDOO�EH�VXEMHFW�WR�DOORFDWLRQ�
EHWZHHQ�,$+�DQG�RZQHUV¬�HTXLW\��'XULQJ�WKH�\HDU��WKH�%DQN�DOORFDWHG�%'��������WKRXVDQG�RI�(&/��������(&/�RI�%'�
�������WKRXVDQG��WR�WKH�,$+�

'XULQJ�WKH�\HDU��WKH�%DQN�GLG�QRW�FKDUJH�DQ\�DGPLQLVWUDWLRQ�H[SHQVHV�WR�LQYHVWPHQW�DFFRXQWV�

2023
BD’000

����
%'¬000

����
%'¬000

Type of Equity of Investment Accountholders    
 

0XGKDUDED�EDVHG�FXVWRPHU�LQYHVWPHQW�DFFRXQWV�
    

3ODFHPHQWV�DQG�²QDQFLQJ�IURP�²QDQFLDO�LQVWLWXWLRQV�§�:DNDOD

Balances on demand   

3ODFHPHQWV�IURP�QRQ�²QDQFLDO�LQVWLWXWLRQV�DQG�LQGLYLGXDOV�§�:DNDOD�
        

)LQDQFLQJ�DVVHWV��QHW� � �

&RQWUDFWXDO�EDVLV�

0XGKDUDED��

,MDUDK�0XQWDKLD�%LWWDPOHHN� � �

,QYHVWPHQW�VHFXULWLHV��QHW� � �

 39,865 

 327,780 

 4,769 

 203,896 

 39,307 

 367,087 

 107,365 

 86,787 

 411,721 

 367,087 

 411,721 

 ������ 

147

2023
BD’000

����
%'¬000

Asset
&DVK�DQG�EDODQFHV�ZLWK�EDQNV�DQG�&HQWUDO�%DQN��
     

 13,673  18,543 

 331,513 

110

 15,050 

91

 ������� 

 ������ 

81

 405,405 

���

 109,040 

 ������ 

 450,408 

 405,405 

191

 450,408 

)RU�WKH�\HDU�HQGHG�31�'HFHPEHU�����
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14. EQUITY OF INVESTMENT ACCOUNTHOLDERS (CONTINUED)
14.3�3UR²W�GLVWULEXWLRQ�E\�DFFRXQW�W\SH
7KH�IROORZLQJ�LV�WKH�DYHUDJH�SHUFHQWDJH�RI�SUR²W�DOORFDWLRQ�EHWZHHQ�WKH�RZQHU¬V�DFFRXQWV�DSSOLHG�GXULQJ�WKH�\HDU�
IRU�HDFK�W\SH�RI�,$+�DFFRXQW�DV�DJUHHG�FRQWUDFWXDOO\�ZLWK�WKH�FXVWRPHUV�

14.4 Equity of Investment Accountholders Reserves      

14.5 Return on equity of investment accountholders      

'XULQJ�WKH�\HDU��WKH�*URXS�GLG�QRW�LQFUHDVH�LWV�SHUFHQWDJH�RI�SUR²WV�DV�PXGDULE��)XUWKHU��WKH�*URXS�GLG�QRW�UHFHLYH�
DQ\�LQFHQWLYH�IURP�SUR²WV�RI�LQYHVWPHQW�DFFRXQW�KROGHUV�
            
7KH�*URXS�GRHV�QRW�VKDUH�SUR²WV�ZLWK�,$+�UHVXOWLQJ�IURP�LQYHVWLQJ�FXUUHQW�DFFRXQWV�DQG�RWKHU�IXQGV�UHFHLYHG�RQ�WKH�
EDVLV�RWKHU�WKDQ�PXGDUDED�FRQWUDFW�� � � � � � � � � �
 
)XQGV�IURP�,$+�DUH�LQYHVWHG�LQ�DVVHWV�RQ�D�SULRULW\�EDVLV�

7HMRRUL

6DYLQJV

9HYR

,45$

Account type 

7LPH�GHSRVLWV�

����2023

Mudarib
Share

0XGDULE
6KDUH

Utilization Utilization3UR²W�WR
IAH

3UR²W�WR
,$+

���

���

���

����

��

��

��

���

90%

90%

90%

100%

98%

98%

98%

63%

���

���

���

���

2%

2%

2%

37%

���� ���100% 34% ���66%

2023
BD’000

Movement
BD’000

����
%'¬000

3UR²W�HTXDOLVDWLRQ�UHVHUYH 113  (1,373)  ����� 

Net return on equity of investment accountholders

*URXS¬V�VKDUH�DV�D�0XGDULE

$OORFDWLRQ�WR�SUR²W�HTXDOL]DWLRQ�UHVHUYH

2023
BD’000

����
%'¬000

*URVV�UHWXUQ�WR�HTXLW\�RI�LQYHVWPHQW�DFFRXQWKROGHUV

 (18,083)

 20,740 

 (127)

 2,530 

���������

 ������ 

�����

 ����� 
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a. Share capital

2023
BD’000

����
%'¬000

i. Authorised

ii. Issued and fully paid up

��������������VKDUHV����������������������VKDUHV��RI�%'�������HDFK

��������������VKDUHV����������������������VKDUHV��RI�%'�������HDFK

 200,000 

 106,406 

 ������� 

 ������� 

b. Subordinated Mudaraba (AT1)

,Q�RUGHU�WR�PHHW�minimuP�UHJXODWRU\�UHTXLUHPHQWV�UHODWLQJ�WR�WRWDO�HTXLW\�DV�SUHVFULEHG�E\�&HQWUDO�EDQN�RI�%DKUDLQ��
GXULQJ�WKH�\HDU��WKH�%DQN�LVVXHG�D�6XERUGLQDWHG�0XGDUDED�6XNXN��%DVHO�,,,�FRPSOLDQW�$GGLWLRQDO�7LHU���FDSLWDO�
VHFXULWLHV��RI�%'����PLOOLRQ��7KH�LVVXH�ZDV�DW�SDU�DQG�ZDV�IXOO\�VXEVFULEHG�IRU�DQG�SDLG�LQ�FDVK�E\�WKH�3DUHQW��� �
           
6XPPDU\�RI�NH\�WHUPV�DQG�FRQGLWLRQV�RI�WKLV�LVVXH�DUH�DV�IROORZV� 

D�� �3UR²WV�RQ�WKHVH�VHFXULWLHV�VKDOO�EH�GLVWULEXWHG�DQQXDOO\�VWDUWLQJ�-XQH������VXEMHFW�WR�DQG�LQ�DFFRUGDQFH�ZLWK�
WHUPV�DQG�FRQGLWLRQV�RQ�WKH�RXWVWDQGLQJ�SDU�YDOXH�RI�WKH�VHFXULWLHV�DW�DQ�H[SHFWHG�UDWH�RI������S�D�

E�� �6HFXULW\�KROGHU�ZLOO�QRW�KDYH�D�ULJKW�WR�FODLP�WKH�SUR²WV�DQG�VXFK�HYHQW�ZLOO�QRW�EH�FRQVLGHUHG�DV�DQ�HYHQW�RI�
GHIDXOW��

F�� 6XERUGLQDWHG�0XGDUDED�LV�LQYHVWHG�LQ�D�JHQHUDO�PXGDUDED�SRRO�RI�DVVHWV�RQ�DQ�XQUHVWULFWHG�FRPLQJOHG�EDVLV�
G�� ,Q�WKH�HYHQW�RI�QRQ�YLDELOLW\��WKH�6XNXN�FHUWL²FDWHV�ZLOO�EH�FRQYHUWHG�HLWKHU�LQ�IXOO�RU�LQ�SDUW�LQ�DFFRUGDQFH�ZLWK�WKH��
� FRQYHUVLRQ�UXOHV�DQG�SURFHGXUHV��
H�� 7KH�6XNXN�FHUWL²FDWHV�FDUU\�D�FDOO�RSWLRQ�DIWHU���\HDUV�IURP�WKH�GDWH�RI�LVVXH��� � � � �
       
7KH�6XERUGLQDWHG�0XGDUDED�LV�UHFRJQL]HG�XQGHU�WKH�RZQHUV¬�HTXLW\�LQ�WKH�FRQVROLGDWHG�VWDWHPHQW�RI�²QDQFLDO�
SRVLWLRQ�DQG�WKH�SUR²WV�SDLG�WR�UDE�DO�PDDO��VHFXULW\�KROGHU��ZLOO�EH�DFFRXQWHG�IRU�DV�DSSURSULDWLRQ�RI�SUR²WV�� �
               
'XULQJ�WKH�\HDU��%'�������WKRXVDQG��������%'�������WKRXVDQG��ZDV�SDLG�DV�SUR²W�GHFODUDWLRQV�RQ�$7��VHFXULWLHV�

c. Treasury Shares  
   

  

At 31 December 

2023

Number
of Shares

1XPEHU
RI�6KDUHVBD’000 %'¬000

����

 5,855,358 ��� 5,855,358 892

0DUNHW�YDOXH�RI�WUHDVXU\�VKDUHV� �
  

2023
BD’000

&RVW�RI�WUHDVXU\�VKDUHV��H[FOXGLQJ�VKDUHV�XQGHU�HPSOR\HH�VKDUH�LQFHQWLYH�VFKHPH�

 375 

 892 

7KH�WUHDVXU\�VKDUHV�DV�D�SHUFHQWDJH�RI�WRWDO�VKDUHV�LQ�LVVXH�LV��������������������� � � � �
               
2ZQHUV¬�HTXLW\�LQVWUXPHQWV�ZKLFK�DUH�UHDFTXLUHG�DUH�GHGXFWHG�IURP�HTXLW\��1R�JDLQ�RU�ORVV�LV�UHFRJQLVHG�LQ�WKH�
FRQVROLGDWHG�VWDWHPHQW�RI�LQFRPH�RQ�WKH�SXUFKDVH��VDOH��LVVXH�RU�FDQFHOODWLRQ�RI�WKH�*URXS¬V�RZQ�HTXLW\�LQVWUXPHQWV�

15. OWNERS’ EQUITY

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
)RU�WKH�\HDU�HQGHG�31�'HFHPEHU�����
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15. OWNERS’ EQUITY (CONTINUED)

d. Reserves            
           
i) Statutory reserve            
'XULQJ�WKH�\HDU��WKH�%DQN�KDV�DSSURSULDWHG�%'�������WKRXVDQG��������%'�������WKRXVDQG��WR�WKH�VWDWXWRU\�UHVHUYH�
UHSUHVHQWLQJ�����RI�WKH�SUR²W�IRU�WKH�\HDU�RI�%'��������WKRXVDQG��������%'��������WKRXVDQG���7KH�UHVHUYH�LV�QRW�
GLVWULEXWDEOH�H[FHSW�LQ�VXFK�FLUFXPVWDQFHV�DV�VWLSXODWHG�LQ�WKH�&RPPHUFLDO�&RPSDQLHV�/DZ�DQG�IROORZLQJ�WKH�
DSSURYDO�RI�&%%��
           
ii) General reserve            
7KH�JHQHUDO�UHVHUYH�LV�HVWDEOLVKHG�LQ�DFFRUGDQFH�ZLWK�WKH�DUWLFOHV�RI�DVVRFLDWLRQ�RI�WKH�%DQN�DQG�LV�GLVWULEXWDEOH�
IROORZLQJ�D�UHVROXWLRQ�RI�VKDUHKROGHUV�DW�D�JHQHUDO�PHHWLQJ�DQG��WKH�DSSURYDO�RI�&%%��7KH�*URXS�PD\�WUDQVIHU�DQ\�
DPRXQW�WR�WKH�JHQHUDO�UHVHUYH��DV�DSSURYHG�E\�WKH�VKDUHKROGHUV�DW�D�JHQHUDO�PHHWLQJ��RXW�RI�WKH�SUR²W�IRU�WKH�\HDU�
DIWHU�DSSURSULDWLQJ�WKH�VWDWXWRU\�UHVHUYH�� � � � � � � � � �
      
iii) Real estate fair value reserve           
7KLV�UHSUHVHQWV�FXPXODWLYH�XQUHDOLVHG�UHYDOXDWLRQ�JDLQV�RQ�LQYHVWPHQW�LQ�UHDO�HVWDWH��7KLV�UHVHUYH�LV�WUDQVIHUUHG�WR�WKH�
FRQVROLGDWHG�VWDWHPHQW�RI�LQFRPH�XSRQ�VDOH�RI�WKH�LQYHVWPHQW�LQ�UHDO�HVWDWH�� � � � � �
              
iv) Investment fair value reserve 
7KLV�UHSUHVHQWV�WKH�QHW�XQUHDOLVHG�JDLQV�RU�ORVVHV�RQ�HTXLW\�LQYHVWPHQWV��      
     
e. Additional information on shareholding pattern

L��1DPHV�DQG�QDWLRQDOLWLHV�RI�WKH�PDMRU�VKDUHKROGHUV�DQG�WKH�QXPEHU�RI�VKDUHV�LQ�ZKLFK�WKH\�KDYH�DQ�LQWHUHVW�RI����
RU�PRUH�RI�RXWVWDQGLQJ�VKDUHV�

LL��7KH�*URXS�KDV�RQO\�RQH�FODVV�RI�VKDUHV�DQG�WKH�KROGHUV�RI�WKHVH�VKDUHV�KDYH�HTXDO�YRWLQJ�ULJKWV�� �

LLL��'LVWULEXWLRQ�VFKHGXOH�RI�VKDUHV��VHWWLQJ�RXW�WKH�QXPEHU�DQG�SHUFHQWDJH�RI�KROGHUV�LQ�WKH�IROORZLQJ�FDWHJRULHV�

*HQHUDO�&RXQFLO�RI�.XZDLWL�$ZTDI�
  

1DWLRQDO�%DQN�RI�%DKUDLQ

2023

Number of
SharesNationality

Names 1XPEHU�RI
6KDUHV

 % 
holding

���
holding

����

�����������

����������

838,630,728Bahraini 78.81%

76,366,321.XZDLWL 7.18%

���DQG�OHVV�WKDQ����

���DQG�OHVV�WKDQ�����

����DQG�PRUH�

/HVV�WKDQ����

2023

Number of 
shareholders 

Number of 
shares 

% of total
 outstanding 

shares 
86,303,690

62,757,848

76,366,321

838,630,728

2,728

4

1

1

8.11%

5.90%

78.81%

7.18%

����

1XPEHU�RI�
shareholders 

��RI�WRWDO
 outstanding 

shares 

�����

3

1

1

�����

�����

������

�����

 1,064,058,587  2,734 100.00%

1XPEHU�RI�
shares 

����������

����������

�����������

����������

 ������������� ����� �������

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
)RU�WKH�\HDU�HQGHG�31�'HFHPEHU�����

������

�����
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'HWDLOV�RI�'LUHFWRUV¬�LQWHUHVWV�LQ�WKH�*URXS¬V�VKDUHV�DV�DW�WKH�HQG�RI�WKH�\HDU�ZHUH�

e. Additional information on shareholding pattern (Continued)

7KH�IROORZLQJ�LV�WKH�QXPEHU�RI�VKDUHV��DQG�SHUFHQWDJH�RI�VKDUHKROGLQJ�RI�'LUHFWRUV��6KDUL¬D�VXSHUYLVRU\�PHPEHUV�
DQG�VHQLRU�PDQDJHPHQW��$VVLVWDQW�*HQHUDO�0DQDJHUV�DQG�DERYH�ZKR�DUH�SDUW�RI�WKH�PDQDJHPHQW�FRPPLWWHH��� �
           

f. Proposed appropriations  

7KH�%RDUG�RI�'LUHFWRUV�SURSRVH�WKH�DSSURSULDWLRQ�IRU�]DNDK�RI�%'�����WKRXVDQG�LQ�������������%'�����WKRXVDQG���
FKDULWDEOH�GRQDWLRQV�RI�%'�����WKRXVDQG�LQ�������������%'�����WKRXVDQG��DQG�GLYLGHQGV�DPRXQWLQJ�WR�%'�1LO�
WKRXVDQG��������%'�1LO�WKRXVDQG��ZKLFK�DUH�VXEMHFW�WR�UHJXODWRU\�DQG�VKDUHKROGHUV¬�DSSURYDO�LQ�WKH�HQVXLQJ�$QQXDO�
*HQHUDO�0HHWLQJ�

/HVV�WKDQ���

Categories:

'LUHFWRUV

6KDUL¬D�VXSHUYLVRU\�PHPEHUV

6HQLRU�PDQDJHPHQW

2023

2023

Number of
Shares

Number of
Shares

1XPEHU�RI
6KDUHV

1XPEHU�RI
6KDUHV

Number of
directors

��RI�6KDUH��
holding

1XPEHU�RI
directors

����

����

���������

���������

���������

 47,834 

1

�����

�����

�����

 352,500 

 352,500 

 558,396 

 191,792 

1

0.02%

 1,102,688 

% of Share- 
holding

0.03%

0.05%

0.10%  958,730 �����

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
)RU�WKH�\HDU�HQGHG�31�'HFHPEHU�����

15. OWNERS’ EQUITY (CONTINUED)

16. COMMITMENTS AND CONTINGENT LIABILITIES

Credit related commitments

7KHVH�LQFOXGH�FRPPLWPHQWV�WR�HQWHU�LQWR�²QDQFLQJ�FRQWUDFWV�ZKLFK�DUH�GHVLJQHG�WR�PHHW�WKH�UHTXLUHPHQWV�RI�WKH�
*URXS¬V�FXVWRPHUV�
             
/HWWHUV�RI�FUHGLW�DQG�JXDUDQWHHV�FRPPLW�WKH�*URXS�WR�PDNH�SD\PHQWV�RQ�EHKDOI�RI�FXVWRPHUV�� � � �
         
7KH�*URXS�KDV�WKH�IROORZLQJ�FUHGLW�UHODWHG�FRPPLWPHQWV�DQG�FRQWLQJHQW�OLDELOLWLHV�RQ�EHKDOI�RI�FXVWRPHUV�

$V�RI����'HFHPEHU�������WKH�LPSDLUPHQW�DOORZDQFH�UHODWHG�WR�WKH�FUHGLW�ULVN�IRU�FRPPLWPHQWV�DQG�FRQWLQJHQW�OLDELOLWLHV�
ZDV�%'�������WKRXVDQG��������%'�������WKRXVDQG���         
   

*XDUDQWHHV

&UHGLW�FDUGV

$OWDPZHHO�$OPDUHQ

&RPPLWPHQWV�WR�²QDQFH

2023
BD’000

����
%'¬000

/HWWHUV�RI�FUHGLW�DQG�DFFHSWDQFHV

 24,011 

 1,154 

 39,551 

 38,084 

 11,895 

 114,695 

 ������ 

 ����� 

 39,170 

 33,594 

 ������ 

 ������� 
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7R�DVVHVV�LWV�FDSLWDO�DGHTXDF\�UHTXLUHPHQWV�LQ�DFFRUGDQFH�ZLWK�WKH�&%%�UHTXLUHPHQWV��WKH�*URXS�DGRSWV�WKH�
6WDQGDUGLVHG�$SSURDFK�IRU�LWV�&UHGLW�5LVN��%DVLF�,QGLFDWRU�$SSURDFK�IRU�LWV�2SHUDWLRQDO�5LVN�DQG�6WDQGDUGLVHG�
$SSURDFK�IRU�LWV�0DUNHW�5LVN��7KH�FDSLWDO�UHTXLUHPHQWV�IRU�WKHVH�ULVNV�DUH�DV�IROORZV�

Regulatory Capital

Total Regulatory Risk Weighted Assets

Total Adjusted Risk Weighted Exposures

Minimum requirement

/HVV��UHJXODWRU\�DGMXVWPHQWV

7RWDO�&UHGLW�5LVN�:HLJKWHG�$VVHWV

CET 1 Capital after regulatory adjustments

7RWDO�0DUNHW�5LVN�:HLJKWHG�$VVHWV

,QYHVWPHQW�ULVN�UHVHUYH������RQO\�

Capital Adequacy Ratio

$7��&DSLWDO

7RWDO�2SHUDWLRQDO�5LVN�:HLJKWHG�$VVHWV

3UR²W�HTXDOL]DWLRQ�UHVHUYH������RQO\�

Tier 1 Capital Adequacy Ratio

7���&DSLWDO�DGMXVWPHQWV

2023
BD’000

2023
BD’000

����
%'¬000

����
%'¬000

&(7���&DSLWDO�EHIRUH�UHJXODWRU\�DGMXVWPHQWV

Risk weighted exposure:

-

 869,590 

 129,749 

 129,749 

 163 

-

16.88%

 25,000 

 119,149 

34

15.65%

 12,190 

 166,939 

 988,902 

 988,868 

12.5%

�

���������

 ������� 

 ������� 

���

�

������

 ������ 

 117,705 

�����

������

 ������ 

 ������� 

 ������� 

 ������� 

�����

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
)RU�WKH�\HDU�HQGHG�31�'HFHPEHU�����

17. CAPITAL ADEQUACY
           
7KH�*URXS�PDQDJHV�LWV�FDSLWDO�VWUXFWXUH�DQG�PDNHV�DGMXVWPHQWV�WR�LW� LQ�WKH�OLJKW�RI�FKDQJHV�LQ�HFRQRPLF�FRQGLWLRQV�
DQG�WKH�ULVN�FKDUDFWHULVWLFV�RI�LWV�DFWLYLWLHV��,Q�RUGHU�WR�PDLQWDLQ�RU�DGMXVW�WKH�FDSLWDO�VWUXFWXUH��WKH�*URXS�PD\�DGMXVW�WKH�
DPRXQW�RI�GLYLGHQG�SD\PHQW�WR�VKDUHKROGHUV��UHWXUQ�FDSLWDO�WR�VKDUHKROGHUV�RU�LVVXH�6XNXN�HWF��1R�FKDQJHV�ZHUH�PDGH�
LQ�WKH�REMHFWLYHV��SROLFLHV�DQG�SURFHVVHV�IURP�WKH�SUHYLRXV�\HDUV�� � � � � � � �
     
7KH�*URXS¬V�FDSLWDO�VWUXFWXUH�SULPDULO\�FRQVLVWV�RI� LWV�SDLG�XS�FDSLWDO�� LQFOXGLQJ�VKDUH�SUHPLXP�DQG�UHVHUYHV��)URP�D�
UHJXODWRU\�SHUVSHFWLYH��D�VLJQL²FDQW�DPRXQW�RI�WKH�*URXS¬V�FDSLWDO�LV�FODVVL²HG�DV�7LHU���DV�GH²QHG�E\�WKH�&%%��L�H��PRVW�
RI�WKH�FDSLWDO�LV�RI�D�SHUPDQHQW�QDWXUH�� � � � � � � � � � �
  
7KH�*URXS¬V�FDSLWDO�DGHTXDF\�SROLF\�LV�WR�PDLQWDLQ�D�VWURQJ�FDSLWDO�EDVH�WR�VXSSRUW�WKH�GHYHORSPHQW�DQG�JURZWK�RI�WKH�
EXVLQHVV��&XUUHQW�DQG�IXWXUH�FDSLWDO�UHTXLUHPHQWV�DUH�GHWHUPLQHG�RQ�WKH�EDVLV�RI�²QDQFLQJ�IDFLOLWLHV�JURZWK�H[SHFWDWLRQV�
IRU�HDFK�EXVLQHVV�JURXS��H[SHFWHG�JURZWK�LQ�RII�EDODQFH�VKHHW�IDFLOLWLHV��DQG�IXWXUH�VRXUFHV�DQG�XVHV�RI�IXQGV�

7KH�&HQWUDO�%DQN�RI�%DKUDLQ�LVVXHG�WKH�²QDO�UHJXODWLRQ�WR�JLYH�HIIHFW�WR�WKH�%DVHO�,,,�IUDPHZRUN�ZKLFK�FDPH�LQWR�
HIIHFW�RQ���-DQXDU\�������7KH�%DVHO�,,,�IUDPHZRUN�VLJQL²FDQWO\�UHYLVHV�WKH�GH²QLWLRQ�RI�UHJXODWRU\�FDSLWDO��7KH�
IUDPHZRUN�HPSKDVLVHV�RQ�FRPPRQ�HTXLW\�DV�WKH�SUHGRPLQDQW�FRPSRQHQW�RI�WLHU���FDSLWDO�E\�DGGLQJ�D�PLQLPXP�
&RPPRQ�(TXLW\�7LHU����&(7����FDSLWDO�UDWLR��7KH�%DVHO�,,,�UXOHV�DOVR�UHTXLUH�LQVWLWXWLRQV�WR�KROG�FDSLWDO�EXIIHUV��)RU�
WKH�SXUSRVH�RI�FDOFXODWLQJ�&(7���FDSLWDO��WKH�UHJXODWRU\�DGMXVWPHQWV��GHGXFWLRQV��LQFOXGLQJ�DPRXQWV�DERYH�WKH�
DJJUHJDWH�OLPLW�IRU�VLJQL²FDQW�LQYHVWPHQWV�LQ�²QDQFLDO�LQVWLWXWLRQV��PRUWJDJH�VHUYLFLQJ�ULJKWV��DQG�GHIHUUHG�WD[�DVVHWV�
IURP�WHPSRUDU\�GLIIHUHQFHV��ZLOO�EH�GHGXFWHG�IURP�&(7��RYHU�D�SKDVHG�PDQQHU�WR�EH�IXOO\�GHGXFWHG�E\���-DQXDU\�
������7KH�%DQN¬V�FXUUHQW�FDSLWDO�SRVLWLRQ�LV�VXI²FLHQW�WR�PHHW�WKH�QHZ�UHJXODWRU\�FDSLWDO�UHTXLUHPHQWV��7KH�*URXS�KDV�
DSSOLHG�&%%�FRQFHVVLRQDU\�PHDVXUHV�UHODWLQJ�WR�DGMXVWPHQW�RI�PRGL²FDWLRQ�ORVV�DQG�LQFUHPHQWDO�(&/�SURYLVLRQV�IRU�
WKH�SXUSRVH�RI�FRPSXWDWLRQ�RI�FDSLWDO�DGHTXDF\�UDWLR�IRU�WKH�\HDUV�HQGHG����'HFHPEHU������DQG������

7KH�FODVVL²FDWLRQ�RI�WKH�*URXS¬V�FDSLWDO�LQ�DFFRUGDQFH�ZLWK�WKH�UHJXODWRU\�UHTXLUHPHQWV�LV�DV�IROORZV�
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
)RU�WKH�\HDU�HQGHG�31�'HFHPEHU�����

18. INCOME FROM FINANCING

19. INCOME FROM INVESTMENT IN SUKUK        

20. INCOME FROM INVESTMENT SECURITIES        

21. INCOME FROM INVESTMENT IN REAL ESTATE, NET        
  

22. OTHER INCOME, NET  

�,QFRPH�IURP�,MDUDK�0XQWDKLD�%LWWDPOHHN��
     
 

�*DLQ�RQ�VDOH�RI�6XNXN��

*DLQ�RQ�VDOH�

)RUHLJQ�H[FKDQJH�JDLQ

,PSDLUPHQW�FKDUJH�

2WKHUV

�,QFRPH�IURP�0XVKDUDND�²QDQFLQJ�� �
   �,QFRPH�IURP�SODFHPHQWV�ZLWK�²QDQFLDO�LQVWLWXWLRQV�� �
       

2023
BD’000

2023
BD’000

2023
BD’000

2023
BD’000

2023
BD’000

����
%'¬000

����
%'¬000

����
%'¬000

����
%'¬000

����
%'¬000

�,QFRPH�IURP�0XUDEDKD�²QDQFLQJ

�3UR²W�LQFRPH�RQ�LQYHVWPHQW�LQ�6XNXN

'LYLGHQG�LQFRPH�

5HQWDO�LQFRPH�

5HFRYHULHV�IURP�SUHYLRXVO\�ZULWWHQ�RII�²QDQFLQJ

 17,340 

 27,971

 4,061 

 2,902 

 52,274 

 ������ 

 ������ 

 ����� 

 1,590 

 49,408 

2

80

(50)

 14,992 

6

 191 

 14,994 

6

221

 710 

19

��794�

 11,931 

30

 158 

 ������ 

30

������

 1,137 

 1,262 

 2,078 

 4,477 

���

 ��� 

 181 

 1,984 
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
)RU�WKH�\HDU�HQGHG�31�'HFHPEHU�����

23. OTHER EXPENSES 

0DUNHWLQJ�DQG�DGYHUWLVHPHQW�H[SHQVHV� �
     

3UHPLVHV�DQG�HTXLSPHQW�H[SHQVHV� �
     

3URIHVVLRQDO�VHUYLFHV�

&RPPXQLFDWLRQ�H[SHQVHV�

,QIRUPDWLRQ�WHFKQRORJ\�UHODWHG�H[SHQVHV� � �
    

Board remuneration 

6KDUL¬D�FRPPLWWHH�IHHV�	�H[SHQVHV� �
     

&DUG�&HQWUH�H[SHQVHV�

Board of directors sitting fees  

2WKHUV

1,291 

201 

3,139 

1,687 

1,638 

2,038 

640 

2,371 

274 

73

 13,352 

24. IMPAIRMENT ALLOWANCE AND OTHER PROVISIONS, NET

)LQDQFLQJ�DVVHWV��QRWH������

,QYHVWPHQW�LQ�DVVRFLDWHV��QRWH���

,MDUDK�0XQWDKLD�%LWWDPOHHN��QRWH���� �

3ODFHPHQWV�ZLWK�²QDQFLDO�LQVWLWXWLRQV

,QYHVWPHQWV�LQ�6XNXN��QRWH���� �

2WKHU�DVVHWV�

Impairment allowance, net  

,QYHVWPHQWV�DW�IDLU�YDOXH�WKURXJK�HTXLW\��QRWH���

&RPPLWPHQWV�

/LWLJDWLRQ�FODLPV�

�������

 181 

�������

�������

 1,094 

�������

 584 

 1,844 

 348 

73

 11,514 

 509 

��������

 1,885 

871

1

 9,411 

 495 

�����

19

�������

 11,445 

-

 (56)

 160 

 252 

(2)

 5,368 

 877 

(47)

 83 

 6,475 

 6,635 Total impairment allowance and other provisions, net   
      

2023
BD’000

����
%'¬000

����
%'¬���

2023
BD’000
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25. LITIGATIONS AND CLAIMS      

,Q�WKH�QRUPDO�FRXUVH�RI�EXVLQHVV��OHJDO�FDVHV�DUH�²OHG�E\�WKH�%DQN�DJDLQVW�LWV�FXVWRPHUV�DQG�DJDLQVW�WKH�%DQN�E\�LWV�
FXVWRPHUV��HPSOR\HHV�RU�LQYHVWRUV��7KH�*URXS¬V�OHJDO�GHSDUWPHQW�HQJDJHV�ZLWK�LQ�KRXVH�OHJDO�FRXQVHO�DQG�H[WHUQDO�
OHJDO�FRXQVHO�GHSHQGLQJ�RQ�WKH�QDWXUH�RI�WKH�FDVHV��$�SHULRGLF�DVVHVVPHQW�LV�FDUULHG�RXW�WR�GHWHUPLQH�WKH�OLNHO\�
RXWFRPH�RI�WKHVH�OHJDO�FDVHV�DQG�LV�UHSRUWHG�WR�WKH�VHQLRU�PDQDJHPHQW�DQG�%RDUG�RI�GLUHFWRUV��7KH�*URXS�DV�SDUW�RI�
WKH�SHULRGLF�DVVHVVPHQW�PDLQWDLQV�DGHTXDWH�SURYLVLRQV��1R�IXUWKHU�GLVFORVXUHV�UHJDUGLQJ�FRQWLQJHQW�OLDELOLWLHV�DULVLQJ�
IURP�DQ\�VXFK�FODLPV�DUH�EHLQJ�PDGH�E\�WKH�%DQN�DV�WKH�GLUHFWRUV�EHOLHYH�WKDW�VXFK�GLVFORVXUHV�PD\�EH�SUHMXGLFLDO�WR�
WKH�*URXS¬V�OHJDO�SRVLWLRQ�� � � � � � � � � � � �
     

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS  
   )RU�WKH�\HDU�HQGHG�31�'HFHPEHU�����

27. EARNINGS PER SHARE      

26. ZAKAH

7KH�WRWDO�=DNDK�SD\DEOH�DV�RI����'HFHPEHU������DPRXQWHG�WR�%'�������WKRXVDQG��������%'�������WKRXVDQG��RI�
ZKLFK�WKH�%DQN�KDV�%'�����WKRXVDQG�=DNDK�SD\DEOH��������%'�����WKRXVDQG��EDVHG�RQ�WKH�VWDWXWRU\�UHVHUYH��
JHQHUDO�UHVHUYH�DQG�UHWDLQHG�HDUQLQJ�DV�DW���-DQXDU\�������7KH�=DNDK�EDODQFH�DPRXQWLQJ�WR�%'�������WKRXVDQG�RU�
����²OV�SHU�VKDUH��������%'�������WKRXVDQG�RU�����²OV�SHU�VKDUH��LV�GXH�DQG�SD\DEOH�E\�WKH�VKDUHKROGHUV��

:HLJKWHG�DYHUDJH�QXPEHU�RI�VKDUHV�RXWVWDQGLQJ
GXULQJ�WKH�\HDU��QHW�RI�WUHDVXU\�VKDUHV��WKRXVDQG�

Profit for the year attributable to the Shareholders of the  
Bank for basic and diluted earnings per share computation 

��������

 1,053,434 

Basic and diluted earnings per share (fils) �������

%DVLF�HDUQLQJV�SHU�VKDUH�LV�FDOFXODWHG�E\�GLYLGLQJ�WKH�SUR²W�IRU�WKH�\HDU�DWWULEXWDEOH�WR�WKH�VKDUHKROGHU�RI�WKH�%DQN�
�DGMXVWHG�IRU�3UR²W�GLVWULEXWLRQ�RQ�$7���&DSLWDO��E\�WKH�ZHLJKWHG�DYHUDJH�QXPEHU�RI�VKDUHV�RXWVWDQGLQJ�GXULQJ�WKH�
\HDU�QHW�RI�WUHDVXU\�VKDUHV��7KHUH�DUH�QR�GLOXWLYH�SRWHQWLDO�VKDUHV�WKDW�DUH�FRQYHUWLEOH�LQWR�VKDUHV�

3UR²W�IRU�WKH�\HDU�DWWULEXWDEOH�WR�WKH�6KDUHKROGHUV�RI�WKH�%DQN

/HVV��3UR²W�GLVWULEXWLRQ�RQ�$7���&DSLWDO� � � �
   

����
%'¬000

��������

��������

 8.76 

 9,235 

2023
BD’000

 (1,901)

 11,136 

 1,054,098 
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
)RU�WKH�\HDU�HQGHG�31�'HFHPEHU�����

28. RELATED PARTY TRANSACTIONS      

5HODWHG�SDUWLHV�FRPSULVH�RI�PDMRU�VKDUHKROGHUV��GLUHFWRUV�DQG�6KDUL¬D�6XSHUYLVRU\�ERDUG�PHPEHUV�RI�WKH�%DQN��VHQLRU
PDQDJHPHQW��FORVH�PHPEHUV�RI�WKHLU�IDPLOLHV��HQWLWLHV�RZQHG�RU�FRQWUROOHG�E\�WKHP�DQG�FRPSDQLHV�DI²OLDWHG�E\�
YLUWXH�RI�FRPPRQ�RZQHUVKLS�RU�GLUHFWRUV�ZLWK�WKDW�RI�WKH�%DQN��7KH�WUDQVDFWLRQV�ZLWK�WKHVH�SDUWLHV�ZHUH�PDGH�RQ�
FRPPHUFLDO�WHUPV�
     
'XULQJ�WKH�\HDU��%'�������WKRXVDQG��������%'�������WKRXVDQG��ZDV�SDLG�DV�SUR²W�GHFODUDWLRQV�RQ�$7��VHFXULWLHV�� �
   
7KH�VLJQL²FDQW�EDODQFHV�DQG�WUDQVDFWLRQV�ZLWK�UHODWHG�SDUWLHV�DW����'HFHPEHU�ZHUH�DV�IROORZV�

Assets

Liabilities and Equity of investment accountholders   
    

&DVK�DQG�EDODQFHV�ZLWK�EDQNV�DQG�&HQWUDO�%DQN

3ODFHPHQWV�IURP�²QDQFLDO�LQVWLWXWLRQV�
  

3ODFHPHQWV�ZLWK�²QDQFLDO�LQVWLWXWLRQV

)LQDQFLQJ�IURP�²QDQFLDO�LQVWLWXWLRQV�

,MDUDK�0XQWDKLD�%LWWDPOHHN�

&XVWRPHUV¬�FXUUHQW�DFFRXQWV�

)LQDQFLQJ�DVVHWV�

3ODFHPHQWV�IURP�QRQ�²QDQFLDO�LQVWLWXWLRQV
and individuals

,QYHVWPHQW�LQ�DVVRFLDWHV�

2WKHU�OLDELOLWLHV�

Off Balance sheet 

2WKHU�DVVHWV�

(TXLW\�RI�LQYHVWPHQW�DFFRXQWKROGHUV� � �

3UR²W�UDWH�VZDS���QRWLRQDO�DPRXQW

2023

 1,792 

 11,694 

 16,006 

 103,144 

 429 

 1,332 

 698 

 3,339 

 8,302 

 5,142 

 2,149 

 1,968 

 77,360 

 1,792 

 11,694 

 16,006 

 103,144 

-

-

-

-

-

 4,666 

 1,668 

-

 77,360 

Shareholders
BD’000

-

-

-

-

-

-

 975 

-

 8,302 

-

-

-

-

Associates
and joint
ventures
BD’000

-

-

-

-

 207 

 248 

 490 

 2,842 

-

 476 

-

 336 

-

Directors
and related

entities
BD’000

-

-

-

-

 222 

109

 208 

 497 

-

-

 481 

 1,632 

-

Senior
management

BD’000
Total

BD’000

6WDII�FRVWV�

Income

,QFRPH�IURP�²QDQFLQJ�

([SHQVH�RQ�²QDQFLQJ�IURP�²QDQFLDO�LQVWLWXWLRQV� �
    

,QFRPH�IURP�LQYHVWPHQW�LQ�6XNXN�

([SHQVH�RQ�SODFHPHQWV�IURP�QRQ�²QDQFLDO� �
institutions and individuals   

2WKHU�,QFRPH�

6KDUH�RI�UHVXOWV�RI�DVVRFLDWHV��QHW�
 

Return on equity of investment accountholders

Expenses 

([SHQVH�RQ�SODFHPHQWV�IURP�²QDQFLDO�LQVWLWXWLRQV

2WKHU�H[SHQVHV�

 843 

 (4,259)

 1,869 

-

 1,148 

-

-

 (4)

-

-

-

-

 347 

-

-

-

-

-

-

-

21

-

-

 (203)

-

-

 (5)

-

 (674)

-

31

-

-

 (27)

-

-

 (79)

-

-

 (2,639)

 895 

 (4,259)

 1,869 

 (230)

 1,148 
 347 

(84)

 (4)

 (674)

 (2,639)
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28. RELATED PARTY TRANSACTIONS (CONTINUED)

����

6HQLRU
management

%'¬���
7RWDO

%'¬���

 ��� 

 ������ 

 110,113 

�

�

�

�

�

 3,308 

 ����� 

�

 97,134 

6KDUHKROGHUV
%'¬���

 351 

��������

������

�

�������

�

�

�

�

�

�

�

�

�

 1,038 

�

 ����� 

�

�

�

�

$VVRFLDWHV
DQG�MRLQW
ventures
%'¬���

�

�

 13 

�

�

�

�

�

�

�

�

�

 ��� 

 389 

 ����� 

 1,458 

�

 ��� 

�

 719 

�

'LUHFWRUV
and related

entities
%'¬���

�����

�

�

����

�

�

����

������

�

.H\�PDQDJHPHQW�SHUVRQQHO�LQFOXGHV�VWDII�DW�WKH�JUDGH�RI�DVVLVWDQW�JHQHUDO�PDQDJHU�RU�DERYH��SDUW�RI�PDQDJHPHQW�
FRPPLWWHH�DQG�RWKHU�DSSURYHG�SHUVRQV�

$VVHWV

/LDELOLWLHV�DQG�(TXLW\�RI�LQYHVWPHQW�DFFRXQWKROGHUV

&DVK�DQG�EDODQFHV�ZLWK�EDQNV�DQG�&HQWUDO�%DQN

3ODFHPHQWV�ZLWK�²QDQFLDO�LQVWLWXWLRQV

)LQDQFLQJ�IURP�²QDQFLDO�LQVWLWXWLRQV

,MDUDK�0XQWDKLD�%LWWDPOHHN�

&XVWRPHUV¬�FXUUHQW�DFFRXQWV�

)LQDQFLQJ�DVVHWV�

3ODFHPHQWV�IURP�QRQ�²QDQFLDO�LQVWLWXWLRQV
and individuals

,QYHVWPHQW�LQ�DVVRFLDWHV�

2WKHU�OLDELOLWLHV�

2II�%DODQFH�VKHHW�

2WKHU�DVVHWV�

(TXLW\�RI�LQYHVWPHQW�DFFRXQWKROGHUV

3UR²W�UDWH�VZDS���QRWLRQDO�DPRXQW�

,QFRPH

,QFRPH�IURP�²QDQFLQJ�

([SHQVH�RQ�²QDQFLQJ�IURP�²QDQFLDO�LQVWLWXWLRQV�
     
 

,QFRPH�IURP�LQYHVWPHQW�LQ�6XNXN�

([SHQVH�RQ�SODFHPHQWV�IURP�QRQ�²QDQFLDO�
institutions and individuals 
    

2WKHU�,QFRPH�

6KDUH�RI�UHVXOWV�RI�DVVRFLDWHV��QHW�
 

5HWXUQ�RQ�HTXLW\�RI�LQYHVWPHQW�DFFRXQWKROGHUV

([SHQVHV�

6WDII�FRVWV�

2WKHU�H[SHQVHV�

&RPSHQVDWLRQ�RI�WKH�NH\�PDQDJHPHQW�SHUVRQQHO�LV�DV�IROORZV�� � � � � � � �
   

6KRUW�WHUP�HPSOR\HH�EHQH²WV� �

2WKHU�ORQJ�WHUP�EHQH²WV�

����
%'¬000

130

 ����� 

 1,784 

�

�

�

191

115

 348 

10

�

�

 347 

 ����� 

�

����

�

�

�

�

�

�����

�

��������

2023
BD’000

 579 

 2,060 

 2,639 

 ��� 

 ������ 

 110,113 

 398 

 ����� 

 1,517 

 ����� 

 ����� 

 ����� 

 3,173 

 ����� 

 97,134 

 503 

��������

������

��7�

 ����� 

13

��73�

������

��1,784�
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29. RISK MANAGEMENT    
a. Introduction             
5LVN�LV�LQKHUHQW�LQ�WKH�*URXS¬V�DFWLYLWLHV�EXW�LW�LV�PDQDJHG�WKURXJK�D�SURFHVV�RI�RQJRLQJ�LGHQWL²FDWLRQ��PHDVXUHPHQW�DQG�
PRQLWRULQJ��VXEMHFW�WR�ULVN�OLPLWV�DQG�RWKHU�FRQWUROV��7KLV�SURFHVV�RI�ULVN�PDQDJHPHQW�LV�FULWLFDO�WR�WKH�*URXS¬V�FRQWLQXLQJ�
SUR²WDELOLW\�DQG�HDFK�LQGLYLGXDO�ZLWKLQ�WKH�*URXS�LV�DFFRXQWDEOH�IRU�WKH�ULVN�H[SRVXUHV�UHODWLQJ�WR�KLV�RU�KHU�UHVSRQVLELOLWLHV��7KH�
ULVNV�DQG�WKH�SURFHVVHV�WR�PLWLJDWH�WKHP�KDYH�QRW�VLJQL²FDQWO\�FKDQJHG�IURP�WKH�SUHYLRXV�\HDU�

7KH�%DQN�LV�SULPDULO\�H[SRVHG�WR�FUHGLW�ULVN��OLTXLGLW\�ULVN��PDUNHW�ULVN��LQFOXGLQJ�SUR²W�UDWH�ULVN��HTXLW\�SULFH�ULVN��DQG�IRUHLJQ�

H[FKDQJH�ULVNV���RSHUDWLRQDO�ULVN��UHSXWDWLRQDO�ULVN��DQG�6KDUL¬D�FRPSOLDQFH�ULVN��       
       
b. Risk management objectives   
7KH�ULVN�PDQDJHPHQW�SKLORVRSK\�RI�WKH�*URXS�LV�WR�LGHQWLI\��PRQLWRU��DQG�PDQDJH�WKH�YDULRXV�GLPHQVLRQV�RI�ULVN�ZLWK�WKH�REMHFWLYH�
RI�SURWHFWLQJ�DVVHW�YDOXHV�DQG�LQFRPH�VWUHDPV�VXFK�WKDW�WKH�LQWHUHVW�RI�WKH�*URXS¬V�VKDUHKROGHUV��DQG�RWKHUV�WR�ZKRP�WKH�
*URXS�RZHV�D�OLDELOLW\��DUH�VDIHJXDUGHG��ZKLOH�PD[LPLVLQJ�WKH�UHWXUQV�LQWHQGHG�WR�RSWLPLVH�WKH�*URXS¬V�VKDUHKROGHU�UHWXUQ�ZKLOH�
PDLQWDLQLQJ�LW¬V�ULVN�H[SRVXUH�ZLWKLQ�VHOI�LPSRVHG�SDUDPHWHUV�

7KH�%DQN¬V�ULVN�DSSHWLWH�LV�HPERGLHG�WKURXJK�LWV�ULVN�VWUDWHJ\��%LV%�UHYLHZV�DQG�DOLJQV�LWV�ULVN�DSSHWLWH�LQ�OLQH�ZLWK�LWV�HYROYLQJ�
EXVLQHVV�SODQ��DQG�FKDQJLQJ�HFRQRPLF�DQG�PDUNHW�VFHQDULRV��LQ�DGGLWLRQ�WR�HYROYLQJ�UHJXODWRU\�UHTXLUHPHQWV��7KH�%DQN�DOVR�
DVVHVVHV�LWV�WROHUDQFH�IRU�VSHFL²F�ULVN�FDWHJRULHV�DQG�LWV�VWUDWHJ\�WR�PDQDJH�WKHVH�ULVNV��7R�PRQLWRU�DQG�UHSRUW�H[SRVXUHV�WR�WKHVH�
LGHQWL²HG�ULVNV��WKH�%DQN�DGRSWHG�D�FRPSUHKHQVLYH�HQWHUSULVH�ZLGH�5LVN�0DQDJHPHQW�)UDPHZRUN�WKDW�HQFRPSDVVHV�WKH�ULVN�OLPLW��

PRQLWRULQJ��DQG�UHSRUWLQJ�VWUXFWXUHV�

c. Structure and Organization of the Risk Management Function       
5LVN�PDQDJHPHQW�VWUXFWXUH�LQFOXGHV�DOO�OHYHOV�RI�DXWKRULWLHV��RUJDQL]DWLRQDO�VWUXFWXUH��SHRSOH�DQG�V\VWHPV�UHTXLUHG�IRU�WKH�HIIHFWLYH�
IXQFWLRQLQJ�RI�ULVN�PDQDJHPHQW�SURFHVVHV�LQ�WKH�*URXS��7KH�UHVSRQVLELOLWLHV�DVVRFLDWHG�ZLWK�HDFK�OHYHO�RI�WKH�ULVN�PDQDJHPHQW�
VWUXFWXUH�DQG�DXWKRULWLHV�LQFOXGH�WKH�IROORZLQJ�� � � � � � � � �
7KH�%RDUG�UHWDLQV�XOWLPDWH�UHVSRQVLELOLW\�DQG�DXWKRULW\�IRU�DOO�ULVN�PDWWHUV��LQFOXGLQJ�
     
L��(VWDEOLVKLQJ�RYHUDOO�SROLFLHV�DQG�SURFHGXUHV��DQG
LL��'HOHJDWLQJ�DXWKRULW\�WR�WKH�%RDUG�5LVN�	�&RPSOLDQFH�&RPPLWWHH��WKH�([HFXWLYH�&RPPLWWHH��WKH�&UHGLW�DQG�,QYHVWPHQ�&RPPLWWHH��
WKH�&KLHI�([HFXWLYH�2I²FHU�DQG�IXUWKHU�GHOHJDWLRQ�WR�WKH�PDQDJHPHQW�WR�DSSURYH�DQG�UHYLHZ�� � � �
 
7KH�%RDUG�5LVN�	�&RPSOLDQFH�&RPPLWWHH�LV�UHVSRQVLEOH�IRU�RYHUVHHLQJ�WKH�%DQN¬V�ULVN�PDQDJHPHQW�JRYHUQDQFH��VSHFL²FLDOO\�LQ�
UHODWLRQ�WR�LGHQWLI\LQJ��PHDVXULQJ��PRQLWRULQJ��DQG�UHSRUWLQJ�WKH�ULVNV�FULWLFDO�WR�WKH�%DQN¬V�RSHUDWLRQV�� � � �
           
7KH�%RDUG�([HFXWLYH�&RPPLWWHH�FRPSULVHV�RI�WKUHH�GHVLJQDWHG�PHPEHUV�RI�WKH�%RDUG�RI�'LUHFWRUV��7KH�%RDUG�([HFXWLYH�
&RPPLWWHH�KDV�GHOHJDWHG�DXWKRULW\�E\�WKH�%RDUG�WR�PDQDJH�WKH�RQJRLQJ�FUHGLW�DFWLYLWLHV�RI�WKH�*URXS��'HFLVLRQV�DUH�WDNHQ�E\�WKH�
%RDUG�([HFXWLYH�&RPPLWWHH�HLWKHU�DW�SHULRGLF�PHHWLQJV�RU�LI�WKH�QHHG�DULVHV��E\�FLUFXODWLRQ�

&UHGLW�DQG�,QYHVWPHQW�&RPPLWWHH��&,&���7KH�&,&�RYHUVHHV�WKH�&UHGLW�	�,QYHVWPHQW�3ROLF\�RI�WKH�EDQN��LGHQWL²HV�SRVVLEOH�ULVN�
DVVXPHG�E\�WKH�EDQN�IRU�GLIIHUHQW�WUDQVDFWLRQV��7KH�&,&�KDV�WKH�DXWKRULW\�WR�PDNH�²QDO�GHFLVLRQ�RQ�DSSURYDO�RU�UHMHFWLRQ�RI�
SURSRVHG�WUDQVDFWLRQV�ZLWKLQ�LWV�GHOHJDWHG�DXWKRULW\�DV�ZHOO�DV�WR�PRQLWRU�WKH�SHUIRUPDQFH�DQG�TXDLOW\�RI�WKH�EDQN¬V�FUHGLW�DQG�
LQYHVWPHQW�SRUWIROLR��7KH�SXUSRVH�RI�&,&�LV�WR�DVVLVW�PDQDJPHQW�LQ�IXO²OOLQJ�LWV�RYHUVLJKW�UHVSRQVLELOLLWHV�UHODWLQJ�WR�WKH�FUHGLW�	�
LQYHVWPHQW�REMHFWLYHV��SROLFLHV��FRQWUROV��SURFHGXUHV�DQG�UHODWHG�DFWLYLWLHV��LQFOXGLQJ�EXW�QRW�OLPLWHG�WR�WKH�UHYLHZ�RI�WKH�EDQN¬V�
LQYHVWPHQW�DQG�FUHGLW�H[SRVXUHV��DQG�FUHGLW��LQYHVWPHQW��SHU�SDUW\��FRQFHQWUDWLRQ�DQG�JURXS�OLPLWV���� � �

7KH�&UHGLW�	�5LVN�0DQDJHPHQW��&	50��GLYLVLRQ�§�KHDGHG�E\�WKH�&KLHI�5LVN�2I²FHU���KDV�GD\�WR�GD\�UHVSRQVLELOLW\�IRU�PDQDJLQJ�WKH�
ULVNV�LQYROYHG�DFURVV�DOO�DUHDV�RI�WKH�%DQN��&	50�SURYLGHV�LQGHSHQGHQW�LGHQWL²FDWLRQ��PHDVXUHPHQW��PRQLWRULQJ�DQG�FRQWURO�RI�DOO�
ULVN�SDUDPHWHUV��ZKLOH�OLDLVLQJ�ZLWK�WKH�EXVLQHVV�GLYLVLRQV�WKDW�XOWLPDWHO\�RZQ�WKH�ULVNV��&	50�FRPSULVHV�D�QXPEHU�RI�VSHFLDOLVW�XQLWV��
LQFOXGLQJ�5LVN�0DQDJHPHQW��&UHGLW�5HYLHZ�	�$QDO\VLV��DQG�&UHGLW�$GPLQLVWUDWLRQ��

d. Risk Measurement and Reporting Systems   
%DVHG�RQ�WKH�ULVN�DSSHWLWH��WKH�*URXS�KDV�SXW�LQ�SODFH�YDULRXV�OLPLWV��7KHVH�OLPLWV�KDYH�EHHQ�DSSURYHG�E\�WKH�%RDUG��$Q\�OLPLW�
EUHDFK�LV�UHSRUWHG�E\�WKH�&UHGLW�	�5LVN�0DQDJHPHQW�'HSDUWPHQW��&	50��WR�WKH�UHOHYDQW�PDQDJHPHQW�%RDUG�OHYHO�FRPPLWWHH��7KH�
OLPLWV�DUH�UHYLHZHG�DQG�UHYLVHG�SHULRGLFDOO\��DV�UHTXLUHG�E\�WKH�UHOHYDQW�SROLF\�DQG�UHJXODWRU\�UHTXLUHPHQWV

e. Credit Risk             
&UHGLW�ULVN�LV�FRQVLGHUHG�WR�EH�WKH�PRVW�VLJQL²FDQW�DQG�SHUYDVLYH�ULVN�IRU�WKH�*URXS��7KH�*URXS�WDNHV�RQ�H[SRVXUH�WR�FUHGLW�ULVN��
ZKLFK�LV�WKH�ULVN�WKDW�WKH�FRXQWHU�SDUW\�WR�D�²QDQFLDO�WUDQVDFWLRQ�ZLOO�IDLO�WR�GLVFKDUJH�DQ�REOLJDWLRQ�FDXVLQJ�WKH�*URXS�WR�LQFXU�D�
²QDQFLDO�ORVV��&UHGLW�ULVN�DULVHV�SULQFLSDOO\�IURP�²QDQFLQJ��FUHGLW�IDFLOLWLHV�SURYLGHG�WR�FXVWRPHUV���LQYHVWPHQW�LQ�6XNXN�DQG�IURP�
FDVK�DQG�GHSRVLWV�KHOG�ZLWK�RWKHU�EDQNV��)XUWKHU��WKHUH�LV�FUHGLW�ULVN�LQ�FHUWDLQ�RII�EDODQFH�VKHHW�²QDQFLDO�LQVWUXPHQWV��LQFOXGLQJ�
JXDUDQWHHV�UHODWLQJ�WR�SXUFKDVH�DQG�VDOH�RI�IRUHLJQ�FXUUHQFLHV��OHWWHUV�RI�FUHGLW��DFFHSWDQFHV�DQG�FRPPLWPHQWV�WR�H[WHQG�FUHGLW�

&UHGLW�ULVN�PRQLWRULQJ�DQG�FRQWURO�LV�SHUIRUPHG�E\�WKH�&UHGLW�DQG�5LVN�0DQDJHPHQW�'HSDUWPHQW�ZKLFK�VHWV�Sarameters and 
WKUHVKROGV�IRU�WKH�*URXS¬V�²QDQFLQJ�DFWLYLWLHV�� � � � � � � � � �
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29. RISK MANAGEMENT (CONTINUED)      
e. Credit Risk (Continued)            

 
L��(&/�§�6LJQL²FDQW�LQFUHDVH�LQ�FUHGLW�ULVN��6,&5�� � � � � �
7R�GHWHUPLQH�ZKHWKHU�FUHGLW�ULVN�KDV�VLJQL²FDQWO\�LQFUHDVHG�VLQFH�LQLWLDO�UHFRJQLWLRQ��WKH�*URXS�ZLOO�FRPSDUH�WKH�ULVN�RI�GHIDXOW�DW�
WKH�DVVHVVPHQW�GDWH�ZLWK�WKH�ULVN�RI�GHIDXOW�DW�LQLWLDO�UHFRJQLWLRQ��7KLV�DVVHVVPHQW�LV�WR�EH�FDUULHG�RXW�DW�HDFK�DVVHVVPHQW�GDWH���
            
)RU�WKH�&RUSRUDWH�SRUWIROLR��WKH�*URXS¬V�DVVHVVPHQW�IRU�VLJQL²FDQW�LQFUHDVH�LQ�FUHGLW�ULVN��6,&5��LV�GRQH�DW�D�FRXQWHUSDUW\�OHYHO�E\�
DVVLJQLQJ�DQG�UHYLHZLQJ�WKH�PLJUDWLRQV�LQ�LQWHUQDO�UDWLQJ�� � � � � � � �
 
)RU�WKH�5HWDLO�SRUWIROLR��WKH�*URXS¬V�DVVHVVPHQW�IRU�6,&5�LV�GRQH�DW�D�IDFLOLW\�OHYHO�XVLQJ�GD\V�SDVW�GXH�DV�WKH�SULPDU\�FULWHULD��
            
ii) Generating the term structure of Probability of Default (PD)        
,QWHUQDO�UDWLQJ�FUHGLW�ULVN�JUDGHV�DUH�D�SULPDU\�LQSXW�LQWR�WKH�GHWHUPLQDWLRQ�RI�WKH�WHUP�VWUXFWXUH�RI�3'�IRU�H[SRVXUHV��7KH�*URXS�
FROOHFWV�SHUIRUPDQFH�DQG�GHIDXOW�LQIRUPDWLRQ�DERXW�LWV�FUHGLW�ULVN�H[SRVXUHV�DQDO\]HG�E\�W\SH�RI�SURGXFW�DQG�ERUURZHU�DV�ZHOO�DV�
E\�FUHGLW�ULVN�JUDGLQJ��� � � � � � � � � � � � �
          
7KH�*URXS�HPSOR\V�VWDWLVWLFDO�PRGHOV�WR�DQDO\]H�WKH�GDWD�FROOHFWHG�DQG�JHQHUDWH�HVWLPDWHV�RI�WKH�UHPDLQLQJ�OLIHWLPH�3'�RI�
H[SRVXUHV�DQG�KRZ�WKHVH�DUH�H[SHFWHG�WR�FKDQJH�DV�D�UHVXOW�RI�WKH�SDVVDJH�RI�WLPH�� � � � �
 
7KLV�DQDO\VLV�LQFOXGHV�WKH�LGHQWL²FDWLRQ�DQG�FDOLEUDWLRQ�RI�UHODWLRQVKLSV�EHWZHHQ�FKDQJHV�LQ�GHIDXOW�UDWHV�DQG�PDFURHFRQRPLF�
IDFWRUV�DV�ZHOO�DV�LQ�GHSWK�DQDO\VLV�RI�WKH�LPSDFW�RI�FHUWDLQ�RWKHU�IDFWRUV��H�J��IRUEHDUDQFH�H[SHULHQFH��RQ�WKH�ULVN�RI�GHIDXOW��7KH�
PDFURHFRQRPLF�IDFWRUV�XVHG�LQ�WKLV�DQDO\VLV�DUH�VKRUWOLVWHG�EHORZ�
�L��*URVV�GRPHVWLF�SURGXFW��FRQVWDQW�SULFHV� 
�LL��7RWDO�LQYHVWPHQWV�� 
�LLL��*URVV�QDWLRQDO�VDYLQJV� 
�LY��,Q³DWLRQ��DYHUDJH�FRQVXPHU�SULFHV� 
�Y��9ROXPH�RI�LPSRUWV�RI�JRRGV�DQG�VHUYLFHV�� 
�YL��9ROXPH�RI�H[SRUWV�RI�JRRGV�DQG�VHUYLFHV� 
�YLL��*HQHUDO�JRYHUQPHQW�UHYHQXH� 
�YLLL��*HQHUDO�JRYHUQPHQW�WRWDO�H[SHQGLWXUH� 
�L[��8QHPSOR\PHQW�UDWH� 
�[��*HQHUDO�JRYHUQPHQW�QHW�GHEW� 
�[L��'RPHVWLF�FUHGLW�JURZWK������DQG 
�[LL��2LO�SULFH�� � � � � � � � � � � � �

%DVHG�RQ�FRQVLGHUDWLRQ�RI�D�YDULHW\�RI�H[WHUQDO�DFWXDO�DQG�IRUHFDVWHG�LQIRUPDWLRQ��WKH�*URXS�IRUPXODWHV�D�«EDVH�FDVH¬�YLHZ�RI�
WKH�IXWXUH�GLUHFWLRQ�RI�UHOHYDQW�HFRQRPLF�YDULDEOHV�DV�ZHOO�DV�D�UHSUHVHQWDWLYH�UDQJH�RI�RWKHU�SRVVLEOH�IRUHFDVW�VFHQDULRV��L�H��RQ�
LQFRUSRUDWLRQ�RI�IRUZDUG�ORRNLQJ�LQIRUPDWLRQ���7KH�*URXS�WKHQ�XVHV�WKHVH�IRUHFDVWV�WR�DGMXVW�LWV�HVWLPDWHV�RI�3'V�
  
)RU�&RUSRUDWH�SRUWIROLR��WKURXJK�WKH�\HDUO\�UHYLHZ�RI�WKH�FRUSRUDWH�SRUWIROLR��WKH�*URXS�REVHUYHV�\HDUO\�SHUIRUPDQFHV�WR�FRPSXWH�
D�FRXQW�EDVHG�3'�RYHU�WKH�RQH�\HDU�KRUL]RQ�IRU�WKH�SDVW���\HDUV��7KHVH�3'V�DUH�JURXSHG�DV�SHU�LQWHUQDO�ULVN�UDWLQJV��L�H��IURP���WR�����
$Q�DYHUDJH�GHIDXOW�UDWH�RI�WKH���\HDUO\�REVHUYHG�GHIDXOW�SURYLGHV�WKH�WKURXJK�WKH�F\FOH�3'V��

,Q�UHODWLRQ�WR�WKH�UHWDLO�SRUWIROLR��WKH�SRUWIROLR�LV�VHJPHQWHG�E\�SURGXFW��DV�GHPRQVWUDWHG�EHORZ��
�L��$XWR�²QDQFH�� � � � � �
�LL��0RUWJDJH�²QDQFH�� � � � � � � � � �
�LLL��7DVKHHO�)LQDQFH�DQG�2WKHUV��DQG� � � � � � � � � �
�LY��&UHGLW�FDUGV�
            
3'V�IRU�HDFK�VHJPHQW�DUH�PHDVXUHG�XVLQJ�2EVHUYHG�'HIDXOW�(VWLPDWLRQ�DQG�WKXV�3'�LV�FDOFXODWHG�EDVHG�RQ�'D\V�3DVW�'XH��'3'��
EXFNHW�OHYHO�IRU�HDFK�VHJPHQW�VHSDUDWHO\��8QGHU�WKLV�DQDO\VLV��WKH�GHOLQTXHQF\�VWDWXV�RI�DFFRXQWV�LV�WUDFNHG�DW�DQ�LQWHUYDO�RI�RQH�
\HDU�ZLWK�D�PRYLQJ�PRQWK�F\FOH��$�PLQLPXP�RI���\HDU�'3'�GDWD�LV�FRQVLGHUHG�

 
LLL��'HWHUPLQLQJ�ZKHWKHU�FUHGLW�ULVN�KDV�LQFUHDVHG�VLJQL²FDQWO\
,Q�GHWHUPLQLQJ�ZKHWKHU�FUHGLW�ULVN�KDV�LQFUHDVHG�VLJQL²FDQWO\�VLQFH�LQLWLDO�UHFRJQLWLRQ��WKH�*URXS�XVHV�LWV�LQWHUQDO�FUHGLW�ULVN�JUDGLQJ�
V\VWHP��H[WHUQDO�ULVN�UDWLQJV��GHOLQTXHQF\�VWDWXV�RI�DFFRXQWV��UHVWUXFWXULQJ��H[SHUW�FUHGLW�MXGJHPHQW�DQG��ZKHUH�SRVVLEOH��UHOHYDQW�
KLVWRULFDO�H[SHULHQFH�� � � � � � � � � � � �
 
8VLQJ�LWV�H[SHUW�FUHGLW�MXGJPHQW�DQG��ZKHUH�SRVVLEOH��UHOHYDQW�KLVWRULFDO�H[SHULHQFH��WKH�*URXS�PD\�GHWHUPLQH�WKDW�DQ�H[SRVXUH�KDV�
XQGHUJRQH�D�VLJQL²FDQW�LQFUHDVH�LQ�FUHGLW�ULVN�EDVHG�RQ�SDUWLFXODU�TXDOLWDWLYH�LQGLFDWRUV�WKDW�LW�FRQVLGHUV�DUH�LQGLFDWLYH�RI�VXFK�DQG�
ZKRVH�HIIHFW�PD\�QRW�RWKHUZLVH�EH�IXOO\�UH³HFWHG�LQ�LWV�TXDQWLWDWLYH�DQDO\VLV�RQ�D�WLPHO\�EDVLV��     
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29. RISK MANAGEMENT (CONTINUED)      

e. Credit Risk (Continued)
LLL��'HWHUPLQLQJ�ZKHWKHU�FUHGLW�ULVN�KDV�LQFUHDVHG�VLJQL²FDQWO\��FRQWLQXHG�

$V�D�EDFNVWRS��WKH�*URXS�FRQVLGHUV�WKDW�D�VLJQL²FDQW�LQFUHDVH�LQ�FUHGLW�ULVN�RFFXUV�QR�ODWHU�WKDQ�ZKHQ�DQ�DVVHW�LV�
PRUH�WKDQ����GD\V�SDVW�GXH�� � � � � � � � � � � �
  
7KH�*URXS�PRQLWRUV�WKH�HIIHFWLYHQHVV�RI�WKH�FULWHULD�XVHG�WR�LGHQWLI\�VLJQL²FDQW�LQFUHDVHV�LQ�FUHGLW�ULVN�E\�UHJXODU�
UHYLHZV�DQG�YDOLGDWLRQV��� � � � � � � � � � � �
             
7KH�*URXS�FODVVL²HV�LWV�²QDQFLDO�LQVWUXPHQWV�LQWR�VWDJH����VWDJH���DQG�VWDJH����EDVHG�RQ�WKH�DSSOLHG�LPSDLUPHQW�
PHWKRGRORJ\��DV�GHVFULEHG�EHORZ��
            
Stage 1 (12 months ECL):�IRU�H[SRVXUHV�VXEMHFW�WR�FUHGLW�ULVN�ZKHUH�WKHUH�KDV�QRW�EHHQ�D�VLJQL²FDQW�LQFUHDVH�LQ�FUHGLW�
ULVN�VLQFH�LQLWLDO�UHFRJQLWLRQ�DQG�WKDW�DUH�QRW�FUHGLW�LPSDLUHG�RQ�RULJLQDWLRQ��WKH�*URXS�UHFRJQLVHV�DQ�DOORZDQFH�EDVHG�
RQ�WKH����PRQWK�(&/���$OO�DFFRXQWV�DW�RULJLQDWLRQ�ZRXOG�EH�FODVVL²HG�DV�6WDJH����2QO\�H[FHSWLRQV�DUH�3XUFKDVHG�RU�
2ULJLQDWHG�&UHGLW�,PSDLUHG��32&,��DVVHWV�� � �        
    
Stage 2 (lifetime ECL not credit impaired): IRU�H[SRVXUHV�VXEMHFW�WR�FUHGLW�ULVN�ZKHUH�WKHUH�KDV�EHHQ�D�VLJQL²FDQW�
LQFUHDVH�LQ�FUHGLW�ULVN�VLQFH�LQLWLDO�UHFRJQLWLRQ�EXW�WKH\�DUH�QRW�FUHGLW�LPSDLUHG��WKH�*URXS�UHFRJQLVHV�DQ�DOORZDQFH�IRU�
WKH�OLIHWLPH�(&/�IRU�DOO�H[SRVXUHV�FDWHJRUL]HG�LQ�WKLV�VWDJH�EDVHG�RQ�WKH�DFWXDO���H[SHFWHG�PDWXULW\�SUR²OH�LQFOXGLQJ�
UHVWUXFWXULQJ�H[SRVXUHV����            
  
Stage 3 (lifetime ECL credit impaired): IRU�FUHGLW�LPSDLUHG�H[SRVXUHV�VXEMHFW�WR�FUHGLW�ULVN��WKH�*URXS�UHFRJQLVHV�WKH�
OLIHWLPH�(&/��'HIDXOW�LGHQWL²FDWLRQ�SURFHVV�L�H��'3'�RI����RU�PRUH�LV�XVHG�DV�VWDJH���� � � � �
   
LY��'H²QLWLRQ�RI�«'HIDXOW¬
7KH�*URXS¬V�GH²QLWLRQ�RI�GHIDXOW�LV�DOLJQHG�ZLWK�UHJXODWRU\�JXLGHOLQHV�DQG�LQWHUQDO�FUHGLW�ULVN�PDQDJHPHQW�SUDFWLFHV��
'HIDXOWHG�DVVHWV�ZLOO�IDOO�XQGHU�WKH�6WDJH����,Q�JHQHUDO��D�FRXQWHUSDUW\�LV�FRQVLGHUHG�LQ�GHIDXOW�DQG�KHQFH�UHOHYDQW�
H[SRVXUH�RU�D�JURXS�RI�H[SRVXUHV�LV�LPSDLUHG�LI��DQG�RQO\�LI��WKHUH�LV�REMHFWLYH�HYLGHQFH�RI�LPSDLUPHQW�DV�D�UHVXOW�
RI�RQH�RU�PRUH�HYHQWV�WKDW�RFFXUUHG�DIWHU�WKH�LQLWLDO�UHFRJQLWLRQ�RI�WKH�DVVHW��D�«ORVV�HYHQW¬��DQG�WKDW�ORVV�HYHQW��RU�
HYHQWV��KDV�DQ�LPSDFW�RQ�WKH�HVWLPDWHG�IXWXUH�FDVK�³RZV�RI�WKH�H[SRVXUH�RU�JURXS�RI�H[SRVXUHV�WKDW�FDQ�EH�UHOLDEO\�
HVWLPDWHG��,W�PD\�QRW�EH�SRVVLEOH�WR�LGHQWLI\�D�VLQJOH��GLVFUHWH�HYHQW�WKDW�FDXVHG�WKH�LPSDLUPHQW��UDWKHU�WKH�FRPELQHG�
HIIHFW�RI�VHYHUDO�HYHQWV�PD\�KDYH�FDXVHG�WKH�LPSDLUPHQW�ORVVHV�H[SHFWHG�DV�D�UHVXOW�RI�IXWXUH�HYHQWV��QR�PDWWHU�KRZ�
OLNHO\��DUH�QRW�UHFRJQLVHG��2EMHFWLYH�HYLGHQFH�WKDW�DQ�H[SRVXUH�RU�JURXS�RI�H[SRVXUHV�LV�LPSDLUHG�LQFOXGHV�REVHUYDEOH�
GDWD�WKDW�FRPHV�WR�WKH�DWWHQWLRQ�RI�WKH�KROGHU�RI�WKH�H[SRVXUH�� � � � � � � �
     
,Q�JHQHUDO��FRXQWHUSDUWLHV�ZLWK�IDFLOLWLHV�ZLWK�SDVW�GXHV����GD\V�DQG�DERYH�DUH�FRQVLGHUHG�LQ�GHIDXOW�� � �
  
v) Incorporation of forward looking information 
7KH�*URXS�LQFRUSRUDWHV�IRUZDUG�ORRNLQJ�LQIRUPDWLRQ�LQWR�ERWK�LWV�DVVHVVPHQW�RI�ZKHWKHU�WKH�FUHGLW�ULVN�RI�DQ�
H[SRVXUH�KDV�LQFUHDVHG�VLJQL²FDQWO\�VLQFH�LWV�LQLWLDO�UHFRJQLWLRQ�DQG�LWV�PHDVXUHPHQW�RI�(&/��7KH�*URXS�DQQXDOO\�
VRXUFHV�PDFUR�HFRQRPLF�IRUHFDVW�GDWD�IURP�WKH�,QWHUQDWLRQDO�0RQHWDU\�)XQG��,0)��GDWDEDVH�DQG�(FRQRPLVW�
LQWHOOLJHQFH�XQLW��(,8��GDWDEDVH�IRU�%DKUDLQ��

0DFURHFRQRPLF�YDULDEOHV�DUH�FKHFNHG�IRU�FRUUHODWLRQ�ZLWK�WKH�SUREDELOLW\�RI�GHIDXOW�IRU�WKH�SDVW�²YH�\HDUV�DQG�RQO\�
WKRVH�YDULDEOHV�IRU�ZKLFK�WKH�PRYHPHQW�FDQ�EH�H[SODLQHG�DUH�XVHG��0DQDJHPHQW�MXGJHPHQW�LV�H[HUFLVHG�ZKHQ�
DVVHVVLQJ�WKH�PDFURHFRQRPLF�YDULDEOHV��

(vi) Measurement of ECL           
7KH�*URXS�PHDVXUHV�DQ�(&/�DW�DQ�LQGLYLGXDO�LQVWUXPHQW�OHYHO�WDNLQJ�LQWR�DFFRXQW�WKH�SURMHFWHG�FDVK�³RZV��3'��/*'��
&UHGLW�&RQYHUVLRQ�)DFWRU��&&)��DQG�GLVFRXQW�UDWH��)RU�SRUWIROLRV�ZKHUHLQ�LQVWUXPHQW�OHYHO�LQIRUPDWLRQ�LV�QRW�DYDLODEOH��
WKH�*URXS�FDUULHV�RXW�(&/�HVWLPDWLRQ�RQ�D�FROOHFWLYH�EDVLV�� � � � � � � �
    
7KH�NH\�LQSXWV�LQWR�WKH�PHDVXUHPHQW�RI�(&/�DUH�WKH�WHUP�VWUXFWXUH�RI�WKH�IROORZLQJ�YDULDEOHV�� � �
 
�L�� 3UREDELOLW\�RI�'HIDXOW��3'��� � � � � � � � � �
�LL�� /RVV�*LYHQ�'HIDXOW��/*'���DQG� � � � � � � � � �
�LLL�� ([SRVXUH�$W�'HIDXOW��($'��� � � � � � � � � � �
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29. RISK MANAGEMENT (CONTINUED)      
e. Credit Risk (Continued)
(vi) Measurement of ECL (continued) 

7KHVH�SDUDPHWHUV�DUH�JHQHUDOO\�GHULYHG�IURP�LQWHUQDOO\�GHYHORSHG�VWDWLVWLFDO�PRGHOV�DQG�RWKHU�KLVWRULFDO�GDWD��7KH\�
DUH�DGMXVWHG�WR�UH³HFW�IRUZDUG�ORRNLQJ�LQIRUPDWLRQ�DV�GHVFULEHG�DERYH�� � � � � � �
           
&RUSRUDWH�3'�HVWLPDWHV�DUH�FDOFXODWHG�EDVHG�RQ�VWDWLVWLFDO�UDWLQJ�PRGHOV��DQG�DVVHVVHG�XVLQJ�UDWLQJ�WRROV�WDLORUHG�WR�
YDULRXV�FDWHJRULHV�RI�FRXQWHUSDUWLHV�DQG�H[SRVXUHV��7KHVH�VWDWLVWLFDO�PRGHOV�DUH�EDVHG�RQ�LQWHUQDOO\�FRPSLOHG�GDWD�
FRPSULVLQJ�ERWK�TXDQWLWDWLYH�DQG�TXDOLWDWLYH�IDFWRUV��,I�D�FRXQWHUSDUW\�RU�H[SRVXUH�PLJUDWHV�EHWZHHQ�UDWLQJV�FODVVHV��
WKHQ�WKLV�ZLOO�OHDG�WR�D�FKDQJH�LQ�WKH�HVWLPDWH�RI�WKH�DVVRFLDWHG�3'��� � � � � � �
     
5HWDLO�3'�HVWLPDWHV�DUH�PHDVXUHG�XVLQJ�2EVHUYHG�'HIDXOW�(VWLPDWLRQ�DW�WKH�VHJPHQW�OHYHO�DQG�WKXV�3'�ZLOO�EH�
FDOFXODWHG�DW�'3'�EXFNHW�OHYHO�IRU�HDFK�VHJPHQW�VHSDUDWHO\��8QGHU�WKLV�DQDO\VLV��WKH�GHOLQTXHQF\�VWDWXV�RI�DFFRXQWV�
ZLOO�EH�WUDFNHG�DW�DQ�LQWHUYDO�RI�RQH�\HDU�ZLWK�D�PRYLQJ�PRQWK�F\FOH�� � � � � � �
    
'HEW�W\SH�LQVWUXPHQWV�SRUWIROLR��QRVWUR�DQG�LQWHUEDQN�SODFHPHQWV�SRUWIROLR�LV�DVVHVVHG�IRU�6,&5�XVLQJ�H[WHUQDO�
UDWLQJV��7KH�*URXS�REWDLQV�3'�HVWLPDWHV�IURP�0RRG\¬V���6WDQGDUG�	�3RRU¬V��6	3����)LWFK�RU�DQ\�RWKHU�H[WHUQDO�
UDWLQJV�GHHPHG�DFFHSWDEOH�WR�WKH�%DQN��� � � � � � � � � �
   
/*'�LV�WKH�PDJQLWXGH�RI�WKH�OLNHO\�ORVV�LI�WKHUH�LV�D�GHIDXOW��7KH�*URXS�HVWLPDWHV�/*'�SDUDPHWHUV�EDVHG�RQ�WKH�
KLVWRU\�RI�UHFRYHU\�UDWHV�RI�FODLPV�DJDLQVW�GHIDXOWHG�FRXQWHUSDUWLHV��7KH�/*'�PRGHOV�FRQVLGHU�WKH�VWUXFWXUH��
FROODWHUDO��VHQLRULW\�RI�WKH�FODLP��FRXQWHUSDUW\�LQGXVWU\�DQG�UHFRYHU\�FRVWV�RI�DQ\�FROODWHUDO�WKDW�LV�LQWHJUDO�WR�WKH�
²QDQFLDO�DVVHW���
    
($'�UHSUHVHQWV�WKH�H[SHFWHG�H[SRVXUH�LQ�WKH�HYHQW�RI�D�GHIDXOW��7KH�*URXS�GHULYHV�WKH�($'�IURP�WKH�FXUUHQW�
H[SRVXUH�WR�WKH�FRXQWHUSDUW\�DQG�SRWHQWLDO�FKDQJHV�WR�WKH�FXUUHQW�DPRXQW�DOORZHG�XQGHU�WKH�FRQWUDFW�LQFOXGLQJ�
DPRUWL]DWLRQ��7KH�($'�RI�D�²QDQFLDO�DVVHW�LV�LWV�JURVV�FDUU\LQJ�DPRXQW��)RU�²QDQFLQJ�FRPPLWPHQWV�DQG�²QDQFLDO�
JXDUDQWHHV��WKH�($'�LQFOXGHV�WKH�DPRXQW�GUDZQ��DV�ZHOO�DV�SRWHQWLDO�IXWXUH�DPRXQWV�WKDW�PD\�EH�GUDZQ�XQGHU�WKH�
FRQWUDFW��ZKLFK�DUH�HVWLPDWHG�EDVHG�RQ�KLVWRULFDO�REVHUYDWLRQV�DQG�IRUZDUG�ORRNLQJ�IRUHFDVWV��� � � �
       
7KH�SHULRG�RI�H[SRVXUH�OLPLWV�WKH�SHULRG�RYHU�ZKLFK�SRVVLEOH�GHIDXOWV�DUH�FRQVLGHUHG�DQG�WKXV�DIIHFWV�WKH�
GHWHUPLQDWLRQ�RI�3'V�DQG�PHDVXUHPHQW�RI�(&/V��HVSHFLDOO\�IRU�6WDJH���DFFRXQWV�ZLWK�OLIHWLPH�(&/��� � �
    
6XEMHFW�WR�XVLQJ�D�PD[LPXP�RI�D����PRQWK�3'�IRU�H[SRVXUHV�VXEMHFW�WR�FUHGLW�ULVN�IRU�ZKLFK�FUHGLW�ULVN�KDV�QRW�
VLJQL²FDQWO\�LQFUHDVHG��WKH�*URXS�PHDVXUHV�(&/�FRQVLGHULQJ�WKH�ULVN�RI�GHIDXOW�RYHU�WKH�PD[LPXP�FRQWUDFWXDO�SHULRG�
�LQFOXGLQJ�DQ\�ERUURZHU¬V�H[WHQVLRQ�RSWLRQV��RYHU�ZKLFK�LW�LV�H[SRVHG�WR�FUHGLW�ULVN��HYHQ�LI��IRU�ULVN�PDQDJHPHQW�
SXUSRVHV��WKH�*URXS�FRQVLGHUV�D�ORQJHU�SHULRG��7KH�PD[LPXP�FRQWUDFWXDO�SHULRG�H[WHQGV�WR�WKH�GDWH�DW�ZKLFK�WKH�
*URXS�KDV�WKH�ULJKW�WR�UHTXLUH�UHSD\PHQW�RI�DQ�DGYDQFH�RU�WHUPLQDWH�D�²QDQFLQJ�FRPPLWPHQW�RU�JXDUDQWHH�

YLL��0RGL²HG�H[SRVXUHV�VXEMHFW�WR�FUHGLW�ULVN� � � � � � � � �
7KH�FRQWUDFWXDO�WHUPV�RI�H[SRVXUHV�VXEMHFW�WR�FUHGLW�ULVN�PD\�EH�PRGL²HG�IRU�D�QXPEHU�RI�UHDVRQV��LQFOXGLQJ�
FKDQJLQJ�PDUNHW�FRQGLWLRQV��FXVWRPHU�UHWHQWLRQ�DQG�RWKHU�IDFWRUV�QRW�UHODWHG�WR�D�FXUUHQW�RU�SRWHQWLDO�FUHGLW�
GHWHULRUDWLRQ�RI�WKH�FXVWRPHU�� 

:KHQ�WKH�WHUPV�RI�DQ�H[SRVXUH�DUH�PRGL²HG�DQG�WKH�PRGL²FDWLRQ�GRHV�QRW�UHVXOW�LQ�GHUHFRJQLWLRQ��WKH�
GHWHUPLQDWLRQ�RI�ZKHWKHU�WKH�DVVHW¬V�FUHGLW�ULVN�KDV�LQFUHDVHG�VLJQL²FDQWO\�UH³HFWV�FRPSDULVRQ�RI�
• ,WV�UHPDLQLQJ�OLIHWLPH�3'�DW�WKH�UHSRUWLQJ�GDWH�EDVHG�RQ�WKH�PRGLILHG�WHUPV��ZLWK
• 7KH�UHPDLQLQJ�OLIHWLPH�3'�HVWLPDWHG�EDVHG�RQ�GDWD�DW�LQLWLDO�UHFRJQLWLRQ�DQG�WKH�RULJLQDO�FRQWUDFWXDO�WHUPV��

7KH�*URXS�UHQHJRWLDWHV�H[SRVXUHV�WR�FXVWRPHUV�LQ�²QDQFLDO�GLI²FXOWLHV��UHIHUUHG�WR�DV�«IRUEHDUDQFH�DFWLYLWLHV¬��WR�
PD[LPLVH�FROOHFWLRQ�RSSRUWXQLWLHV�DQG�PLQLPLVH�WKH�ULVN�RI�GHIDXOW��)RUEHDUDQFH�LV�JUDQWHG�RQ�D�VHOHFWLYH�EDVLV�LI�WKH�
GHEWRU�LV�FXUUHQWO\�LQ�GHIDXOW�RQ�LWV�GHEW�RU�LI�WKHUH�LV�D�KLJK�ULVN�RI�GHIDXOW��WKHUH�LV�HYLGHQFH�WKDW�WKH�GHEWRU�PDGH�
DOO�UHDVRQDEOH�HIIRUWV�WR�SD\�XQGHU�WKH�RULJLQDO�FRQWUDFWXDO�WHUPV�DQG�WKH�GHEWRU�LV�H[SHFWHG�WR�EH�DEOH�WR�PHHW�WKH�
UHYLVHG�WHUPV��
     
7KH�UHYLVHG�WHUPV�XVXDOO\�LQFOXGH�H[WHQGLQJ�WKH�PDWXULW\��FKDQJLQJ�WKH�WLPLQJ�RI�SUR²W�SD\PHQWV��DQG�DPHQGLQJ�
WKH�WHUPV�RI�²QDQFLQJ�FRYHQDQWV��%RWK�UHWDLO�DQG�FRUSRUDWH�²QDQFLQJ�H[SRVXUHV�DUH�VXEMHFW�WR�WKH�IRUEHDUDQFH�
SROLF\���
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29. RISK MANAGEMENT (CONTINUED)      

e. Credit Risk (Continued) 
YLL��0RGL²HG�H[SRVXUHV�VXEMHFW�WR�FUHGLW�ULVN��FRQWLQXHG�
)RU�H[SRVXUHV�PRGL²HG�DV�SDUW�RI�WKH�*URXS¬V�IRUEHDUDQFH�SROLF\��WKH�HVWLPDWH�RI�3'�UH³HFWV�ZKHWKHU�WKH�
PRGL²FDWLRQ�KDV�LPSURYHG�RU�UHVWRUHG�WKH�*URXS¬V�DELOLW\�WR�FROOHFW�SUR²W�DQG�SULQFLSDO�DQG�WKH�*URXS¬V�SUHYLRXV�
H[SHULHQFH�RI�VLPLODU�IRUEHDUDQFH�DFWLRQ��$V�SDUW�RI�WKLV�SURFHVV��WKH�*URXS�HYDOXDWHV�WKH�ERUURZHU¬V�SD\PHQW�
SHUIRUPDQFH�DJDLQVW�WKH�PRGL²HG�FRQWUDFWXDO�WHUPV�DQG�FRQVLGHUV�YDULRXV�EHKDYLRXUDO�LQGLFDWRUV��� � �
        
*HQHUDOO\��IRUEHDUDQFH�LV�D�TXDOLWDWLYH�LQGLFDWRU�RI�D�VLJQL²FDQW�LQFUHDVH�LQ�FUHGLW�ULVN�DQG�DQ�H[SHFWDWLRQ�RI�
IRUEHDUDQFH�PD\�FRQVWLWXWH�HYLGHQFH�WKDW�DQ�H[SRVXUH�LV�FUHGLW�LPSDLUHG���LQ�GHIDXOW��$�FXVWRPHU�QHHGV�WR�
GHPRQVWUDWH�FRQVLVWHQWO\�JRRG�SD\PHQW�EHKDYLRU�RYHU�WKH�SHULRG�RI�WLPH��LQ�OLQH�ZLWK�WKH�&0�PRGXOH�XQGHU�YROXPH�
��UXOH�ERRN�LVVXHG�E\�&%%��EHIRUH�WKH�H[SRVXUH�LV�QR�ORQJHU�FRQVLGHUHG�WR�EH�FUHGLW�LPSDLUHG��LQ�GHIDXOW�RU�WKH�3'�
LV�FRQVLGHUHG�WR�KDYH�GHFUHDVHG�VXFK�WKDW�WKH�ORVV�DOORZDQFH�UHYHUWV�WR�EHLQJ�PHDVXUHG�DW�DQ�DPRXQW�HTXDO�WR����
PRQWK�(&/��
        
viii) Credit Risk Mitigation 
&UHGLW�ULVN�PLWLJDWLRQ�UHIHUV�WR�WKH�XVH�RI�D�QXPEHU�RI�WHFKQLTXHV��VXFK�DV�REWDLQLQJ�FROODWHUDO�DQG�JXDUDQWHHV�WR�
PLWLJDWH�WKH�FUHGLW�ULVNV�WKDW�WKH�*URXS�LV�H[SRVHG�WR��&UHGLW�ULVN�PLWLJDQWV�UHGXFH�WKH�FUHGLW�ULVN�E\�DOORZLQJ�WKH�
*URXS�WR�SURWHFW�DJDLQVW�FRXQWHUSDUW\�QRQ�SHUIRUPDQFH�RI�FUHGLW�FRQWUDFWV�WKURXJK�FROODWHUDOV��QHWWLQJ�DJUHHPHQWV�
DQG�JXDUDQWHHV��
   
7KH�%DQN�H[WHQGV�FUHGLW�IDFLOLWLHV�WR�LWV�REOLJRUV�DIWHU�FRQGXFWLQJ�D�FRPSUHKHQVLYH�DVVHVVPHQW�RI�WKH�FUHGLW�ULVN�
SUR²OH�RI�WKH�REOLJRU�LQFOXGLQJ��EXW�QRW�OLPLWHG�WR��DVVHVVPHQW�RI�EXVLQHVV�ULVNV��²QDQFLDO�ULVNV�DQG�VWUXFWXUDO�ULVNV��
    
&UHGLW�JUDQWLQJ�SULPDULO\�GHSHQGV�RQ�WKH�DVVHVVPHQW�RI�WKH�REOLJRU¬V�FDVK�³RZV�DQG�WKHLU�DELOLW\�WR�UHSD\�WKH�
²QDQFLQJ�FRPPLWPHQWV�IURP�WKHLU�FRUH�RSHUDWLQJ�DFWLYLWLHV��+RZHYHU��WR�ORZHU�WKH�FUHGLW�ULVN�SUR²OH��WKH�EDQN�DOVR�
UHTXHVWV��RQ�FDVH�E\�FDVH�EDVLV��FROODWHUDO�VXSSRUWV�LQFOXGLQJ�WDQJLEOH�VHFXULWLHV��DVVLJQPHQWV��JXDUDQWHHV�DPRQJ�
RWKHU�FROODWHUDO�VXSSRUW��

)LQDQFLQJ�DVVHWV

,MDUDK�0XQWDKLD�%LWWDPOHHN�

)LQDQFLQJ�DVVHWV

,MDUDK�0XQWDKLD�%LWWDPOHHN�

Total
BD’000

 522,946 

 392,304 

 915,250 

7RWDO
%'¬���

 539,817 

 ������� 

 905,313 

Others
BD’000

 43,162 

 1,864 

 45,026 

2WKHUV
%'¬���

 ������ 

 ����� 

 ������ 

Properties
BD’000

 479,784 

 390,440 

 870,224 

3URSHUWLHV
%'¬���

 473,783 

 ������� 

 ������� 

&ROODWHUDO�FRYHUDJH�E\�W\SH�RI�FUHGLW�H[SRVXUH�� � � � �

2023

����

7KH�IDLU�YDOXH�RI�FROODWHUDO�WKDW�WKH�*URXS�KROGV�UHODWLQJ�WR�QRQ�SHUIRUPLQJ�IDFLOLWLHV�DW����'HFHPEHU������DPRXQWV�WR�%'��������
WKRXVDQG��������%'��������WKRXVDQG���7KH�FROODWHUDO�FRQVLVWV�RI�FDVK��VHFXULWLHV�DQG�SURSHUWLHV��7KH�XWLOLVDWLRQ�RI�WKH�DERYH�FROODWHU�
DOV�ZLOO�EH�RQ�D�FXVWRPHU�E\�FXVWRPHU�EDVLV�DQG�ZLOO�EH�OLPLWHG�WR�WKH�FXVWRPHU¬V�WRWDO�H[SRVXUH�� � � � �
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29. RISK MANAGEMENT (CONTINUED)
e. Credit Risk (Continued)         
ix) Gross maximum exposure to credit risk
7KH�PDUNHW�YDOXH�RI�WDQJLEOH�FROODWHUDO�VHFXULW\�LV�SURSHUO\�HYDOXDWHG�E\�WKH�*URXS�DSSURYHG�VXUYH\RUV��IRU�SURSHUWLHV��RU�EDVHG�RQ�
SXEOLFO\�DYDLODEOH�TXRWDWLRQV��2QO\�WKH�DPRXQW�RI�VXFK�VHFXULW\�HTXLYDOHQW�WR�WKH�H[SRVXUH�LV�WDNHQ�LQWR�DFFRXQW�ZKLOH�FRQVLGHULQJ�
FUHGLW�IDFLOLWLHV�� � �

7KH�WDEOH�EHORZ�VKRZV�WKH�JURVV�PD[LPXP�H[SRVXUH�WR�FUHGLW�ULVN�IRU�WKH�FRPSRQHQWV�RI�WKH�FRQVROLGDWHG�VWDWHPHQW�RI�²QDQFLDO�
SRVLWLRQ��LQFOXGLQJ�FUHGLW�UHODWHG�FRPPLWPHQWV��7KH�²JXUHV�UHSUHVHQW�JURVV�H[SRVXUH�RI�DQ\�FROODWHUDO�KHOG�RU�RWKHU�FUHGLW�
HQKDQFHPHQWV�

%DODQFHV�ZLWK�EDQNV�DQG�&HQWUDO�%DQN

)LQDQFLQJ�DVVHWV

3ODFHPHQWV�ZLWK�²QDQFLDO�LQVWLWXWLRQV� � �

,MDUDK�0XQWDKLD�%LWWDPOHHN�

'HEW�W\SH�LQYHVWPHQW�LQVWUXPHQWV� � �

/HWWHUV�RI�FUHGLW��JXDUDQWHHV�DQG�DFFHSWDQFHV

����
%'¬���

��������

���������

���������

��������

��������

���������

�����������

2023
BD’000

 51,689 

 318,837 

 257,727 

 25,165 

 49,001 

 605,503 

 1,282,757 

x) Risk concentrations of the maximum exposure to credit risk 
&RQFHQWUDWLRQV�RI�FUHGLW�ULVN�DULVH�ZKHQ�D�QXPEHU�RI�FRXQWHUSDUWLHV�DUH�HQJDJHG�LQ�VLPLODU�EXVLQHVV�DFWLYLWLHV��RU�DFWLYLWLHV�LQ�WKH�
VDPH�JHRJUDSKLF�UHJLRQ��RU�KDYH�VLPLODU�HFRQRPLF�IHDWXUHV�WKDW�ZRXOG�FDXVH�WKHLU�DELOLW\�WR�PHHW�FRQWUDFWXDO�REOLJDWLRQV�WR�EH�
VLPLODUO\�DIIHFWHG�E\�FKDQJHV�LQ�HFRQRPLF��SROLWLFDO�RU�RWKHU�FRQGLWLRQV��&RQFHQWUDWLRQV�RI�FUHGLW�ULVN�LQGLFDWH�WKH�UHODWLYH�VHQVLWLYLW\�
RI�WKH�*URXS¬V�SHUIRUPDQFH�WR�GHYHORSPHQWV�DIIHFWLQJ�D�SDUWLFXODU�LQGXVWU\�RU�JHRJUDSKLF�ORFDWLRQ��7KH�*URXS�VHHNV�WR�PDQDJH�LWV�
FUHGLW�ULVN�H[SRVXUH�WKURXJK�GLYHUVL²FDWLRQ�RI�²QDQFLQJ�DFWLYLWLHV�WR�DYRLG�XQGXH�FRQFHQWUDWLRQV�RI�ULVNV�ZLWK�LQGLYLGXDOV�RU�JURXSV�
RI�FXVWRPHUV�LQ�VSHFL²F�ORFDWLRQV�RU�EXVLQHVVHV�

7KH�GLVWULEXWLRQ�RI�WKH�*URXS¬V�DVVHWV��OLDELOLWLHV� HTXLW\�RI�LQYHVWPHQW�DFFRXQWKROGHUV��FRPPLWPHQWV�DQG�FRQWLQJHQW�OLDELOLWLHV�E\�
JHRJUDSKLF�UHJLRQ�DQG�LQGXVWU\�VHFWRU�LV�DV�IROORZV�

Geographical region 

Industry sector

0LGGOH�(DVW

7UDGLQJ�DQG�0DQXIDFWXULQJ�

1RUWK�$PHULFD

$YLDWLRQ

3HUVRQDO���&RQVXPHU
)LQDQFH�

2WKHU

%DQNV�DQG�)LQDQFLDO
,QVWLWXWLRQV�

2WKHUV

(XURSH

5HDO�(VWDWH�

*RYHUQPHQWDO�2UJDQL]DWLRQV�

Assets
Liabilities and equity of

investment accountholders
Commitments and contingent 

liabilities

 1,344,035 

 ������ 

 ������ 

 ������� 

34

 ������� 

 55,500 

���

 ������� 

 348,703 

���'HFHPEHU
����

%'¬���

 ��������� 

 ��������� 

 ��������� 

 49,474 

���

875

 ������� 

110

 ������� 

 ������� 

 457 

 ������� 

 ������ 

���'HFHPEHU
����

%'¬���

 ��������� 

 ��������� 

���'HFHPEHU
����

%'¬���

 ������� 

 14,075 

�

�

 ������ 

�

 10,413 

 ����� 

�

 14,998 

 ������ 

 ������� 

 ������� 

 1,355,099 

 73,865 

 2,566 

-

 626,113 

 35 

 92,551 

 51,308 

 391 

 115,363 

 398,891 

31 December
2023

BD’000

 1,358,091 

 1,358,091 

 1,211,224 

 30,227 

 1,088 

251

 630,379 

7

 306,816 

 136,017 

 1,140 

 46,268 

 63,501 

31 December
2023

BD’000

 1,213,459 

 1,213,459 

 114,695 

 13,107 

-

-

 39,746 

-

 10,415 

 8,230 

-

 21,239 

 21,958 

31 December
2023

BD’000

 114,695 

 114,695 

�
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Ijarah Muntahia Bittamleek 

1RQ�SHUIRUPLQJ�

$FFHSWDEOH�ULVNV�

/HVV��(&/�

/RZ�ULVNV��

Gross exposure 

Ijarah Muntahia Bittamleek carrying amount   

29. RISK MANAGEMENT (CONTINUED)      

e. Credit Risk (Continued) 
xi) Credit quality of exposures subject to credit risk     

7KH�IROORZLQJ�WDEOH�VHWV�RXW�LQIRUPDWLRQ�DERXW�WKH�FUHGLW�TXDOLW\�RI�H[SRVXUHV�VXEMHFW�WR�FUHGLW�ULVN��XQOHVV�VSHFL²FDOO\�LQGLFDWHG�

       31 December 2023
Total

BD’000

Financing assets (Funded exposure)   

1RQ�SHUIRUPLQJ�

$FFHSWDEOH�ULVNV�

/HVV��(&/�

/RZ�ULVNV��

Gross exposure 

Financing assets carrying amount 

Watch list  

Watch list  

Investment in Sukuk 

1RQ�SHUIRUPLQJ�

$FFHSWDEOH�ULVNV�

/HVV��(&/�

 4,683 

 286,399 

 322,309 

 318,837 

 30,282 

 (3,472)

 945 

 63,844 

 428,932 

 641,921 

 605,503 

 142,016 

 (36,418)

7,129

 12,516 

 257,809 

 270,325 

 257,727 

-

 (12,598)

-

 4,683 

-

 4,683 

 2,956 

-

 (1,727)

-

Stage 3*
BD’000

 63,844 

-

 63,844 

 38,357 

-

 (25,487)

-

 12,516 

-

 12,516 

-

-

 (12,516)

-

Stage 2
BD’000

-

 1,150 

 11,370 

 11,156 

 9,275 

 (214)

 945 

-

 3,643 

 71,665 

 63,267 

 60,910 

 (8,398)

7,112

-

-

-

-

-

-

-

Stage 1
BD’000

-

 285,249 

 306,256 

 304,725 

 21,007 

 (1,531)

-

-

 425,289 

 506,412 

 503,879 

 81,106 

 (2,533)

17

-

 257,809 

 257,809 

 257,727 

-

 (82)

-

/RZ�ULVNV��

Gross exposure 

Investment in Sukuk carrying amount  
 

Watch list  
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29. RISK MANAGEMENT (CONTINUED)      

e. Credit Risk (Continued)  
xi) Credit quality of exposures subject to credit risk (Continued)       
 
              
                
 
              
              
 

       31 December 2023

Total
BD’000

3ODFHPHQWV�ZLWK�²QDQFLDO�LQVWLWXWLRQV� �
 

1RQ�SHUIRUPLQJ�

$FFHSWDEOH�ULVNV�

/HVV��(&/�

-

 51,692 

 51,692 

 51,689 

-

 (3)

-

/RZ�ULVNV��

Gross exposure 

3ODFHPHQWV�ZLWK�²QDQFLDO�LQVWLWXWLRQV�FDUU\LQJ�DPRXQW�

Watch list  

Balances with Banks 

Other Receivables 

1RQ�SHUIRUPLQJ�

1RQ�SHUIRUPLQJ�

$FFHSWDEOH�ULVNV�

$FFHSWDEOH�ULVNV�

/HVV��(&/�

/HVV��(&/�

-

 205 

 11,901 

-

 11,901 

 205 

 11,901 

 102 

-

-

-

 (103)

-

-

/RZ�ULVNV��

/RZ�ULVNV��

Gross exposure 

Gross exposure 

Balances with Banks carrying amount   

Other Receivables carrying amount   

Watch list  

Watch list  

/HVV��(&/�

Commitments 

 (1,525)

 1,245,759 

 36,845 

 38,370 

Stage 2
BD’000

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

 (47)

 74,423 

 5,506 

 5,553 

Stage 3*
BD’000

-

-

-

-

-

-

-

-

 205 

-

-

-

 205 

-

 102 

-

-

-

 (103)

-

-

 (1,356)

 41,415 

 1,637 

 2,993 

Stage 1
BD’000

-

 51,692 

 51,692 

 51,689 

-

 (3)

-

-

-

 11,901 

-

 11,901 

-

 11,901 

-

-

-

-

-

-

-

 (122)

 1,129,921 

 29,702 

 29,824 

Total funded exposures subject to credit risk
carrying amount 

Commitments carrying amount 

Gross exposure 


7KLV�LQFOXGHV�%'�������WKRXVDQG�RI�JURVV�RQ�EDODQFH�VKHHW�H[SRVXUHV�LQ�WKH�FRROLQJ�RII�SHULRG�� � � � �
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29. RISK MANAGEMENT (CONTINUED)      

       31 December 2023

$W���-DQXDU\������

1HW�PRYHPHQW�EHWZHHQ�VWDJHV�

:ULWH�RII

7UDQVIHU�WR�6WDJH���

)RUHLJQ�H[FKDQJH�PRYHPHQW�

Total
BD’000

-

 (11,845)

-

 60,377 

 54,119 

-

 (11)

-

 5,598 

Stage 2
BD’000

 (2,197)

-

 (330)

 11,630 

 8,659 

 757 

-

 (2,624)

 (774)

Stage 3
BD’000

 1,900 

 (11,845)

 (183)

 43,693 

 41,189 

 (558)

 (11)

 2,641 

 7,452 

Stage 1
BD’000

 297 

-

 513 

 5,054 

 4,271 

 (199)

-

(17)

 (1,080)

7UDQVIHU�WR�6WDJH���

At 31 December 2023 

7UDQVIHU�WR�6WDJH���

&KDUJH�IRU�WKH�\HDU��QHW��

e. Credit Risk (Continued)
xi) Credit quality of exposures subject to credit risk (Continued)      
 
7KH�IROORZLQJ�WDEOH�VKRZV�WKH�PRYHPHQW�LQ�(&/�LQ�YDULRXV�VWDJHV�

,MDUDK�0XQWDKLD�%LWWDPOHHN�

1RQ�SHUIRUPLQJ�

$FFHSWDEOH�ULVNV�

/HVV��(&/�

�������

���������

���������

���������

��������

��������

 1,101 

� ��������

������� �

�������� �������

�������� �������

���������

���������

���������

�������� �

������ ��������

 17,184 

��������

 1,101 ��

/RZ�ULVNV��

*URVV�H[SRVXUH�

,MDUDK�0XQWDKLD�%LWWDPOHHN�FDUU\LQJ�DPRXQW

7KH�IROORZLQJ�WDEOH�VHWV�RXW�LQIRUPDWLRQ�DERXW�WKH�FUHGLW�TXDOLW\�RI�H[SRVXUHV�VXEMHFW�WR�FUHGLW�ULVN��XQOHVV�VSHFL²FDOO\�
LQGLFDWHG�

6WDJH�3

%'¬000

6WDJH��
%'¬000

6WDJH�1
%'¬000

31�'HFHPEHU�����

7RWDO
%'¬000

)LQDQFLQJ�DVVHWV��)XQGHG�H[SRVXUH��

1RQ�SHUIRUPLQJ�

$FFHSWDEOH�ULVNV�

/HVV��(&/�

��������

���������

���������

���������

 144,511 

���������

�������

� ���������

 5,774 �

�������� ��������

�������� ��������

���������

���������

 511,084 

�������� �

��������� ���������

��������

��������

������� ���

/RZ�ULVNV��

*URVV�H[SRVXUH�

)LQDQFLQJ�DVVHWV�FDUU\LQJ�DPRXQW�

Watch list  

Watch list  
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3ODFHPHQWV�ZLWK�²QDQFLDO�LQVWLWXWLRQV�

1RQ�SHUIRUPLQJ�

$FFHSWDEOH�ULVNV�

/HVV��(&/�

�������

��������

��������

��������

�

��������

�

� ��������

� �

� �������

� �

��������

��������

��������

� �

� ��������

�

����

� ��

/RZ�ULVNV��

*URVV�H[SRVXUH�

3ODFHPHQWV�ZLWK�²QDQFLDO�LQVWLWXWLRQV�FDUU\LQJ�DPRXQW�

Watch list  

29. RISK MANAGEMENT (CONTINUED)      

e. Credit Risk (Continued)
xi) Credit quality of exposures subject to credit risk (Continued)
7KH�IROORZLQJ�WDEOH�VHWV�RXW�LQIRUPDWLRQ�DERXW�WKH�FUHGLW�TXDOLW\�RI�H[SRVXUHV�VXEMHFW�WR�FUHGLW�ULVN��XQOHVV�VSHFL²FDOO\�
LQGLFDWHG� 

6WDJH�3

%'¬000

6WDJH��
%'¬000

6WDJH�1
%'¬000

 31�'HFHPEHU�����

7RWDO
%'¬000

,QYHVWPHQW�LQ�6XNXN�

1RQ�SHUIRUPLQJ�

$FFHSWDEOH�ULVNV�

/HVV��(&/�

��������

���������

���������

���������

�

���������

�

� ���������

� �

� ��������

� �����

���������

���������

���������

� �

� ���������

�

������

� ��

/RZ�ULVNV��

*URVV�H[SRVXUH�

,QYHVWPHQW�LQ�6XNXN�FDUU\LQJ�DPRXQW�

Watch list  

%DODQFHV�ZLWK�%DQNV�

1RQ�SHUIRUPLQJ�

$FFHSWDEOH�ULVNV�

/HVV��(&/�

�

 ������ 

 ������ 

 ������ 

�

�

�

/RZ�ULVNV��

*URVV�H[SRVXUH�

%DODQFHV�ZLWK�%DQNV�FDUU\LQJ�DPRXQW�

Watch list  

�

 ������ 

 ������ 

 ������ 

�

�

�

�

�

�

�

�

�

�

�

�

�

�����

�

�

�
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29. RISK MANAGEMENT (CONTINUED)      

e. Credit Risk (Continued)         

xi) Credit quality of exposures subject to credit risk (Continued)

6WDJH�1
%'¬000

       31�'HFHPEHU�����

2WKHU�5HFHLYDEOHV�

1RQ�SHUIRUPLQJ�

$FFHSWDEOH�ULVNV�

/HVV��(&/�

�

�

�

�

�

�

�

/RZ�ULVNV��

*URVV�H[SRVXUH�

2WKHU�5HFHLYDEOHV�FDUU\LQJ�DPRXQW�

Watch list  

/HVV��(&/�

&RPPLWPHQWV�

7RWDO
%'¬000

�

�

 ��� 

 ��� 

 ��� 

��19�

�

��������

 ��������� 

 19,179 

 ������ 

������

 ��������� 

 ������ 

6WDJH��
%'¬000

�

�

 ��� 

 ��� 

 ��� 

��19�

�

�����

 ������ 

 ��� 

 ����� 

6WDJH�3

%'¬000

�

�

�

�����

�

�

�

��1,310�

 ������ 

�

 1,310  ������ 

7RWDO�IXQGHG�H[SRVXUHV�VXEMHFW�WR�FUHGLW�ULVN
FDUU\LQJ�DPRXQW�

&RPPLWPHQWV�FDUU\LQJ�DPRXQW�

*URVV�H[SRVXUH�


7KLV�LQFOXGHV�%'��������WKRXVDQG�RI�JURVV�RQ�EDODQFH�VKHHW�H[SRVXUHV�LQ�WKH�FRROLQJ�RII�SHULRG�� � � � �
          

7KH�IROORZLQJ�WDEOH�VKRZV�WKH�PRYHPHQW�LQ�(&/�LQ�YDULRXV�VWDJHV��     
 

6WDJH��
%'¬���

����������'HFHPEHU�����

7RWDO
%'¬���

$W���-DQXDU\������

1HW�PRYHPHQW�EHWZHHQ�VWDJHV�

:ULWH�RII

7UDQVIHU�WR�6WDJH���

)RUHLJQ�H[FKDQJH�PRYHPHQW�

�

������

�

��������

��������

�

�����

�

�������

������

������

������

��������

��������

������

�����

6WDJH��
%'¬���

������

�

������

�������

��������

�����

�

������

�������

 314 

�������

6WDJH��
%'¬���

 318 

�

 530 

 4,190 

 5,054 

������

�

�����

�����

7UDQVIHU�WR�6WDJH���

$W����'HFHPEHU������

7UDQVIHU�WR�6WDJH���

&KDUJH�IRU�WKH�\HDU��QHW��
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29. RISK MANAGEMENT (CONTINUED)      

 

ASSETS 

LIABILITIES AND EQUITY OF INVESTMENT ACCOUNTHOLDERS 

&DVK�DQG�EDODQFHV�ZLWK�WKH�EDQNV
DQG�&HQWUDO�%DQN�

3ODFHPHQWV�IURP�QRQ�²QDQFLDO�
institutions and individuals 

,QYHVWPHQW�LQ�UHDO�HVWDWH�

Total liabilities and equity of
 investment accountholders  

3ODFHPHQWV�ZLWK�²QDQFLDO�
institutions 

3ODFHPHQWV�IURP�²QDQFLDO�LQVWLWXWLRQV�

3URSHUW\�DQG�HTXLSPHQW�

Liquidity gap 

,MDUDK�0XQWDKLD�%LWWDPOHHN�

&XVWRPHUV¬�FXUUHQW�DFFRXQWV�

)LQDQFLQJ�DVVHWV�

)LQDQFLQJ�IURP�²QDQFLDO�LQVWLWXWLRQV�

,QYHVWPHQW�VHFXULWLHV�

2WKHU�OLDELOLWLHV�

2WKHU�DVVHWV�

,QYHVWPHQW�LQ�DVVRFLDWHV�

(TXLW\�RI�LQYHVWPHQW�DFFRXQWKROGHUV�

 24,502 

 65,100 

 51,689 

 58,307 

 24,777 

-

 1,487 

 202,511 

-

 24,668 

-

 379,511 

-

 730,097 

-

 (627,581)

 61 

-

 74,369 

-

 304 

 47,586 

 27,824 

 5,718 

-

 7,188 

-

-

 6,739 

-

 109,236 

-

 (45,244)

 3,500 

-

 84,942 

-

 12,742 

 55,749 

 67,561 

8,705

20,910

Up to
1 month
%'�«���

3 to 6 
months
%'�«���

6 months
 to 1 year
%'�«���

Total
%'�«���

Total assets 

Cumulative liquidity gap 

 102,516 

 (627,581)

-

 66,185 

-

 15,397 

 29,311 

 86,117 

 3,022 

-

 51,444 

-

-

 5,684 

-

 173,383 

-

 (88,882)

 724 

1 to 3
months
%'�«���

 84,501 

 (716,463)

 63,992 

 (761,707)

 85,583 

 (850,715)

1 to 3
years

%'�«���

 322,606 

 (554,148)

Over
3 years

%'�«���

 604,486 

 50,225 

 94,407 

 103 

1R�²[HG
maturity
%'�«���

 94,407 

 144,632 

 61,602 

 297,215 

 51,689 

 95,842 

 605,503 

 181,502 

 318,837 

 202,511 

 278,213 

 24,668 

 8,302 

 411,721 

 14,725 

 1,213,459 

 13,692 

 144,632 

 5,528 

 1,358,091 

-

f. Liquidity Risk

7KH�PDWXULW\�SUR²OH�RI�DVVHWV��OLDELOLWLHV�DQG�HTXLW\�RI�LQYHVWPHQW�DFFRXQWKROGHUV�DW����'HFHPEHU������ZDV�DV�
IROORZV�   

/LTXLGLW\�ULVN�LV�WKH�ULVN�WKDW�WKH�*URXS�ZLOO�EH�XQDEOH�WR�PHHW�LWV�REOLJDWLRQV�ZKHQ�WKH\�IDOO�GXH��/LTXLGLW\�ULVN�
FDQ�EH�FDXVHG�E\�PDUNHW�GLVUXSWLRQV�RU�FUHGLW�GRZQJUDGHV�ZKLFK�PD\�FDXVH�FHUWDLQ�VRXUFHV�RI�IXQGLQJ�WR�FHDVH�
LPPHGLDWHO\��7R�JXDUG�DJDLQVW�WKLV�ULVN��WKH�*URXS�KDV�D�ODUJH�FXVWRPHU�EDVH�DQG�DVVHWV�DUH�PDQDJHG�ZLWK�OLTXLGLW\�LQ�
PLQG��PDLQWDLQLQJ�D�KHDOWK\�EDODQFH�RI�FDVK��FDVK�HTXLYDOHQWV��FRPPRGLW\�0XUDEDKD��:DNDOD�UHFHLYDEOHV��FUHGLW�OLQHV�
DQG�KLJK�TXDOLW\�VXNXN��

Maturity profile of Group’s assets and liabilities
7KH�WDEOH�EHORZ�VXPPDULVHV�WKH�PDWXULW\�SUR²OH�RI�WKH�*URXS¬V�DVVHWV�DQG�OLDELOLWLHV��7KH�FRQWUDFWXDO�PDWXULWLHV�RI�
DVVHWV�DQG�OLDELOLWLHV�KDYH�EHHQ�GHWHUPLQHG�RQ�WKH�EDVLV�RI�WKH�UHPDLQLQJ�SHULRG�IURP�WKH�FRQVROLGDWHG�VWDWHPHQW�
RI�²QDQFLDO�SRVLWLRQ�GDWH�WR�WKH�FRQWUDFWXDO�PDWXULW\�GDWH�DQG�GR�QRW�WDNH�DFFRXQW�RI�WKH�HIIHFWLYH�PDWXULWLHV�DV�
LQGLFDWHG�E\�WKH�*URXS¬V�UHWHQWLRQ�KLVWRU\�RI�LWV�HTXLW\�RI�LQYHVWPHQW�DFFRXQWKROGHUV�� � � � �
           

- - -

- - -

- - -

219 272 649

- - 37,100

- - -

 184,423  263,657 -

43,737 256,168 -

94,174 84,012 20,485

 8,302 

 14,725 

 13,692 

- - - -

- - - -

 9,346 10,328 113 -

174,591 26,039 113 -

89,008 296,567 604,373

6,619 - -

9,092 - -

- - -
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/,$%,/,7,(6�$1'�(48,7<�2)�,19(670(17
$&&2817+2/'(56��

3ODFHPHQWV�IURP�QRQ�²QDQFLDO�
institutions and individuals 

7RWDO�OLDELOLWLHV�DQG�HTXLW\�RI�
investment accountholders  

3ODFHPHQWV�IURP�²QDQFLDO�LQVWLWXWLRQV�

/LTXLGLW\�JDS�

&XVWRPHUV¬�FXUUHQW�DFFRXQWV�

)LQDQFLQJ�IURP�²QDQFLDO�LQVWLWXWLRQV�

2WKHU�OLDELOLWLHV�

(TXLW\�RI�LQYHVWPHQW�DFFRXQWKROGHUV�

&XPXODWLYH�OLTXLGLW\�JDS�

$66(76�

&DVK�DQG�EDODQFHV�ZLWK�WKH�EDQNV
DQG�&HQWUDO�%DQN�

,QYHVWPHQW�LQ�UHDO�HVWDWH�

3ODFHPHQWV�ZLWK�²QDQFLDO�LQVWLWXWLRQV

3URSHUW\�DQG�HTXLSPHQW�

,MDUDK�0XQWDKLD�%LWWDPOHHN�

)LQDQFLQJ�DVVHWV�

,QYHVWPHQW�VHFXULWLHV�

2WKHU�DVVHWV�

,QYHVWPHQW�LQ�DVVRFLDWHV�

8S�WR
1 month
%'�«���

��WR���
months
%'�«���

1 to 3
months
%'�«���

7RWDO�DVVHWV�

 ������ 

 ������ 

�

 ������� 

 ������ 

 ������� 

 ������� 

����������

����������

 31,997 

 ������ 

 ������ 

 ����� 

�

�

�

�

 39 

 ������� 

 35,947 

 ������ 

 71,047 

�

�

 ������ 

 ������� 

��111,383�

����������

�

�

 ������ 

 ����� 

�

�

�

�

 ��� 

 ������ 

 ������ 

 35,190 

�

�

�

 14,795 

 93,008 

���������

����������

�

�

 33,001 

 ����� 

�

�

�

�

 3,988 

 41,357 

�

�

�

�

�

�

�

�

 ������ 

 ������ 

 ������ 

 38,091 

 ������� 

���������

 ������� 

 34,751 

 141,900 

 477 

1 to 3
\HDUV

%'�«���

 378,734 

2YHU
��\HDUV

%'�«���

�

�

�

�

�

 1,491 

 1,491 

 ������� 

 30,340 

�

�

 ������� 

 ������� 

 ������ 

�

�

�

 ��� 

 ������� 

1R�²[HG
PDWXULW\
%'�«���

�

�

�

�

�

�

�

 105,411 

 135,751 

 38,040 

�

�

�

 ������ 

 ����� 

 ������ 

 14,019 

 ����� 

 105,411 

 ������� 

 ������� 

 110,113 

 ������� 

 ������ 

 450,408 

 ��������� 

 135,751 

 70,037 

 ������ 

 ������� 

 ������� 

 ������� 

 ����� 

 ������ 

 14,019 

 ������ 

7RWDO
%'�«���

 ��������� 

�

 ������ 

 83,188 

 ������ 

�

�

 ������ 

 ������� 

�

�

 ������ 

 ����� 

�

�

�

�

 ��� 

��PRQWKV
�WR���\HDU
%'�«���

 ������ 

�141,493�

����������

29. RISK MANAGEMENT (CONTINUED)      
f. Liquidity Risk (Continued)

7KH�PDWXULW\�SUR²OH�RI�DVVHWV��OLDELOLWLHV�DQG�HTXLW\�RI�LQYHVWPHQW�DFFRXQWKROGHUV�DW����'HFHPEHU������ZDV�DV�
IROORZV�   
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29. RISK MANAGEMENT (CONTINUED)
f. Liquidity risk (Continued)

7KH�16)5��DV�D�SHUFHQWDJH��DV�DW����'HFHPEHU������LV�FDOFXODWHG�DV�IROORZV�

Available Stable Funding (ASF):  

Capital:  

2SHUDWLRQDO�GHSRVLWV� �

5HJXODWRU\�&DSLWDO� �

2WKHU�ZKROHVDOH�IXQGLQJ� �

6WDEOH�'HSRVLWV� �

2WKHU�&DSLWDO�,QVWUXPHQWV� �

Retail Deposits and deposits from
small business customers:  

16)5�6KDUL¬D�FRPSOLDQW�KHGJLQJ�
FRQWUDFW�OLDELOLWLHV�

$OO�RWKHU�OLDELOLWLHV�QRW�LQFOXGHG�LQ�WKH�
DERYH�FDWHJRULHV� �

/HVV�VWDEOH�GHSRVLWV�

Other liabilities:  

Wholesale funding:  

Item

Unweighted Values (before applying factors)

Total 
Weighted 

Value
BD’000BD’000BD’000BD’000BD’000

Total ASF  904,302 

No 
6SHFL²HG��
maturity

 154,747 

 154,747 

-

-

-

-

-

-

-

Less 
than 6  

months

 1,005,499 

-

-

-

 13,062 

 260,744 

 297,098 

-

 434,595 

More 
than 6 

months 
and less 

than one 
year

 179,302 

-

-

-

-

 7,033 

 70,883 

-

 101,386 

Over one 
year

 31,304 

 14,251 

-

-

-

66

 16,874 

-

113

 168,998 

-

-

-

 254,455 

 348,056 

-

 132,793 

/&5�KDV�EHHQ�GHYHORSHG�WR�SURPRWH�VKRUW�WHUP�UHVLOLHQFH�RI�D�EDQN¬V�OLTXLGLW\�ULVN�SUR²OH��7KH�&%%�UHTXLUHV�/&5�
WR�EH������RU�PRUH��$V�RI����'HFHPEHU�������WKH�/&5�ZHQW�EHORZ�������KRZHYHU��PDQDJHPHQW�WRRN�DSSURSULDWH�
DFWLRQV�DQG�VXEVHTXHQW�WR�\HDU�HQG��WKH�/&5�EHFDPH�DERYH�������7KLV�UHTXLUHPHQW�DLP�WR�HQVXUH�WKDW�D�EDQN�
KDV�DQ�DGHTXDWH�VWRFN�RI�XQHQFXPEHUHG�KLJK�TXDOLW\�OLTXLGLW\�DVVHWV��+4/$��WKDW�FRQVLVWV�RI�DVVHWV�WKDW�FDQ�EH�
FRQYHUWHG�LQWR�FDVK�LPPHGLDWHO\�WR�PHHW�LWV�OLTXLGLW\�QHHGV�IRU�D����FDOHQGDU�GD\�VWUHVVHG�OLTXLGLW\�SHULRG��7KH�
VWRFN�RI�XQHQFXPEHUHG�+4/$�VKRXOG�HQDEOH�WKH�%DQN�WR�VXUYLYH�XQWLO�GD\����RI�WKH�VWUHVV�VFHQDULR��E\�ZKLFK�WLPH�
DSSURSULDWH�FRUUHFWLYH�DFWLRQV�ZRXOG�KDYH�EHHQ�WDNHQ�E\�PDQDJHPHQW�WR�²QG�WKH�QHFHVVDU\�VROXWLRQV�WR�WKH�OLTXLGLW\�
FULVLV�� � � � � � � � � � � � � � �
     
16)5�LV�WR�SURPRWH�WKH�UHVLOLHQFH�RI�EDQNV¬�OLTXLGLW\�ULVN�SUR²OHV�DQG�WR�LQFHQWLYLVH�D�PRUH�UHVLOLHQW�EDQNLQJ�VHFWRU�
RYHU�D�ORQJHU�WLPH�KRUL]RQ��7KH�16)5�ZLOO�UHTXLUH�EDQNV�WR�PDLQWDLQ�D�VWDEOH�IXQGLQJ�SUR²OH�LQ�UHODWLRQ�WR�WKH�
FRPSRVLWLRQ�RI�WKHLU�DVVHWV�DQG�RII�EDODQFH�VKHHW�DFWLYLWLHV��$�VXVWDLQDEOH�IXQGLQJ�VWUXFWXUH�LV�LQWHQGHG�WR�UHGXFH�WKH�
OLNHOLKRRG�WKDW�GLVUXSWLRQV�WR�D�EDQN¬V�UHJXODU�VRXUFHV�RI�IXQGLQJ�ZLOO�HURGH�LWV�OLTXLGLW\�SRVLWLRQ�LQ�D�ZD\�WKDW�ZRXOG�
LQFUHDVH�WKH�ULVN�RI�LWV�IDLOXUH�DQG�SRWHQWLDOO\�OHDG�WR�EURDGHU�V\VWHPLF�VWUHVV��7KH�16)5�OLPLWV�RYHUUHOLDQFH�RQ�VKRUW�
WHUP�ZKROHVDOH�IXQGLQJ��HQFRXUDJHV�EHWWHU�DVVHVVPHQW�RI�IXQGLQJ�ULVN�DFURVV�DOO�RQ�EDODQFH�VKHHW�DQG�RII�EDODQFH�
VKHHW�LWHPV�DQG�SURPRWHV�IXQGLQJ�VWDELOLW\�� � � � � � � � � �
      
16)5�DV�D�SHUFHQWDJH�LV�FDOFXODWHG�DV�©$YDLODEOH�VWDEOH�IXQGLQJª�GLYLGHG�E\�©5HTXLUHG�VWDEOH�IXQGLQJª��$V�RI����
'HFHPEHU������WKH�*URXS�KDG�16)5�UDWLR�RI�������������������� � � � � � �
           
7KH�VLPSOH�DYHUDJH�/&5�IRU�WKH�\HDU�HQGHG����'HFHPEHU������LV�������������������     
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29. RISK MANAGEMENT (CONTINUED)
f. Liquidity risk (Continued)

No 
6SHFL²HG��
maturity

Item

Unweighted Values (before applying factors)

Less 
than 6  

months
Over one 

year

Required Stable Funding (RSF): 
 
7RWDO�16)5�KLJK�TXDOLW\�OLTXLG�DVVHWV
�+4/$�� �

Other assets:  

16)5�6KDUL¬D�FRPSOLDQW�KHGJLQJ�DVVHWV�
 

2%6�LWHPV� �

3K\VLFDO�WUDGHG�FRPPRGLWLHV�
including gold  

$OO�RWKHU�DVVHWV�QRW�LQFOXGHG�LQ�WKH�
DERYH�FDWHJRULHV� �

3HUIRUPLQJ�²QDQFLQJ�DQG�VXNXN��
securities:  

Performing residential mortgages, of 
which:  

'HSRVLWV�KHOG�DW�RWKHU�²QDQFLDO�LQVWLWXWLRQV�
IRU�RSHUDWLRQDO�SXUSRVHV� �

3HUIRUPLQJ�²QDQFLQJ�WR�²QDQFLDO�LQVWLWXWLRQV�
VHFXUHG�E\�/HYHO���+4/$� �

3HUIRUPLQJ�²QDQFLQJ�WR�²QDQFLDO�LQVWLWXWLRQV�
VHFXUHG�E\�QRQ�OHYHO���+4/$�DQG�XQVHFXUHG�
SHUIRUPLQJ�²QDQFLQJ�WR�²QDQFLDO�LQVWLWXWLRQV�
 

� ��:LWK�D�ULVN�ZHLJKW�RI�OHVV�WKDQ�RU�HTXDO��
� WR�����DV�SHU�WKH�&DSLWDO�$GHTXDF\�5DWLR��
 guidelines  

� ��:LWK�D�ULVN�ZHLJKW�RI�OHVV�WKDQ�RU�HTXDO��
� WR�����XQGHU�WKH�&%%�&DSLWDO
� $GHTXDF\�5DWLR�*XLGHOLQHV�
 6HFXULWLHV��VXNXN�WKDW�DUH�QRW�LQ�GHIDXOW�
DQG�GR�QRW�TXDOLI\�DV�+4/$��LQFOXGLQJ�
H[FKDQJH�WUDGHG�HTXLWLHV� �

$VVHWV�SRVWHG�DV�LQLWLDO�PDUJLQ�IRU�
6KDUL¬D�FRPSOLDQW�KHGJLQJ�FRQWUDFWV�DQG�
FRQWULEXWLRQV�WR�GHIDXOW�IXQGV�RI�&&3V

16)5�6KDUL¬D�FRPSOLDQW�KHGJLQJ�FRQWUDFW�
OLDELOLWLHV�EHIRUH�GHGXFWLRQ�RI�YDULDWLRQ�
PDUJLQ�SRVWHG� �

3HUIRUPLQJ�²QDQFLQJ�WR�QRQ��²QDQFLDO�FRUSR�
UDWH�FOLHQWV��²QDQFLQJ�WR�UHWDLO�DQG�VPDOO�EXVL�
QHVV�FXVWRPHUV��DQG�²QDQFLQJ�WR�VRYHUHLJQV��
FHQWUDO�EDQNV�DQG�36(V��RI�ZKLFK�� �

Total RSF 

NSFR (%)  

 724,789  459,058 

-

 240,425 

-

-

-

-

-

-

-

 738 

 114,696 

-

 103,199 

-

 164,147 

-

-

-

 59,063 

-

-

-

-

-

-

-

-

-

 105,084 

More than 6 
months and 

less than one 
year

 137,554 

-

 72,960 

-

 746 

-

-

-

-

-

-

-

-

-

 63,848 

-

-

-

 9,318 

-

-

-

-

-

-

-

-

 1,792 

 713,679 

Total
Weighted 

Value
BD’000BD’000BD’000BD’000BD’000

 865,963 

104.4%

-

 45,723 

-

 18,550 

-

-

-

-

-

 738 

 5,735 

-

 104,991 

 690,226 
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$YDLODEOH�6WDEOH�)XQGLQJ��$6)��

&DSLWDO��

2SHUDWLRQDO�GHSRVLWV�
 

5HJXODWRU\�&DSLWDO

2WKHU�ZKROHVDOH�IXQGLQJ� �

6WDEOH�'HSRVLWV��

2WKHU�&DSLWDO�,QVWUXPHQWV

5HWDLO�'HSRVLWV�DQG�GHSRVLWV�IURP
VPDOO�EXVLQHVV�FXVWRPHUV��
 

16)5�6KDUL¬D�FRPSOLDQW�
KHGJLQJ�FRQWUDFW�OLDELOLWLHV�
 $OO�RWKHU�OLDELOLWLHV�QRW�LQFOXGHG�
LQ�WKH�DERYH�FDWHJRULHV� �

/HVV�VWDEOH�GHSRVLWV�
 

2WKHU�OLDELOLWLHV���

:KROHVDOH�IXQGLQJ��
 

7RWDO�$6)�  �������  151,585 

 151,585 

�

�

�

�

�

�

�

 ������� 

�

�

�

 ������� 

 338,947 

�

 ������� 

1R�6SHFL²HG��
PDWXULW\

,WHP

8QZHLJKWHG�9DOXHV��EHIRUH�DSSO\LQJ�IDFWRUV�

 ������� 

�

�

�

�

 7,099 

 ������ 

�

 ������� 

0RUH�WKDQ���
months and 

less than one 
\HDU

7RWDO
Weighted 

9DOXH
%'¬���%'¬���%'¬���%'¬���%'¬���

 957,884 

�

�

�

 19,193 

 ������� 

 ������� 

�

 393,905 

/HVV�WKDQ����
months

 45,145 

 ������ 

�

�

�

 ����� 

 ������ 

�

 ����� 

2YHU�RQH�
\HDU

29. RISK MANAGEMENT (CONTINUED)
f. Liquidity risk (Continued)

7KH�16)5��DV�D�SHUFHQWDJH��DV�DW����'HFHPEHU������LV�FDOFXODWHG�DV�IROORZV�� � � � � �
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5HTXLUHG�6WDEOH�)XQGLQJ��56)��� �

7RWDO�16)5�KLJK�TXDOLW\�OLTXLG�DVVHWV
�+4/$�� �

1R�6SHFL²HG��
PDWXULW\

,WHP

8QZHLJKWHG�9DOXHV��EHIRUH�DSSO\LQJ�IDFWRUV�

0RUH�WKDQ���
months and less 
WKDQ�RQH�\HDU

/HVV�WKDQ���
months

2WKHU�DVVHWV�� �

16)5�6KDUL¬D�FRPSOLDQW�KHGJLQJ�DVVHWV

2%6�LWHPV� �

3K\VLFDO�WUDGHG�FRPPRGLWLHV�
including gold  

$OO�RWKHU�DVVHWV�QRW�LQFOXGHG�LQ�WKH�DERYH�
categories  

3HUIRUPLQJ�²QDQFLQJ�DQG�VXNXN��
VHFXULWLHV�� �

3HUIRUPLQJ�UHVLGHQWLDO�PRUWJDJHV��RI�ZKLFK��
 

'HSRVLWV�KHOG�DW�RWKHU�²QDQFLDO�
LQVWLWXWLRQV�IRU�RSHUDWLRQDO�SXUSRVHV�
 

3HUIRUPLQJ�²QDQFLQJ�WR�²QDQFLDO�
LQVWLWXWLRQV�VHFXUHG�E\�/HYHO���+4/$�
 
3HUIRUPLQJ�²QDQFLQJ�WR�²QDQFLDO�LQVWLWXWLRQV�
VHFXUHG�E\�QRQ�OHYHO���+4/$�DQG�XQVHFXUHG�
SHUIRUPLQJ�²QDQFLQJ�WR�²QDQFLDO�LQVWLWXWLRQV�
 

� ��:LWK�D�ULVN�ZHLJKW�RI�OHVV�WKDQ�RU�HTXDO��
� WR�����DV�SHU�WKH�&DSLWDO�$GHTXDF\��
� 5DWLR�JXLGHOLQHV��

� ��:LWK�D�ULVN�ZHLJKW�RI�OHVV�WKDQ�RU�HTXDO�WR��
� ����XQGHU�WKH�&%%�&DSLWDO�$GHTXDF\�5DWLR��
� *XLGHOLQHV� �

6HFXULWLHV��VXNXN�WKDW�DUH�QRW�LQ�GHIDXOW�
DQG�GR�QRW�TXDOLI\�DV�+4/$��LQFOXGLQJ�
H[FKDQJH�WUDGHG�HTXLWLHV� �

$VVHWV�SRVWHG�DV�LQLWLDO�PDUJLQ�IRU�6KDUL¬D�
FRPSOLDQW�KHGJLQJ�FRQWUDFWV�DQG�FRQWULEXWLRQV�
WR�GHIDXOW�IXQGV�RI�&&3V�

16)5�6KDUL¬D�FRPSOLDQW�KHGJLQJ�FRQWUDFW�
OLDELOLWLHV�EHIRUH�GHGXFWLRQ�RI�YDULDWLRQ�
PDUJLQ�SRVWHG

3HUIRUPLQJ�²QDQFLQJ�WR�QRQ��²QDQFLDO�
FRUSRUDWH�FOLHQWV��²QDQFLQJ�WR�UHWDLO�DQG�
VPDOO�EXVLQHVV�FXVWRPHUV��DQG�²QDQFLQJ�WR�
VRYHUHLJQV��FHQWUDO�EDQNV�DQG�36(V��RI�ZKLFK��
 

7RWDO�56)�

16)5����� �

 474,190  �������  ������� 

�

 ������� 

�

�

�

�

�

�

�

 ����� 

 114,804 

�

 104,980 

�

�

�

�

 79,515 

�

�

�

�

�

�

�

�

�

 ������ 

�

 43,307 

�

 ����� 

�

�

�

�

�

�

�

�

�

 74,501 

7RWDO�:HLJKWHG�
9DOXH

%'¬���%'¬���%'¬���%'¬���%'¬���

 ������� 

������

�

 ������ 

�

 ������ 

�

�

�

�

�

 ����� 

 5,740 

�

 ������� 

 ������� 

2YHU�RQH�
\HDU

 ������� 

�

�

�

 10,733 

�

�

�

�

�

�

�

�

 ����� 

 ������� 

29. RISK MANAGEMENT (CONTINUED)
f. Liquidity risk (Continued)
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)RU�WKH�\HDU�HQGHG�31�'HFHPEHU�����

29. RISK MANAGEMENT (CONTINUED)
g. Market Risk

7KH�*URXS�KDV�DFFHSWHG�WKH�GH²QLWLRQ�RI�PDUNHW�ULVN�DV�GH²QHG�E\�&%%�DV�©WKH�ULVN�RI�ORVVHV�LQ�RQ�DQG�RII�EDODQFH�
VKHHW�SRVLWLRQV�DULVLQJ�IURP�PRYHPHQWV�LQ�PDUNHW�SULFHVª�� � � � � � � �
               
L��3UR²W�UDWH�ULVN
            
3UR²W�UDWH�ULVN�LV�WKH�VHQVLWLYLW\�RI�²QDQFLDO�SURGXFWV�WR�FKDQJHV�LQ�WKH�SUR²W�UDWHV��3UR²W�UDWH�ULVN�DULVHV�IURP�WKH�
SRVVLELOLW\�WKDW�FKDQJHV�LQ�SUR²W�UDWHV�ZLOO�DIIHFW�IXWXUH�SUR²WDELOLW\�RU�WKH�IDLU�YDOXHV�RI�²QDQFLDO�LQVWUXPHQWV��7KH�
SUR²W�GLVWULEXWLRQ�WR�HTXLW\�RI�LQYHVWPHQW�DFFRXQWKROGHUV�LV�EDVHG�RQ�SUR²W�VKDULQJ�DJUHHPHQWV��7KHUHIRUH��WKH�
*URXS�LV�QRW�VXEMHFW�WR�DQ\�VLJQL²FDQW�SUR²W�UDWH�ULVN�� � � � � � � � �
             
+RZHYHU��WKH�SUR²W�VKDULQJ�DJUHHPHQWV�ZLOO�UHVXOW�LQ�GLVSODFHG�FRPPHUFLDO�ULVN�ZKHQ�WKH�*URXS±V�UHVXOWV�GR�QRW�DOORZ�
WKH�*URXS�WR�GLVWULEXWH�SUR²WV�LQOLQH�ZLWK�WKH�PDUNHW�UDWHV���� � � � � � � �
             
$�IXQGDPHQWDO�UHYLHZ�DQG�UHIRUP�RI�PDMRU�SUR²W�UDWH�EHQFKPDUNV�LV�EHLQJ�XQGHUWDNHQ�JOREDOO\��7KH�PDMRULW\�
RI�/,%25�DQG�RWKHU�,QWHUEDQN�2IIHU�5DWHV�DUH�GLVFRQWLQXHG�DIWHU����'HFHPEHU������DQG�UHSODFHG�ZLWK�FHUWDLQ�
$OWHUQDWLYH�5HIHUHQFH�5DWHV��©$55Vª���ZLWK�WKH�H[FHSWLRQ�RI�FHUWDLQ�86'�/,%25�UDWHV�ZKHUH�FHVVDWLRQ�ZHUH�GHOD\HG�
XQWLO����-XQH������� � � � � � � � � � � � �
    
7R�PDQDJH�LWV�SUR²W�UDWH�ULVN�RQ�WKH�VXNXN�SRUWIROLR��WKH�JURXS�HQWHUHG�LQWR�D�SUR²W�UDWH�VZDSV�ZLWK�LWV�3DUHQW�GXULQJ�
WKH�SHULRG��

ii) Equity price risk 
           
(TXLW\�SULFH�ULVN�LV�WKH�VHQVLWLYLW\�RI�²QDQFLDO�SURGXFWV�WR�WKH�FKDQJHV�LQ�HTXLW\�SULFHV��(TXLW\�ULVN�DULVHV�IURP�KROGLQJ�
RSHQ�SRVLWLRQV�LQ�HTXLWLHV�RU�HTXLW\�EDVHG�LQVWUXPHQWV��WKHUHE\�FUHDWLQJ�H[SRVXUH�WR�D�FKDQJH�LQ�WKH�PDUNHW�SULFH�RI�
WKH�HTXLW\��,Q�DGGLWLRQ�WR�*URXS�SHUIRUPDQFH�H[SHFWDWLRQV��HTXLW\�SULFHV�DUH�DOVR�VXVFHSWLEOH�WR�JHQHUDO�HFRQRPLF�
GDWD�DQG�VHFWRU�SHUIRUPDQFH�H[SHFWDWLRQV�� � � � � � � � � �
             
$V�DW�WKH�FRQVROLGDWHG�VWDWHPHQW�RI�²QDQFLDO�SRVLWLRQ�GDWH��WKH�*URXS�KDV�XQTXRWHG��HTXLWLHV�DQG�6XNXN��RI�%'����
PLOOLRQ��������%'����PLOOLRQ���7KH�LPSDFW�RI�FKDQJHV�LQ�WKH�YDOXH�RI�WKHVH�XQTXRWHG�HTXLWLHV�DQG�6XNXN�DQG�WKH�
UHODWHG�LPSDFW�RQ�HTXLW\�ZLOO�RQO\�EH�UH³HFWHG�ZKHQ�WKH�²QDQFLDO�LQVWUXPHQW�LV�VROG�RU�GHHPHG�WR�EH�LPSDLUHG�� �
              
iii) Foreign exchange risk
            
)RUHLJQ�H[FKDQJH�ULVN�LV�WKH�VHQVLWLYLW\�RI�²QDQFLDO�SURGXFWV�WR�FKDQJHV�LQ�VSRW�IRUHLJQ�H[FKDQJH�UDWHV��7KH�YDOXH�RI�
WKH�*URXS¬V�SRUWIROLR�ZKLFK�LV�GHQRPLQDWHG�LQ�D�QXPEHU�RI�FXUUHQFLHV�PD\�EH�H[SRVHG�WR�WKHVH�ULVNV�ZKHQ�FRQYHUWHG�
EDFN�WR�WKH�*URXS¬V�EDVH�FXUUHQF\��� � � � � �      
  
7KH�*URXS�KDG�WKH�IROORZLQJ�VLJQL²FDQW�QHW�H[SRVXUHV�GHQRPLQDWHG�LQ�IRUHLJQ�FXUUHQFLHV�DV�RI����'HFHPEHU�

Equivalent 
long / (short)

2023
%'�«���

(TXLYDOHQW
ORQJ����VKRUW�

����
%'�«���

3RXQG�6WHUOLQJ�  �� 

 117 

8

 (12)

114

20

Currency 

(XUR

.XZDLWL�'LQDUV�

$V�WKH�%DKUDLQL�'LQDU�LV�SHJJHG�WR�WKH�86�'ROODU��SRVLWLRQV�LQ�86�'ROODUV�DUH�QRW�FRQVLGHUHG�WR�UHSUHVHQW�VLJQL²FDQW�IRUHLJQ
H[FKDQJH�ULVN�� � � � � � � � � � � � �
             
0RUHRYHU��DV�WKH�*URXS�GRHV�QRW�KDYH�VLJQL²FDQW�H[SRVXUHV�LQ�RWKHU�FXUUHQFLHV��PRYHPHQW�RI�WKH�FXUUHQF\�H[FKDQJH�UDWHV�DJDLQVW�
WKH�%DKUDLQL�'LQDU�ZLWK�RWKHU�YDULDEOHV�KHOG�FRQVWDQW�ZLOO�KDYH�DQ�LPPDWHULDO�LPSDFW�RQ�WKH�FRQVROLGDWHG�VWDWHPHQW�RI�LQFRPH�DQG�
RZQHUV¬�HTXLW\�� � � � � � � � � � � � �
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29. RISK MANAGEMENT (CONTINUED)
g. Market Risk (Continued)
          
iv) Commodity risk
           
&RPPRGLW\�ULVN�LV�GH²QHG�DV�LQKHUHQW�ULVN�LQ�²QDQFLDO�SURGXFWV�DULVLQJ�IURP�WKHLU�VHQVLWLYLW\�WR�FKDQJHV�LQ�FRPPRGLW\�
SULFHV��6LQFH�SULFHV�LQ�FRPPRGLW\�PDUNHWV�DUH�GHWHUPLQHG�E\�IXQGDPHQWDO�IDFWRUV��L�H��VXSSO\�DQG�GHPDQG�RI�WKH�
XQGHUO\LQJ�FRPPRGLW\��WKHVH�PDUNHWV�PD\�EH�VWURQJO\�FRUUHODWHG�ZLWKLQ�D�SDUWLFXODU�VHFWRU�DQG�OHVV�FRUUHODWHG�DFURVV�
VHFWRUV�� � � � � � � � � � � � � �  
 

h. Operational Risk
            
2SHUDWLRQDO�ULVN�LV�WKH�ULVN�RI�ORVV�DULVLQJ�IURP�V\VWHP�IDLOXUH��KXPDQ�HUURU��IUDXG�RU�H[WHUQDO�HYHQWV��:KHQ�FRQWUROV�IDLO�
WR�SHUIRUP��RSHUDWLRQDO�ULVNV�FDQ�FDXVH�GDPDJH�WR�UHSXWDWLRQ��KDYH�OHJDO�RU�UHJXODWRU\�LPSOLFDWLRQV��RU�OHDG�WR�²QDQFLDO�
ORVV��7KH�*URXS�FDQQRW�H[SHFW�WR�HOLPLQDWH�DOO�RSHUDWLRQDO�ULVNV��EXW�WKURXJK�D�FRQWURO�IUDPHZRUN�DQG�E\�PRQLWRULQJ�DQG�
UHVSRQGLQJ�WR�SRWHQWLDO�ULVNV��WKH�*URXS�LV�DEOH�WR�PDQDJH�WKH�ULVNV��&RQWUROV�LQFOXGH�HIIHFWLYH�VHJUHJDWLRQ�RI�GXWLHV��
DFFHVV��DXWKRULVDWLRQ�DQG�UHFRQFLOLDWLRQ�SURFHGXUHV��VWDII�HGXFDWLRQ�DQG�DVVHVVPHQW�SURFHVVHV��LQFOXGLQJ�WKH�XVH�RI�
LQWHUQDO�DXGLW�

30. SEGMENTAL INFORMATION

)RU�PDQDJHPHQW�SXUSRVHV��WKH�*URXS�LV�RUJDQL]HG�LQWR�WKUHH�PDMRU�EXVLQHVV�VHJPHQWV�

Corporate 3ULQFLSDOO\�KDQGOLQJ�HTXLW\�RI�FRUSRUDWH�LQYHVWPHQW�DFFRXQWKROGHUV¬��FRUSRUDWH�
FXUUHQW�DFFRXQWV��DQG�SURYLGLQJ�,VODPLF�²QDQFLQJ�IDFLOLWLHV�WR�FRUSRUDWH�FXVWRPHUV��
       

Retail   
 

Investment 
  
 

3ULQFLSDOO\�KDQGOLQJ�HTXLW\�RI�LQGLYLGXDO�UHWDLO�FXVWRPHUV¬�LQYHVWPHQW�DFFRXQWKROG�
HUV¬��UHWDLO�FXUUHQW�DFFRXQWV��DQG�SURYLGLQJ�,VODPLF�²QDQFLQJ�IDFLOLWLHV�WR�LQGLYLGXDO�
FXVWRPHUV�� � � � � � � �

3ULQFLSDOO\�KDQGOLQJ�HTXLW\�RI�EDQNV¬�DQG�²QDQFLDO�LQVWLWXWLRQV¬�LQYHVWPHQW�DF�
FRXQWKROGHUV��SURYLGLQJ�PRQH\�PDUNHW��WUDGLQJ�DQG�WUHDVXU\�VHUYLFHV�DV�ZHOO�DV�
WKH�PDQDJHPHQW�RI�WKH�*URXS¬V�LQYHVWPHQW�DFWLYLWLHV��,QYHVWPHQW�DFWLYLWLHV�LQYROYH�
KDQGOLQJ�GHEW�DQG�HTXLW\�LQYHVWPHQWV�LQ�ORFDO�DQG�LQWHUQDWLRQDO�PDUNHWV�DQG
LQYHVWPHQW�LQ�UHDO�HVWDWH�� � � � � � �
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30. SEGMENTAL INFORMATION (CONTINUED)

7KHVH�VHJPHQWV�DUH�WKH�EDVLV�RQ�ZKLFK�WKH�*URXS�UHSRUWV�LWV�SULPDU\�VHJPHQW�LQIRUPDWLRQ��7UDQVDFWLRQV�EHWZHHQ�
VHJPHQWV�DUH�FRQGXFWHG�DW�HVWLPDWHG�PDUNHW�UDWHV�RQ�DQ�DUP¬V�OHQJWK�EDVLV��7UDQVIHU�FKDUJHV�DUH�EDVHG�RQ�D�SRRO�
UDWH�ZKLFK�DSSUR[LPDWHV�WKH�FRVW�RI�IXQGV�

6HJPHQW�LQIRUPDWLRQ�LV�GLVFORVHG�DV�IROORZV�� � � � � � � � � �
   
             

7KH�*URXS�RSHUDWHV�VROHO\�LQ�WKH�.LQJGRP�RI�%DKUDLQ�DQG��DV�VXFK��QR�JHRJUDSKLFDO�VHJPHQW�LQIRUPDWLRQ�LV�
SUHVHQWHG�� � � � � � � � � � � � �

31�'HFHPEHU�����

7RWDO�LQFRPH�

Other information 

6HJPHQW�OLDELOLWLHV�DQG�HTXLW\� �
 

3URYLVLRQ�IRU�LPSDLUPHQW�

7RWDO�H[SHQVHV�

3UR²W����/RVV��IRU�WKH�\HDU� �

31 December 2023

7RWDO�LQFRPH�

Other information 

6HJPHQW�OLDELOLWLHV�DQG�HTXLW\� �
 

3URYLVLRQ�IRU�LPSDLUPHQW�

5HWDLO
%'¬���

 ������� 

��18,084�

 ������ 

 ����� 

��������

 ������� 

Retail
BD’000

 615,188 

 (19,590)

 25,433 

 3,602 

 (2,241)

 686,073 

,QYHVWPHQW
%'¬���

 ������� 

��������

 11,574 

 ����� 

�973��

 381,887 

Investment
BD’000

 431,208 

(2,659) 

 14,731 

 11,244 

(828) 

 368,558 

&RUSRUDWH
%'¬���

 ������� 

��������

 10,935 

��������

��9,051�

 ������� 

Corporate
BD’000

 311,695 

 (5,310)

 5,166 

 (3,710)

 (3,566)

 303,460 

7RWDO�H[SHQVHV�

3UR²W����/RVV��IRU�WKH�\HDU� �

6HJPHQW�DVVHWV�

6HJPHQW�DVVHWV�

7RWDO
%'¬���

 ��������� 

���������

 ������ 

 ������ 

��11,445�

 ��������� 

Total
BD’000

 1,358,091 

 (27,559)

 45,330 

 11,136 

 (6,635)

 1,358,091 
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31. FINANCIAL INSTRUMENTS  

Fair value hierarchy            
)DLU�YDOXH�LV�WKH�DPRXQW�IRU�ZKLFK�DQ�DVVHW�FRXOG�EH�H[FKDQJHG�RU�D�OLDELOLW\�VHWWOHG�EHWZHHQ�NQRZOHGJHDEOH�DQG�
ZLOOLQJ�SDUWLHV�LQ�DQ�DUP¬V�OHQJWK�WUDQVDFWLRQ�� � � � � � � � � �
             
)DLU�YDOXHV�RI�TXRWHG�VHFXULWLHV�6XNXN�DUH�GHULYHG�IURP�TXRWHG�PDUNHW�SULFHV�LQ�DFWLYH�PDUNHWV��LI�DYDLODEOH��)RU�
XQTXRWHG�VHFXULWLHV�6XNXN��IDLU�YDOXH�LV�HVWLPDWHG�XVLQJ�DSSURSULDWH�YDOXDWLRQ�WHFKQLTXHV��6XFK�WHFKQLTXHV�PD\�
LQFOXGH�XVLQJ�UHFHQW�DUP¬V�OHQJWK�PDUNHW�WUDQVDFWLRQV��UHIHUHQFH�WR�WKH�FXUUHQW�IDLU�YDOXH�RI�DQRWKHU�LQVWUXPHQW�WKDW�LV�
VXEVWDQWLDOO\�WKH�VDPH��GLVFRXQWHG�FDVK�³RZ�DQDO\VLV�RU�RWKHU�YDOXDWLRQ�PRGHOV��
             
,Q�FDVH�RI�²QDQFLQJ�DVVHWV�WKH�DYHUDJH�SUR²W�UDWH�RI�WKH�SRUWIROLR�LV�LQ�OLQH�ZLWK�FXUUHQW�PDUNHW�UDWHV�IRU�VLPLODU�
IDFLOLWLHV�DQG�KHQFH�DIWHU�FRQVLGHUDWLRQ�RI�DGMXVWPHQW�IRU�SUHSD\PHQW�ULVN�DQG�LPSDLUPHQW�FKDUJHV�LW�LV�H[SHFWHG�WKDW�
WKH�FXUUHQW�YDOXH�ZRXOG�QRW�EH�PDWHULDOO\�GLIIHUHQW�IURP�IDLU�YDOXH�RI�WKHVH�DVVHWV��8QTXRWHG�VKDUHV�DQG�XQTXRWHG�
PDQDJHG�IXQGV�RI�%'��������WKRXVDQG��������%'��������WKRXVDQG��DUH�WUHDWHG�DV�/HYHO���LQYHVWPHQWV��'XULQJ�WKH�
\HDU��IDLU�YDOXH�PRYHPHQW�RI�%'�1LO�WKRXVDQG��������%'�����WKRXVDQG��ZDV�FKDUJHG�WR�LQFRPH�VWDWHPHQW�DQG�
%'����WKRXVDQG�IDLU�YDOXH�ORVV��������%'����WKRXVDQG�IDLU�YDOXH�JDLQ��ZDV�FKDUJHG�WR�WKH�IDLU�YDOXH�UHVHUYH��7KH�
HVWLPDWHG�IDLU�YDOXH�RI�WKH�%DQN¬V�RWKHU�²QDQFLDO�LQVWUXPHQWV�DUH�QRW�VLJQL²FDQWO\�GLIIHUHQW�IURP�WKHLU�FDUU\LQJ�YDOXHV�
GXH�WR�WKHLU�VKRUW�WHUP�QDWXUH�            
       
7KH�*URXS�XVHV�WKH�IROORZLQJ�KLHUDUFK\�IRU�GHWHUPLQLQJ�DQG�GLVFORVLQJ�WKH�IDLU�YDOXH�RI�²QDQFLDO�LQVWUXPHQWV�E\�
YDOXDWLRQ�WHFKQLTXH�� � � � � � � � � � � �
 
Level 1: TXRWHG��XQDGMXVWHG��SULFHV�LQ�DFWLYH�PDUNHWV�IRU�LGHQWLFDO�DVVHWV�RU�OLDELOLWLHV�� � � � �
        
Level 2: RWKHU�WHFKQLTXHV�IRU�ZKLFK�DOO�LQSXWV�ZKLFK�KDYH�D�VLJQL²FDQW�HIIHFW�RQ�WKH�UHFRUGHG�IDLU�YDOXH�DUH�
REVHUYDEOH��HLWKHU�GLUHFWO\�RU�LQGLUHFWO\��DQG� � � � �      
   
Level 3:�WHFKQLTXHV�ZKLFK�XVH�LQSXWV�ZKLFK�KDYH�D�VLJQL²FDQW�HIIHFW�RQ�WKH�UHFRUGHG�IDLU�YDOXH�WKDW�DUH�QRW�EDVHG�RQ�
REVHUYDEOH�PDUNHW�GDWD�� � � � � � � � � � � �
             
7KH�IROORZLQJ�WDEOH�VKRZV�DQ�DQDO\VLV�RI�²QDQFLDO�LQVWUXPHQWV�UHFRUGHG�DW�IDLU�YDOXH�E\�OHYHO�RI�WKH�IDLU�YDOXH�
KLHUDUFK\�DW����'HFHPEHU�            
 

2023

����

Total
BD’000

7RWDO
%'¬���

Investment securities 

Investment securities 

8QTXRWHG�PDQDJHG�IXQGV� �

8QTXRWHG�PDQDJHG�IXQGV� �

Other Assets 

Other Assets 

 20,050 

 ������ 

 21,224 

 ������ 

 436 

 ��� 

 738 

 ����� 

Level 2
BD’000

/HYHO��
%'¬���

-

�

 738 

 ����� 

-

�

 738 

 ����� 

Level 3
BD’000

/HYHO��
%'¬���

 20,050 

 ������ 

20,486 

 ������ 

 436 

 ��� 

-

�

Level 1
BD’000

/HYHO��
%'¬���

-

�

-

�

-

�

-

�

8QTXRWHG�VKDUHV�

8QTXRWHG�VKDUHV�

Total

7RWDO

Transfers between Level 1, Level 2 and Level 3         
    
'XULQJ�WKH�\HDUV�HQGHG����'HFHPEHU������DQG�������WKHUH�ZHUH�QR�WUDQVIHUV�EHWZHHQ�/HYHO���DQG�/HYHO���IDLU�
YDOXH�PHDVXUHPHQWV��DQG�QR�WUDQVIHUV�LQWR�RU�RXW�RI�/HYHO���IDLU�YDOXH�PHDVXUHPHQW�� � � �
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32. EARNINGS AND EXPENSES PROHIBITED BY SHARI’A
      
7KH�*URXS�LV�FRPPLWWHG�WR�DYRLG�UHFRJQLVLQJ�DQ\�LQFRPH�JHQHUDWHG�IURP�QRQ�,VODPLF�VRXUFHV��$FFRUGLQJO\��DOO�
QRQ�,VODPLF�LQFRPH�LV�FUHGLWHG�WR�D�4DUG�IXQG�DFFRXQW�ZKHUH�WKH�*URXS�XVHV�WKHVH�IXQGV�IRU�YDULRXV�FKDULWDEOH�
SXUSRVHV��7KH�PRYHPHQWV�LQ�WKHVH�IXQGV�LV�VKRZQ�LQ�WKH�FRQVROLGDWHG�VWDWHPHQW�RI�VRXUFHV�DQG�XVHV�RI�JRRG�IDLWK�
4DUG�IXQG��7KH�QRQ�,VODPLF�LQFRPH�LQFOXGHV�WKH�SHQDOWLHV�FKDUJHG�RQ�ODWH�UHSD\PHQWV�IRU�,VODPLF�IDFLOLWLHV�  
           
             
33. SHARI’A SUPERVISORY BOARD 
         
7KH�*URXS¬V�6KDUL¬D�6XSHUYLVRU\�%RDUG�FRQVLVWV�RI�IRXU�,VODPLF�VFKRODUV�ZKR�UHYLHZ�WKH�*URXS¬V�FRPSOLDQFH�ZLWK�
JHQHUDO�6KDUL¬D�SULQFLSOHV�DQG�VSHFL²F�)DWZDV��UXOLQJV�DQG�JXLGHOLQHV�LVVXHG��7KHLU�UHYLHZ�LQFOXGHV�H[DPLQDWLRQ�
RI�HYLGHQFH�UHODWLQJ�WR�WKH�GRFXPHQWDWLRQ�DQG�SURFHGXUHV�DGRSWHG�E\�WKH�*URXS�WR�HQVXUH�WKDW�LWV�DFWLYLWLHV�DUH�
FRQGXFWHG�LQ�DFFRUGDQFH�ZLWK�,VODPLF�6KDUL¬D�SULQFLSOHV�         
    
             
34. SOCIAL RESPONSIBILITY
           
7KH�*URXS�GLVFKDUJHV�LWV�VRFLDO�UHVSRQVLELOLWLHV�WKURXJK�=DNDK�DQG�FKDULW\�IXQG¬V�H[SHQGLWXUHV�DQG�GRQDWLRQV�WR�
JRRG�IDLWK�4DUG�IXQG�IRU�PDUULDJH��UHIXUELVKPHQW��PHGLFDO�WUHDWPHQWV��HWF��      
       
             
35. COMPARATIVE FIGURES
          
&HUWDLQ�SULRU�\HDU¬V�²JXUHV�KDYH�EHHQ�UHJURXSHG�WR�FRQIRUP�WR�WKH�SUHVHQWDWLRQ�DGRSWHG�LQ�WKH�FXUUHQW�\HDU��6XFK�
UHJURXSLQJ�GLG�QRW�DIIHFW�SUHYLRXVO\�UHSRUWHG�SUR²W�IRU�WKH�\HDU�RU�WRWDO�RZQHUV¬�HTXLW\�� � � � �
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Statement of 
Financial position as 

per published 
financial statements

ASSETS

31 December 2023
BD’000

Statement of 
Financial position 
as per Regulatory 

Reporting
31 December 2023

BD’000

Less: Expected credit loss (stage 3)

Less: Expected credit loss (stage 1 and stage 2)

Gross placements with financial institutions

Net placements with financial institutions

Less: Expected credit loss (stage 3)

Less: Expected credit loss (stage 1 and stage 2)

Gross financing assets

Net financing assets

Less: Expected credit loss (stage 3)

Less: Expected credit loss (stage 1 and stage 2)

Gross investment securities

Net investment securities

Less: Expected credit loss (stage 3)

Less: Expected credit loss (stage 1 and stage 2)

Ijarah Muntahia Bittamleek

Net Ijarah Muntahia Bittamleek

Investment in associates

         These disclosures have been prepared in accordance with the Public Disclosure Module (“PD”), Section PD-1.3: 
Disclosures in Annual Reports, CBB Rule Book Volume II for Islamic Banks. To avoid any duplication, information 
required under PD module but already disclosed in other sections of annual report has not been reproduced. These 
disclosures are part of the annual report for the year ended 31 December 2023 and should be read in conjunction with 
the consolidated financial statements for the year ended 31 December 2023 and other sections of the annual report. 
Rules concerning the disclosures under this section are applicable to Bahrain Islamic Bank B.S.C. (the “Bank”) being a 
locally incorporated Bank with an Islamic retail banking license, and its subsidiaries together known as (the “Group”).

2. Statement of Financial Position Under the Regulatory Scope of Consolidation    
           The table below shows the reconciliation between the statement of financial position in the published financial 
statements (accounting statement of financial position) and the regulatory statement of financial position.

Table – 1. Statement of Financial Position (PD-1.3.14) 

Reference

1. Background

The Board of Directors seeks to optimise the Group’s performance by enabling the various Group business units to 
realise the Group’s business strategy and meet agreed business performance targets by operating within the agreed 
capital and risk parameters and the Group risk policy framework.

TOTAL ASSETS

Investment in real estate

Property and equipment

Other assets

61,602

-

-

51,692

51,692

(25,487)

-

 641,921 

616,434

(26,794)

-

305,089

278,295

(1,727)

-

322,309

320,582

8,302

1,370,852

14,725

13,692

5,528

61,602

-

(3)

51,692

51,689

(25,487)

(10,931)

 641,921 

605,503

(26,794)

(82)

305,089

278,213

(1,727)

(1,745)

322,309

318,837

8,302

14,725

13,692

5,528

1,358,091

Cash and balances with banks and Central Bank
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Placements from financial institutions

Liabilities

95,842

Table – 1. Statement of Financial Position (PD- 1.3.14) (Continued)

LIABILITIES, EQUITY OF INVESTMENT ACCOUNTHOLDERS AND OWNERS’ EQUITY

Placements from non-financial institutions and individuals 297,215

Financing from financial institutions 181,502

Customers’ current accounts 202,511

Other liabilities 24,668

of which: Expected credit loss - O! balance sheet 
exposures (stage 3) 1,357

of which: Expected credit loss - O! balance sheet 
exposures (stage 1 and stage 2) 169

of which: Other liabilities 23,142

Total Liabilities 801,738

Total Equity of Investment Accountholders 411,721

95,842

297,215

181,502

202,511

24,499

1,357

-

23,142

801,569

411,721

Share capital

Owners’ Equity

Treasury shares

Shares under employee share incentive scheme

Share premium

Statutory reserve

Real estate fair value reserve

Investment securities fair value reserve

of which: amount eligible for Tier 2 capital subject to a 
maximum of 1.25% of credit risk weighted assets
of which: amount ineligible for Tier 2 capital

Expected credit loss

Profit for the year

2. Statement of Financial Position Under the Regulatory Scope of Consolidation (Continued)  
            

Equity Attributable to Shareholders of the Bank

Subordinated Mudaraba (AT1)

Total Owners’ Equity

TOTAL LIABILITIES, EQUITY OF INVESTMENT 
ACCOUNTHOLDERS AND OWNERS’ EQUITY

Retained earnings brought forward

a

b

c

d

e

f

g

i

j

h

k

m

I

of which: Retained earnings as of 1 January 2023

of which: Zakah and donations approved
of which: Profit distribution on AT1 Capital

Reference

Statement of  Financial 
position as per published

 financial statements

31 December 2023
BD’000

Statement of Financial 
position as per 

Regulatory Reporting

31 December 2023
BD’000

of which: Transfer to statutory reserve

106,406

(892)

(195)

206

7,720

1,320

1,583

-

-

-

11,136

119,632

25,000

144,632

1,358,091

(7,652)

(4,217)

(420)
  (1,901)

(1,114)

106,406

(892)

(195)

206

7,720

1,320

1,583

10,870

2,060

12,930

11,136

132,562

25,000

157,562

1,370,852

(7,652)

(4,217)

(420)
  (1,901)

(1,114)
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The primary objectives of the Group’s capital management are to ensure that the Group complies with externally 
imposed capital requirements and the Group maintains healthy capital ratios in order to support its business and to 
maximise shareholders’ value.

The Group’s capital structure is primarily made up of its paid-up capital, AT1 instruments and reserves. From a 
regulatory perspective, the significant amount of the Group’s capital is in Tier 1 form as defined by the CBB, i.e., most 
of the capital is of a permanent nature.

The Group’s capital adequacy policy is to maintain a strong capital base to support the development and growth 
of the business. Current and future capital requirements are determined on the basis of financing facilities growth 
expectations for each business group, expected growth in off-balance sheet facilities, and future sources and uses 
of funds. To assess its capital adequacy requirements in accordance with CBB requirements, the Group follows 
the Standardised Approach for its Credit Risk, Basic Indicator Approach for its Operational Risk, and Standardised 
Approach for its Market Risk. Allocation of assets between equity shareholders and profit sharing investment 
accounts are based on the profit distribution on equity investment accountholders policy approved by the Board.

All transfer of funds or regulatory capital within the Group is carried out after proper approval process.

For the purposes of guidance, every table was cross referenced with the relevant paragraph number of the Central 
Bank of Bahrain’s Public Disclosures Module.

The Group manages its capital structure and makes adjustments to it in the light of changes in economic conditions 
and the risk characteristics of its activities. In order to maintain or adjust the capital structure, the Group may adjust 
the amount of dividend payment to shareholders, return capital to shareholders, issue sukuk etc. 

3. Capital Adequacy

Instruments issued by parent company (AT1 Subordinated Mudaraba) 25,000
Assets revaluation reserve - property, plant, and equipment 1,320
Expected credit loss (ECL) - stages 1 & 2 10,870

Total Available AT1 & T2 Capital 37,190
Total Capital 166,939

*As per the CBB circular OG/226/2020 the aggregate of modification loss and ECL provision, amount must be deducted on an 
annual basis from CET 1 in equal proportions over a three-year period from 1 January 2022 to 31 December 2024. Further, as per 
the CBB circular OG/417 /2021 the benefit of amortization of modification loss was extended until 30 June 2022. Further, CBB in 
its circular ODG/28/2022, communicated that the amortization of modification loss and 2020 ECL (management overlay) must be 
amortized starting from 1 January 2023. During the year, out of the modification loss of BD 17,155, an amount BD 5,718 thousand 
representing modification loss net of government subsidy was deducted from CET 1 for the period ended 31 December 2023.

The following table summarises the eligible capital as of 31 December 2023 after deductions for Capital Adequacy 
Ratio (CAR) calculation:

Issued and fully paid ordinary shares
Components of capital

-

CET 1

BD’000

Source based on reference letters
of the statement of financial

 position under the regulatory
scope of consolidation

AT1 & T2

BD’000

General reserves -
Statutory reserves -
Share premium -
Retained earnings brought forward -
COVID-19 concessionary measures adjustments*:

Modification loss and Government subsidy, net
Aggregate ECL provision relating to stage 1 and 2 exposures

Less: amortization of modification loss and government subsidy
Current year profits
Unrealized gains and losses on available for sale     
    financial instruments -

Less:
Employee stock incentive program funded by the bank
    (outstanding)

-

Treasury shares

f
i

a

e
d
l

g

k

c

b-

Total Common Equity Tier 1 capital after the regulatory        
     adjustments above (CET1)

106,406
-

7,720
206

(7,652)

12,897
4,258

(5,718)
11,136

1,583

195

892

129,749 -

m

Table – 2. Capital Structure (PD-1.3.13, and 1.3.14)
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3. Capital Adequacy (Continued)

Total Credit Risk Weighted Assets

Total Market Risk Weighted Assets 

Total Operational Risk Weighted Assets

Total Regulatory Risk Weighted Assets

Investment risk reserve (30% only)

Profit equalization reserve (30% only)

Total Adjusted Risk Weighted Exposures

TOTAL CAPITAL ADEQUACY RATIO

Minimum requirement: 

CET 1 ratio

Tier 1 ratio

Total Capital ratio

The Subordinated Mudaraba is recognized under the consolidated statement of changes in owners’ equity and the 
profits paid to rab al-maal (security holder) will be accounted for as appropriation of profits.

During 2023, an amount of BD 1,901 thousand (2022: BD 1,901 thousand) were paid to AT1 holders as profit 
distributions.

AT1 Subordinated Mudaraba

869,590

Amount of exposures

163

119,149

BD’000

988,902

-

34

988,868

16.88%

12.5%

9.0%

10.5%

12.5%

Table – 2. Capital Structure (PD-1.3.13, and 1.3.14) (Continued)
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* The risk weighted assets are net of credit risk mitigant of BD 41,761 thousand and for unfunded exposures the 
appropriate credit conversion factors are applied.

(1) The exposure is gross of expected credit loss Stages 1 & 2 of BD 8,634 thousand and net of expected credit loss 
Stage 3 of BD 27,811 thousand.
(2) The exposure is gross of expected credit loss Stages 1 & 2 of BD 4,295 thousand and net of expected credit loss 
Stage 3 of BD 13,379 thousand.
(3) For assets funded through IAH only 30% of exposure is considered. (CA-1.1.12)

2,063

17,447

38,462

6,822

-

10,048

3,322

3,681

1,712

2,151

4,086

18,908

108,702

20

14,894

123,616

104,616

3. Capital Adequacy (Continued)

Table – 3. Capital requirements by type of Islamic financing contracts (PD-1.3.17)

The following table summarises the amount of exposures as of 31 December 2023 subject to standardised approach 
of credit risk and related capital requirements by type of Islamic financing contracts:

Ijarah Muntahia 
Bittamleek*

Murabaha receivables*

Musharaka receivables*

Investment in Sukuk 

Investment in equity and 
funds

Investment in associates

Property and equipment

Total Credit Risk
Weighted Assets

Other assets

Investment in real estate

Self-
Financed

BD’000
Total

BD’000

Exposure

Funded

Credit Risk Weighted Assets

Cash and balances 
with banks and Central 
Bank

Murabaha and Wakala 
receivables - interbank

Unfunded

Commitments and 
contingent liabilities

Self-
Financed

BD’000
IAH

BD’000
Total

BD’000

Risk Weighted 
Assets*

Self-
Financed

BD’000
IAH

BD’000
Total

BD’000

Capital Requirements

Total Market Risk
Weighted Assets 

Total Operational Risk
Weighted Assets

Total Risk Weighted 
Assets

(1)

351,952

56,905

170,995

20,486

1,069,531

47,929

51,692

8,302

14,725

13,692

5,528

114,695

212,630

163

119,149

1,188,843

954,836

416,016

13,673

-

178,685

28,892

86,814

-

-

-

-

-

-

107,952

-

-

416,016

416,016

61,602

51,692

530,637

85,797

257,809

20,486

8,302

14,725

13,692

5,528

114,695

320,582

1,485,547

163

119,149

1,604,859

1,370,852

16,506

139,572

267,021

47,359

-

80,380

26,572

29,450

13,692

17,206

32,684

131,271

801,713

163

119,149

921,025

769,029

-

-

40,670

7,213

-

-

-

-

-

-

-

19,994

67,877

-

-

67,877

67,877

16,506

139,572

307,691

54,572

-

80,380

26,572

29,450

13,692

17,206

32,684

151,265

869,590

163

119,149

988,902

836,906

-

115,131

2,063

17,447

33,378

5,920

10,048

3,322

3,681

1,712

2,151

4,086

16,409

100,217

20

14,894

96,131

-

-

5,084

902

-

-

-

-

-

-

-

2,499

8,485

-

-

8,485

8,485

IAH(3)

BD’000

(2)
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Table – 4. Capital requirements for market risk (PD-1.3.18)

The following table summarises the amount of exposures as of 31 December 2023 subject to standardised approach 
of market risk and related capital requirements:

Market Risk - Standardised Approach  

Foreign exchange risk (BD’000)     13 

Total of Market Risk - Standardised Approach   13

Multiplier  12.5

Risk Weighted Exposures for CAR Calculation  (BD’000) 163

Total Market Risk Exposures  (BD’000)    163

Total Market Risk Exposures - Capital Requirement  (BD’000) 20

Table – 5. Capital requirements for operational risk (PD-1.3.30 (a & b) and PD-1.3.19)

The following table summarises the amount of exposures as of 31 December 2023 subject to basic indicator 
approach of operational risk and related capital requirements:

Indicators of operational risk 

Average Gross income (BD’000)   63,546 

Multiplier  12.5

794,325

Eligible Portion for the purpose of the calculation   15%

Total Operational Risk Exposure (BD’000)   119,149

Total Operational Risk Exposures - Capital Requirement (BD’000)  14,894 

   
Total capital ratio

 
T1 Capital ratio CET 1 capital ratio

Top consolidated level                        16.88%                        15.65% 13.12%

Table – 6. Capital Adequacy Ratios (PD-1.3.20)

The following are Capital Adequacy Ratios as of 31 December 2023 for total capital and CET 1 capital:

3. Capital Adequacy (Continued)

ICAAP 

The Group’s capital management aims to maintain an optimum level of capital to enable it to pursue strategies that 
build long term shareholder value, whilst always maintaining minimum regulatory ratio requirements and for Pillar II 
risks. 

The key principles of capital management comprise of:
(i) Adequate capital is maintained as buffer for unexpected losses to protect shareholders and depositors.
(ii) Optimize risk adjusted return on capital and maintain sustainable return above the cost of capital.

The adequacy of the Group’s capital is monitored using, primarily, the rules and ratios established by the CBB. 
The primary objective of the Group’s capital management is to be in compliance with externally imposed capital 
requirements. The Group is in compliance with all externally imposed capital requirements during the year ended 31 
December 2023.             
 



For the year ended 31 December 2023

RISK AND CAPITAL MANAGEMENT DISCLOSURE

Bahrain Islamic Bank B.S.C. ANNUAL FINANCIAL AND SUSTAINABILITY REPORT | 2023

216

4.1 Group-wide Risk Management Objectives

4 Risk Management

The risk management philosophy of the Group is to identify, capture, monitor, and manage the various dimensions 
of risk with the objective of protecting asset values and income streams such that the interest of the Group’s 
shareholders (and others to whom the Group owes a liability) are safeguarded, while maximising the returns intended 
to optimise the Group’s shareholder return and maintaining it’s risk exposure within self-imposed parameters.  
           In addition to satisfying the minimum regulatory capital requirements of CBB, the Group seeks to constantly identify 
and quantify, to the extent possible, the various risks that are inherent in the normal course of its business.  
              The Group reviews and aligns its risk appetite in line with its evolving business plan, and changing economic and 
market scenarios, LQ�DGGLWLRQ�WR�HYROYLQJ�UHJXODWRU\�UHTXLUHPHQWV��7KH�*URXS�DOVR�DVVHVVHV�LWV�WROHUDQFH�IRU�VSHFL²F�
ULVN�FDWHJRULHV�DQG�LWV�VWUDWHJ\�WR�PDQDJH�WKHVH�ULVNV��7R�PRQLWRU�DQG�UHSRUW�H[SRVXUHV�WR�WKHVH�LGHQWL²HG�ULVNV��WKH�
Group adopted a comprehensive enterprise-wide Risk Management Framework that encompasses the risk limit, 
monitoring, and reporting structures.

4.2.1 Group’s risk strategy  
The Group maintains a risk appetite and strategy document that is reviewed on an annual basis by the Board Risk 
and Compliance Commitee and is approved by the Board. It also maintains a comprehensive Risk Management 
Framework that is approved by the Board. These are also supported by appropriate limit structures. These policies 
provide an enterprise-wide integrated risk management framework for the Group. 
 7KH�5LVN�0DQDJHPHQW�)UDPHZRUN�LGHQWL²HV�ULVN�REMHFWLYHV��SROLFLHV��VWUDWHJLHV��DQG�ULVN�JRYHUQDQFH�ERWK�DW�WKH�
Board and management level. 
/LPLW�VWUXFWXUHV�VHUYH�DV�NH\�FRPSRQHQWV�LQ�DUWLFXODWLQJ�ULVN�VWUDWHJ\�LQ�TXDQWL²DEOH�ULVN�DSSHWLWH��7KH\�DUH�
further supported by a comprehensive framework for various risk silos with its own policies and methodology 
documents.  
           7KHUH�DUH�DSSURSULDWH�LQWHUQDO�FRQWUROV�LQ�SODFH�WR�HQVXUH�WKDW�WKH�LQWHJULW\�RI�WKH�ULVN�PDQDJHPHQW�LGHQWL²FDWLRQ��
monitoring and reporting systems. This is conducted through periodic internal audit, in addition to external 
validation, when required.
  

4.2 Strategies, Processes and Internal Controls

4.2.2 Credit risk  
The Group manages its credit risk exposure by evaluating each new product/activity with respect to the credit risk 
introduced by it,   in addition to ongoing review of existing credit risk exposures. The Group has established a limit 
structure to avoid concentration of risks for counterparty, sector, and geography.

4.2.3 Market risk 
The Group proactively measures and monitors the market risk in its portfolio using appropriate measurement 
techniques such as limits on its foreign exchange open positions. The Group periodically carries out stress testing to 
assess the impact of adverse market conditions on its market risk sensitive portfolio.
    The Group has established a limit structure to monitor and control the market risk in its trading portfolio. These limits 
include maximum Stop-loss limits and position limits. As at 31 December 2023, the group does not maintain any 
trading portfolio.

4.2.4 Operational risk  
The Group carries out Risk Control Self-Assessment (“RCSA”) exercises on a regular basis to record potential risks, 
controls and events on a continuous basis across different business and support functions. Key operational risk 
reports are delivered to all relevant stakeholders in the Bank on a periodic basis.
 The Group has a mechanism to review the policies and procedures in effect.

4.2.5 Equity price risk  
Equity price risk is the risk that the fair values of equities decrease as a result of changes in the levels of equity 
indices and the value of individual stocks. The equity price risk exposure arises from the investment portfolio. 
Currently, acquiring additional equity investments are off-strategy.

������3UR²W�UDWH�ULVN� 
3UR²W�UDWH�ULVN�DULVHV�IURP�WKH�SRVVLELOLW\�WKDW�FKDQJHV�LQ�SUR²W�UDWHV�ZLOO�DIIHFW�IXWXUH�SUR²WDELOLW\�RU�WKH�IDLU�YDOXHV�RI�
²QDQFLDO�LQVWUXPHQWV��7KH�SUR²W�GLVWULEXWLRQ�WR�LQYHVWPHQW�DFFRXQWKROGHUV�LV�EDVHG�RQ�SUR²W�VKDULQJ�DJUHHPHQWV��
       +RZHYHU��WKH�SUR²W�VKDULQJ�DJUHHPHQWV�ZLOO�UHVXOW�LQ�GLVSODFHG�FRPPHUFLDO�ULVN�ZKHQ�WKH�*URXS¬V�UHVXOWV�GR�QRW�DOORZ�
the Group to GLVWULEXWH�SUR²WV�LQ�OLQH�ZLWK�PDUNHW�UDWHV��7KH�*URXS�XVHV�SUR²W�UDWH�VZDSV�DV�D�PHDQV�WR�PDQDJH�WKLV�
risk. 



For the year ended 31 December 2023

RISK AND CAPITAL MANAGEMENT DISCLOSURE

Bahrain Islamic Bank B.S.C. ANNUAL FINANCIAL AND SUSTAINABILITY REPORT | 2023

217

4.3 Structure and Organisation of Risk Management Function 

Risk Management Structure includes all levels of authorities (including Board level Risk & Compliance Committee, 
in addition to the NBB Group reporting), organisational structure, people, and systems required for the smooth 
functioning of risk management processes in the Group. The responsibilities associated with each level of risk 
management structure and authorities include the following:

The board retains ultimate responsibility and authority for all risk matters, including:     
        
a. Establishing overall policies and procedures; and  
b. Delegating authority to Board Risk and Compliance Committee, Board Executive Committee, Credit Committee,  
����,QYHVWPHQW��&RPPLWWHH��WKH�&KLHI�([HFXWLYH�2I²FHU�DQG�IXUWKHU�GHOHJDWLRQ�WR�PDQDJHPHQW�WR�DSSURYH�DQG�UHYLHZ�

4 Risk Management (Continued)

4.2.7 Displaced Commercial Risk 
Displaced Commercial Risk (“DCR”) refers to the market pressure to pay returns that exceed the rate that has been 
HDUQHG�RQ�WKH�DVVHWV�²QDQFHG�E\�WKH�OLDELOLWLHV��ZKHQ�WKH�UHWXUQ�RQ�DVVHWV�LV�XQGHUSHUIRUPLQJ�DV�FRPSDUHG�ZLWK�
competitors rates.

The Group manages its Displaced Commercial Risk by placing gap limits between the returns paid to investors and 
market returns.

7KH�*URXS�PDQDJHV�LWV�'&5�DV�RXWOLQHG�LQ�WKH�*URXS¬V�3UR²W�'LVWULEXWLRQ�2Q�(TXLW\�RI�,QYHVWPHQW�$FFRXQWKROGHUV�
Policy. The Group may forego its mudarib fee in case displaced commercial risk arises. The Group benchmarks its 
rates with other leading banks in the market.

All the above strategies used have been effective throughout the reporting year. 

Based on risk appetite of the Group, the Group has put in place various limits. These limits have been approved by 
the Board of Directors. Any limit breaches are reported to the respective senior management committees and the 
Board by the Credit and Risk Management Department (“CRMD”). The limits are reviewed and revised at least on an 
annual basis or when is deemed required. 
 
The Group has developed a risk measurement and reporting system that generates various types of reports which 
has enhanced the monitoring process of the Group.

4.4 Risk Measurement and Reporting Systems
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4.5.1 Introduction
&UHGLW�ULVN�LV�WKH�ULVN�RI�²QDQFLDO�ORVV�LI�D�FXVWRPHU�RU�FRXQWHUSDUW\�IDLOV�WR�PHHW�DQ�REOLJDWLRQ�XQGHU�D�FRQWUDFW��,W�DULVHV�
principally from lending and debt-type investment activities. The Group controls credit risk by monitoring credit exposures, 
and continually assessing the creditworthiness of counterparties.  Financing contracts are secured by suitable tangible 
collateral whereever deemed necessary. 
    The Group manages and controls credit risk by setting limits on the amount of risk it is willing to accept in terms of 
counterparties, product types, geographical area, and industry sector. The Group has established a credit quality review 
SURFHVV�WR�SURYLGH�HDUO\�LGHQWL²FDWLRQ�RI�SRVVLEOH�FKDQJHV�LQ�WKH�FUHGLWZRUWKLQHVV�RI�FRXQWHUSDUWLHV��LQFOXGLQJ�UHJXODU�
FROODWHUDO�UHYLVLRQV��&RUSRUDWH�FRXQWHUSDUWLHV�DUH�UHJXODUO\�DVVHVHG�E\�WKH�XVH�RI�D�FUHGLW�ULVN�FODVVL²FDWLRQ�V\VWHP��
Counterparty limits are established after a comprehensive credit assessment and after factoring in a counterparty risk rating 
generated by the Credit Risk Rating System. Risk ratings are subject to regular revision by the Credit Review Unit (“CRU”).  
Any changes to the Credit Risk Policy will be approved by the Board.  

$OO�FUHGLW�SURSRVDOV�XQGHUJR�D�FRPSUHKHQVLYH�ULVN�DVVHVVPHQW��H[DPLQLQJ�WKH�FXVWRPHU¬V�²QDQFLDO�FRQGLWLRQ��RSHUDWLQJ�
performance, nature of the business, quality of management, and market position, etc. The credit approval decision is made 
based on such risk assessment.
    5HWDLO�FUHGLW�LV�DVVHVVHG�E\�WKH�5HWDLO�&UHGLW�8QLW�SULRU�WR�ERRNLQJ�DV�DJDLQVW�WKH�%DQN¬V�DSSURYHG�UHWDLO�²QDQFLQJ�FUHGLW�
criteria.
     Exposure limits are based on the aggregate exposure to counterparty and any connected entities across the Group. 
Corporate facilities are reviewed on an annual basis by CRU, or more frequently based on the client’s credit condition.

4.5.2 Types of credit risk
([SRVXUHV�VXEMHFW�WR�FUHGLW�ULVN�FRPSULVH�RI�GXH�IURP�EDQNV�DQG�²QDQFLDO�LQVWLWXWLRQV��PXUDEDKD�UHFHLYDEOHV��PXVKDUDND��
VXNXN��FRPPLWPHQWV�WR�²QDQFH�DQG�²QDQFLDO�LQVWUXPHQWV�UHVXOWLQJ�LQ�FRQWLQJHQFLHV��JXDUDQWHHV�DQG�OHWWHU�RI�FUHGLW��DQG�
other assets. 

4.5 Credit Risk

4. Risk Management (Continued)

4.5.3 Credit impaired exposures
7KH�*URXS�GH²QHV�IDFLOLWLHV�DV�FUHGLW�LPSDLUHG�IDFLOLWLHV�ZKLFK�DUH�RYHUGXH�IRU�D�SHULRG�RI����GD\V�RU�PRUH��DQ\�H[SRVXUH�
DJDLQVW�ZKLFK�VSHFL²F�LPSDLUPHQW�SURYLVLRQ�LV�KHOG�LUUHVSHFWLYH�RI�ZKHWKHU�WKH�FXVWRPHU�LV�FXUUHQWO\�LQ�DUUHDUV�RU�QRW��DQG�
FXVWRPHUV�ZKLFK�DUH�FODVVL²HG�LQ�VWDJH���DQG�DUH�LQ�FRROLQJ�RII�SHULRG�LQ�OLQH�ZLWK�&%%�JXLGHOLQHV��,W�LV�D�*URXS�SROLF\�WR�
classify all facilities of a corporate counterparty as credit impaired if one or more facilities meets the conditions for credit 
impaired facilities.

'XH�IURP�EDQNV�DQG�²QDQFLDO�LQVWLWXWLRQs
'XH�IURP�EDQNV�DQG�²QDQFLDO�LQVWLWXWLRQV�FRPSULVH�FRPPRGLW\�PXUDEDKD�UHFHLYDEOHV�DQG�ZDNDOD�UHFHLYDEOHV�

0XUDEDKD�UHFHLYDEOHV
TKH�*URXS�²QDQFHV�WKHVH�WUDQVDFWLRQV�WKURXJK�EX\LQJ�WKH�FRPPRGLW\�ZKLFK�UHSUHVHQWV�WKH�REMHFW�RI�WKH�0XUDEDKD�FRQWUDFW�
DQG�WKHQ�UHVHOOLQJ�WKLV�FRPPRGLW\�WR�WKH�0XUDEHK��EHQH²FLDU\��DW�D�SUR²W��7KH�VDOH�SULFH��FRVW�SOXV�SUR²W�PDUJLQ��LV�UHSDLG�
in installments by the Murabeh over the agreed period. The transactions are secured either by the object of the Murabaha 
FRQWUDFW��LQ�FDVH�RI�UHDO�HVWDWH�²QDQFH��RU�E\�D�WRWDO�FROODWHUDO�SDFNDJH�VHFXULQJ�WKH�IDFLOLWLHV�JLYHQ�WR�WKH�0XUDEHK�

0XVKDUDND�LQYHVWPHQWV
Musharaka is a form of partnership between the Group and its clients whereby each party contributes to the capital of 
partnership in equal or varying degrees to establish a new project or share in an existing one, whereby each of the parties 
EHFRPHV�DQ�RZQHU�RI�WKH�FDSLWDO�RQ�D�SHUPDQHQW�RU�GHFOLQLQJ�EDVLV��3UR²WV�DUH�VKDUHG�LQ�DQ�DJUHHG�UDWLR��EXW�ORVVHV�DUH�
shared in proportion to the amount of capital contributed.

,MDUDK�0XQWDKLD�%LWWDPOHHN 
The legal title of the assets under Ijarah muntahia bittamleek only passes to the lessee at the end of the Ijarah term, through 
gift, consideration, or gradual sale, provided that all Ijarah installments are settled.

As a policy, the Group places any facility where there is reasonable doubt about the collectability of the receivable on a 
non-accrual basis, irrespective of whether the customer concerned is currently in arrears or not. In such cases, income is 
recognised to the extent that it is actually received.

)RU�JHQHUDO�DQG�VSHFL²F�LPSDLUPHQW�DVVHVVPHQWV��WKH�*URXS�FODVVL²HV�LWV�FUHGLW�H[SRVXUHV�LQWR�6WDJH����6WDJH���DQG�6WDJH����
based on impairment methodology followed, as described below:-

6WDJH�������PRQWKV�(&/���IRU�H[SRVXUHV�VXEMHFW�WR�FUHGLW�ULVN�ZKHUH�WKHUH�KDV�QRW�EHHQ�D�VLJQL²FDQW�LQFUHDVH�LQ�FUHGLW�ULVN�
since initial recognition and that are not credit-impaired on origination, the group recognises an allowance based on the 
���PRQWK�(&/��$OO�DFFRXQWV�DW�RULJLQDWLRQ�ZRXOG�EH�FODVVL²HG�DV�6WDJH���ZLWK�WKH�H[FHSWLRQ�RI�3XUFKDVHG�RU�2ULJLQDWHG�
Credit Impaired (POCI) assets. 
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Stage 2 (lifetime ECL not credit impaired): for exposures subject to credit risk where there has been a significant increase in 
credit risk since initial recognition but they are not credit-impaired, the group recognises an allowance for the lifetime ECL 
for all exposures classified in this stage based on the actual / expected maturity profile including restructured or reschedule 
exposures. 

Stage 3 (lifetime ECL credit impaired): for credit-impaired exposures, the group recognises the lifetime ECL. Default 
identification process i.e. DPD of 90 more is used as Stage 3.

MeaVXUHPHQW�RI�(&/

The key inputs into the measurement of ECL are the term structure of the following variables:     
   
(i)   Probability of Default (PD); 

(ii)  Loss Given Default (LGD); and  

(iii) Exposure At Default (EAD).        

These parameters are generally derived from internally developed statistical models and other historical data. They are 
DGMXVWHG�WR�UH³HFW�IRUZDUG�ORRNLQJ�LQIRUPDWLRQ�� � � � � � � � �
 
Corporate PD estimates are calculated based on statistical rating models, and assessed using rating tools tailored to various 
categories of counterparties and exposures. These statistical models are based on internally compiled data comprising both 
quantitative and qualitative factors. If a counterparty or exposure migrates between rating classes, then this will lead to a 
change in the estimate of the associated PD. 
      
Retail PD estimates are measured using Observed Default Estimation at the segment level and thus PD is calculated based 
at DPD bucket level for each segment separately. Under this analysis, the delinquency status of accounts will be tracked at 
an interval of one year with a moving month cycle.         

Debt type instruments Portfolio, Nostro and Interbank Placements portfolio is assessed for SICR using external ratings, the 
group obtains PD estimates from Moody’s / Standard & Poor’s (S&P) / Fitch or any other external ratings.   
     
LGD is the magnitude of the likely loss if there is a default. The group estimates LGD parameters based on the history of 
recovery rates of claims against defaulted counterparties.
       
EAD represents the expected exposure in the event of a default. The group derives the EAD from the current exposure to 
the counterparty and potential changes to the current amount allowed under the contract including amortization. The EAD 
RI�IXQGHG�H[SRVXUHV�LV�WKH�JURVV�FDUU\LQJ�DPRXQW��)RU�²QDQFLQJ�FRPPLWPHQWV�DQG�²QDQFLDO�JXDUDQWHHV��WKH�($'�LQFOXGHV�
the potential future amounts that may be drawn under the contract, which are estimated based on historical observations 
and forward-looking forecasts. 

4.5.4 External credit assessment institutions
The Group relies on external ratings for rated corporate customers and counterparties. The Group uses Standard & Poor’s, 
Fitch, Moody’s and Capital Intelligence to provide ratings for such counterparties. In case of unrated counterparties, 
WKH�*URXS�ZLOO�DVVHVV�WKH�FUHGLW�ULVN�RQ�WKH�EDVLV�RI�GH²QHG�SDUDPHWHUV��7KHVH�UDWLQJV�DUH�XVHG�IRU�ULVN�DVVHVVPHQW�DQG�
calculation of risk weighted equivalents. The Group’s policy has the mapping of the external ratings with the internal ratings 
used by the Group and the corresponding internal rating is allocated to the exposure accordingly to transfer it in the Group’s 
banking book.     

4.5 Credit Risk (Continued)

4. Risk Management (Continued)

4.5.3 Credit impaired exposures (Continued)

������'H²QLWLRQ�RI�*HRJUDSKLFDO�GLVWULEXWLRQ
The geographic distribution of the credit exposures is monitored on an ongoing basis by the Group’s Risk Management 
'HSDUWPHQW�DQG�UHSRUWHG�WR�WKH�%RDUG�RQ�D�TXDUWHUO\�EDVLV��7KH�*URXS¬V�FODVVL²FDWLRQ�RI�JHRJUDSKLFDO�DUHD�LV�DFFRUGLQJ�WR�
its business needs and the distribution of its portfolios.

4.5.6 Concentration risk
&RQFHQWUDWLRQ�ULVN�LV�WKH�FUHGLW�ULVN�VWHPPLQJ�IURP�QRW�KDYLQJ�D�ZHOO�GLYHUVL²HG�FUHGLW�SRUWIROLR��L�H��EHLQJ�RYHUH[SRVHG�WR�
a single customer, industry sector, or geographic region. As per CBB’s single obligor regulations, banks incorporated in 
Bahrain are required to obtain the CBB’s prior approval for any planned exposure to a single unconnected counterparty, or 
group of closely related counterparties, exceeding 15% of the bank’s consolidated total capital. Also, banks are required to 
obtain the CBB’s prior approval for any planned exposure to connected counterparties exceeding 25% of their consolidated 
total capital at an aggregate level. 
      
,Q�RUGHU�WR�DYRLG�H[FHVVLYH�FRQFHQWUDWLRQV�RI�ULVN��WKH�*URXS¬V�SROLFLHV�DQG�SURFHGXUHV�LQFOXGH�VSHFL²F�JXLGHOLQHV�WR�IRFXV�
RQ�PDLQWDLQLQJ�D�GLYHUVL²HG�SRUWIROLR��,GHQWL²HG�FRQFHQWUDWLRQV�RI�FUHGLW�ULVNV�DUH�FRQWUROOHG�DQG�PDQDJHG�DFFRUGLQJO\�
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4.5.7 Credit risk mitigation
Credit risk mitigation refers to the use of a number of techniques, like collaterals and guarantees to mitigate the credit 
risks that the Group is exposed to. Credit risk mitigants reduce the credit risk by allowing the Group to protect against 
counterparty non-compliance with credit contracts, through sale of collaterals, netting agreements, and guarantees. The 
Group uses on-balance sheet netting as a credit risk mitigation technique only if there is a well-founded legal basis for 
concluding that the netting or offsetting agreement is enforceable, and is able to determine at any time those assets and 
liabilities with the same counterparty that are subject to the netting agreement.      
    
*HQHUDOO\��WKH�*URXS�H[WHQGV�FUHGLW�IDFLOLWLHV�RQO\�ZKHUH�VXSSRUWHG�E\�DXGLWHG�²QDQFLDO�VWDWHPHQW�DQG�RU�DGHTXDWH�WDQJLEOH�
FROODWHUDO�VHFXULW\��)DFLOLWLHV�PD\�EH�FRQVLGHUHG�ZLWKRXW�DGHTXDWH�WDQJLEOH�FROODWHUDO�VHFXULW\��ZKHQ�DXGLWHG�²QDQFLDO�
VWDWHPHQWV�UHYHDO�VDWLVIDFWRU\�²QDQFLDO�SRVLWLRQ�UHSD\PHQW�DELOLW\�DQG�WKH�IDFLOLWLHV�DUH�SURSHUO\�VWUXFWXUHG�DQG�VXSSRUWHG�
by assignments, guarantees, etc. as appropriate.
     
In general, personal guarantees of the partners/promoters/directors of the borrowing entity are obtained in support of 
credit facilities. In all cases, a statement of net worth of such personal guarantor is to be compiled/estimated by the Account 
2I²FHU��VR�WKDW�DGHTXDWH�LQIRUPDWLRQ�LV�DYDLODEOH�DW�D�IXWXUH�GDWH�LQ�FDVH�WKH�JXDUDQWHHV�QHHG�WR�EH�HQIRUFHG�

The market value of tangible collateral security is properly evaluated by the Group’s approved valuers (for properties) or  as 
per the suitable valuation methodology as outlined in the Bank’s Credit Risk Mitigation Policy. 
   
Financing to value percentage of securities and list of acceptable securities to the bank are governed through Board 
approved policies.  

4.5 Credit Risk (Continued)

4. Risk Management (Continued)

a. Valuation of VKDUHV�DQG�²QDQFLDO�VHFXULWLHV� The Group performs in-house valuation on the following types of securities: 
 • For shares and securities listed in active markets, quoted bid prices are utilized;

• For unquoted shares and stakes in collective investment undertakings (CIUs), valuation is determined based on (i)     
� SUHVHQW�YDOXH�RI�IXWXUH�FDVK³RZV�DQG�RU��LL��QHW�DVVHW�YDOXH�DV�DQG�ZKHQ�²QDQFLDOV�DUH�DYDLODEOH��DQG
• For sukuk, collateral value is based on net realizable value.
      

b. Valuation of real eVWDWH�DQG�RWKHUV��Besides assets mentioned above, the valuation of following securities are also 
conducted with the help of external valuers and/or independent reports:

• Real Estate;
• Equipment and machinery;

The Credit Administration requests the concerned department to arrange for the valuation from approved valuators. In the 
case of real estate, re-evaluations are conducted at least annually by Bank approved evaluators.

The following additional guidelines are also followed by the Group:        
  
a. No facility should be disbursed until credit documentation is properly signed and security/guarantees required have been  
    signed and registered, where required. Exceptional cases can be considered by sanctioning authorities; and   
  
b. All documents received as security or support for credit facilities should be lodged in the safe custody through the Credit
    Administration and should be kept under dual control. The Group must ascertain that collateral providers are authorised   
    and acting within their capacity.

4.5.7.1.  General policy guidelines of collateral management

Acceptable Collateral: The Group has developed guidelines for acceptable collateral. Assets offered by customers must 
meet the following criteria to qualify as acceptable collateral: 
 a. Assets must be maintaining their value, at the level prevalent at inception, until maturity date of the facility granted; 
b. Such assets should be easily convertible into cash, if required (liquidity);
c. There should be a reasonable market for the assets (marketability); and
d. The Group should be able to enforce its rights over the asset if necessary (enforceability).
   
2ZQHUVKLS��Prior to valuation or further follow up on the offered collateral, Credit Administration ensures satisfactory 
evidence of the borrower’s ownership of the assets.         
 
9DOXDWLRQ� All assets offered as collateral are valued by an appropriate source either in-house or by an external appraiser (in 
the case of real estate related collateral). The Group maintains a list of independent appraisers, approved by management. 
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4.5.7 Credit risk mitigation (Continued)

4.5.7.2 Guarantees
In cases where a letter of guarantee from a parent company or a third party is accepted as a credit risk mitigant, the Group 
ensures that all guarantees are irrevocable, and should be in line with internal policies. Also no maturity (negative) mismatch 
is permissible between the guarantee and exposure.

4.5.7.3. Custody / collateral management
The assets, or title to the asset, will be maintained in the Group’s custody or with custodians approved by the Group. 
$GHTXDWH�V\VWHPV�DQG�FRQWUROV�H[LVW�WR�FRQ²UP�WKH�DVVHWV�KHOG�ZLWK�HDFK�FXVWRGLDQ�
     
7KH�UHOHDVH�RI�FROODWHUDO�ZLWKRXW�IXOO�UHSD\PHQW�RI�DOO�UHODWHG�²QDQFLDO�REOLJDWLRQV�FDQ�EH�GRQH�RQO\�LI�WKH�DSSURYHG�OHYHO�
of security coverage is maintained post the release otherwise it requires authorisation of the same level that originally 
approved and sanctioned the facility. Substitution of collateral is permitted if the new collateral would further minimise the 
Group’s risk exposure.

When collateral is released to the customer, the Head of Credit Administration obtains and maintains in his records 
acknowledgement of receipt from the customer or his/her authorised representative.

4.5.8 Counterparty credit risk
The Group has adopted the Standardised Approach to allocate capital for counterparty credit risk. The Group has 
put in place an internal counterparty limit structure which is based on internal / external ratings for different types of 
counterparties. The Group has also set concentration limits as a percentage of its capital based on internal and external 
grades. In case of a counterparty rating downgrade / deterioration, the Group may require further collateral or advise the 
counterparty to reduce its exposure on a case by case basis. 

4.5.8.1 Exposure
7KH�PHDVXUH�RI�H[SRVXUH�UH³HFWV�WKH�PD[LPXP�ORVV�WKDW�WKH�*URXS�PD\�VXIIHU�LQ�FDVH�D�FRXQWHUSDUW\�IDLOV�WR�IXO²OO�LWV�
commitments, or loss that may arise due to exposures relating to concentration per product, asset classes, collateral, 
segments, country, region, currencies, market, etc. Exposure shall always be calculated on the basis of approved limits or 
DFWXDO�RXWVWDQGLQJ�H[SRVXUH��²QDQFLQJ�IDFLOLWLHV��LQYHVWPHQWV�RU�RWKHUV���ZKLFKHYHU�LV�KLJKHU�

4.5 Credit Risk (Continued)

4. Risk Management (Continued)

4.5.8.2 Counterparty
$�FRXQWHUSDUW\�LV�GH²QHG�DV�DQ�REOLJRU��LQGLYLGXDO�FRPSDQ\�RWKHU�OHJDO�HQWLW\���D�JXDUDQWRU�RI�DQ�REOLJRU��RU�D�SHUVRQ�
receiving funds from the Group, the issuer of a security in case of a security held by the Group, or a party with whom a 

FRQWUDFW�LV�PDGH�E\�WKH�*URXS�IRU�²QDQFLDO�WUDQVDFWLRQV��

4.5.8.3 Group exposure
*URXS�H[SRVXUH�LV�GH²QHG�DV�WKH�WRWDO�H[SRVXUH�WR�DOO�FRXQWHUSDUWLHV�FORVHO\�UHODWHG�RU�FRQQHFWHG�WR�HDFK�RWKHU��)RU�WKLV�
purpose, a Group is two or more counterparties that are related (both directly or indirectly) either through the existence of 
a control relationship or economic interdependence.

4.5.8.4 Connected counterparties
Connected counterparties’ includes companies or persons connected with the Group, including, in particular; controllers of 
the Group (and their appointed board representatives); subsidiaries, associates and related parties of the Group; holders of 
controlled functions in the Group and their close family members; members of the Shari’a Supervisory Board.

4.5.8.5 Large exposure
Large exposure is any exposure whether direct, indirect, or funded by equity of investment accountholders to a 
counterparty or a group of closely related counterparties which is greater than or equal to 10% of the Group’s capital base.

Prior written approval from the CBB is required in the following cases:
      
a. If any unconnected counterparty (single/group) exposure exceeds 15% of Group’s Capital Base; 
b. If any facility (new/extended) to any connected counterparty exceeds 25% of the consolidated total capital at an   
    aggregate level
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4.5.8 Counterparty credit risk (Continued)

4.5 Credit Risk (Continued)

4. Risk Management (Continued)

Total gross credit exposure 
BD’000

*Average gross credit 
exposure over the year 

BD’000

Funded

Cash and balances with banks and Central Bank   61,602 59,334

3ODFHPHQWV�ZLWK�²QDQFLDO�LQVWLWXWLRQV   51,689   64,553

Financing assets  605,503   621,599

Investment in Sukuk  257,727   252,247

Investment in equity and funds   20,486   20,498

Ijarah Muntahia Bittamleek  318,837   313,531

Investment in associates 8,302   8,412

Investment in real estate 14,725   14,834

Property and equipment 13,692   13,730

Other assets   5,528   11,172

Total  1,358,091 1,379,910

Unfunded

Commitments and contingent liabilities  114,695   102,950

Total   1,472,786   1,482,860

Table – 7. Credit Risk Exposure (PD-1.3.23(a))
 The following table summarises the amount of gross funded and unfunded credit exposure (before deducting credit 
risk mitigant) as of 31 December 2023 and average gross funded and unfunded exposures over the year ended 31 
December 2023:

*Average balances are computed based on quarter end balances.

4.5.9 Related party transactions

7KH�GLVFORVXUH�UHODWLQJ�WR�UHODWHG�SDUW\�WUDQVDFWLRQV�KDV�EHHQ�PDGH�LQ�WKH�UHYLHZHG�FRQGHQVHG�²QDQFLDO�LQIRUPDWLRQ�
for the year ended 31 December 2023. All related party transactions have been made on commercial terms.

4.5.8.6 Maximum exposure
The Group has set an internal maximum exposure limit in the light of CBB guidelines.

4.5.8.7 Reporting  
7KH�*URXS�UHSRUWV�ODUJH�FRXQWHUSDUW\�H[SRVXUHV��DV�GH²QHG�DERYH��WR�&%%�RQ�D�SHULRGLF�EDVLV��7KH�*URXS�UHSRUWV�
the exposures on a gross basis without any set-off. However, debit balances on accounts may be offset against credit 
balances where both are related to the same counterparty, provided the Group has a legally enforceable right to do 
so.

4.5.8.8 Other matters  
As a Group’s strategy, exposure to connected counterparties may be undertaken only when negotiated and agreed 
based on commercial terms.

The Group shall not assume any exposure to its external auditors.
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North 
America 
BD’000

Europe
BD’000

Middle East 
BD’000

Other 
BD’000

Total
BD’000

Cash and balances with banks and Central Bank   2,543 391   58,634 34   61,602

3ODFHPHQWV�ZLWK�²QDQFLDO�LQVWLWXWLRQV - -   51,688 1   51,689

Financing assets - -   605,503 -   605,503

Investment in Sukuk - -   257,727 -   257,727

Investment in equity and funds - -   20,486 -   20,486

Ijarah Muntahia Bittamleek - -   318,837 -   318,837

Investment in associates - -   8,302 -   8,302

Investment in real estate - -   14,725 -   14,725

Property and equipment - -   13,692 -   13,692

Other assets 23 -   5,505 -   5,528

Total   2,566 391   1,355,099   35 1,358,091

Unfunded

Commitments and contingent liabilities - -   114,695 -   114,695

Total   2,566 391   1,469,794   35   1,472,786

Table – 8. Credit Risk – Geographic Breakdown (PD-1.3.23(b)) 

The following table summarises the geographic distribution of exposures as of 31 December 2023, broken down into 
VLJQL²FDQW�DUHDV�E\�PDMRU�W\SHV�RI�FUHGLW�H[SRVXUH�


*HRJUDSKLFDO�GLVWULEXWLRQ�RI�H[SRVXUH�LQWR�VLJQL²FDQW�DUHDV�E\�PDMRU�W\SH�RI�FUHGLW�H[SRVXUH�LV�EDVHG�RQ�FRXQWHUSDUW\¬V�FRXQWU\�RI�
incorporation.

4.5 Credit Risk (Continued)

4. Risk Management (Continued)
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Trading
 and 

Manufacturing
 BD’000

Banks and 
Financial

Institutions
 BD’000

Real Estate 
 and

Construction
 BD’000

Personal &
 Consumer

 Finance
 BD’000

Governmental
Organisation 

BD’000
Others

 BD’000
Total

 BD’000

Funded

Cash and balances with banks  
-   18,627 - -   42,975 -   61,602

3ODFHPHQWV�ZLWK�²QDQFLDO
-   51,689 - - - -   51,689

Financing assets   73,841   13,153   68,641   372,462   42,825   34,581   605,503

Investment in Sukuk - - - -   257,727 -   257,727

Investment in equity and -
  2,505   16,805 - -   1,176   20,486

Ijarah Muntahia Bittamleek   24 -   11,314   252,079   55,363 57   318,837

Investment in associates -   4,424   3,878 - - -   8,302

Investment in real estate - -   14,725 - - -   14,725

Property and equipment - - - - -   13,692   13,692

Other assets -   2,153 -   1,573 - 1,802   5,528

Total   73,865   92,551   115,363   626,114   398,890 51,308   1,358,091

Unfunded

Commitments and contingent   
  13,107   10,415   21,239   39,746   21,958 8,230   114,695

Total   86,972   102,966   136,602   665,860   420,848 59,538   1,472,786

Table – 9. Credit Risk – Industry Sector Breakdown (PD-1.3.23(c))

The following table summarises the distribution of funded and unfunded exposures as of 31 December 2023 by 
industry, broken down into major types of credit exposure:

4.5 Credit Risk (Continued)

4. Risk Management (Continued)

funds

and Central Bank

institutions

liabilities
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Gross
BD’000

Stage 3 ECL
BD’000

Net**
BD’000

Counterparties

Counterparty # 1* 229,011 - 229,011

Counterparty # 2* 44,709 - 44,709

Counterparty # 3* 28,517 - 28,517

  302,237 -   302,237

Table – 11. Credit Risk – Concentration of Risk (PD-1.3.23(f))

The Bank has the following exposures that are in excess of the individual obligor limit of 15% of the Bank’s capital as 
of 31 December 2023:

*Represents exempted large exposures.        
**Gross of expected credit loss stage 1 and 2 of BD 220 thousand.        
              
 

4.5 Credit Risk (Continued)

4. Risk Management (Continued)

Gross
BD’000

Stage 3 ECL
BD’000

Net*
BD’000

Counterparties

Counterparty # 1 7,217 551 6,666

Counterparty # 2 8,635 - 8,635

Counterparty # 3 3,880 - 3,880

Counterparty # 4 3,651 2,191 1,460

  23,383   2,742   20,641

Table – 10. Credit Risk – Financing Facilities to Highly Leveraged or Other High Risk Counterparties (PD-1.3.23(e))

7KH�IROORZLQJ�EDODQFHV�UHSUHVHQW�WKH�²QDQFLQJ�IDFLOLWLHV�WR�KLJKO\�OHYHUDJHG�RU�RWKHU�KLJK�ULVN�FRXQWHUSDUWLHV�DV�RI
31 December 2023:

*Gross of expected credit loss stage 1 and 2 of BD 233 thousand.        
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4.5 Credit Risk (Continued)

4. Risk Management (Continued)

Up to One 
month

BD’000

1-3 
months
BD’000

3-6 
months
BD’000

6-12 
months
BD’000

1-3
 years

BD’000

3-5 
years

BD’000

5-10 
years

BD’000

10-20 
years

BD’000

Over 20 
years

BD’000

1R�²[HG�
maturity
BD’000

Total
BD’000

Assets

Cash and balances with banks

  and Central Bank 24,502 - - - - - - - - 37,100 61,602

3ODFHPHQWV�ZLWK�²QDQFLDO
 institutions 51,689 - - - - - - - - - 51,689

Financing assets 29,311 47,586 55,749 184,423 151,706 74,540 30,529 6,882 - 605,503

Investment in Sukuk 51,444 7,188 20,910 94,173 27,812 56,200 - - -   257,727

Investment in equity and funds - - - - - - - - 20,486 20,486

Ijarah Muntahia Bittamleek   3,022   5,718   8,705  43,737 45,666 86,353 102,993 21,156 -   318,837

Investment in associates - - - - - - - -   8,302   8,302

Investment in real estate - - - - - - - -   14,725   14,725

Property and equipment - - - - - - - -   13,692   13,692

Other assets   724   3,501   219   272   317   190   115   26 103   5,528

Total Assets 84,501 63,993 85,583 322,605 225,501 217,283 133,637 28,064 94,408 1,358,091

Table – 12. Credit Risk – Residual Contractual Maturity Breakdown (PD-1.3.23(g) PD-1.3.38) 

7KH�IROORZLQJ�WDEOH�VXPPDULVHV�WKH�PDWXULW\�SUR²OH�RI�WKH�WRWDO�DVVHWV�EDVHG�RQ�FRQWUDFWXDO�PDWXULWLHV�DV�DW����
'HFHPEHU�������$OO�WKH�DVVHWV�ZLWK�QR�²[HG�FRQWUDFWXDO�PDWXULWLHV�DUH�GLVFORVHG�XQGHU�QR�²[HG�PDWXULW\�

102,516

24,777

-

-

-

-

-

61

1,487

Aging of credit impaired or past due

�,VODPLF�²QDQFLQJ�FRQWUDFWV Stage 3 ECL Stage 1 & 2 ECL

  Less than 
3 months

BD’000

3 months to
1 year 

BD’000

1 to
3 years

BD’000

Over 
3 years

BD’000

Balance 
at the 

beginning 
of the year 

BD’000

Charge
 for the 

year 
(net)** 

BD’000

Write-offs 
during the 

year
BD’000

Balance 
at the end 

of the year
 BD’000

Balance at 
the 

beginning 
of the year 

BD’000

Charge 
for the 

year 
(net)**

BD’000

Balance
 at the 
end of 

the year 
BD’000

  49,184 24,687 16,276 5,292 2,929 14,994 5,270 6,395 13,869 6,200 (3,017) 3,183

Real Estate   24,765 18,940 5,485 340 - 1,920 1,667 1,679 1,908 2,200 (34) 2,166

- - - - - 33 (33) - - 278 (36) 242

Personal /Consumer       

    
  47,574 33,915  5,343 5,410 2,906 8,527 2,229 78 10,678   2,867 (336) 2,531

Others 12,518 11,258 744 516 - 694 72 7 759 4,716 (162) 4,554

Total 134,041 88,800 27,848 11,558 5,835 26,168 9,205 8,159 27,214 16,261 (3,585) 12,676

Table – 13. Credit Risk – Credit Impaired Exposures, Past Due Exposures, and Impariment Allowances by industry 
sector (PD-1.3.23(h) PD-1.3.24(b) PD-1.3.24(d))

The following table summarises the credit impaired facilities, past due facilities, and impairment allowances disclosed 
by major industry sector as of 31 December 2023: 

*Gross of expected credit loss of BD 33,958 thousand.

**Net of transfers between stages.

 
Credit 

impaired 
or past due 

Islamic 
²QDQFLQJ�

contracts*
BD’000

Finance

Banks and Financial

   Institutions

Trading and

  Manufacturing
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Aging of credit impaired or past due

�,VODPLF�²QDQFLQJ�FRQWUDFWV Stage 3 ECL Stage 1 & 2 ECL

  Less than 
3 months

BD’000

3 months to
1 year 

BD’000

1 to
3 years

BD’000

Over 
3 years

BD’000

Balance 
at the 

beginning 
of the year 

BD’000

Charge
 for the 

year 
(net)** 

BD’000

Write-offs 
during the 

year
BD’000

Balance 
at the end 

of the year
 BD’000

Balance at 
the 

beginning 
of the year 

BD’000

Charge 
for the 

year 
(net)**

BD’000

Balance
 at the 
end of 

the year 
BD’000

  49,184 24,687 16,276 5,292 2,929 14,994 5,270 6,395 13,869 6,200 (3,017) 3,183

Real Estate   24,765 18,940 5,485 340 - 1,920 1,667 1,679 1,908 2,200 (34) 2,166

- - - - - 33 (33) - - 278 (36) 242

Personal /Consumer       

    
  47,574 33,915  5,343 5,410 2,906 8,527 2,229 78 10,678   2,867 (336) 2,531

Others 12,518 11,258 744 516 - 694 72 7 759 4,716 (162) 4,554

Total 134,041 88,800 27,848 11,558 5,835 26,168 9,205 8,159 27,214 16,261 (3,585) 12,676

Credit impaired or past due or
�LPSDLUHG�,VODPLF�²QDQFLQJ�FRQWUDFWV

BD’000

Stage 3
ECL

BD’000

Stage 1 & 2
ECL

BD’000

Middle East  134,041 27,214 12,676

Table – 14. Credit Risk – Credit Impaired Exposures, Past Due Exposures, and Impariment Allowances (by 
geographic area) (PD-1.3.23(i) PD-1.3.24(c))

The following table summarises the credit impaired  facilities, past due facilities, and impairment allowances by 
geographical area as of 31 December 2023:

Table – 15. Credit Risk – Restructured Financing Facilities (PD-1.3.23(j))

7KH�IROORZLQJ�WDEOH�VXPPDULVHV�WKH�DJJUHJDWH�DPRXQW�RI�UHVWUXFWXUHG�FRUSRUDWH�²QDQFLQJ�IDFLOLWLHV�GXULQJ�WKH�\HDU�
as of 31 December 2023:

Table – 16. Credit Risk Mitigation (PD-1.3.25 (b) and (c))

7KH�IROORZLQJ�WDEOH�VXPPDULVHV�WKH�H[SRVXUH�DV�RI����'HFHPEHU������E\�W\SH�RI�,VODPLF�²QDQFLQJ�FRQWUDFW�FRYHUHG�
by Shari'a-compliant collateral eligible as per CA module of volume 2 of the CBB Rule Book:

4.5 Credit Risk (Continued)

4. Risk Management (Continued)

Gross
Outstanding

BD’000

Stage 3 
ECL

BD’000
Net

BD’000

7RWDO�,VODPLF�²QDQFLQJ�(1) 964,230 27,214 937,016

10,790

1.12%

-

0.00%

10,790

1.15%

5HVWUXFWXUHG�²QDQFLQJ�IDFLOLWLHV
�(2)

Percentage

(1) Gross of expected credit loss Stages 1 and 2 of BD 12,675 thousand.

(2) Gross of expected credit loss Stage 2 of BD 706 thousand.

*Excludes facilities restructured during the year amounting to BD 16,955 thousand which are past due as of 31 December 2023.

7KH�QDWXUH�RI�WKH�FRQFHVVLRQV�LQFOXGH�DOLJQPHQW�RI�WKH�SD\PHQW�WHUPV�ZLWK�WKH�FOLHQWV
�H[SHFWHG�FDVK�³RZV�

Total exposure covered by

Tamkeen
Guarantee

BD'000
Others

BD'000

Financing assets

Ijarah Muntahia Bittamleek

945

-

945

85,021

24,047

109,068Total
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The following table summarises the counterparty credit risk exposure covered by collateral after the application of 
haircuts as of 31 December 2023:

Table – 17. Counterparty Credit (PD-1.3.26 (b))

Secured*

Unsecured*

924,340Total

814,327

110,013

Ijarah Muntahia
Bittamleek

BD’000
Total

BD’000

Financing 
assets

BD’000

Exposures:

- Cash

- Guarantees

41,777Total

2,093

19,815

Collateral held:

- Real Estate** 19,869

Collateral as a percentage of secured exposure

519,537

85,966

605,503

2,093

19,579

25,069

3,397

29.16%

318,837

294,790

24,047

16,708

-

236

16,472

69.48% 37.97%

* The financing assets and Ijarah Muntahia Bittamleek exposures are net of ECL.
** A haircut of 30% is applied on the Real Estate collateral.

4.6.1 Introduction
The Group has accepted the definition of market risk as defined by CBB as the risk of losses in on- and off-balance sheet positions 

arising from movements in market prices.

4.6.2 Sources of market risk
For the Group, market risk may arise from movements in profit rates, foreign exchange markets, equity markets, or commodity 

markets. A single transaction or financial product may be subject to any number of these risks.

Profit rate risk is the sensitivity of financial products to changes in the profit rates. Profit rate risk arises from the possibility that 

changes in profit rates will affect future profitability or the fair values of financial instruments. The profit distribution to equity of 

investment accountholders is based on profit sharing agreements. One of the methods the Bank uses to manage profit rate risk is 

through the use of profit rate swaps. For further detail on profit rate swaps, please refer to the consolidated financial statements for 

the year ended 31 December 2023.

Foreign exchange risk is the sensitivity of financial products to changes in spot foreign exchange rates. The value of the Group’s 

portfolio which is denominated in a number of currencies may be exposed to these risks when converted back to the Group’s base 

currency. The Group enters into foreign exchange swap contracts (Waad) to manage against foreign exchange fluctuations.

Equity price risk is the sensitivity of financial products to the changes in equity prices. Equity risk arises from holding open positions 

in equities or equity based instruments, thereby creating exposure to a change in the market price of the equity. The Group has 

established a limit structure to monitor and control the market risk in its equity type instruments portfolio. These limits include 

maximum Stop-loss limits and position limits. As at 31 December 2023, the group did not have any trading portfolio. Currently, any 

new equity investments are off-strategy.

Commodity risk is defined as inherent risk in financial product arising from their sensitivity to changes in commodity prices. Since 
prices in commodity markets are determined by fundamental factors (i.e. supply and demand of the underlying commodity) these 
markets may be strongly correlated within particular sector and less correlated across sectors.

4.5 Credit Risk (Continued)

4. Risk Management (Continued)

4.6 Market Risk
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4.6.3 Market risk strategy
The Group’s Board is responsible for approving and reviewing the risk strategy and significant amendments to the 
risk policies. The Group’s senior management is responsible for implementing the risk strategy approved by the 
Board, and continually enhancing the policies and procedures for identifying, measuring, monitoring, and controlling 
risks.

In line with the Group’s risk management objectives and risk tolerance levels, the specific strategies for market risk 
management include:

a.  The Group proactively measures and continually monitors the market risk in its portfolio;

b.  The Group at all times holds sufficient capital in line with the CBB Pillar 1 regulatory capital requirements; 

c.  The Group establishes a limit structure to monitor and control the market risk in its portfolio. These limits includes       
     position limits, and maximum/stop loss limits;

d.  The Group carries out stress testing periodically using the worst case scenarios to assess the effects of changes in  
     the market value due to changing market conditions; and        

e.  The Group clearly identifies the foreign currencies in which it wishes to deal in and actively manages its market      

      risk in all foreign currencies in which it has significant exposure.       
       
4.6.4 Market risk measurement methodology
Market risk measurement techniques include the use of a number of techniques for market risk measurement. The 
risk measurement techniques mentioned in this section are used for measuring market risk in both trading book as 
well as banking book. 

The various techniques which are used by the Group for the measurement, monitoring and control of market risk are 
as follows:           

a.  Overnight open positions;

b.  Stop loss limits;

c.  Stress Testing; and 

d.  Profit rate risk gap analysis.            
  
4.6.5 Market risk monitoring and limits structure
The CRMD proposes through the Board Risk and Compliance Committee (BRCC) and Board the tolerance for market 
risk.  Based on these tolerances, Risk Unit and Treasury have established appropriate risk limits that maintain the 
Group’s exposure within the strategic risk tolerances over a range of possible changes in market prices and rates.

4.6.6 Limits monitoring
The Treasury Department and Risk Unit monitor the risk limits for each transaction, ensure that the limits are well 
within set parameters, and report periodically to top management.

4.6.7 Breach of limits
In case a limit is breached, the escalation and approval process will follow the Board-approved delegated authority 
limits. The limits are revised at least annually or when deemed required.

4.6.8 Portfolio review process
On a monthly basis, Risk Unit reviews the Group’s assets and liabilities portfolio to evaluate the overall corporate 
exposure to market risk. As part of the review, Risk Unit also monitors the Group’s overall market exposure against 
the risk tolerance limits set by the Board. Risk Unit also reviews the adherence to approved limits to control the 
market risk. Changes, if any, in market risk limits are communicated to business units after review by the CRO/CEO 
and approval by the ALCO and BRCC, as per the delegated authorities approved by the Board.

4.6.9 Reporting
Risk Unit generates at regular periodic intervals market risk management reports. These reports aim to provide the 
Group’s senior management with an up-to-date view of its market risk exposure.

4.6 Market Risk (Continued)

4. Risk Management (Continued)
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4.6.10 Stress testing
Stress tests produce information summarising the Group’s exposure to extreme, but possible, circumstances and 
offer a way of measuring and monitoring the portfolio against extreme price movements of this type. The Group’s 
Risk Unit employs different stress categories: profit rates and foreign exchange rates. For each stress category, the 
worst possible stress shocks that might realistically occur in the market are defined. 

4.6.11 Foreign subsidiary
The Group does not have any foreign subsidiary.

4.7.1 Introduction 
Operational risk is the risk of loss arising from system failure, human error, fraud, or external events. When controls 
fail to perform, operational risks can cause damage to reputation, have legal or regulatory implications, or lead 
to financial loss. The Group cannot expect to eliminate all operational risks, but through a control framework and 
by monitoring and responding to potential risks, the Group is able to manage the risks. Controls include effective 
segregation of duties, access, authorisation and reconciliation procedures, staff education and assessment processes, 
including the use of internal audit. Insurance risk transfer is also a tool through which certain operational risks are 
mitigated. With respect to the management oversight process, operational risk appetite thresholds are set to control 
and monitor enterprise-wide operational loss.

4.7.2 Sources of operational risk
The different sources of operational risks faced by the Group can be classified broadly into the following categories: 
  
a. People risk which arises due to staffing inadequacy, unattractive remuneration structure, lack in staff development 
    policies, lack in procedures for appointment, unhealthy professional working relationship, and unethical
    environment;
 b. Processes risk which arises due to inadequate general controls, inadequate application controls, improper business  
    and market practices and procedures, inappropriate/inadequate monitoring and reporting;
c. Systems (Technology) risk which arises due to integrity of information - lacking in timeliness of information, omis 
    sion and duplication of data, hardware failures due to power surge, cyber-attacks, obsolescence or low quality;

d. External risk which arises due to natural or non-natural (man made) disaster; and
 e. Legal risk which arises due to contractual obligations.
        
4.7.3 Operational risk management strategy

As a strategy, the Group will identify the sources of operational risks in coordination with each business unit. The 
Group carried out Risk Control Self-Assessments (“RCSA”), and plans to do a continuous and on-going exercise to 
identify the operational risks it is exposed to.

The Group on a continuous basis will:          

a.  assess the effectiveness of controls associated with identified risks;

b.  regularly monitor operational risk profiles and material exposures to losses / loss events; 

c.  identify stress events and scenarios to which it is vulnerable and assess their potential impact, and the probability  
     of aggregated losses from a single event leading to other risks;

d. monitor and report operational risk through the Operational Risk Committee (ORC), a management-            
    level committee responsible for monitoring and discussing the operational risks emanating from the group's   
    activities; and  

e. effect appropriate contingency and business continuity planning that takes into account the operational risks       
    facing the Group, and providing BCP and operational risk training at a Bank-wide level on the same to ensure that  
    this is fostered across the organization.

4.6 Market Risk (Continued)

4. Risk Management (Continued)

Foreign exchange risk
BD’000

Maximum value capital requirement 20

Minimum value capital requirement 13

4.7 Operational Risk

Table – 18. Market Risk Capital Requirements (PD-1.3.27 (b))
The following table summarises the maximum and minimum capital requirement for foreign exchange risk for the year:
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4.7.4 Operational risk monitoring and reporting
The internal monitoring and reporting process ensures a consistent approach for providing pertinent information to 
senior management to highlight operational risks through ongoing, periodic reviews.

The objective of the reporting process is to ensure relevant information is provided to senior management and the 
Board to enable the proactive management of operational risk.  The process ensures a consistent approach for 
providing information that enables appropriate decision making and action taking.

The group has a legal department dedicated to monitor any legal risk arising out of contracts / agreements entered 
into by the group on a day to day basis. The department also liaises with external lawyers for legal cases filed by the 
group against delinquent accounts for recovery or any legal cases filed against the group.

4.7.5 Operational risk mitigation and control
For those risks that cannot be controlled, the business units in conjunction with Risk Unit will decide whether to 
accept the risks, reduce the level of business activity involved, transfer the risk outside the Group, or withdraw from 
the associated activity completely. Risk Unit facilitates the business units in co-developing the mitigation plans. The 
group deals with the pending legal cases through internal and external lawyers depending upon the severity of the 
cases.

The following table summarises the amount of exposure subject to basic indicator approach of operational risk and 
related capital requirements:

Table – 19. Operational Risk Exposure (PD-1.3.30 (a) & (b))

Gross income

2022
BD’000

2020
BD’000

Total Gross Income 70,552

2021
BD’000

66,109

Average Gross income (BD’000)

Multiplier

Indicators of operational risk

Eligible Portion for the purpose of the calculation

TOTAL OPERATIONAL RISK WEIGHTED EXPOSURE (BD'000)

53,977

12.5

63,546

794,325

15%

119,149

4.7 Operational Risk (Continued)

4. Risk Management (Continued)

4.8 Equity Position in the Banking Book

Equity price risk is the risk that the fair values of equities decrease as a result of changes in the levels of equity 
indices and the value of individual stocks. The equity price risk exposure arises from the Group’s investment portfolio. 
To date, the Bank does not carry significant equity position risk in its banking book.

The accounting policies, including valuation methodologies and their related key assumptions, are consistent with 
those disclosed in the consolidated financial statements for the year ended ended 31 December 2023. Equity type 
instruments carried at fair value through equity and investment properties are kept for capital gain purposes, all 
other investments including investments in associates are kept for strategic long term holdings.
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The following table summarises the amount of total and average gross exposure of equity investments and funds as 
of 31 December 2023:

Table – 20. Equity Position Risk in Banking Book (PD-1.3.31 (b), (c) & (g))

Equity investments

Funds 436

Total

436

34,341

-

-34,328

Total 
gross

 exposure(1)

BD’000

Average
gross

exposure(2)

BD’000

Publicly
traded

BD’000

Privately
held

BD’000

Risk
weighted

assets
BD’000

436 654

79,726

10,048

Capital
Requirements

BD’000

82

9,96634,328

80,38034,764-34,77734,764

(1) Balances are gross of impairment allowance of BD 14,278 thousand.
(2) Average balances are computed based on quarter end balances.

4.8 Equity Position in the Banking Book (Continued)

4. Risk Management (Continued)

The following table summarises the cumulative realised and unrealised gains during the year ended 31 December 
2023:

Table – 21. Equity Gains or Losses in Banking Book (PD-1.3.31 (d), (e) & (f))

Cumulative realised gain arising from sales or liquidations in the reporting year 

Total unrealised losses recognised in the consolidated statement of financial position 

Unrealised gains included in CET 1 Capital

Unrealised gains included in Tier 2 Capital

but not through consolidated statement of income

BD’000

-

1,583

-

-

4.9 Equity of Investment Accountholders (“IAH”)

The Group may require to decrease or increase losses or profit on certain IAH accounts for the purpose of 
income smoothing. Thus the Group is exposed to some of the price risk on assets funded by equity of Investment 
Accountholders (“IAH”). The CBB requires the Group to maintain capital to cover the price risk arising from 30% of 
assets funded by IAH on a pro-rata basis.

The Group is authorised by the IAH to invest the account holder’s funds on the basis of Mudaraba contract in a 
manner which the Group deems appropriate without laying down any restrictions as to where, how, and for what 
purpose the funds should be invested. Under this arrangement the Group can commingle the equity of investment 
accountholders investment funds with its own funds (owner’s equity) or with other funds the Group has the right to 
use (e.g. current accounts or any other funds which the Group does not receive on the basis of Mudaraba contract). 
The IAH and the Group generally participate in the returns on the invested funds; however, the Group does not 
share profits with IAH resulting from investing current accounts and other funds received on the basis other than 
mudaraba contracts. In such type of contract, the Group is not liable for any losses incurred on the joint pool other 
than the loss resulting from gross negligence or wilful misconduct on the part of the Group or due to the Group’s 
violation of the terms and conditions as agreed between the Group and the IAH. During the year, the Group waived 
18% of profit from mudarib fees in order to maintain a competitive profit distribution to IAH.

All new funds raised using wakala structure, together called “wakala pool” are comingled with the Bank’s pool of 
funds based on an underlying mudaraba agreement. This comingled pool of funds is invested in a common pool of 
assets in the manner which the Group deems appropriate without laying down restrictions as to where, how and 
what purpose the funds should be invested.

The amount received from the customer on account of equity of investment accountholders is not invested 
completely in the portfolio of selected investments as the Group is required to maintain a cash reserve with CBB. In 
addition, the Group requires to set aside certain amount to meet operational requirements. The income allocated to 
the equity of investment accountholders deposits being received is in accordance with the utilisation of such funds. 
The utilisation rate is determined by the ALCO with the approval of Shari’a Supervisory Board.
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4. Risk Management (Continued)

Because equity of investment accountholders is a significant funding source for the Group, the Group regularly 
monitors rate of return offered by competitors to evaluate the expectation of its IAH.  The Group’s policy provide 
whole or partial waiver of the mudarib share of income from investment in order to provide a reasonable return to its 
investors.

The Group has written policies and procedures applicable to its portfolio of Equity of investment accountholders. 
Equity of investment accountholders funds are invested and managed in accordance with Shari’a requirements.

Profits of an investment jointly financed by the Group and the equity of investment accountholders shall be allocated 
between them according to the contribution of each of the Group and the IAH in the jointly financed investment. 
Operating expenses incurred by the Group are not charged to investment account. In case of the loss resulting 
from the transactions in a jointly financed investment, such loss shall first be deducted from undistributed profits, 
if any. Any excess of such loss shall be deducted from Investment Risk Reserve (IRR). Any remaining of such loss 
shall be deducted from the total balance of fund available in the Joint pool, as at that date, in the respective ratio 
of the Group’s and IAH’s respective contribution to the comingled pool. The Bank proportionately allocates non-
performing assets to the IAH pool of assets.  The ECL charge is also allocated to the IAH pool, in proportion of the 
non-performing assets financed by IAH to the total non-performing assets. Amounts recovered from these non-
performing assets shall be subject to allocation between IAH and owners’ equity.

In case of early withdrawal of IAH fund before completion of the term, the effective utilisation method will be applied.

In case of term deposits, the IAH account holders can withdraw funds on a premature basis by paying a nominal 
amount of fees / penalty; such penalties are offered for charity.

Additional disclosures such as the below are disclosed in the Bank’s website:

a.  Characteristics of investors for whom investment account may be appropriate
b.  Purchase redemption and distribution procedures
c.  Product information and the manner in which the products are made available to investors

Governance of IAH

a.  Shariah review of allocation of assets and resultant income;
b.  Disclosure of profit rates on deposit products and mudaraba fees either in the branch or website;
c.  ALCO discusses the profit rate to be offered to URIA accounts. Any exceptional profit rates offered to customers  
     are subject to approval by the relevant authority.

Proposal for new products is initiated by the business lines within the Group and ALCO review such proposal to 
ensure that the new product is in line with the Group’s business and risk strategy. All new products require the 
approval of the Shari’a Supervisory Board of the Bank. The business lines of the Group have expertise in creating 
high end value added products offering a wide range of products, expected return, tenors, and risk profile. 
Information on new products or any change in the existing products will be placed on the Group’s website or 
published in the media.             
  
These accounts are made available to customers through Retail Banking (to include the Thuraya Banking segment), 
in addition to the Group’s Corporate and Institutional Banking division. The Group has designed a Customer 
Experience and Process Governance Unit to address customer dissatisfaction which reports to Chief Retail Banking. 
The complaints are investigated by personnel not directly related to the subject matter of the complaints. 

The Group offers equity of investment accountholders in different currencies for maturity periods ranging from 1 
month, 3 months, 6 months, 9 months, 12 months, and 36 months.  The customer signs a written contract covering all 
terms and conditions of the investment, including tenor, basis of profit allocation, and early withdrawal. This is made 
available to both retail and corporate customers.

4.9 Equity of Investment Accountholders (“IAH”) (Continued)



For the year ended 31 December 2023

RISK AND CAPITAL MANAGEMENT DISCLOSURE

Bahrain Islamic Bank B.S.C. ANNUAL FINANCIAL AND SUSTAINABILITY REPORT | 2023

234

4. Risk Management (Continued)

4.9 Equity of Investment Accountholders (“IAH”) (Continued)

Table – 24. Equity of Investment Accountholders Ratios (PD-1.3.33 (e) & (g))

The following table summarises tKH�SUR²W�GLVWULEXWHG�WR�,$+�DQG�²QDQFLQJ�UDWLRV�WR�WKH�WRWDO�RI�,$+�E\�W\SH�RI�
investment for the year ended 31 December 2023:

The calculation and distribution of profits was based on quarterly average balances.

Average declared
rate of return

Proportion of total
�SUR²W�GLVWULEXWHG

 by type of IAH

Proportion of
IAH investments

to total IAH
Saving accounts (including VEVO) 0.05% 2.26% 36.86%
'H²QHG�DFFRXQWV�����PRQWK 1.08% 0.69% 0.57%

'H²QHG�DFFRXQWV�����PRQWKV 1.08% 0.27% 0.23%

'H²QHG�DFFRXQWV�����PRQWKV 1.13% 0.42% 0.33%

'H²QHG�DFFRXQWV�����PRQWKV 1.23% 0.01% 0.01%

'H²QHG�DFFRXQWV�����\HDU 1.53% 3.53% 2.14%

,QYHVWPHQW�FHUWL²FDWHV 2.75% 0.00% 0.00%

IQRA 2.00% 2.59% 1.18%

Tejoori 0.03% 1.34% 41.22%

Customer special deposits 3.52% 38.13% 9.57%

Wakala - Financial institutions 5.43% 44.48% 2.92%

:DNDOD���1RQ�²QDQFLDO�LQVWLWXWLRQV�DQG�LQGLYLGXDOV 3.63% 6.28% 4.97%

100% 100%

The following table summarises the breakdown of equity of investment accountholders accounts as of 31 
December 2023:

Table – 22. Equity of Investment Accountholders by Type (PD-1.3.33 (a))

Banks and financial institutions

Individuals and non-financial institutions 371,856

39,865

411,721Total

BD’000

Profit Paid on Average IAH Assets*

Mudarib Fee to Total income from jointly financed assets

The following table summarises the return on average assets and mudarib share as a percentage of the total 
investment profit for the year ended 31 December 2023:

*Average assets funded by IAH have been calculated using month end balances.

26.88%

0.61%

BD’000

Table – 23. Equity of Investment Accountholders Ratios (PD-1.3.33 (d) & (f))
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4. Risk Management (Continued)

4.9 Equity of Investment Accountholders (“IAH”) (Continued)

Gross return
on equity

of IAH
BD’000

Transfer to
equalization

reserve
BD’000

Average
mudaraba

%

Mudarib
fees

BD’000

Release 
from

IRR
BD’000

3UR²W
paid

to IAH
BD’000

Ratio of 
PER

to IAH
%

Account Type A B C D (A-B-C+D)

Tejoori 8,281 88 98% 8,054 - 139 0.07%

Saving 6,515 32 98% 6,396 - 87 0.09%

Vevo 955 7 98% 932 - 16 0.65%

IQRA Deposits 269 - 63% 207 - 62 2.27%

'H²QHG�GHSRVLW 2,564 - 34% 1,543 - 1,021 0.24%

Wakala 2,156 - 8% 951 - 1,205 0.28%

20,740 127 18,083 - 2,530

7DEOH�§�����(TXLW\�RI�,QYHVWPHQW�$FFRXQWKROGHUV�6KDUH�RI�3UR²W�E\�DFFRXQW�W\SH��3'���������G���O���P��	��Q��

 Percentage of Counterparty Type to Total Financing

Self Financed IAH Total

BD’000 % BD’000 % BD’000 %

*URVV�²QDQFLQJ�DVVHWV


Murabaha   351,952 66.33% 178,685 33.67% 530,637 100.00%

Corporate   161,008 66.33% 81,744 33.67% 242,752 100.00%

Retail 190,944 66.33% 96,941 33.67% 287,885 100.00%

Musharakah  56,905 66.33% 28,892 33.67% 85,797 100.00%

Corporate 685 66.33% 348 33.67% 1,033 100.00%

Retail 56,220 66.33% 28,544 33.67% 84,764 100.00%

Total 408,857 66.33% 207,577 33.67% 616,434 100.00%

*URVV�,MDUDK�0XQWDKLD�%LWWDPOHHN

�

Corporate 44,418 66.33% 22,551 33.67% 66,969 100.00%

Retail 168,212 66.33% 85,401 33.67% 253,613 100.00%

Total 212,630 66.33% 107,952 33.67% 320,582 100.00%

ECL Stage 1 and 2 (8,408) 66.33% (4,268) 33.67% (12,676) 100.00%

Total 613,079 66.33% 311,261 33.67% 924,340 100.00%

Table – 25. Equity of Investment Accountholders to Total Financing (PD-1.3.33 (h) & (i))

7KH�IROORZLQJ�WDEOH�VXPPDULVHV�WKH�SHUFHQWDJH�RI�FRXQWHUSDUW\�W\SH�WR�WRWDO�²QDQFLQJ�IRU�HDFK�W\SH�RI�6KDUL¬D�
FRPSOLDQW�FRQWUDFW�WR�WRWDO�²QDQFLQJ�DV�RI����'HFHPEHU�������

*Net of expected credit loss (Stage 3) of BD 25,487 thousands.
**Net of expected credit loss (Stage 3) of BD 1,727 thousands.
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7DEOH�§�����(TXLW\�RI�,QYHVWPHQW�$FFRXQWKROGHUV�6KDUH�RI�3UR²W��3'���������O���P��	��Q��

7KH�IROORZLQJ�WDEOH�VXPPDULVHV�WKH�VKDUH�RI�SUR²WV�HDUQHG�E\�DQG�SDLG�RXW�WR�SUR²W�VKDULQJ�LQYHVWPHQW�DFFRXQWV�DQG�
the Group as Mudarib for the year ended 31 December 2023

6KDUH�RI�SUR²W�DOORFDWHG�WR�,$+�EHIRUH�WUDQVIHU�WR�IURP�UHVHUYHV
���%'
��� 20,740

3HUFHQWDJH�VKDUH�RI�SUR²W�HDUQHG�E\�,$+�EHIRUH�WUDQVIHU�WR�IURP�UHVHUYHV 5.04%

Net return on equity of IAH - BD'000 2,657

Release of IRR - BD'000 -

Transfer to equalization reserve - BD'000 127

6KDUH�RI�SUR²W�SDLG�WR�,$+�DIWHU�WUDQVIHU�WR�IURP�UHVHUYHV���%'
��� 2,530

3HUFHQWDJH�VKDUH�RI�SUR²W�SDLG�WR�,$+�DIWHU�WUDQVIHU�WR�IURP�UHVHUYHV 0.61%

6KDUH�RI�SUR²W�SDLG�WR�%DQN�DV�PXGDULE���%'
��� 18,083

*Represents the share of profit allocated to IAH after inclusion of transfer of BD 1,500 thousand from the equalization reserve. 

3 months 6 months 12 months 36 months

Percentage of average distributed rate of return to IAH 1.91% 2.41% 3.45% 0.00%

7DEOH�§�����(TXLW\�RI�,QYHVWPHQW�$FFRXQWKROGHUV�3HUFHQWDJH�5HWXUQ�WR�3UR²W�5DWH�RI�5HWXUQ��3'���������T��

7KH�IROORZLQJ�WDEOH�VXPPDULVHV�WKH�DYHUDJH�GLVWULEXWHG�UDWH�RI�UHWXUQ�RU�SUR²W�UDWH�RQ�SUR²W�VKDULQJ�LQYHVWPHQW�
accounts for the year ended 31 December 2023:

4. Risk Management (Continued)

4.9 Equity of Investment Accountholders (“IAH”) (Continued)

As of 31-Dec-22
BD’000

Movement 
during the year

BD’000
As of 31-Dec-23

BD’000

Cash and balances with banks and Central Bank 18,543 (4,870) 13,673

*URVV�²QDQFLQJ�DVVHWV
 238,500 (30,923) 207,577

Gross Ijarah Muntahia Bittamleek* 109,795 (1,843) 107,952

Investment securities 89,733 (2,919) 86,814

Expected credit loss (Stage 1 and 2) (6,163) 1,868 (4,295)

Total 450,408 (38,687) 411,721

Table – 29. Equity of Investment Accountholders Type of Assets (PD-1.3.33 (r) & (s))

The following table summarises the types of assets in which the funds are invested and the actual allocation among 
various types of assets for the year ended 31 December 2023:

* Net of ECL stage 3.
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4. Risk Management (Continued)

7DEOH�§�����(TXLW\�RI�,QYHVWPHQW�$FFRXQWKROGHUV�3UR²W�(DUQHG�DQG�3DLG��3'���������Z��

7KH�IROORZLQJ�WDEOH�VXPPDULVHV�WKH�DPRXQW�DQG�UDWH�RI�UHWXUQ�RI�SUR²WV�HDUQHG�E\�WKH�*URXS�DQG�SDLG�RXW�WR�HTXLW\�
RI�LQYHVWPHQW�DFFRXQWKROGHUV�RYHU�WKH�SDVW�²YH�\HDUV�

�������3UR²W�(DUQHG��MRLQWO\�²QDQFHG� ����������3UR²W�3DLG�WR��,$+�

BD’000 % BD’000 %

2023 67,268 5.45% 3,903 0.95%

2022 62,049 5.09% 3,970 0.88%

2021 55,834 4.62% 3,501 0.68%

2020 53,169 4.92% 4,009 0.81%

2019 57,396 5.37% 12,685 2.97%

Assets
BD’000

RWA
BD’000

RWA for Capital 
Adequacy 
Purposes

BD’000

Capital 
Requirements

BD’000

Cash and balances with banks and Central Bank 13,673 - - -

Financing assets (1) 207,577 159,610 47,883 5,985

Investment in Sukuk (2) 86,814 - - -

Ijarah Muntahia Bittamleek (1) 107,952 66,647 19,994 2,499

416,016  226,257 67,877 8,484

7DEOH�§�����7UHDWPHQW�RI�DVVHWV�²QDQFHG�E\�,$+��3'���������Y��

(1)The exposure is gross of ECL stage 1 and 2 of BD 4,268 thousand.
(2)The exposure is gross of ECL stage 1 and 2 of BD 28 thousand.

4.9 Equity of Investment Accountholders (“IAH”) (Continued)

4.10.1 Introduction
/LTXLGLW\�ULVN�LV�GH²QHG�DV�©WKH�ULVN�WKDW�WKH�*URXS�ZLOO�EH�XQDEOH�WR�PHHW�LWV�REOLJDWLRQV�DV�WKH\�FRPH�GXH�EHFDXVH�
of an inability to obtain adequate funding or to liquidate assets”. 

4.10 Liquidity Risk

4.10.2 Sources of liquidity risk
The sources of liquidity risk can broadly be categorised in the following:

D���)XQGLQJ�ULVN�LV�WKH�ULVN�RI�QRW�EHLQJ�DEOH�WR�IXQG�QHW�RXW³RZV�GXH�WR�XQDQWLFLSDWHG�ZLWKGUDZDO�RI�FDSLWDO�RU�� �
    deposits;
b. Call risk is the risk of crystallisation of a contingent liability; and
F��(YHQW�ULVN�LV�WKH�ULVN�RI�UDWLQJ�GRZQJUDGHV�RU�RWKHU�QHJDWLYH�SXEOLF�QHZV�OHDGLQJ�WR�D�ORVV�RI�PDUNHW�FRQ²GHQFH�LQ��
    the Group.

4.10.3 Bank’s funding strategy
The Board reviews the funding strategy on an annual basis and amends the existing strategy, as deemed necessary. 
For this purpose, all business units advise the Treasurer of their projected liquidity requirements and contributions at 
the start of each year as part of annual budgeting process. 

7KH�IXQGLQJ�VWUDWHJ\�KLJKOLJKWV�DQ\�DQWLFLSDWHG�OLTXLGLW\�VKRUWIDOOV��WKH�IXQGLQJ�UHTXLUHPHQWV�WR�²QDQFH�WKHVH�
VKRUWIDOOV�DQG�WKHLU�LPSDFW�RQ�WKH�VWDWHPHQW�RI�²QDQFLDO�SRVLWLRQ��7KH�*URXS¬V�/LTXLGLW\�5LVN�0DQDJHPHQW�3ROLF\�
address liquidity contingency plan to deal with stressed scenarios and outline an action plan that can be taken in the 
event of liquidity stress situation. 
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4.10.4 Liquidity risk strategy
The Group monitors the liquidity position by comparing maturing assets and liabilities over various time buckets to 
include short term, medium term, and long-term buckets. The Group carries out stress testing periodically using the 
worst case scenarios to assess the effects of changes in market conditions on the liquidity of the Group. As a strategy 
the Group maintains a large customer base and good customer relationships.

The Group manages funding requirements through the following sources: Current accounts, savings accounts, 
other URIA accounts, interbank lines, and borrowing by leverage of Sukuk portfolio. The Group ensures appropriate 
monitoring of the funding portfolio and the sources of funding.

,Q�IXO²OPHQW�RI�%DVHO�,,,�DQG�UHJXODWRU\�UHTXLUHPHQWV��WKH�*URXS�UHSRUWV�WKH�/LTXLGLW\�&RYHUDJH�5DWLR��©/&5ª��DQG�WKH�
Net Stable Funding Ratio (“NSFR”) on a monthly and quarterly basis, respectively. In efforts to maintain both metrics 
above the regulatory and internal limits, the Bank adopts the following strategies:

4.10.8 Liquidity risk stress testing
7R�HYDOXDWH�ZKHWKHU�WKH�*URXS�LV�VXI²FLHQWO\�OLTXLG��EHKDYLRU�RI�WKH�*URXS¬V�FDVK�³RZV�XQGHU�GLIIHUHQW�FRQGLWLRQV�DUH�
observed.

4. Risk Management (Continued)

4.10 Liquidity Risk (Continued)

/&5��The Bank intends on maintaining its LCR within the prescribed regulatory and internal limits through the gradual 
build up of its customer deposit base and uncumbered High Quality Liquid Assets (“HQLA”), predominantly through 
VRYHUHLJQ�ERQGV�DQG�KLJK�JUDGH�²[HG�LQFRPH�DVVHWV�

16)5��7KH�%DQN�LQWHQGV�RQ�EXLOGLQJ�D�VWDEOH�IXQGLQJ�SUR²OH�E\�PDLQWDLQLQJ�D�EDODQFHG�WUDGH�RII�EHWZHHQ�DYDLODEOH�
DQG�UHTXLUHG�VWDEOH�IXQGLQJ��VSHFL²FDOO\�IRFXVLQJ�RQ�EXLOGLQJ�LWV�UHWDLO�GHSRVLW�EDVH�DQG�EXLOG�XS�RI�FDSLWDO��ZLWK�
particular focus on stable funding to build its longer-term liquidity.

4.10.5 Liquidity risk measurement tools
The Group is monitoring the liquidity risk through ALCO.

4.10.6 Liquidity risk monitoring
The Group has set the tolerance for liquidity risk which are communicated to the Risk Unit and Treasury Department. 
Based on these tolerances, Risk Unit and Treasury have established appropriate risk limits that maintain the Group’s 
H[SRVXUH�ZLWKLQ�WKH�VWUDWHJLF�ULVN�WROHUDQFHV�RYHU�D�UDQJH�RI�SRVVLEOH�FKDQJHV�LQ�OLTXLGLW\�VLWXDWLRQV�GXH�WR�FDVK�³RZV�
in current accounts, and IAH accounts.

4.10.7 Liquidity limits structure
The Group uses a combination of different limits to ensure that liquidity is managed and controlled in an optimal 
manner. The Group has set the following limits for monitoring liquidity risks:

a. Liquidity Gap limits; and
b. Liquidity Ratio limits.

4.10.9 Contingency funding plan
The Group does contingency funding exercises which details procedures to be followed by the Group, in the event 
of a liquidity crisis or a situation where the Group faces stressed liquidity conditions. The contingency funding plan 
will be an extension of day to day liquidity management and involves maintenance of an adequate amount of liquid 
assets and management of access to funding resources. The ALCO members discuss and monitor the situation over 
UHJXODU�WLPH�LQWHUYDOV�WR�HQVXUH�VXI²FLHQW�OLTXLGLW\�LQ�WKH�*URXS�
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Up to 3
months
BD’000

3-6
months
BD’000

6-12
months
BD’000

1-3
years

BD’000

Over 3
years

BD’000

1R�²[HG
maturity
BD’000

Total
BD’000

Assets

Cash and balances with banks and Central Bank 24,502 - - - -   37,100   61,602

3ODFHPHQWV�ZLWK�²QDQFLDO�LQVWLWXWLRQV 51,689 - - - - -   51,689

Financing assets   54,088   47,586   55,749   184,423   263,657 -   605,503

Investment in Sukuk   51,444   7,188 20,910   94,173   84,012 -   257,727

Investment in equity and funds - - - - -   20,486   20,486

Ijarah Muntahia Bittamleek   4,509   5,718   8,705   43,737   256,168 -   318,837

Investment in associates - - - - -   8,302   8,302

Investment in real estate - - - - -   14,725   14,725

Property and equipment - - - - -   13,692   13,692

Other assets   785   3,501   219 272   648   103   5,528

Total Assets   187,017 63,993 85,583   322,605   604,485   94,408   1,358,091

Liabilities And Equity Of Investment Accountholders

3ODFHPHQWV�ZLWK�²QDQFLDO�
institutions

  73,704   304   12,742   9,092 - -   95,842

3ODFHPHQWV�IURP�QRQ�²QDQFLDO�
institutions and individuals

  131,285   74,369   84,942   6,619 - -   297,215

)LQDQFLQJ�IURP�²QDQFLDO�LQVWLWXWLRQV   86,117   27,824   67,561 - - -   181,502

Customers’ current accounts   202,511 - - - - -   202,511

Other liabilities   24,669 - - - - -   24,669

Equity of investment accountholders   385,195   6,739   9,346   10,328 113 -   411,721

Total Liabilities and IAH   903,481   109,236   174,591   26,039 113 -   1,213,460

Table – 33. Maturity Analysis (PD-1.3.37, PD-1.3.38)

4. Risk Management (Continued)

4.10 Liquidity Risk (Continued)

2023 2022 2021 2020 2019

'XH�IURP�EDQNV�DQG�²QDQFLDO�LQVWLWXWLRQV���7RWDO�$VVHWV 3.81% 5.12% 6.56% 3.67% 6.22%

Islamic Financing / Customer Deposits(1) 101.42% 89.06% 82.63% 75.81% 80.92%

Customer Deposits(1) / Total Assets 67.11% 75.02% 79.19% 85.30% 78.71%

Short term assets(2) / Short term liabilities(3) 9.54% 11.78% 11.44% 8.94% 16.59%

Liquid Assets(4) / Total Assets 5.60% 7.46% 8.08% 5.66% 8.15%

Growth in Customer Deposits (10.89%) (2.58%) 1.47% 7.29% 3.00%

Leverage ratio 13.87% 13.88% 13.88% 12.02% 12.00%

Table – 32. Liquidity Ratios (PD-1.3.37)

(1) �&XVWRPHU�GHSRVLWV�LQFOXGH�FXVWRPHU�FXUUHQW�DFFRXQWV��FRPPRGLW\�PXUDEDKD�GHSRVLWV�IURP�²QDQFLDO�LQVWLWXWLRQV��SODFHPHQWV��
������IURP�QRQ�²QDQFLDO�LQVWLWXWLRQV�DQG�LQGLYLGXDOV�DQG�,$+�
(2)  6KRUW�WHUP�DVVHWV�LQFOXGHV�FDVK�DQG�EDODQFHV�ZLWK�EDQNV�DQG�SODFHPHQWV�ZLWK�²QDQFLDO�LQVWLWXWLRQV��PDWXULQJ�LQ�D�\HDU��
(3)  6KRUW�WHUP�OLDELOLWLHV�LQFOXGHV�FXVWRPHU�FXUUHQW�DFFRXQWV��RWKHU�OLDELOLWLHV��SODFHPHQWV�IURP�²QDQFLDO�LQVWLWXWLRQV��PDWXULQJ�ZLWKLQ��
       one year) and IAH (maturing within one year).
(4) �/LTXLG�DVVHWV�LQFOXGHV�FDVK�DQG�EDODQFHV�ZLWK�EDQNV�DQG�&HQWUDO�%DQN��H[FOXGLQJ�&%%�UHVHUYH��DQG�SODFHPHQWV�ZLWK�²QDQFLDO��
       institutions (maturing in a year).            

   

7KH�IROORZLQJ�WDEOH�VXPPDULVHV�WKH�PDWXULW\�SUR²OH�RI�WKH�WRWDO�DVVHWV��WRWDO�OLDELOLWLHV�DQG�HTXLW\�RI�LQYHVWPHQW 
DFFRXQWKROGHUV�EDVHG�RQ�FRQWUDFWXDO�PDWXULWLHV�DV�DW����'HFHPEHU�������$OO�WKH�DVVHWV�ZLWK�QR�²[HG�FRQWUDFWXDO�
PDWXULWLHV�DUH�GLVFORVHG�XQGHU�QR�²[HG�PDWXULW\�

7KH�IROORZLQJ�WDEOH�VXPPDULVHV�WKH�OLTXLGLW\�UDWLRV�IRU�WKH�SDVW�²YH�\HDUV�
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3UR²W�UDWH�ULVN�LV�WKH�VHQVLWLYLW\�RI�²QDQFLDO�SURGXFWV�WR�FKDQJHV�LQ�WKH�SUR²W�UDWHV��3UR²W�UDWH�ULVN�DULVHV�IURP�WKH�
SRVVLELOLW\�WKDW�FKDQJHV�LQ�SUR²W�UDWHV�ZLOO�DIIHFW�IXWXUH�SUR²WDELOLW\�RU�WKH�IDLU�YDOXHV�RI�²QDQFLDO�LQVWUXPHQWV��7KH�
SUR²W�GLVWULEXWLRQ�WR�HTXLW\�RI�LQYHVWPHQW�DFFRXQWKROGHUV�LV�EDVHG�RQ�SUR²W�VKDULQJ�DJUHHPHQWV��7KHUHIRUH��WKH�
Group is not sXEMHFW�WR�DQ\�VLJQL²FDQW�SUR²W�UDWH�ULVN�

HRZHYHU��WKH�SUR²W�VKDULQJ�DJUHHPHQWV�ZLOO�UHVXOW�LQ�GLVSODFHG�FRPPHUFLDO�ULVN�ZKHQ�WKH�*URXS¬V�UHVXOWV�GR�QRW�DOORZ�
the *URXS�WR�GLVWULEXWH�SUR²WV�LQOLQH�ZLWK�WKH�PDUNHW�UDWHV��

A�IXQGDPHQWDO�UHYLHZ�DQG�UHIRUP�RI�PDMRU�SUR²W�UDWH�EHQFKPDUNV�LV�EHLQJ�XQGHUWDNHQ�JOREDOO\��7KH�PDMRULW\�
of LIBOR and other Interbank Offer Rates are discontinued after 31 December 2022 and replaced with certain 
Alternative Reference Rates (“ARRs”), with the exception of certain USD LIBOR rates where cessation were delayed 
until 30 June 2023.

To�PDQDJH�LWV�SUR²W�UDWH�ULVN�RQ�WKH�VXNXN�SRUWIROLR��WKH�JURXS�HQWHUHG�LQWR�D�SUR²W�UDWH�VZDSV�ZLWK�LWV�3DUHQW�GXULQJ�
the period. 
  
SHQLRU�PDQDJHPHQW�LGHQWL²HV�WKH�VRXUFHV�RI�SUR²W�UDWH�ULVN�H[SRVXUHV�EDVHG�XSRQ�WKH�FXUUHQW�DV�ZHOO�DV�IRUHFDVWHG�
EDODQFH�VKHHW�VWUXFWXUH�RI�WKH�*URXS��7KH�SUR²W�UDWH�ULVN�LQ�WKH�*URXS�PD\�DULVH�GXH�WR�WKH�IROORZLQJ�WUDQVDFWLRQV��
        
a. Murabaha transactions;    
b. Wakala transactions;
c. Ijarah Muntahia Bittamleek; 
d. Sukuk; and
e.Musharaka investments. 
    
7KH�SUR²W�GLVWULEXWLRQ�WR�HTXLW\�RI�LQYHVWPHQW�DFFRXQWKROGHUV�LV�EDVHG�RQ�SUR²W�VKDULQJ�DJUHHPHQWV��

4.1����6RXUFHV�RI�3UR²W�5DWH�5LVN
7KH�GLIIHUHQW�SUR²W�UDWH�ULVNV�IDFHG�E\�WKH�*URXS�FDQ�EH�FODVVL²HG�EURDGO\�LQWR�WKH�IROORZLQJ�FDWHJRULHV�

a��5H�SULFLQJ�ULVN�ZKLFK�DULVHV�IURP�WLPLQJ�GLIIHUHQFHV�LQ�WKH�PDWXULW\��IRU�²[HG�UDWH��DQG�UH�SULFLQJ��IRU�³RDWLQJ�UDWH��
RI�DVVHWV��OLDELOLWLHV�DQG�RII�EDODQFH�VKHHW�SRVLWLRQV��$V�SUR²W�UDWHV�YDU\��WKHVH�UH�SULFLQJ�PLVPDWFKHV�H[SRVH�WKH�
Group’s LQFRPH�DQG�XQGHUO\LQJ�HFRQRPLF�YDOXH�WR�XQDQWLFLSDWHG�³XFWXDWLRQV�

b. Yield curve risk which arises when unanticipated shifts of the yield curve have adverse effects on the Group’s 
income and/or underlying economic value; 
  
c. Basis risk which arises from imperfect correlation in the adjustment in the rate earned on products priced and the 
UDWH�SDLG�RQ�GLIIHUHQW�LQVWUXPHQWV�ZLWK�RWKHUZLVH�VLPLODU�UH�SULFLQJ�FKDUDFWHULVWLFV��:KHQ�SUR²W�UDWHV�FKDQJH��WKHVH�
GLIIHUHQFHV�FDQ�JLYH�ULVH�WR�XQH[SHFWHG�FKDQJHV�LQ�WKH�FDVK�³RZV�DQG�HDUQLQJV�VSUHDG�EHWZHHQ�DVVHWV��OLDELOLWLHV��DQG�
off balance sheet instruments of similar maturities or re-pricing frequencies; and 
 
d. Displaced Commercial Risk refers to the market pressure to pay returns that exceeds the rate that has been earned 
RQ�WKH�DVVHWV�²QDQFHG�E\�WKH�OLDELOLWLHV��ZKHQ�WKH�UHWXUQ�RQ�DVVHWV�LV�XQGHU�SHUIRUPLQJ�DV�FRPSDUHG�ZLWK�FRPSHWLWRUV�
rates. 

�������3UR²W�UDWH�Uisk strategy
7KH�*URXS�LV�VXEMHFW�WR�SUR²W�UDWH�ULVN�RQ�LWV�²QDQFLDO�DVVHWV��²QDQFLDO�OLDELOLWLHV��DQG�,VODPLF�KHGJLQJ�LQVWUXPHQWV��7KH�
*URXS�UHFRJQLVHV�LQFRPH�RQ�FHUWDLQ�RI�LWV�²QDQFLDO�DVVHWV�RQ�D�WLPH�DSSRUWLRQHG�EDVLV��$V�D�VWUDWHJ\�WKH�*URXS���

a. haV�LGHQWL²HG�WKH�SUR²W�UDWH�VHQVLWLYH�SURGXFWV�DQG�DFWLYLWLHV�LW�ZLVKHV�WR�HQJDJH�LQ�
E��KDV�HVWDEOLVKHG�D�VWUXFWXUH�WR�PRQLWRU�DQG�FRQWURO�WKH�SUR²W�UDWH�ULVN�RI�WKH�*URXS��
F��PHDVXUHV�SUR²W�UDWH�ULVN�WKURXJK�HVWDEOLVKLQJ�PDWXULW\�UH�SULFLQJ�VFKHGXOH�WKDW�GLVWULEXWHV�SUR²W�UDWH�VHQVLWLYH�
DVVHWV��OLDELOLWLHV��,VODPLF�KHGJLQJ�LQVWUXPHQWV��DQG�RII�EDODQFH�VKHHW�LWHPV�LQ�SUH�GH²QHG�WLPH�EDQGV�DFFRUGLQJ�WR�
their maturity; and
G��PDNHV�HIIRUWV�WR�PDWFK�WKH�DPRXQW�RI�³RDWLQJ�UDWH�DVVHWV�ZLWK�³RDWLQJ�UDWH�OLDELOLWLHV�LQ�WKH�EDQNLQJ�ERRN�

4. Risk Management (Continued)

�����3UR²W�5DWH�5LVN�
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�������3UR²W�UDWH�ULVN�PRQLWRULQJ�DQG�UHSRUWLQJ
7KH�*URXS�KDV�LPSOHPHQWHG�LQIRUPDWLRQ�V\VWHPV�IRU�PRQLWRULQJ��FRQWUROOLQJ�DQG�UHSRUWLQJ�SUR²W�UDWH�ULVN��5HSRUWV�
are provided on a timely basis to all relevant stakeholders in the Group on a periodic basis. 

4. Risk Management (Continued)

�����3UR²W�5DWH�5LVN��FRQWLQXHG��

Up to 3
months
BD’000

3-6
months
BD’000

6-12
months
BD’000

1-3
years

BD’000

Over 3
years

BD’000
Total

BD’000

Assets

3ODFHPHQWV�ZLWK�²QDQFLDO�LQVWLWXWLRQV 51,689 - - - -   51,689

Financing assets 54,088   47,586   55,749 184,423 263,657   605,503

Ijara Muntahia Bittamleek 4,509   5,718   8,705 43,737 256,168 318,837

Investment in Sukuk 51,444 7,188 20,910 94,173 84,012 257,727

Other assets* -   1,668 - - -   1,668

7RWDO�SUR²W�UDWH�VHQVLWLYH�DVVHWV   161,730   62,160   85,364 322,333   603,837   1,235,424

Liabilities And Equity Of Investment Accountholders

3ODFHPHQWV�ZLWK�²QDQFLDO�LQVWLWXWLRQV

   73,704   304   12,742   9,092 -   95,842

3ODFHPHQWV�IURP�QRQ�²QDQFLDO�LQVWLWXWLRQV�
and individuals

  131,285   74,369   84,942   6,619 -   297,215

)LQDQFLQJ�IURP�²QDQFLDO�LQVWLWXWLRQV   86,117   27,824   67,561 - -   181,502

Equity of investment accountholders***   385,195   6,739   9,346   10,328   113   411,721

Other liabilities****   884 - - - -   884

7RWDO�SUR²W�UDWH�VHQVLWLYH�OLDELOLWLHV�DQG�,$+   677,185   109,236   174,5911   26,039 113   987,164

2Q�EDODQFH�VKHHW�SUR²W�UDWH�JDS   (515,455)   (47,076)   (89,227)   296,294   603,724   248,260

Off-balance sheet exposures 76,071   4,090   4,709   21,619   8,206   114,695

7RWDO�SUR²W�UDWH�JDS (439,384)   (42,986)   (84,518)  317,913   611,930  362,955

* Other assets relate to fair value and the receivable of the profit rate swap entered into during the year.
** Placements from financial institutions includes frozen accounts of BD 8,996 thousand.
*** The Bank uses expected withdrawal pattern to classify its saving accounts into different maturity buckets. The 
remaining IAH balances are disclosed on a contractual basis. 
**** Other liabilities relate to payable on profit rate swap entered into during the year.

7DEOH�§�����3UR²W�5DWH�5LVN�LQ�%DQNLQJ�%RRN��3'���������E��

7KH�*URXS�KDV�LPSOHPHQWHG�LQIRUPDWLRQ�V\VWHPV�IRU�PRQLWRULQJ��FRQWUROOLQJ�DQG�UHSRUWLQJ�SUR²W�UDWH�ULVN��5HSRUWV�
are provided on a timely basis to all relevant stakeholders in the Group on a periodic basis.     
           

4.11.3 3UR²W�UDWH�ULVN�PHDVXUHPHQW�WRROV
7KH�*URXS�XVHV�WKH�IROORZLQJ�WRROV�IRU�SUR²W�UDWH�ULVN�PHDVXUHPHQW�LQ�WKH�EDQNLQJ�ERRN��

a. RH�SULFLQJ�JDS�DQDO\VLV�ZKLFK�PHDVXUHV�WKH�DULWKPHWLF�GLIIHUHQFH�EHWZHHQ�WKH�SUR²W�VHQVLWLYH�DVVHWV�DQG�OLDELOLWLHV�
of the banking book in absolute terms; and 
E��%DVLV�3RLQW�9DOXH��©%39ª��DQDO\VLV�ZKLFK�LV�WKH�VHQVLWLYLW\�PHDVXUH�IRU�DOO�SUR²W�UDWH�SULFHG�SURGXFWV�DQG�SRVLWLRQV��
The BPV is the change in net present value of a position arising from basis point shift in the yield curve. This 
TXDQWL²HV�WKH�VHQVLWLYLW\�RI�WKH�SRVLWLRQ�RU�SRUWIROLR�WR�FKDQJHV�LQ�SUR²W�UDWHV�
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Effect on value of
Asset

BD’000

Effect on value of
Liability
BD’000

Effect on value of
Economic Capital

BD’000

Upward rate shocks: 5,239 (8,516) (3,277)

Downward rate shocks: (5,239) 8,516 3,277

The following table summarises the effect on the value of assets, liabilities and economic capital for a benchmark 
FKDQJH�RI�����ES�LQ�SUR²W�UDWHV�DV�RI����'HFHPEHU�������

4. Risk Management (Continued)

�����3UR²W�5DWH�5LVN��FRQWLQXHG��

2023 2022 2021 2020 2019

Return on average equity 7.94%* 9.61%* 5.53%* (11.58%) 5.21%

Return on average assets 0.82% 0.94% 0.48% (1.03%) 0.50%

Cost to Income Ratio 60.80% 52.29% 47.10% 60.00% 59.30%

Table – 35. Quantitative Indicators of Financial Performance and Position (PD-1.3.9 (b) PD-1.3.33 (d))

* Average equity includes AT1 Subordinated Mudaraba of BD 25 million

'XULQJ�WKH�\HDU��WKH�&%%�LPSRVHG�²QDQFLDO�SHQDOWLHV�RI�%'��������UHJDUGLQJ�&%%�'LUHFWLYHV�RQ�()76�� � �
           

2023 2022 2021 2020 2019

Allocated income to IAH 20,613 23,362   23,979 16,551 35,686

'LVWULEXWHG�SUR²W 3,903 3,970 3,501 4,010 12,685

Mudarib fees 18,083  19,306 20,388   12,476 23,001

7DEOH�§�����7KH�IROORZLQJ�WDEOH�VXPPDULVHV�WKH�KLVWRULFDO�GDWD�RYHU�WKH�SDVW�²YH�\HDUV�LQ�UHODWLRQ�WR�3UR²W�6KDULQJ�
,QYHVWPHQW�$FFRXQWV��3'���������

2023 2022 2021 2020 2019

Balances (BD‘000s):

3UR²W�(TXDOL]DWLRQ�5HVHUYH��3(5�   113 1,486 1,400 1,310 1,245

Investment Risk Reserve (IRR) - - - - -

PER Movement   (1,373) 86 90 65 -

IRR Movement - - - -   (1,177)

Ratios (%):

Income allocated to IAH / Mudarabah assets % 1.67% 1.92% 1.99% 1.53% 2.96%

Mudarabah fees / Mudarabah assets   % 1.47% 1.58% 1.69% 1.16% 1.91%

'LVWULEXWHG�SUR²W���0XGDUDEDK�DVVHWV��� 0.32% 0.33% 0.29% 0.38% 1.05%

Rate of Return on average IAH % 0.66% 0.97% 0.86% 0.98% 1.70%

3UR²W�(TXDOL]DWLRQ�5HVHUYH���,$+�� 0.03% 0.37% 0.33% 0.32% 0.29%

Investment Risk Reserve / IAH % 0.00% 0.00% 0.00% 0.00% 0.00%

4.12 CBB Penalties (PD 1.3.44)

7DEOH�§�����3UR²W�5DWH�5LVN�LQ�%DQNLQJ�%RRN��3'���������E����&RQWLQXHG�

7KH�IROORZLQJ�WDEOH�VXPPDULVHV�WKH�EDVLF�TXDQWLWDWLYH�LQGLFDWRUV�RI�²QDQFLDO�SHUIRUPDQFH�IRU�WKH�SDVW���\HDUV�

7KH�GHWDLOV�RI�LQFRPH�GLVWULEXWLRQ�WR�3UR²W�6KDULQJ�,QYHVWPHQW�$FFRXQWV��36,$��IRU�WKH�ODVW�²YH�\HDUV�
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ALCO Assets and Liabilities Committee

BCP Business Continuity Plan

BisB Bahrain Islamic Bank B.S.C.

BPV Basis Point Value

BRCC Board Risk and  Compliance Committee

CA Module Capital Adequacy Module

CAR Capital Adequacy Ratio

CBB Central Bank of Bahrain

CRMD Credit and Risk Management Department

CR & AD Credit Review and Analysis Department

C&IC Credit and Investment Committee

DCR Displaced Commercial Risk

Excom Executive Committee

FX Foreign Exchange

GM-C&RM General Manager-Credit and Risk Management

Group Bahraini Islamic Bank B.S.C. and its subsidiaries

HR Committee Human Resource Committee

IAH Investment Account Holder

ICAAP Internal Capital Adequacy Assessment Process

IFRS International Financial Reporting Standards

IT Committee Information Technology Committee

IRR investment Risk Reserve

MLG Minimum Liquidity Guidelines

PCD Prudential Consolidation and Deduction Requirements Module

PD Public Disclosure

PER 3UR²W�(TXDOLVDWLRQ�5HVHUYH

PSIA 3UR²W�6KDULQJ�,QYHVWPHQW�$FFRXQW

5. Glossary of Terms

RCSA Risk and Control Self-Assessment

RMC Risk Management Committee

RWE Risk Weighted Exposures

VaR Value-at-Risk

L/C Letter of Credit

L/G Letter of Guarantee

ECL Expected Credit Losses
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15 GRI & Bahrain Bourse
Index

GRI STANDARDS

GRI 1: FOUNDATION 2021

Statement of Use
Bahrain Islamic Bank (BisB) has reported in accordance with the GRI Standards for the period from 1 
January 2023 to 31 December 2023 

GRI 2: GENERAL DISCLOSURES

Gri Disclosure Content
Bahrain Bourse 

Disclosures
Reference Section Notes

The Organization and its Reporting Practice

2-1 Organizational details 1, 2, 3

2-2
Entities included in the organization’s
sustainability reporting

G8: Sustainability 
reporting
G9: Disclosure 
Practices
G10: External 
Assurance

1, 2, 3

2-3
Reporting period, frequency and contact
point

G8: Sustainability 
reporting
G9: Disclosure 
Practices

1

2-4 Restatements of information 1, 2

2-5 External assurance G10: External 
Assurance 1, 16

Activities and Workers

2-6
Activities, value chain and other
business relationships 2, 3

2-7 Employees

S3: Employee 
Turnover
S4: Gender 
Diversity

5

2-8 Workers who are not employees

S5: Temporary 
Worker ratio
S9: Child & Forced 
Labour

5

Governance

2-9 Governance structure and composition G1: Board 
Diversity 9, 10

2-10
Nomination and selection of the
highest governance body

G2: Board 
Independence 1, 9, 10
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2-11 Chair of the highest governance body 9, 10

2-12
Role of the highest governance body
in overseeing the management of impact 9, 10

2-13
Delegation of responsibility for
managing impacts 9, 10

2-14
Role of the highest governance body
in sustainability reporting

G3: Incentivized 
Pay 9, 10

2-15 Conflicts of interest G6: Ethics & Anti-
Corruption 9, 10

2-16 Communication of critical concerns 9, 10

2-17
Collective knowledge of the highest
governance body 9, 10

2-18
Evaluation of the performance of the
highest governance body 9, 10

2-19
Remuneration policies

G3: Incentivized 
Pay
S1: CEO Pay Ratio
S2: Gender Pay 
Ratio

10, 11

2-20 Process to determine remuneration S2: Gender Pay 
Ratio 11

2-21 Annual total compensation ratio

G3: Incentivized 
Pay
S1: CEO Pay Ratio
S2: Gender Pay 
Ratio

11

Strategy, Policies, and Practices

2-22
Statement on sustainable development
strategy

G8: Sustainability 
reporting
G9: Disclosure 
Practices
E8 & E9: 
Environmental 
Oversight

2

2-23 Policy commitments 2, 5

2-24 Embedding policy commitments 2, 5

2-25
Processes to remediate negative
impacts 12

2-26
Mechanisms for seeking advice and
raising concerns 1, 4, 9, 10, 13

2-27 Compliance with laws and regulations G6: Ethics & Anti-
Corruption 9, 10

GRI & Bahrain Bourse Index
(Continued)
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GRI & Bahrain Bourse Index
(Continued)

2-28 Membership associations 9, 10

Stakeholder Engagement

2-29 Approach to stakeholder engagement 2

2-30 Collective bargaining agreements G3: Collective 
Bargaining In progress

GRI 3: MATERIAL TOPICS

3-1 Process to determine material topics 2

3-2 List of material topics 2

3-3 Management of material topics 2

GRI 200: Economic Standard Series

GRI 201: Economic Performance 2016

*5,�����7RSLF�6SHFL²F

3-3 Management Approach 4, 12

201-1
Direct economic value generated and 
distributed 4, 12

201-3
Defined benefit plan obligations and other 
retirement plans 4, 12

201-4
Financial assistance received from 
government None

GRI 202: Market Presence 2016

*5,�����7RSLF�6SHFL²F

3-3 Management Approach 5

202-2
Proportion of senior management hired 
from the local community S11: Nationalization 5

GRI 203: Indirect Economic Impacts 2016

*5,�����7RSLF�6SHFL²F

3-3 Management Approach E10: Climate Risk 
Mitigation 4

203-2 Significant indirect economic impacts 4

GRI 204: Procurement Practices 2016

*5,�����7RSLF�6SHFL²F

3-3 Management Approach 8
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GRI & Bahrain Bourse Index
(Continued)

204-1 Proportion of spending on local suppliers G5: Supplier Code 
of Conduct 8

GRI 205: Anti-Corruption 2016

*5,�����7RSLF�6SHFL²F

3-3 Management Approach 5, 6

205-1
Operations assessed for risks related to 
corruption

G6: Ethics & Anti-
Corruption

3UDFWLFH�VWLOO�XQGHU�
development

205-2
Communication and training about anti-
corruption policies 
and procedures

G6: Ethics & Anti-
Corruption 5, 6

205-3
Confirmed incidents of corruption and 
actions taken

G6: Ethics & Anti-
Corruption

3UDFWLFH�VWLOO�XQGHU�
development

GRI 300: Environmental Standard Series

GRI 302: Energy 2016

*5,�����7RSLF�6SHFL²F

3-3 Management Approach E10: Climate Risk 
Mitigation 7

302-1 Energy consumption within the organization E3: Energy Usage 7

302-2
Energy consumption outside of the 
organization

E4: Energy 
Intensity
E5: Energy Mix

Information Not 
$YDLODEOH

302-4 Reduction of energy consumption
E4: Energy 
Intensity
E5: Energy Mix

7

*5,������:DWHU�DQG�(I³XHQWV�����

*5,�����7RSLF�6SHFL²F

3-3 Management Approach 7

303-5 Water Consumption E6: Water Usage 7

GRI 305: Emissions 2016

*5,�����7RSLF�6SHFL²F

3-3 Management Approach
E8 & E9: 
Environmental 
Oversight

7
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GRI & Bahrain Bourse Index
(Continued)

305-1 Direct (Scope 1) GHG emissions E1: GHG Emissions 7

305-2 Energy indirect (Scope 2) GHG emissions E1: GHG Emissions 7

305-3 Other indirect (Scope 3) GHG emissions E1: GHG Emissions 7

305-4 GHG emissions intensity
E1: GHG Emissions
E2: Emissions 
Intensity

7

305-5 Reduction of GHG emissions E1: GHG Emissions 7

GRI 306: Waste 2020

*5,�����7RSLF�6SHFL²F

3-3 Management Approach 7

306-1
Waste generation and significant waste-
related impacts

E7: Environmental 
Operations 7

306-2
Management of significant waste-related 
impacts

E7: Environmental 
Operations 7

306-3 Waste generated diverted from disposal E7: Environmental 
Operations 7

GRI 400: Social Standard Series

GRI 401: Employment 2016

*5,�����7RSLF�6SHFL²F

3-3 Management Approach 5

401-1 New employee hires and employee turnover S3: Employee 
Turnover 5

401-2
Benefits provided to full-time employees 
that are not provided to part-time 
employees

5

401-3 Parental Leave 5

GRI 403: Occupational Health & Safety 2018

GRI 403 Topic Management Disclosures

3-3 Management Approach 5

403-1
Occupational health and safety 
management system

S8: Global Health 
and Safety 5
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GRI & Bahrain Bourse Index
(Continued)

403-2
Hazard identification, risk assessment, and 
incident investigation

S7: Injury Rate
S8: Global Health 
and Safety

5

403-3 Occupational health services S8: Global Health 
and Safety 5

403-4
Worker participation, consultation, and 
communication on Occupational health and 
safety

S8: Global Health 
and Safety 5

403-5
Worker training on occupational health and 
safety

S8: Global Health 
and Safety 5

403-6 Promotion of worker health S8: Global Health 
and Safety 5

403-7
Prevention and mitigation of occupational 
health and safety impacts directly linked by 
business relationships

S8: Global Health 
and Safety 5

*5,�����7RSLF�6SHFL²F

403-8
Workers covered by an occupational health 
and safety management system S7: Injury Rate 5

403-9 Work-related injuries S7: Injury Rate 5

403-10 Work-related ill health S7: Injury Rate 5

GRI 404: Training and Education 2016

*5,�����7RSLF�6SHFL²F

3-3 Management Approach 5

404-1
Average hours of training per year per 
employee 5

404-2
Programs for upgrading employee skills and 
transition assistance programs 5

404-3
Percentage of employees receiving regular 
performance and career development 
reviews

5

GRI 405: Diversity and Equal Opportunity 2016

*5,�����7RSLF�6SHFL²F

3-3 Management Approach 5, 9, 10

405-1
Diversity of governance bodies and 
employees

G1: Board Diversity
S4: Gender 
Diversity 5, 9, 10

GRI 406: Non-Discrimination 2016

*5,�����7RSLF�6SHFL²F
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GRI & Bahrain Bourse Index
(Continued)

3-3 Management Approach 5

406-1
Incidents of discrimination and corrective 
actions taken

S6: Non-
discrimination 5

GRI 410: Security Practices

*5,�����7RSLF�6SHFL²F

3-3 Management Approach 5

410-1
Security personnel trained in human rights 
policies or procedures S10: Human rights 5

GRI 413: Local Community 2016

*5,�����7RSLF�6SHFL²F

3-3 Management Approach 8

413-1
Operations with local community 
engagement, impact assessments, 
and development programs

S12: Community 
Investment 8

GRI 418: Customer Privacy

*5,�����7RSLF�6SHFL²F

3-3 Management Approach 6

418-1
Substantiated complaints concerning 
breaches of customer privacy and losses of 
customer data

G7: Data Privacy 6
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CSE Independent Assurance Statement

CSE has been engaged by Bahrain Islamic Bank (BisB) to provide independent assurance over the Annual Report 2023. The aim of this 
process is to provide reassurance to Bahrain Islamic Bank (BisB)’s stakeholders over the accuracy, reliability and objectivity of the reported 
information and the coverage of the material issues regarding the business and the stakeholders. The Bahrain Islamic Bank (BisB) 2023 
Annual `Report is in compliance with the requirements of the GRI STANDARDS Guidelines at ‘In Accordance level’’ as well as the Bahrain 
Bourse Index Standards. 

Scope of work
The scope of work included a review of the BisB 2023 Annual Report activities and performance data related to the 2023 year that ended 
December 31, 2023.
The assurance process was conducted in line with the requirements of the AA1000 Assurance Standard v3 and applied a Type 2 ‘moderate’ 
level of assurance. Type 2 requires assessment of organization’s adherence with the AA1000 AS Principles and shall additionally assess 
and evidence the reliability and quality of specified sustainability performance and disclosed information. The principles that the assurance 
process is focused on are:

• Inclusivity, Materiality, Responsiveness, and Impact. 

The scope of work included a review of the 2023 Annual Report activities and performance data.
Specifically, this included:
• Statements, information and performance data contained within the Annual `Report.
• BisB’s process for determining material aspects for reporting and the management approach to material issues. 
• BisB’s reported data and information as per the requirements of the Global Reporting Initiative (GRI) STANDARDS Sustainability 
Reporting Guidelines as indicated in the Report index.

Methodology
In order to verify the content of the 2023 Annual Report we undertook the following activities to inform our independent assurance 
engagement:

• Conducted document reviews, data sampling and associated reporting systems as they relate to selected content and performance data. 
• Reviewed a selection of external media reports relating to BisB to evaluate the coverage of topics within the Sustainability pages of BisB’s 
website.
• Reviewed the outcomes of BisB’s stakeholder engagement activities in 2023.
• Reviewed the materiality analysis and its outputs.
• Evaluated BisB’s public disclosures against the GRI and Bahrain Bourse Index standards.

More details on the specific information and data that were verified are presented in the following sections of the present independent 
assurance report.

General Conclusions
With respect to the scope of work, we conclude that:

• The account of BisB’s activities and performance during 2023 and the way they are presented in the 2023 Annual Report is accurate. 
• BisB adheres to the principles of inclusivity, materiality, responsiveness, and impact as per the AA1000 Accountability Principles Standard.
Any errors or misstatements identified during the engagement were corrected prior to the publication of the 2023 Annual Report. 

Any errors or misstatements identified during the engagement were corrected prior to the publication of the 2023 Annual Report.

Key Observations and Recommendations
Based on the observations and concluding remarks derived from the assurance engagement, our key observations, and recommendations 
for the improvement of BisB’s future Annual Reports are:

• With respect to the principle of inclusivity, BisB maintains a comprehensive communication process with its key stakeholders. It is 
suggested that BisB builds on this model to maximize its e"ectiveness and results and educate its C-Suite Executives on ESG issues. 
• With respect to the principle of materiality, it is suggested that BisB considers a materiality assessment at least every two years and sets 
more detailed ESG goals.  
• With respect to the principle of responsiveness BisB has taken significant steps to incorporate the concerns and preferences of its key 
stakeholder groups.
• With respect to the principle of impact, BisB shows adequate monitoring, measuring, and accountability for its actions and how they 
a"ect its broader natural and human ecosystems. 
• With respect to performance indicators, it is recommended to continue showing performance from previous years in most indicators, and 
to be able to show the progress made in managing all material issues.

16 Independent Assurance Statement
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Findings and conclusions concerning adherence to the AA1000AS principles of Inclusivity, Materiality, 
5HVSRQVLYHQHVV�DQG�6SHFL²F�3HUIRUPDQFH�,QIRUPDWLRQ

Inclusivity – how the key stakeholder groups were identified and engaged regarding sustainability issues. All the key stakeholder groups 
were engaged. BisB applied widely accepted principles in developing its approach to stakeholder engagement and sustainability.

Materiality – how the assessment of the importance of each sustainability topic took place. The process for determining the material issues 
by BisB provides a balanced representation of the material issues regarding its sustainability performance and impacts.

Responsiveness – how the company responded to the issues that were pointed out by each stakeholder group, and how this response is 
described in the 2023 Annual Report. BisB  has applied the principle of responsiveness during the selection of the issues to be included in 
the Report, as well as to the manner those are represented in the Report. It is recommended to continue performing the existing surveys 
(Branch Customers survey, Customer focus groups and Employee “We invest in people” survey) while working with the enablers and high-
performance limiters already identified.

Impact – how the company monitors, measures, and is accountable for how its actions a"ect their broader ecosystems. BisB provides 
adequate information in its 2023 Annual Report on how it monitors its impacts to the natural and human ecosystems. The performance 
indicators used are based on commonly accepted standards and local/global best practices.

Specific Performance Information – The Specific Performance Information (quantitative data related to GRI and Bahrain Bourse Index 
metrics and indicators) has been collected and presented in a commonly acceptable manner in the 2023 Annual Report and the ‘general and 
specific disclosures’ have been reviewed during the assurance process.

Specifically, during the independent assurance process, CSE examined evidence and documentation regarding:
• A description of other means, besides the materiality assessment, of identifying and verifying important sustainability topics for the 2023 
fiscal year.
• A description (along with any supporting evidence and documentation) of the stakeholder engagement process, including the materiality 
assessment process.
• Evidence and documentation about BisB’s Sustainability Strategy and KPIs.
• Evidence and documentation regarding material ESG topics, included in the report:

o Community Investment
o Workforce 
o Regulatory mandatory training hours 
o Direct Environmental Footprint
o Investors in People accreditation 
o Euromoney awards
o ISO 27001, ISO 45001, ISO 22301 and ISO 14001 certifications.

Overall, the report is in accordance with the GRI STANDARDS and follows the Bahrain Bourse Index standards. It is recommended, for future 
reports, that BisB sets definite goals for all material topics and outlines a 5-year plan for its ESG Goals.

Exclusions and Limitations
Excluded from the scope of our work is information relating to:

• Activities outside the defined reporting period or scope. 
• Company position statements. 
• Financial data taken from BisB’s 2023 Annual Report 
• Content of external websites or documents. 
• Any other issue or policy was not referred  in the documentation. 

This independent statement should not be relied upon to detect all errors, omissions or misstatements that may exist within the 2023 Annual 
Report. The scope of our work was defined and agreed in consultation with BisB.

Statement of CSE Independence, Impartiality and Competence
This is the first year that CSE has provided independent assurance services in relation to the BisB Annual Report. Our assurance team 
completing the work for BisB has extensive knowledge of conducting assurance over environmental, social, health, safety and ethical 
information and systems, and through its combined experience in this field, an excellent understanding of good practice in Annual Reporting 
and assurance.

CSE Independent Assurance Statement
(Continued)

On behalf of the Assurance Team 

Marina Alonistioti
 
Head of Assurance Services 

Centre For Sustainability and Excellence (CSE)
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www.BisB.com


